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A s a governor of a local school, I have 
been sent a document of great interest 
and potential power - though whether 
for good or ill, I am not yet sure. '■ 

It is marked Confidential and it has in it some 
specific information relevant to the particular 
school which I have no intention of disclosing. 
However, apart from, that one piece of in- 
formation, the other contents of the document 
are common to at least some governors in all 
secondary schools in the Inner London Educa- 
tion Authority and have therefore been so 
widely disseminated and no doubt discussed 
that the existence of the document in itself can 
hardly be a secret. 

So what is it? It is a letter from the ILEA 
Research and Statistics branch informing every 
secondary school of how it ranks in relation to 
the authority-wide average in terms of ex- 
amination results - after intake and social 
factors have been taken into account. The 
information is in the form of a simple plus or 
minus figure, around the norm of zero, within 
the range between lowest and highest figures 
which are also specified. 

Yes, all right, I can hear the howls of protest 
and the groans of dread - all too clearly for 
having joined in that chorus a couple of times 
myself. Here we go again, league tables, 
exam-itis, no true vision any more in education, 
etc, etc. Yet, for all that, there is just enough 
that is different about this exercise to make me 
wonder whether maybe now after all we have 
got a measure of one aspect of schools' 
performance that is fair and sensitive enough 
to be more widely publicized. 

There already is a fair amount of public 
information on the subject floating about in the 
ILEA. A copious analysis of the results 
authority-wide is published every year, and 
each individual school is also encouraged to 
present its results as intelligibly as possible. An 
elegant scoring system has been worked out: 
an A grade at O level is worth 7 points, a fl is 
worth 6, a C or a CSE 1 is worth 5, a CSE 2 is 
worth 4, and so on. (A different exercise is 
carried on with A level results.) The total 
results for the whole fifth year are added up, 
and divided by the number of pupils in the 
year-group, and this produces a “performance 
score” for the whole school. Since all children 
in the ILEA are identified at 11 as belonging to 
one of three bands of ability, it is also possible 
to work out average achievements for each 
band. The average "performance score” for a 
Band l.(top 25 per cent) is 28.2; for a Band 2 



(middle 50 per cent) is 14.9 per cent; and for a 
Band 3 (bottom 25 per cent) it is 6.7. 

All of this is very informative and very 
interesting. It is also incredibly complicated. 
And although all the figures and calculations 
are (usually) conscientiously included in the fat 
brochures available to parents, the sad fact is 
that most parents either do not or cannot make 
sense of it all. None the less, an assiduous 
parent (or local member) can glean some 
interesting facts from a perusal of all these 
documents that is sometimes at odds with 
popular wisdom. How is it, for instance, that at 
one very popular school in my borough, the 
Band 1 girls have a performance score lower 
than the Band 2 girls’ average in another school 
with a more erratic reputation? Oddly, nobody 
else seems to have noticed. 

The advantage of the new exercise is that the 
information is far simpler and more easily 
comparable - but also fairer because the 
analysis is more sophisticated and takes more 
factors into account. All the date has been 
submitted to the process of repression analysis. 
And if, like me, your instinct is to run for cover 
when you encounter that sort of language, all 1 
can say is that I sympathize, but the instinct is 
probably worth overcoming. What it means 
(and it has been explained to me so often, I 
think I understand it) is this. First, the 
statisticians work out what factors co-relate 
most strongly with exam results. In this case 
the factors are: ability on entry to secondary 
school, eligibility for free school meals, and 


'What harm could it do to 
let parents and teachers 
see the league table?* 

gender (girls perform better than boys). They 
then predict, for each school, what its perform- 
ance score should be, bearing in mind those 
three factors. That predicted score, compared 
with the actual score, provides the plus or 
minus figure that appeals in that confidential 
letter. 

I have asked for, and received, the complete 
list. It arrived in alphabetical form, but it was 
the work of half an hour to put it in rank order. 
And so there it is in front of me - the forbidden , 
terrifying, damaging league table we have all 
been brought up to fear. I am left scratching my 
head for a justification of why I should be 
allowed to see it, and ordinary parents and 
teachers are not. 

What harm could it do? Well, I suppose it 
might demoralize schools at the bottom of the 
list, and - particularly jf they are under various 
forms of stress, as most schools seem I'd 'Be 
these days - that might be counter-productive. 
Worse, it might make those at the top of the list 
complacent, and that - when the urgent 
challenge for the ILEA is to raise overall 
standards - might be disastrous. And, of 
course, there is the old argument that publica- 
tion, of such a list over-emphasizes the import- 
ance of exams, and distorts the curriculum. 

On the other hand, is there any good it could 
do? The answer must be - well, yes, possibly. 
There are schools near the top of the list 
nobody would have dreamt would be there 
which are obviously making significant head- 
way in reversing the cycle of inner-dty educa- 


tional deprivation. Some of them are not eve* 
particularly popular. Shouldn't their succeJS 
publicly acknowledged? And similarly, there 
are some schools near the bottom where a 
mood of complacent self-satisfaction penbt- 
ates staff and parent body alike. Wouldn't » 
jolt, for them, be beneficial? 

As for the fears of distortion to the cunku* 
lum, I am not sure this is very firm ground any 
more. Exams already dominate the curriculum 
for the final two years of compulsory educ*' 
tion, and look as if they are likely to continue to 
do so. They also crucially influence life 
chances. Both parents and pupils regard 
qualifications ns very important. For oay owa 
part, I would happily .,crap the whole expe* 
sivc and time-consuming business of external 
examinations at 16-plus, but while we have it 
we cannot talk down its significance. 

The DES started it all. Their statistical 
bulletin 13/84 entitled School Standards oof 
Spending : Statistical Analysis, issued last 
November, attempted to relate factors o( 
deprivation, spending and examination re. 
suits, and used the technique of 
analysis to do so. The resulting tables can be 
converted by a skilled statistician into a league 
table of local education authorities. The DES 
did not do that job themselves, but the 
Director of ILEA’S Research and Statistics 
did, and published it. The list contains inexplic- 
able surprises and points to no obvious poUtka] 
message, and perhaps that is why nobody ha 
taken much notice of it. Mean authorities do a 
well or as badly as generous ones; authorities 
with innovative leadership ' (disappointingly) 
do not zoom to tlje top of the list. But moil, 
authorities seem to find it useful to know where 
they stand. • . . -v 

Parents and teachers might feel the lam*;. 
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Four writers will now share the back d 
The TES In rotation. They arts 1 

C B Cox, John Edward Taylor professor d 
English at the University of Manchester; t 
Anne Sofer, SDP member of the GLCALEA Ere 
St Pencras North; 

Peter Newsam, chairman of the Commiwki- 
for Racial Equality, and formerly ILEA edw* 
tlon officer; and 

Paul Johnson, writer and broadcaster. 

Next week: 

Peter Newsam 
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Liverpool: 
staff^ill toy 
to keep going 


by Mike Durham 


hen in Liverpool will attempt to 
p some schools open next week if 
threatened all out strike by manual 
brings the city to a standstill, 
ut they were tola this week that 
will not be paid beyond the end of 
month. And Mr Jim Ferguson, 
,ch secretary of the National Un- 
, of Teachers, said members would 
work for nothing. “Unless we hear 
rently from our legal advisers, we 


tell teachers that if they are not 
g j>flld they are not obliged to 

nergency plans on all fronts were 


peed for providing school dinners. 

The local authority may ask for 
voluntary teachers to maintain the 
service in schools, colleges and nursery 
classes. 

However, supplies of paper, books 
and teaching materials would quickly 
dry up and schools would be prevented 
from ordering oil for heating or paying 
electricity and gas bills as the cold 
weather set in. 

Bmeraency classes may be held in 
private houses, church halls or public 
buildings. Special schools and high 
security assessment units are expected 
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lichen who work in inner dty dep- 
art or take shortage subjects, 
Who are- considered to be excep- 
al, are to be first In line for 
jmotioAunder proposals to improve 
profcstion’s career and pay struc- 

i ne proposals were unveiled last 
k by local authorities with the 
ing of Sir Keith Joseph. They 
coupled with an offer for 1985 
would cost 5.85 per coat this 
oQt which I.e.a.s have indicated 
d be raised to '6.9 per cent, 
the proposals, the management 
indicates that < the criteria - for 
imotjon should include “ackhow-; 
grng that the schools location places 
daTdcrqands.on teachers” and that 
ceptiorial . performance of the 
:her’s‘ duties call (or additional 
ogritibri >.'Ttea<jbers of shortage 
jects should also be acknowledged. 
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Books/Arts 


o work nt Drummond Middle School, Bradford; oil 
11 after a row over multicultural education. He only 
Its powers. Parents’ threat, page S, 


Township 
schools at 
standstill 

by Susan . Fleming 
In Johannesburg 

Schools have ground to a virtual halt in 
the troubled black townships of South 
Africa. • 

The South African Government has 
formally closed more than 450 mixed- 
race schools in the Western Cape, and 
10 black schools near Pretoria, be- 
cause of spreading unrest. 

But teachers In Soweto say they, 
have faced empty classes since the 
beginning of August. One said; “It Is 


doubtful that any of the children will 
write exams at the end of the year . . . 
it is impossible to prepare for an exam 
when school has been disrupted all 
year." 

.Teachers had to make almost im- 
possible decisions about whether To 
tell their pupila to carry books or wear 
uniforms to school, he added. “If the 
children do wear uniforms, they are 
, ostracised by the boycotting children, 
and if they do not. the police pick them 
up for being in the streets. 1 

Earlier this month the homes of two 
teachers at Madibane High School, in 
Soweto, were attacked. They were 
believed to be the first targets on a “hit 
list” drawn up by pupils after one was 
punished at school. 

Pupils' anger has been further fuel- 
led by the banning of the Congress of 
South African Students, and there was 
violence around Cape Town this week 
as attempts were made to force the 
reopening of schools. 


The new structure proposals would 
swefep away editing scales 1 to 4 and 
senior teacher scale, replacing them 
with a two-year entry grade (£7,035 to 
£7,278). a teacher grade (£8,037 to 
£10,509) for the vast majority of the 
profession, a senior teacher grade 
(£9,456 to £12,087), and a principal 
teacher grade (£11,298 to £14,658). 

But long-term prospects for: a deal 
suffered a major setback this week as 
the second largest union,- the National 
Association of Schoolmasters/Unlon. 
of Women Teachers, set its face firmly 
against, these proposals. 

Until now, it had always been 
thought that its readiness to negotiate 
a new deal would make it easier for the 


Penguin 
Is 50 
page28 


by Richard Garner 

authorities to gain acceptance for a 
package oacc the National Union of 
Teachers lost its stranglehold on the 
union side in negotiations in 
November. 

But it emerged this Week that firstly: 


Offer in full 

pages 6-8 4 


the NAS/UWT favoured the author- 
Wes* original package tabled last 
November which held ou| the hope of 
higher salaries and a less hierarchical 
structure in schools. . ■ • ' 

And secondly^ Sir Keith had only 
given his blessing to the new jpackaae 
provided there were no "substantial 
modifications” to it. Local authorities 
already estimate they are spending £20 
million more on it next year than he 
wants them to. • 

Evidence grew this week of teacher 
suDDort.for Industrial action over the 


pay claim os the NUT announced 


Mr Hamilton Dlamlenac, secretary- 
general of the African Teachers* Asso- 
ciation of South Africa, and 0 member 
of the Soweto beads' association, said 
pupils wire refusing to return to school 
until their friends from Cocas bad been 
released from detention. "Children 
are congregating outside the schools 
• and are refusing to go inside. If they do 
. go inside then they refuse la do 
anything. They just sit there- " 

Black anger has spread right down 
to toddlers. In Cope Town a nursery 
playground group was spotted singing 
'isibuhlo Inja* - The Bosses ore dogs' 
and other freedom songs. 

Mrs Leah Tutu, wife of Bishop 
. Desmond Tutu and e member ol a 
Soweto parents' support group, said 
the heavy police and army presence in 
the township was "extremely provoca- 
tive". 

There cannot be 'peace and we 
cannot win the codDdence of our 
children until the army leaves," 


tions, in separate ballots. 

1 In addition, the union is more than 
I doubling the amount of strike action 
this term - compared with last. Sepa- 
rate ballots are now being organized 


on monthly strikes of up tohalf a day in 
every school and cash from its strike 


every school ana cash tram Its strife 
fund has been set aside for additional 
strikes of up to three days duration. 
This could be used to retaliate against 
any authority or MP seen to be 
"provocative*' to teachers. 

The NAS/UWT announced five 
more l.e.a.s would face strike action 
from its members next week - Avon, 
Inner London, Kirklecs, Lancashire 
and Lincolnshire. Members in 22 au- 
thorities took strike action this week. 

Local authorities Oils week offered 
their manual workers n £6 flat-rate rise 
which - with some structural changes 
to pay grades- will cost them 8 per cent 
in n year. ■. 
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Time to take the money 


T he pay dispute has now reached a climax. The 
offer which the employers have put together is 
ingenious. It provides higher ceilings for 
unpromoted teachers and better promotion 
prospects for many. But the teachers' panel rejected 
it without much hesitation because in money terms it 
fell fax short of the teachers’ demands. 

The offer is set out in full on page 6. Readers of 
The TES should study it carefully. It is in several 
parts, which makes it harder to evaluate: the effect 
will not be uniform across the profession. How goad 
(or bad) you think it is may well depend on your 
confidence in your own chances of promotion. 

Hie first clement jn the package is a phased offer 
for this year - 5 per cent (or£480 which ever is more) 
from April i. 1985 to be followed by another 1 per 
cent oa November 1. With this (from September 
1985) goes the merging of Scales 1 and 2. 

This adds up to an increase totalling 5.85 per cent 
for the year as a whole. This is what teachers would 
receive during this financial year to meet increases in 
the cost of living. The latest retail price index showed 
prices in August running 6.2 per cent ahead of last 
year. In the coming months the indications are that 
this figure wilt drop . All that can be said is that 5.85 is 
below the inflation rate notched up in any month 
since April and so, probably, it represents a marginal 
erosion of the teachers’ salary position. 

Before going on to look at other parts of the 
package, it must be said that Mrs Nicky Harrison 
(through hypothetical questions passed to the 
teachers through the chairman. Sir John Wordie) 
indicated a willingness to increase this percentage 
figure to 6.9 if the teachers would accept the whole 
package including the new contract and career 
structure, but this was rejected by the teachers. 

Was 6.9 per cent an “offer"? Formally it was not. 
But the business of negotiation often involves the 
discussion of hypothetical figures and there is little 
doubt that, had the teachers grabbed 6.9 per cent 
with both hands (and the rest of the package with It) , 
the DBS and the ACC members of the Burnham 
Committee, who thought Mrs Harrison was "doing a 
John Pearman" and going over the top. would have 
been hard put to stop a deal going through. 

But there it is: the 1985 offer is worth 5.85 per cent 
as it stands in black and white or 6.9 per cent in the 
exploratory formula wjiich Mrs Harrison bas now 
written into the Burnham verbatim record. 

The second part of the offer takes the form of 
another increment for all teachers stuck at the top of 
their scales. This runs from March 31 , 1985, so it 
costs the authorities nothing in 1985-4J6, but it raises 
the base-line for 1986-87 by 1.65 per cent to 8.08 per 
cent above the 1984-85 level. 

This is the end-loading. It keeps down the cost 
during the current year but raises the threshold for 
1986-87. Itdoes so by drawingon some £71 million of 
the £200 million which is available as the first tranche 
of the £1,250 million which the I.e.a.s are to be 
allowed to spend on restructuring over the next four 
yean. 

The reBt of the £200 millions for 1986-87 - £130 
million - which includes the money set aside for 
lunch-time supervision, is distributed in the third 
part of the offer. This provides an improved main 
Teacher Oradc, a Senior Teacher Grade and a 
Principal Teacher Grade, each with defined contrac- 
tual duties which include appraising and being 
appraised. 

In valuing the whole package you have to 



From top left: Nicky Harrison, Fred Jarvis and Sir 
John Wordie 

remember that no allowance is made for a 1986 
“ordinary" inflation-related pay increase. 

Important provisos about promotion prospects are 
set out in paragraphs 21 and 22: 

In all but the smallest primary schools 67 per cent 
of the teachers would be on the teacher grade and 
33 per cent on the senior teacher grade . . . This 
would give promotions to 30 ,QQG teachers now on 
Scales 1 and 2. 

In the majority of secondary schools 25 per cent 
of teachers would be on this (that is, senior 
teacher) grade and lead to promotions for 23,000 
teachers . . . currently on Scales 1 and 2. 

Percentage increases mainly of the order of 10 - 12 
per cent for beads and deputy heads, and a range of 
temporary additional allowances for special tasks, 
complete the package. Many of the changes will take 
several years to work through which is why the 
estimated cost of the packageyrises from £200 million 
(less the lunch-time supervision money) to some 
£450 million by the fourth year of operation. 

Is it a goad deal? 

Yes and no. It is a good deal in that it shifts the 
log-jam of promotion which is frustrating now and 
getting worae as numbers fall. If you look at the 
dynamics of the profession, the possibilities of 
career-building, rather than the steady state of 
people at fixed points on pay scales at any given 
moment, then this new regime has a lot to offer. 

The actual figures are fairly good, too, when set 
against what has happened to most other public 
sector groups. The main grades of qualified nurses, 
for instance, who had the benefit of a pay review 
procedure and were meant to be a special case, got a 
phased offer with end-loading which the Royal 
College of Nursing says will only put an extra 5.1 - 
6.5 per cent more in their pockets this year while 
raising the base-line for next year by 6.2 - 7.1 per 


cent. 

But set beside the teachers’ Houghton memories it 
is not so good. Assuming that future Burnham 
awards keep pace with inflation and do not, as this 
year, fall a step or (wo behind, the package is worth 
about 5 per cent in 1986 - 87 and another 5 per cent 
over the following years. That this is a little more 
than Sir Keith’s £1,250 million is a measure of the 
squeeze which the teachers have put on the em- 
ployers. But it falls far short of the aspirations which 
have fuelled the teachers' action so far. This pack- 
age, better promotion prospects and all, only re- 
coups less than h third of the post-Houghton losses. 

TTie "ordinary” Burnham negotiations cannot 
begin till the Rate Support Grant is announced, but it 
is difficult to believe that the Management panel 
could be so short-sighted as to hazard an agreement 
(if one were reached) by failing to preserve its value 
from inflation next year. In subsequent years there 
can be no such confidence, but then there are no 
guarantees which extend to the unknown future, 
given the precarious state of the economy. 

What next? The NUT is buckling down for more 
ballots and more strikes. Sir Keith says the money 
disappears on October 1 1 (or very soon after) if the 
offer is not accepted. Action and threats have their 
own momentum. But every teacher, not just mem- 
bers of the NUT or the NAS/UWT, needs to stop for 
a moment and think very hard about where we go 
from here. 

The time has come to ask if there is any real hope 
of screwing a better deal out of the employers and the 
Government by these tactics. It is a myth that people 
always get a better offer by holding out. It is clear 
that the money involved in this structure package is 
only about two-thirds of the sum which would have 
been required to put the authorities’ November 1984 
suggestions into operation. All right - so the Novem- 
ber package might have been thrown out by Sir Keith 
in*a political storm. But in fact it was thrown out by 
the NUT, 

Hie November package - or any package which 
might have been renegotiated within its financial 
limits -will not now return. The NUT’S stubbornness 
may have pushed up the ).e.a.s' basic 1985 offer, but 
marginal increases in this part of the deal could well 
have been outweighed by the losses of up to 5 per 
cent on the structure plans. 

Unless someone is convinced that the NUT has a 
better idea up its sleeve, it must make sense, as the 
Secondary Heads believe, to strike a deni now and 
take the money. 

Obviously the October 1 1 dcndline could be varied 
- the Government could bend the rules - though it is 
universally agreed that this would be technically 
difficult and the calendar may well be allowed to lake 
its remorseless course. After all, the NUT has led the 
teachers into this cul de sac. Why should (lie 
Government get them out? 

Such reasoning may appeal to hnrd-lincrs in the 
Cabinet, but Sir Keith has a quite genuine need to get 
a settlement no less than the teachers, the local 
politicians and administrators, not to mention the 
parents and the pupils. 

When the NUT loses its hegemony In Burnham, 
the balance of power will change. But new alliances 
will form and the NUT will still control nearly half 
the votes. It would be a great mistake to rely too 
heavily on this to pave the way for an easy 
agreement. And anyway, the 1986 boat might have 
already been missed. 


Second 




opinion 
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COMMENT 


Who governs 
governors? 

When the Taylor Committee reported 
exactly eight years ago, one of the 
model Instruments of government it 
thought worth setting out was that 
produced by the Endowed Schools’s 
Commission In 1871 for a Bradford 
grammar school. Subsequent models 
had derived a great deal from that’ 
work, the Committee commented,; 
including the 1945 model. 

Which brings us back hill circle to 
. Bradford. For the articles of govern- 
ment of county middle schools in 
Bradford, which Mr Justice Simon 
Brown interpreted last week in the 


High Court in fevour of Mr Ray 
Honeyford, are based firmly - in the 
most relevant clauses - on the guide- 
lines published In the White Paper 
which preceded the 1944 Education 
Act. 

It is because the majority of local 
education authorities, in common with 
Bradford, still have r form of articles 
following those guidelines that the 
surprise and consternation at the judg- 
ment - that it was only when the 
governors recommended dismissal 
that the council had power to review 
their decision - has rippled well 
beyond the dty. 

This particular case 1 b due for 
appeal. In any case, new legislation 
affecting the powers of governors is 
promised for the next Parliamentary 
. session, so the judge’s decision,- and 
whether his view that “the governors’. 


role is intended to be more than merely 
advisory”, necessarily requires the 
delicate balance between employers, 
teachers and governing bodies to he 
upset, may well be sorted out. 

Indeed, the White Paper proposals 
set out in Better Schools state clearly 
that dismissal of any member of staff 
will be a matter for the l.e.a. as 
employer, after a required consulta- 
tion with the governing body. 

Nevertheless, the DBS draughts- 
men are likely to be taking a closer 
look at what to say about the powers of 
governors in the light of the Honeyford 
case. 

Their predecessors seem to have 
framed guidelines to protect a bead 
from his or her governors, by provid- 
ing for resort to the l.e.a. This case has 
turned the issue round, with the gov- 
ernors protecting, the , head .from the 


local authority. 

Although the Education Secretary 
wants to beef up the powers of gov- 
erning bodies he is equally determined 
that local authorities should be able to 
manage their teaching forces efficient- 
ly, and has often referred to the 
dismissal of “ineffective” teachers. 
Some very nice legal drafting seems to 
be called for. 



Wishes of 
their parec 
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“Inspectors admit error overi 
school” was the Daily Tdqrtp 
line about the case in the tab 
schols tribunal. The case wait; 
in The TES (September 13) 
heading “DES drops comply 
Jewish schoor. 

On the 11th day ol iheij 
hearing, counsel for the Seem 
State asked to be allowed to rj 
the Notice of Complaint, 1) 
cceings were concluded wither 
order being made, but the di 
did say that he and his aft 
would not have hesitated ton 
order annulling the Notice d 
plaint if counsel had so ieqM 
Talmud Torah Machtild f 
School of Clapton Comma, fr 
E5 had been provisionally regia 
December 1982. The tribrnll 
evidence from the four meik 
Her Majesty’s Inspectorate if 
inspected the school in June IS 
HMI reported favourably fri 
would have graduated foa 
visionally registered" to "rcgb 
HMI reported un fa va unify, 
report - which the school n 
shown io draft - was sent to An 
on January 4 1984 together) 
notice of complaint about thtri 
premises, its accommodate t 
instruction. The school appuH 
The hearing of the appetlhf 
August 27, 1985. On Aujtsl 
tribunal visited the school. TVf 
the tribunal hearing was mimljf 
the instruction in the school, ape. 

Cross examination of the la 
by counsel for the schdoh Ms &' 
Horton, succeeded to esttt 
inter alia, that the inspection h 
not have the linguistic 
knowledge necessary to eoabk 
to write a competent report,® 
the linguistic ability of the I 
(Yiddish, Hebrew, Aramlac.fr 
is exceptional. 

That cross examination B 
been completed when the Kt 
complaint was withdrawn. T* 
have since said that they®! 
kindly on any request from w. 
for an ex-gratia payment, j 
What went wrong? During! 
bunal bearing the Report top 
briefing note, to the other tto# 
bore of his team, was disdww 
note, which was based on UjfJ 
my inspection, he cmpWw 
importance of establishing to 
to which the school's Hcbratj 
contributed to the “secuHf« 
lum. Unfortunately. «» W. 
charged with inspecting the* 
studies did not speak * 
school's language of lnstructj 
was he able to translate » * 
scheme of work when itwu* 
him during cross 
reporting Inspector should 
checked that his inspector, 
studies had the linguistic eo®f- 
to make an informed 
Several questions 
answered. Can the .® eH *SL. 
lawfully insist that wy 
jeet be taught 
let alone an 

(“Neither the OjJfSJL 

local authorities stould ^J 

tail what the schools ■ 
is for the schools 
School Curriculum, Mg* *5 
Are parents,^ choosy 
pendent school for * ^ 
education, and who are 


Sarah Bayliss reports on the urgent need for advice and information 

Aids fear affects first UK school 


Teachers and heads in Hampshire, 
where parents have boycotted a school 
because a pupil is carrying Aids anti- 
bodies, are calling urgently for top 
level advice about how to cope with the 
situation. 

Scantabout primary school in 
Chandlers Ford, Southampton, is the 
first case of its kind m Britain, 
although experts have long warned 
that a case would inevitably arise - 
either of an Aids victim with the 
fiill-blown syndrome or, as in the 
Hampshire case, of someone carrying 
antibodies to the virus which can cause 
Aids. 

The National Union of Teachers has 
received several queries about Aids 
recently. These include an enquiry 
about the risk to teachers from the 
children of an Aids sufferer. In this 
case the parent was later found to be 


suffering from a different Immune 
deficiency syndrome. 

Another query concerned the risk to 
teachers in a centre for mentally 
handicapped adults, a large number of 
whom were homosexual. 

This week, between 35 and 50 
children from Scantabout were kept at 
home by their parents who said they 
needed more information about the 
risks of being infected. A leading 
expert from St Mary’s Hospital, Pad- 
dington in London, was expected to 
address the parents at the 195-pupil 
school on Wednesday night. 

Mr David Hart, general secretary of 
the National Association of Head 
Teachers, said that national discus- 
sions were needed to produce some 
written guidelines for schools. 

This could be in a meeting with the 
local authorities on CLEA/sl - the 


body which negotiates teachers' condi- 
tions of service. 

“We ought to move fairly quickly to 
establishing some form of authorita- 
tive guidance from national level,” he 
said- 

At the request of Hampshire heads, 
the NAHTs professional and legal 
commit tee will discuss, as an urgent 
item, what steps need to be taken on 
Aids at its meeting this weekend. 

Last Friday, 200 parents attended a 
meeting at ScantBbout to discuss “a 
serious medical problem" which had 
arisen at the school. They were told 
that a haemophiliac pupil hnd been 
found to be carrying the Aids anti- 
bodies. 

The parents, who were addressed 
among others by the boy's father, said 
initially that they did not want to sec 
the boy isolated from his friends, but 


US parents keep children away 


From Bill Norris 
in Washington 

Parents in New York City are on a 
collision course with their school au- 
thorities over whether one child, di- 
agnosed as suffering from Aids, should 
be allowed to attend school. 

The dispute last week saw 11,000 
children in the luirnugh of Queens fail 
to begin the autumn term. Instead, the 
purents and many of the children 
themselves were on the picket lines, 
carrying banners protesting at the 
authorities' decision to allow the child 
to attend class. 

Since it has been kept a close secret, 
it is not known whether he or she is a 


pupil at any of the schools picketed. 

All that ]s known is that the child is 
seven and in the second grade of an 
elementary school in New York. 

The child is one of four in New York 
with Aids. The othcis have been kept 
out of school and given private tuition. 

In the disputed case, the school 
board argues that the child poses no 
risk of infection, having completed 
nursery school and kindergarten since 
being diagnosed. 

The official view is that Aids enn 
only by spread by sexual contact, 
contaminated needles or blood trans- 
fusions, and that normal social miring 
poses no hazard. Some children have 
been Horn with the disease because 


their mothers carried the virus, but it is 
not known whether the child is one of 
these. 

The parents claim that there is too 
little known ahout Aids to be certain 
that their children could not catch it 
through classroom contact , and that 
the authorities arc being unreasonable 
by excusing them to the slightest risk 
of a fatal infection. They are deman- 
ding an injunction to keep the child out 
of school. 

But the New York authorities have 
decided to make this a test case - 
possibly because other Aids cases are 
bound to occur - in the Supreme 
Court. The hearing was continuing the 
week- 


that they needed more information. 

Hampshire has employed two part- 
time welfare assistants whose job is to 
“keep a continuous watch” so that if 
the boy has an accident his blood docs 
not come into contact with the blood of 
any other pupil or adult. Blond-tn- 
bloud contact is said to be the only 
known way in which the child could 
pass the virus on. 

Mr Derek Mason, county secretary 
for the NAHT in Hampshire, said Mr 
Nigel Moorse, head of Scantabout, 
had been advised to keep the child at 
school. * 

"The difficulty arises in the reaction 
of the parents whose children have not 

S it Aids antibodies. Unlit they believe 
ere is no risk, we have a problem." 
Dr David Leech, county secretary of 
the National Union of Teachers, said 
the TUCs medical officer had given 
advice to NUT members which hnd 
proved useful, 

Mr Duvld Watters, a spokesman for 
the Haemophilia Society, said there 
were approximately 850 haemophiliac 
children under 16 In Britain utu! up to 
70 per cent might have received con- 
taminated Factor 8. However, studies 
from America showed that only 1 per 
cent of such cases hud developed Aids 
later. 

He said the reaction of parents who 
did not want their children to mix with 
haemophiliacs wus ‘understandable 
but indefensible”, , _ 

A spokesman from the Department 
or Education :md Science said this 
week it was considering whether to put 
out special guidance for teachers and 
local authorities. 

A spokesman for the Department of 
Health said discussions ahout a nation- 
al “public awareness’* programme 
were still at a "very early stage". 


Poly must 

reject 

image 

by Karen Gold 


The Polytechnic of North London 
must reject the idea that it is a prisoner 
of its past nr of its public image, the 
independent report on the polytechnic 
published this week recommends. 

The polytechnic's nature and 
achievements are very different from 
its media image, and have much in 
common with any other institution of 
higher education, the inquiry report 
says. 

But concerns about its management 
- in particular internal communication 
and dealing with outside bodies - we re 
justified, it says. 

Tlie polytechnic's problems were in 
nil cases mainly due to “a consistent 
underestimation by management of 
whnt wus required, together with some 
lack of forethought''. 

By management it means the 
directorate members and the court of 
governors, says the committee. 

It was set up by the Inner London 
Education Authority at the beginning 
of this year in the wake of the much 
publicised demonstrations and litiga- 
tion over the polytechnic's philosophy 
student nnd National Front member 
Mr Patrick Harrington. 

It was chaired by Miss Sheila 
Browne, principal of Ncwnham Col- 
lege, Cambridge, und former senior 
chief HMJ. Its other members were 
Professor Ralf Dahremlorf, former 
director of (he London School of 
Economies, and Mr Clive Jenkins, 
general secretary of the Association of 
Scientific, Technical and Managerial 
Staffs - THES. 



Unions pledge retaliation 
after rebuked to heads 


Photo: Martin Mayer 

Strictly for rockers: Angela Rowe from 
the Yv a] worth School reggae group 
Newman's Commotion, In perform- 
ance at South Loudon's Burgess Park, 
last Saturday, The group were taking 
part trt a local festival at the park. 


Headteachers arc being forced into the 
firing line of the pay dispute. Two are: 
facing disciplinary action for going on 
strike, and another races legal action 
over the closure of a school. 

In Croydon two primary school 
headteachers, who took strike action 
last term, have been reprimanded and 
told the rebuke will stay on their files. 

A top level deputation led by Mr 
Peter Griffin, exjiresidenl of the 
National Union of Teachers and chair- 
man of its action committee, met 
Croydon council representatives on 
Tuesday night to ask for the repri- 
mands to be lifted. 

An NUT spokesman said after- 
wards: “We were told that the author- 
ity regarded strike action by heads and 
their deputies as incompatible with the * 
job." 

The union said the dispute would be 
discussed by its action committee and 
that the Conservative-controlled au- 


tiy Richard Garner 


thorily could face industrial action 
even after the present row is settled. 

Croydon representatives will report 
the discussions to the next meeting of 
the authority’s education committee. 

Meanwhile parents in Oxfordshire 
revealed they are seeking legal advice 
over a headteacher's decision to send 
pupils home at lunchtime. 

The parents say the 1980 Education 
Act decrees that local education au- 
thorities allow pupils to remain on the 
premises at lunchtime if part-time 
midday supervisors have been taken 
on by the authority. 

The National Association of Head 
Teachers said this week that several of 
its branches are balloting their mem- 
bers on whether schools should be shut, 
at lunchtime or pupils sent home - 
irrespective of whether adequate 
:acher 
school 


teacher support is available in the 
at the time. 


'World wise :Nuclear Weapons la a 
study of nuclear weapons around the 
world aimed at secondary schools”. 
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Liberals call for change at top 

by Biddy Passmore 




; I’ 4 ,• 


A plan to rent 

authorities with directly- elected local 
education councils was defeated by u 
substantial majority at the Liberal 
Assembly in Dundee on Wednesday. 

- Delegates responded to arguments 
from liberal councillors that setting up 
separate bodies for education would 
sever vital links with other services. 
And Mr Clement Freud, MP, the 
party's education spokesman, said that 
* . a further round of reorganization 
A® .1 would not be the best way to solve 
education problems. It would nut 
produce any more cash, he pointed 
out. 

However, the rest of the 85-linc 
('motion setting out ways of making 
l education “more open, participative 
k and flexible", wns passed unanimous- 
ly. It called for a new national 
Ppl . r Hell is a solicitor ‘Tl framework for education, including a 

Jiu&Ilthed $ make more use of student profiles and 

i'.i . m i V. >i* i iu f ’• ( (LLSelf-oBsessm ent. more links between 


mutation of the 1944 Act provisions on 
religious instruction. (“Compulsory 
worship is a contradiction in terms , 
Mr Freud remarked.) j 
The motion also called for an inde- 
pendent review body to introduce and 
monitor a new salary and career struc- 
ture for the teaching profession and to 
introduce contracts tor teachers and 
lecturers with full guarantees of 
academic freedom. 

Creeping centralization in the 
education service was the theme to 
which speaker after speaker returned, 
with tlie Manpower Services Commis- 
sion seen as the chief bogey. 

Opening the debate , Mr Chris Brad- 
ford. leBderof Cambridgeshire County 
Council, said this Government’s in- 
tervention in education was as unpre- 
rous, espcdal- 


The Government was trying to in- 
culcate a subservient attitude to repeti- 
tive work, he said, noting with amaze- 
ment that it seemed to think the 
Youth Training Scheme would keep 
young people out of mischief. 

Mrs Beth Graham, Liberal educa- 
tion spokesman on North Yorkshire 
County Council, saidthc MSCwns “the 
antithesis of everything Liberals 
should believe in - secretive, autocra- 
tic and extremely powerful". The 
sooner it was wound up, (he belter it 
would be for young people and for 
education generally. 

Investment and participation were 
described as the two main strands of 
Liberal policy by Mr Freud. 

There were three million une-m- 


y in the field of framing. ployed crying out for new skills, yet 

YTS trainees were."loeM *\way in a , adufr education had been .developed, at 
self-cOlitafiied bbx withbtif rtdeess to‘ a tune ;of‘fiiH employment arid took 
the ideas and knowledge that would place in the evening and the Open 
• 6 - - •- ’ University was being subjected to 
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major aim of Government poti- 


j4 cy fs the radical transformation 

/ m of the experience of children 
/ M and young people during the 
statutory period of education. The 
educational change which the Govern- 
ment intends is not, like some in the 
past, essentially organizational but 
rather is concerned with the purposes 
and processes of teaching and learn- 
ing. Whether or not the Government's 
aspirations will be achieved, the 
strategies that it will use to attempt 
their realization will be such as to 
change significantly the lot of those in 
education. 

Not least among those whose ways 
of working will change are the l.e.a. 
staff known as advisers or inspectors. 
There is currently considerable in- 
terest in this professional group. The 
National Foundation for Educational 
Research has just been funded to carry 
out a research project on advisers. A 
DBS circular on l.e.a. advisory ser- 
vices has been in preparation for a 
couple of years and a draff version has 
just been issued. 

L.e.a. advisers and inspectors - and 
the terms do not necessarily indicate 
any fundamental differences - have 
always been concerned with the sup- 
port and development of the curricu- 
lum. Typically, this has involved spe- 
cialist advisers working with teachers 
in a specific subject or curriculum area 


in schools or on in-service courses. 

Three aspects of Government policy 
arc already changing that method of 
working. First, the emphasis given to 
the formulation of whole curriculum 
policies at l.e.a, and school levels has 
meant that advisers must, more than 
ever, be able to assess critically the 
contribution which their individual 
specialism can make to the total curri- 
culum now and in the future. Second, 
the recent provision of ear-marked 
central grants to l.e.a.s to encourage 
the initiation of change in line with 
Government priorities introduces a 
major new mechanism for l.e.a. curri- 
culum development. The precursor of 
this new approach was the Technical 
and Vocational Education Initiative 
(TVEIj funded by the MSC. There has 
also been the Lower Attaining Pupils 
Programme (TAPP) and, most recent- 
’Tyrw 'Bdficition 'Suppotr^Gfifisr 


Last week the DES published Its Ideas on the 
changing role of l.e.a. advisers. This week Brian 
Wilcox reminds the advisers that one of their 
most Important tasks is to act as critics of 
educational developments — and this has never 
been more important, given the Government's 
disturbingly utilitarian approach. 

Revolution 

and 

rose-water 



Enoch Powell: warned the Government 
of "barbarism" 


(ESG) scheme - both administered 
through the DES. 

These schemes enable major curri- 
culum projects to be mounted and 
developed locally with a level of re- 
sources which in the past has been 
more typically associated with national 
agencies such as the Schools Council. 
Project teams have been recruited 
headed by "directors” and “coordina- 
tors” who, with their associated staff, 
provide a novel complement to an 
authority's advisory team. Advisers 
will therefore need to ensure that such - 
projects are properly coordinated with 
other curriculum development initia- 
tives already under way within the 
authority. 

Third, and of a piece with these 
- changes tottafonAne of curriculum 
development; there ate the 'specific 
.training grants made available to . 
l.e.a.s to ehnble teachers to aitondJ 
in-service courses in such priority areas 
as management training, special edu- 
cational needs and pre-vocatlonal 
education. This initiative is the har- 
binger of a more radical shake-up 
envisaged for 1987 whereby a now 
specific grant will be introduced to 
support expenditure on most aspects 
of in-service training. 

The drift of all these initiatives is to . 
move curriculum development and 
. in-service activities locally towards the 
creation of coherent and coordinated 
programmes which more clearly 
fleet national arid lle.a. priorities. The 
. best of adyiserehave always, of course, 
been individual change agents. While 
those skills are still Important, advisers 
will increasingly: find themselves in- 
volved in the management and I.e.a,- 


wide change and development prog- 
rammes. 

The press of events Is also towards 
making the evaluation role of advisers 
more discernible. This arises from an 
emphasis on accountability which has 
been gathering steam since the mid- 
1970s as the economy declined and the 
education service round itself in a 
climate where its previous position of 
self-evident justification came to be 
questioned more and more. Irrespec- 
tive of their titles, advisory services 


regarded at the very least as an l.e.a. 4 
principal evaluation agency. 

Undoubtedly, l.e.a.s have differed 
in the way they exercised the evalua- 
tion function. Some l.e.a.s have fol- 
Iqwed the HMI model of maintaining a 
regular cycle of inspection of their 
institutions. Others nave perhaps re- 
plied more on the professional judge- 
mentoftin dividual-advisers, accumu- 
lated as a resuH-of their many visits” 
made to institutions over time. 

While both of these approaches to 
evaluation are important, several de- 
velopments have resulted in these no 
longer being sufficient in themselves. 
For example, evaluation has de- 
veloped rapidly over the last two 
decades as an important branch of 
: applied educational research. The eva- 
luations associated with major nation- 
al curriculum projects, particularly 
those associated with the Schools 
Council, have became familiar to 
those In l.e.a.s. Studies of the effec- 
tiveness of schools have also become a 
major strand in contemporary educa- 
tional research. Many l.e.a.s and 
schools have since, the late 1970s 
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Bradford feces 
parents’ wrath 


by Bert Lodge 


The best advisers have always been Individual change agents 


attempted to develop systems of insti- 
tutional self-evaluation. Most recent- 
ly, there has been the emphasis riven 
bv the Government to tbs desirability 
or teacher appraisal. 

These and other manifestations of 
the accountability issue are inevitably 
leading Le.a.s to a more sophisticated 
understanding of evaluation and there- 
by requiring advisory services not only 
to develop a more active role in the 
process bnt also to manage an evalua- 
tion programme made up of these 
various components. One suspects 
that few l.e.a.s have yet got far towards 
utilizing, within a coordinated prog- 
ramme, the spectrum of evaluation 
approaches ranging from inspections 
carried put by HMI and local advisers 
to external evaluations of special pro- 
jects. 

Advisers then are likely in future to 
work more often as members of teams 
on authority-wide initiatives rather 
than as independent individuals. Col- 
lectively, advisers will be responsible 
for the management of programmes of 
change and development which are 
more visible and have greater impact 
than those which typically exist at the 
moment. This made of working has 
>nsfc'*‘ t -‘— 

— ./*»»» < 

need for familiarity 

of educational change and evaluation. 

These twin fields of knowledge have 
the promise of providing a' "theory" of 
advisory or inspectorate work so sur- . 
prisingly absent at the present time 
despite a centiiry or mote of an 
inspectorate tradition within the public 
education system. The terms “inspec- ' 
tor” and “adviser” both have a some- i 
what antique ring riven the kind of role 
outlined here ana perhaps need to bo 
replaced by a more appropriate title. 

Advisers have a further important 


Children may be kept away from 
schools all over Bradford from next 
Monday, according to Mr Choudhury 
Khan, the president of the city’s Coun- 
cil of Mosques. 

The threat followed the reinstat- 
jnent of Mr Ray Honeyford as head of 
Drummond Middle School after a 
term’s suspension following a race 
filiations row. In a strongly worded 
statement, the Council of Mosques 
accuses the education authority of 
choosing to safeguard its own em- 
ployee rather than respect the wishes 
of parents, . . an employee. 
; moreover, who has blatantly refused 
t to accept the multicultural education 
'icy of Bradford and repeatedly 
criticizes it”. 


role. They are, or should be, ... 

tators- perhaps critic is a better 

of educational development: Mr Honeyford returned to school 
issues. The exercise of that nil last week after winning a High Court 
never been more necessary thus appeal that once his governors had 
present time. The Government,^ recommended his reinstatement Brad- 
spite its in many ways exemplaye ford had no alternative but to allow it. 
to relnvlgoratc public sector edc On his return, more than half the 550 
tion, has promulgated a dttnf pupils, 90 per cent of whom arc Asian, 
educational orthodoxy which I .were absent. Bradford Is appealing 
parently has been widely and M against the judgment, 
unquestionlngly accepted. *\ V The statement from the group. 
The Government's apprwd^whicb represents 30 mosques, asks, 
managerialist one based upon ai y ho ™ bc responsible for the chil- 
• - tnnhv 1 1 dren who stay away from their schools 

utilitarian The * h* Bradford next week?" In March this 
pyear the Drummond parents’ action 
i committee organized an alternative 
(school for a week attended by 200 
| pupils of Mr Honeyford. 

of the education profit and ‘ .M* Khan said the possibility of an 

in, as Enoch PcSvell his thuS?, nS fifta 

“the sound of barbarism" ( 7 ®a <fcre?_ w Mtj new bidjo 


cational phiioso 
stnimental and utilitarian. The 
tial imperatives to which l 
system is required to respot 
regarded as technological arid 
omic. The result is to risks “ ' 
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The Government’s current 
style in promoting its educations' 
sion would seem to reflect the r 
that "revolutions are not mad?, 
rose water”. Like all revolution 
cational ones can be uucomfW 
Much will, therefore, depend a 
ability of advisers to mediate 
and sensitively the process, of 1 
tional change. 

If they are to fulfil this 6n$ the’]! 
responsibilities outlined hen, 
essential that they have time v 
to do so. Iq particular, they will-- 
be protected from the tendecej 
them to be used to supulemi 
general administrative ... , 
fljolr admittedly uodewf 
| ' education departments 

Brian Wilcox Is chief adviser 
field education authority. 
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; Constant modifications made to the 
BEd degree at the West Midlands 
College of Higher Education, together 
, with , revision . of the postgraduate 
course, showed the college was aware 
of the limitations of the course 
framework prevailing between 1982- 
84, HM. Inspectors. conclude./ 

Ikelr report, while acknowledging 
the welFprganized system for teaching 
practice, says . attention needs ' t0 be 
paid to the.quality of some schemes pf 
; work drawnup by thp students arid.ro 
, more rigorous assessment of this pejE 
. formance of some students in, the 
classroom.' • . v 1 ■ •" 

■„ More than one Ihiiri -of the BEd 
students '■ enter the college through 
; access courses specially designed to 
; bring students from ethnic, mmorities 
vj> to higher -education standard or 
. through alternative entry. 

Their absence of an' A level qual- 
ification in their main subject 1 places . 
? constraints upon aqadpfiric Jqveis, fro t- 

• V . I' r % ♦ o' (I l*r T i-# I.IiiM 
1 i ■ . • . ... V 'V..'r 

k .■ o v i - .iv. h.», > . » -4 y 1. 1 i .'-c' 1 1 
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ably ta maths and sdende. Generally 
Speaking, however, standards are 


. . -jot only are the staff academically 
well qualified but strenuous and com- 
mendable .efforts are fiehtg made 


7* IMHWV 

through a staff development policy to 
enable staff to update their primary 
school experience; The collegc is to: 
be congratulated in this area,” say the 



. the . postgraduate course, 
for intending first school teachers ainis 

at a broad curriculum cover, the time 

allocated to all inputs is low and there . 
is. an imbalance of time afforded tpA 
mathematics arid language, reading. 

. The PGCE secondary (cqurse now 
1 offers only four subjects; while more 
than half of the students' f brie is sbeht 
In ' schooli- the three separate; block 
prentices in each term in different 
schools, possibly supervised by diffe : 


rqrit tutors, make for a less caherept 
experi«3tee^b|«k^ de^t^ ? ^ 
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your visit. _ 
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In 1983. a group of Muslim parents 
made an unsuccessful attempt to con- 
vert five existing Bradford county 
schools into Muslim voluntary schools. 

Mr Khan added; “We noticed the 
application in Brent recently for an 
Islam voluntary-aided school and we 
said - 'Not for us.’ The Council of 
Mosques did not support the applica- 
tion two yean ago because we felt that 
education in a mixed establishment 
was better. On the other hand we 
warned Bradford that if they sent Ray 
Honeyford back the education of our 
children would suffer and that son of 
thing might encourage people to go for 
a voluntary-aided school again, fn any 
case wc are asking for more single-sex 
schools." 

Only one, for senior girls. Belle Vue 
High is available. The chronic lack of 
provision of single-sex education for 
senior Muslim girls has already led to 
the opening of a private school for 100 
girls in the city last year, but it has been 
estimated that many more than that 
number are simply kept at home each 
day by their parents. 

• A newspaper reported this week 
that Longman's, the publishers, had 
been threatened by one of their suc- 
cessful authors, Mr Brian Abbs, that 


he would take his English language 
' ‘ 'thi 

timicd to publish The Salisbury Re- 


secure an Islam voluntary-aided school 
the city. 


iig response 


Ireland's Yonth Training 
ie work scheme for I7-year- 
bas drawn twice the response 
itidpaled from employers who, in 
for an approved training prog- 
5, are paid a £25-a-week grant 
get free education and trataii 
itles. 


textbooks elsewhere if the group con- 
usbury 

which 
The 

report was dismissed on Tuesday by 
Longman’s chief executive, Mr Tim 
Rix, as “completely untrue. And that 
is the only comment we have to make". 


view, the right-wing journal s 
carried Mr Honeyford T s article. 


Riots halt college take-up 


Staff at Handsworth Technical College 
were this week trying to catchup on 
their student enrolment, brought to a 
sudden standstill by last weeks riots. 

Enrolment, which had begun briskly 
on Monday of last week, continued 
through that evening^ rioting and was 
going ahead still on Tuesday morning 
when the Home Secretary’s visit to the 
Birmingham district triggered off fresh 
disturbances. 

Enrolments resumed on Wednesday 
but staff decided to extend recruitment 
this week to make up for the interup- 
tion. 

The college, says Handswortb’s 
Labour MP, Miss Clare Short, has like 
the local schools "a very good atmos- 
phere”. She says that they are doing 
everything they can for youngsters “In 
the middle of a sea of unemployment." 

Mr Chris Webb, the principal, says 


by Mark Jackson 

there is no sign of ill feeling between 
the ethnic groups in his coilet 


A report about to be published by a 
West Midlands county council-backed 
research team claims that warning 
signals of resentment building up 
among Birmingham's inner city 
youngsters have been present For a 
long time. 

The team, the West Midlands Youth 
Training Scheme research project, 
claims that only ten of the Afro- 
Caribbean girls who left Birmingham 
schools last year got jobs. Four of these 
were In Handsworth, where the same 
number of Afro Caribbean boys also 
found jobs. 

The report alleges "shocking" racial 
discrimination in Birmingham's Youth 
Training Schemes. The biggest share 
of places in the city’s YTS is provided 
by private training agencies and only 


six per cent by employers. Around 95 
per cent of the places with employers, 
who hold the best hope of a job after 
YTS, are taken up by whites. Blacks, 
says the report , are heavily over repre- 
sented in Mode B1 schemes (those ran 
mainly by voluntary organizations or 
local authorities). 

• A "race riot” in a school playground 
between white and Asian children has 
maned the debut of Liverpool's new 
community comprehensive schools. 
Ono Asian boy was taken to hospital 
with a hand wound following the inci- 
dent Involving about 50 youths at 
Breckfield school. It was the first time 
black pupils had attended the school, 
reopened with a new catchment area 
last week. L.e.a. officials blamed "out- 
siders" including National Front sym- 
pathizers for the trouble. 


Boards warn of ‘foul up’ 
if 16 -plus is postponed 


by Susannah Kirkman 


Sir Keith Joseph must make a quick 
decision on whether to postpone the 
new GCSE exam, say exam board 
chiefs. 

Some boards have not made any 
contingency plans for the extension of 
O level to 1988, the year that the 
16-plus Is supposed to be introduced. 

According to a spokesman for the 
Associated Examining Board, a “foul- 
up" in the exam system is inevitable if 
Sir Keith announces a postpome nt of 
tbe GCSE in a few months' time. The 
AEB for one Is about to start disman- 
tling the O level setting and marking 
system. 


"Wc are virtually at the point of no 
return," he said. 

Local authorities and teachers' un- 
ions have asked Sir Keith to postpone 
the GCSE for a year, as they feel that 
too little time has been allowed for 
preparation. Union leaders have 
warned the Education Secretary that 
teachers’ industrial action is bound to 
delay the exam still further. 

The effects of postponing the GCSE 
was expected to be one of tne items on 
the agenda when exam board repre- 
sentatives met this week. They were 
also likely to discuss in-service training 
for teachers involved with the new 
exam. 


Action urged 
on drug alert 

Teachers cannot act as “drug spatters" 
fat classrooms because they have no real 
(raining for the job, a teachers' leader 
said tlus-week. 

Mr Cliff Vanner, outgoing president 
of the Essex branch ov the National 
Association of Schoohnastcn/Union of 
Women Teachers, said that govern- 
ment expectations that teachers would 
recognize pupils who were taking drugs 
at an early stage were ll wanrylng ,, . 

‘The Department of Education and 
Science has Issued a booklet which they 
dalra win be a valuable source of 
Information for teachers on the use and 
misuse of drugs," be added. “A book- 
let, however, Informative and well 
written, Is not sufficient. More money 
needs to be found for health education. 
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lain Hall . . • plans to keep school going 

Mike Durham talks to the teachers 
who are faced with no pay and no schools 


tfage i . 

whelming reactions of ' Liverpool 
teachers to the news that their pay will 
ran out at tbe end of the month, and 
that schools might close next week. 

After months of uncertainty manual 
workers on Monday voted to recom- 
mend an all-out strike next week. It 
would close most schools, although 
teacher unlonB have said they will not 
take part In a strike. 

English teacher, Mrs Judy Bidston, 
newly arrived at Gateacre Community 
School, but with 16 years teaching 
experience in Liverpool, slimmed up- 
the feelings of most teachers wherj she 
said; “We find It wry difficult, to 
imagine the situation is real. It can’t be 
happening." 

As tbe crisis developed last week, 
many teachers were, adopting n san- 

^ stance. "I don’t think U will come 
b crundh/v said maths teacher . 
Stuart HiUyard. 'Tbey'H never be able 
. to get away with closing the schools for 
longi Tbe Government will 1 bn forced - 
to ensure tife schools remain open". 

However the bead of Breckfield 
..Community School, Mr Iain Halt, Is 
working on a contingency plan to keep 
| the school' if thdtetis Vttrtek** 
down. 

He estimates he would need 20 


“skeleton service" going for the most 
needy children - fifth years and those 
taking A levels. 

But even volunteer teachers, he 
says, could not keep the school open 
for more than "a few days”, because 
there would soon bc no heating, 
lighting, school meals, caretaking, 
cleaning, telephones, clerical or admi- 
nistrative services. 

main objective at the moment 
9 situatio 
will only 
last resort, because 


NEW RESOURCE MATERIAL IN 

RESCUE READING 

In response to continued and growing demand for 
resource material to accompany the popular and successful 
Shorty series ... 

SHORTY THE PUPPY ACTIVITY BOOKS 

Publiahad January ISS3 

Two 32 page workbooks providing phonics, vocabulary, 
comprehension and reading development activities directly related 
to Shorty the Puppy. 

Shorty th« Puppy Activity B oaks Four each ol the 2 workbooks 
(602 22686 4) £5.20 

YOUNG SHORTY STORY WORKBOOKS 

Published September 1B8 5 

Two 32 page workbooks providing comprehension, language and 
reading development activities directly related to the stories in the 
Yfoung Shorty Books. 

Young Shorty Story Workbooks 
1602 22702 X) £5.68 


Four each ol tha 2 workbooks 




bje 

js to keep the whole situation as catm 
as I can. The school will only be clc*ed 
as a last resort, because ray first 
priority is to the inner city children 
here. They need that education" he 
said. ■ 


sy could ga _ . 

Most said they would not unless there 
was a guarantee Iht they would even- 
tually receive a wage packet. , 

And many teadten are dearly going 
to be in serious financial , strolls. Mr 
Steve Hull, head of lower school nt 
Breckfield, said: 'Twop'tbenbleloget 
by afier a webk or so. l am going to 
have to earn -some money sbmehow. 

tetthewYpMd ayeryifHMrty' 

they earn each month. None of us can 

J.* 11 ! jpffijjfejy 


SHORTY ACTIVITY BOOKS 

Published Septambor 1985 . • 

Activities related to the vocabulary and language of Ybung Shorty 
Books, Mom ybung Shorty Books and Ybung Shorty Again, 
reinforcing the vocabulary and developing phonic and 
comprejienslon skills. 

Shorty Activity Books Four each of the 2 workbooks . 

{60222701 1)£$.&0 

Published DyQ|nn and Company Lld. Pfrt widnl Houau. FftiaotTa Fob, 
fyteibur Bucks, 20? RpslBlorod tn England Ho H2AB7 

t Qlnn and Company UK., FREEPOST, AylBBbury, Bucks., HP» ish 
PtfoBOsuppiy jhe bpofca UcMO on 30 days approval 

, Shorty Iho Puppy Activity Books (lour oacli of iha 2 workbooks) prfco £6.20 
Young Shorty Story Workbooks (tour oath Of the 2 wwkbooka) price C5.GG 
Shorty Activity Books (lour each Of ms 2 workbooks) price £5.60 

Name 

School Name and Address 
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THE TIMES EDUCATIONAL SUPPLEMP* , 


NEWS 


THE TIMES EDUCATIONAL SUPPLEMENT 20.9.85 






Local education authorities unveiled their blueprint for a new career structure and pay. 
for teachers last week. In a three page special The TES prints the offer in full, shows hovi 
would affect four typical teachers and reports on reactions to it. 


1: First stage 


Tho first stage In the management panel's package constats of an offer tor 1905-60 which la as 
follow#: 


Otter 

Cost 85-86 

% 

Coat of | 
25-58 

In 85-87 
% 

Inoraat 

Individual 

H kjhast 

tea for 

1 teacher 
Lowest 
% 

ft) From Aprir 1, 1085, an Increase of . 
£450 or 5% on aU scale points and 
allowances (except London and social 
priority allowances) 

6.43 

6.43 

8.82 

5.00 

in 



4.08* 

3.65* 

(H) From Novembar 1, 1865, a further 
1% Increase (on the base) on all salary 
points 

0.42 

1 

1 

1 

(MFfomMarch31,1986, aU teachers on 
their salary maximum to receive an 
additional Increment (teachers on Scale 1 
wlH benefit from the merger of Scales 1/2 
and win not be affected). 


1.65 

4.9* 

3.4* 

Total 

8.25 

8.08 




will transfer on their existing point. 
This will benefit teachers on the tower 
points and give increases up to 14.0 per 
cent in some cases in the first year. 

Teachers will be expected to under- 
take the following duties based on a 
contractual provision common to all 
teachers on this grade: 

• PupUa 

Teach assigned classes; 

Take an appropriate share of collective 
staff responsibility to cover the classes 
of absent colleagues; 

Plan, prepare, evaluate and review 
personal teaching methods and prog- 
rammes In accordance with education 
authority and school policies; 

Take an appropriate share of collective 
responsibility to supervise pupils on 
arrival at and departure from school 
and during the school day, including 
before ana after the midday break; 



authority and school policies; and 
Provide guidance and counsel on edu- 
cational, social and career matters in 
accordance with education authority 
and school pastoral and counselling 
- tides. 

Parents 

insult and liaise with parents, 
attending meetings arranged for the 


* These figures Indicate the highest and lowest percentage increase for teachers who receive 
an Increase wider these proposals. Many are unaffected. 

Clearly, the cost of the additional Increment takes up part ol the additional resources for 
1065-37 earmarked by the Secretary of 8lite. 


purpose. 
m Curriculum 
Take part in an 


and examinations 


ing pupils in public examinations 
contribute to the preparation an 


2: Structure 


The second part of the management's 
package involves a reshpejurmg of the . 
profession with flow/ pay grades' being 
Introduced in September 1986 and a 
separate deal to overcome midday 
supervision problems. 


within which I.e.a.a would 
sveigp their own schemes. 

All the salary figures that follow 
reflect the employers' offer for im- 
provements In current salaries set out 


DUbuv vAiumimuuua| 

the preparation and 
development of courses of study and 
teaching materials in response to 
change in public examinations and 
assessment procedures and in accord- 
ance with education authority and 
school curricular policies. 

% Staff matters 

Take part in performance appraisal in 
accordance with education authority 
arrangements; 

Take part in courses of in-service 
training and other schemes of profes- 
sional development; 


Midday supervision 

An additional call on these re- 
sources from 1986-87 is to deal with 


above. The comparative figures are 


shown in Table 


Take an appropriate share of collective 
iponslmlity for.foe professional 


the supervision of^jiuplls^ during the 


midday break. The' Management 
Panel has asked the locaL authority 
associations to consider a scheme to 
enhance the support available to bead- . 
teachers during the midday break. 
This will involve payments to teachers* - 
or others, undertaking these duties on 
separate contracts. 


Entry Grade £7 ,035 to £7,278 
(points 5 and 6 of Scale 1) 

All newly-appointed teachers wllL 
servo two yean on this grade. During 
this time their performance will be 
appraised. Provided 
the criteri 


that they satisfy 


staff response 
development of colleagues, including 
new* entrants to teaching; and 
Attend staff meetings. 

# General 

Carry out such other related duties and 
responsibilities at the school as may be 
reasonably allocated, as need arises, 
by the head. 

Senior Teacher Grade £9,456 to 


the criteria for transfer .they will move Senior Teacher Grade £9,45 
to the Teacher Grade, During the first £12,087 (polnt4ofScale3to 

Kastsst ihsksss i»tat6o&4) 


Improvements in the career 
structure and promotion 
prospects of teachers 


, to 90 per cent of 

load. In the -school. 

All such teachers will receive coun- 
selling, support and Induction to Bfford 
every opportunity to attain the ttan- 


The Management Panel also pro- 
pose significant improvements to the 



drawing on the common understand- . 
! the professional role of teachers 


l‘7 


-■ J- 


•v- 


ingof . „ , 

the ’ ^dsma iS hmSoo * 1110 the 
existing arrangements and buSt on its 
Btrcjigtbs. This has had to be done 
bearing in mind the financial Unfits ret " 
by the Secretary of State. ; 

Within these unfits the Managcmtnt 
Panel has been able (o ptlt forward 
significantly .Improved promotion - 
tippoitunitfes, for teachers. These 
promotions will be Used to nfoot a • 
variety of criteria and 'will Include: • 
rewarding those Undertaking addition- 
al responsibilities; recognizing that the 
school’s jmrriciilar -jeequiremenf* cgll 
forngfeatet input pf flails and expert- ! 
CDce whteb are In short supply; ack- • 
that the school's location. 

^ S^wto?txcebtiOrial performance . 
of Uie teachers’ dimes call foraddittou- • 
al rocdgnitioO. 

The .acceptance of a systematic, 8 ys-. 
tea < of ! appraisal should enhance 
teaching quality and the professional* 
development of ail teachers., In addt- 
^Otra Uio outcomes of appraisal should 
be direttly relevant when, judgements 
,:*re . r ide; about promotion. These 
ala ate out forward In the ox-' 


necdssary ' to progress their 
career,... 

Further development of the Entry 
Grade arrangements wiU be needed in 
ith the teachers. 

“* ' matches that 
luates but addi- 
arrangements might be 
needed for mature entrants. 


In addition to those of the Teacher 
Grade, duties of the Senior Teacher 
Grade would Include: 

Q Acting as a curricular consultant 
throughout the school; 

P Taking a leading professional role 
m the review, development and man- 
agement of asidgned curricular, pastor- 
al of organizational activities; 

□ Acting as a mentor to newly- 
appointed teachers; and 


Q Taking responsibility for the school 
in the brief absence of the head where 
above senior 


no 


Teacher. Grade £8,037 to £10,509 


3) 

All teampn. currently being pal'd 
below the grade minimum will be lifted 
to that polar by the tfefo the fiat EG 
s teachers arrive there; otMr teachers 


there are 
: teacher. 

' This promotion post would be avail- 
able iri schools In the ratio of one 
senior Teacher Grade for every two 
on TfcBcher. Grade (including 


ihy Gradej with a detailed formula 


proposal* ate put 

pecteticm that all parties yrtll copper- I 
afein the devolopment of a scheme of 
alsal. An early atari would be * 
“ J tp^tpakc a worthwhile con* 
a national framework for' ' 



to be worked out.- 
In all but the amplest 
schools. 67 Per cent of teachers wou 
-be on the Teacher Grade and 33 per 
; fieri on the Senior Teacher Grade, 

• - Achieving this proportion would give 
. - promotions to 30,000 teachers current- 
ly on Scales 1 and 2. 

In the majority of secondary 
.schools;. 25 per cent of teachers would 

^ 00 this grade and lcad topromo- 
ts -for 23,000 teachers In thbre 
tehoqlswho w curfehtly dn.Sfoales; 1- 

; ; ; This grade 1 would accomihodato. 
Pers on Scale 3 who' Were not', 
ited fo Principal Teacher Grade, ■> 


TABLE ONE: SALARY SCALES REFLECTING EMPLOYERS' 
NEW STRUCTURE FROM SEPTEMBER 1 1986 


Increase 

Scale Existing of £480/5% 
Point Salary + 1% 



best hope of pay 


0 

5442 

5976 

1 

5694 

6231 

2 

5883 

6423 

3 

6072 

6612 

4 

6252 

6795 

5 

6489 

7035 

6 

6732 

7278 

7 

6975 

7524 

8 

7230 

7782 

9 

7482 

8037 

10 

7734 

8292 

11 

8004 

8565 

12 

8280 

8844 

13 

8556 

9123 

14 

8886 

9456 

15 

9207 

9774 

16 

9697 

10173 

17 

9915 

10509 

18 

10287 

10905 

19 

10659 

11298 

20 

11031 

11694 

21 

11403 

12087 

22 

11931 

12648 

23 

12363 

13104 

24 

12963 

13740 

25 

13395 

14199 

26 


14658 


(Tills does noi take into 
account Hie salary increase 
payable from April 1 1BB 6) 


Cinerama Ti by Richard Garner 
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ENTRY 

GRADE 


TEACHER 

GRADE 


SENIOR 

TEACHER 

GRADE 


PRINCIPAL 

TEACHER 

GRADE 


534 


537 


540 


540 


543 


546 


546 


549 


552 


555 


Sj Negotiations in the teachers’ pay dis- 


7 - pate were deadlocked this week with 
Si both 


sides further apart than before 
re was no sign 


r apar 

Tythc summer recess. The 


sjuiw amuiuu LUKtc WttS LIU &lgll 

" Of any more talks before the October 
11 deadline set by Sir Keith Joseph for 
offer of a £1.25bill 


million 


taking up his offer of a 
‘ ur-year pay package. 

The best chance for new discussions 


8 i seems to lie with Sir Keith’s plans for 


the 


son 

National union 
tiority 
„ rations. 

expected to come into 


TTremoving . 
^Teachers’ 


ije 

fAeachera’ side in negoti 
iexi 


of 


^November. 

ri! If 


This is 
force in 


558 


the new pBnci had been in force 
last Thursday’s meeting of the 
urnham committee, talks would have 


561 


Continued. But whether they would 
nave ‘ 


564 


567 


570: 


673 


576 


ave been successful is doubtful. 

7 The new structure package, which 
takes up the first stage of the £1.25 
pillion four-year deal, has yet to be 
Considered by teachers’ leaders. In- 
deed it is now almost certain the 
ickage will be withdrawn, at least 
mporarily, before it is discussed, 
is is because the Government is 
insisting it be agreed in principle 


594 


618 


639 


663 


741 


777 


, 4 before the rate support grant settle 
illnent ’ 


in mid-October. 

Leaders of some of the smaller 
.unions believe this could be an attempt 



«oa _ ' 'cT orDnient 's contingency fund if the 
^Cabinet were serious about the pack- 
7 1 7 ftfage. Sir Keith has been adamant that it 


^©withdrawn. 


able for; supervising, directing, moni- 
toring andi appraising the performance 
of a group of teachers Including 
observing lessons and scrutiny or 
schemes of work. 


Such posts would only bo estab- 
lished in schools In Group sand above. 


They would be Introduced on a slid in e 
scale so that In the average size of 
secondary school one post In every 
four will be on this grade. The Man-, 
agement Panel would wish to retain 
discretion for authorities to exceed the 
national provision In this respect. 

The proposals provide for tno prom- 
otion of somo 21,000 teachers as well 
as for the movement of teachers on the 
lower points of Scale 4 to the new 
minimum point, 


Deputy heads 

The post and title Is 
differentials improved to 
following salary IbvcIs. 
been phased over two years to 
of Groups 5 to 10 and are D 
existing age weightings. . 

Proposed salary Managanji!* 
maxims from Inj 

over re* 
Seri, TsINovotJ" 


Additional allowances 

Even with the changes introduced 


there will be other specific mariage- 
lde ‘ 


sspti.'ue 

1A2 12,007 
3 12,168 

12,900 
12*33 

m 

15,433 
16^80 
17,247 
18,160 



if vThe biggest single blow to the em- 
loyers atlast Thursday’s meeting may 
»t have been the rejection of talks on 
ie structure package before a 1985 
(dement is reached by the NUT- 
•miriated panel, but the antagonism 
f the second largest teachers’ union, 
ie National Association of School- 
iBsters/Unlon of Women Teachers, to 
package. 
fAS/UWT 


The NASAJWT will be in a position 
far neater. Influence once the 
hers r panel is revamped. It has 
wanted to get Its members’ 


on what It sees as a 


tlal 


paten 

of., gold” to emerge from the 


fnent duties to be undertaken, These 
duties will vary In their nature and 
duration, some may be continuing, 
others may be completed in.a term, or 


12,800 

13.400 

14.400 
15,100 
15,600 

15.400 




year, depending on the circumstances 
Eh school. It U felt to be 1 


.. „ tm the lower, 
benefit from being asslmi 
bew minimum* ■ 


of each school. 

: to set a minimum ; figure bn each 
allowance and to set a limit to the total 
, expenditure available ^in each school.' 

It Ik suggested that the ihlnlmum 
allowances should be ftet at£500 and be 
available only- in schools In Group 8 
and above In. the following annual 
amounts; ■ ■■*■ .- j. -f-- 

Group 8 .;v £1,000 : ‘ 

Grotip«9andl0 ‘ v £1.500 ' 
Groups U, and 12, ., r £2,000 -/Vs 
Groups 13 and .14, £2,500' 

. L.e.a.s would have discretion : to 
.'apjtxfiat .senior Teachers, principal , 
teachers and topiiy.the afiowances In 
t paragraph 29 beyond the' limits refer- * 
.red . to. These allowances Would be 
to Senior or prindfpal' teadkett as 


For headteac 
Panel prr 
differentials to 1 
that wfil be i 






»r.K eiihJeM».. r 

•• approval forpropdaals 


lliK^etOebt) 

In addition 1)6 foe chftiej.t 


tertnlned by the autf 

a.; age; 

Ml ,29ft ^ The : Management Panel has r been 
critical; of -foe effect ottlfo ejdsfing age 
:■ ^ ? welghtingsyiitemapd intends tofovfew 

.*• this ' ' ' ^ 

) yv-/'.-..-vqbncern,. i , 

.Qtit fof - syrtembrib^t primary and seTOrid&ry 


1 

2 

3 

4 

•; 6 

.6 

•’ 7 
• V-8 

9 

10.*^* 
>11^ - 

12 

-.14 


J** 

li 
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Mrs Tops 


Tops, , head of one of the 
ry’s bffgest coraprebtnslves, 
has reached the fop of Uw teaching 
tree and la currently earning 
£22,941 a year. 


1 ' 1 IvovKjwwld give her a rise which would 

jygjlTg •.. • • V ‘ her Salary to £24^24 a year 

life 


result of this year’s negotla- 


Speciiil'SChoblS 

These 


the new structure being 
, her pay rises to £26,994 a' 
from September 1 , 1986 - phis 


Ifa; the . near future.' There ' is' 
era at the effect of-.the, curteht' ' 44 
.m'bn^thprimaw,imdse(»ndafy';^ 




itever rise la agreed from April 
Ithdrawa her request 


1 1986, Sha wit 
4 ariy fethiement. 

' Ai in an, the structure deal gives 
’■n 11 pel 1 Cent rise -no wonder 




.. . sVk&Mri 

Une package. 


structure talks. 

Its Burnham committee representa- 
tives were angered by the new struc- 
ture package for two reasons. One, the 
cost was less than that of the original 
proposals tabled in the structure work- 
ing party last November and, thus, its 
concept of a colle giate approach to the 

K fession with an entry grade fol- 
ed by a main professional grade 
had been rejected in favour of a more 
hierarchical approach. Under the lat- 


last Thursday, even though it took 11 
hours for them to collapse. 

h was evident from the leaks about 
the management’s new 1985 offer and 
the fact the NUT arrived complete 


with a press release outlining plans for 
ignout the 


strikes and rallies througn 
country in the next two weeks that a 
kthr 


breakthrough was not on the cards, 
the 


hierarchical approach. Under the lat- 
ter the post of deputy head would be 
retained and differentials for the high- 


f pa 

For the same reason, the National 
Association of Head Teachers and the 
Secondary Heads Association found 
themselves reacting more favourably 
to the new package. 

Before that cap be discussed there 
must be a settlement of the 1985 pay 
claim. 

The chances of settling that looked 
bleak from the outset of negotiations 


It took the teachers' panel only 10 
minutes to reject the new 1985 offer 
unanimously. Union leaden were in- 
censed that the 5.85 per cent package 
was less than had been informally 



offered to them in July by Mr John 

JlO’ 


Pearman . leading the employers' aide 


while Mrs Nicky Harrison, now leader, 
was on holiday. 

The management was adamant that 
the informal offer - said at the rime to 
be 6.06 per cent - had never been 
made. But, since teachers were con- 
vinced it had, it soon became obvious a 


Continued, page 8 


Example 2 


Mr Boffin 


Mr Boffin, a science teacher, has 
recently been given a Scale 2 post In 


his school - and Is currently" e om- 
it three of 


jog £6,975 a year on point 
his scale. 

Urjder the 1985 proposals, his 


pay would rise by £480 backdated 
to April and 1 per cent In Novem- 
ber so that he would end up earning 
£7,524 a year. 

The much vaunted new structure 
comes into force and be finds he 
will transform to the new Teacher 
Grade where his pay could rise to a 
maximum of £10,509, plus whatev- 
er Is agreed annually over the next 
few years. 

On the other hand, as a teacher 
of a shortage subject, he could well 
go up a tedder to the Senior 
Teacher Grade where the max- 
imum (plus any annual wage agree- 
ment) would be £12,087. 

However, all this talk of reward- 
ing teachers of shortage subjects 
seems to be missing from the 
management’s document. All It 
says u the Improved promotion 
structure recognizes curricular re- 
quirements "aril for a greater Input 
of sJdtls and experience which are 
In short supply 41 . 

He pauses on fats way to the pillar 
box, but -on reflection -decides he 
wlU afiU post that application form 
for a Job with ICI. 

After all, that rise to the (op of 
the Senior Teacher Grade assumes 
that he will be one of the 29 per cent 
of Scale 2 teachers who will reach 
those dizzy heights. 
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Egon Ronay’s 

JUST A BITE GUIDE 

with 3M Diskettes 


E9» R t| 85 


'G“ ur rlT B °ritain 



Js 


Buy two special 1 0-boxes ot 3M diskettes 
and send off for a copy of Egon Ronay s 
JUST A BITE Guide absolutely free. 
Retailing at £3.95. the guide features 
where to go for meals, snacks, and teas 
tfiroughout the country- ideal for the 
gourmet on a small budget. 
Just one me . >10 reason for you to 
choose 3M diskettes. 
And remember, each and every 3M floppy 
disk is individually tested to ensure 1 00 "a 
error free performance. 
Every 8M diskette carries a lifetime 
guarantee that it will perform reliably 
even if you use it every hour, every 
day for centuries 
Contact your 3M authorised distributor 
and ask for the special offer packs loday. 


One less thing to 
worry about. 


:jM is ,i trademark 
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lower figure could not resolve the 
dispute. 

After a series of questions had been 
considered by the two sides meeting 
separately - negotiations by Chinese 
whispers as one union leader called it - 
it began to look as though a new 
initiative would begin. 

The employers had asked what the 
teachers’ attitude would be if they 
indicated they were prepared to tala 
about a 6.9 percent Increase, linked to 
the new structure. 

This initiative led the NAHT to 
table a motion which said the teachers 






were prepared to consider a 6.9 per 
cent package end-loaded (that is- with 
more man ey available at the end of the 
year) to at least 7.5 per cent for every 
teacher. In exchange, the teachers 
would enter into immediate negotia- 
tions on the structure package once a 
settlement along these lines had been 
reached. 

The motion was supported by the 
NAS/UWT once an amendment to the 
effect that the structure negotiations 
should be seen as a vehicle for trying to 
restore the Houghton levels of pay had 
been accepted. 

This was scuppered by the NUT 
which used its lo votes to outvote it. 


Example 3 

Mr Block 

The Measured Mr Block - a 
teacher for 20 years but still stuck 
at the top of Stale 2 because of the 
lack of promotion prospects - is 
currently earning £9,597 a year. 

Under the proposals for 1985, he 
would have found his pay going up 
by 6 per cent to £10,173 a year - 
and then become one of the 68,000 
to receive an extra increment on 
March 31 so that his pay became 
boosted to £10,518. 

With the coming of the new 
structure, be b likely to be one of 
the 29 per cent of Scale 2 teachers 
who would move on to the Senior 
Teacher grade - where his pay 
merimum would be railed to 
£12,087 (plus whatever la negoti- 
ated annually) over a period of 
yenra. 


All the other teachers’ unions on the 
panel save the National Association of 
Teachers in Ftuther and Higher 
Education, which abstained, sided 
with the NAHT. 

Mr Fred Jarvis, general secretary of 
the NUT and leader of the teachers’ 
side, said his representatives had re- 
jected the motion because they felt It 
weakened the teachers' resolve to 
restoring their pay levels through the 
1985 negotiations. 

He reacted angrily to suggestions by 
Mr David Hart, the NAHT general 
secretary, that the NUT has been 
blinkered and caused a breakdown. 
Mr Jarvis said that even the NAHT 
motion had spoken of structure nego- 
tiations resuming immediately after a 
1985 settlement while the management 
was insisting that the two negotiations 
should be linked. 

Mrs Harrison 9ald afterwards she 
was very low and disappointed. Out- 
lining the package to teachers she bad 
stressed the new proposals met the 
teachers’ claim for a "radically new 
approach to teachers’ salaries". 

In addition to the funds on offer for 
the new structure, l.e.a.s would ear- 
mark £43 million from April 1, 1986 to 
pay for lunchtime supervision. . No 
teacher would be required to supervise 
but could volunteer for payment. 

it is envisaged that 29 per cent of the 
teachers currently employed on scale 
two will be promoted above the new 
teacher grade to that of senior teacher 
and will receive rises of at least 20 per 
cent once they reach the top of their 
new grade. 

It also raises the spectre of merit pay 
again by saying promotions would be 
used to' meet a variety of criteria 
including “acknowledging that the 
school’s location places special de- 


mands on the teachers or where the 
exceptional performance of the 
teacher’s duties call for additional 
recognition”. 

The initial reaction from the NAS/ 
U WT was that the package was “a step 
backwards" since it cost less than the 
one put forward by employers last 
November. The NAHT andSHA were 
initially attracted to it because of the 
increased differentials for head- 
teachers. 

Mr Jarvis said his union had not had 
time to examine it carefully and that 
the first priority had to be a settlement 
of the 1985 pay claim. 

Sir Keith later ruled out any possibil- 
ity of extra money to help get agree- 
ment for 1985. He said teachers were 
being misled about the structure prop- 
osals by their unions. 

The unions warned that their cam- 
paigns of industrial action would con- 
tinue. 



* m s the computer for us?* asks an 
/jfsrAfXa* ’ I eager fourth former as he comes 
2 I the laboratory for his lesson. 

/ ” 1 % . ■ "Yes* replies the teacher wonder- 

_^ 5 1 \ Ing what will be the reaction. 

f )rr 'GREAT!" comes the response with a 

\ - p whoop of excitement. 

\ \ The present generation of pupils are 

/ \ — - certainly 'switched on' by the sight of a 

/ - \ microcomputer. However, mis re- 

I j . sponse will not last for ever, and while 

j I • jr vUA It l & here we have the opportunity to 

/w's JLO capitalise on It to teach our biology 

tRul better. 

"I It used to be true to say that the pupils 

(and the teacher) were doomed to 
/ TT7 — HHH- disappointment when they tried to run 
\ [ educational computer programs. 

I ( * ; However, modem computers with 

, thigh-resolution colour graphics and 

fast response time are far more satis- 
ExaiYlDlA 4 tying to use and, over the last couple of 
— - _r lg " years, many attractive programs have 
jr ■* r become available from a variety of 

l\/\ C Y f\1 ltlft iHihlishers. So now Is a very good time 

±y Xu X U Ullt to start to use a computer In your own 

0 lessons, or to give It another try if your 

previous experience left you cold. 


electronic blackboard whilst you supp- 
ly a running commentary. I need to run 
the program several times for myself 
beforehand, and sometimes l find It 
necessary to note suitable data so that 1 
know what the outcome of the run will 
be. 

Many programs incorporate a ran- 
dom element, and I really have to 'hold 
onto my seat* as the computer leads the 
lesson in a slightly different direction 
each time. But, as a biologist I am used 


ence Simulations, Longman) I can put a 
pupil in charge of a tomato greenhouse 
and see how well he can control 
whitefly by using the parasitic wasp 
Encarsla. With Physiological Simula- 
tion (Heinemann) the pupil plays the 
role of the brain and tries to keep the 
body conscious whilst undertaking a 
variety of physical exercises. In each 
case, we all leam from the way in 
which the operator carries out their task 
and from the results of their attempt. 


T here can be few of us who have 
not been bombarded by the 
plethora of leaflets which 
attempt to seduce us into the 
purchase of yet another selection of 
educational software but In these strin- 
gent times I wonder Just how many of us 
bother to take these 'attractive' offers? 

The software catalogues are packed 
with titles which appear to cover every 
conceivable biological topic but with a 
typical price range of £10- £2S one has 


Example 4 


Mias Young, a24-y«*wM pt y P™ lo f u ‘ e W rien « lefl ,V ou CQ >{-. . 
t«whpr wfa. Ini rw« tho First find the right software. This is 

when -fa IS mailable o„ 
fnnfnt four Sosi* it Me or return'. There really $ no 

™ * ubslllute ,or *“3 hands 

iftaXs b.dKd&tbi* ZILSSST SUE i L ab rf«5i. q, Sf ! 

fSSSSK&Sk h v 


If teachers had accepted the 1 
pay offer made last Thorsdar, 


Nicky Harrison 



Ek Wrl 


j 





ftfJ ■ 


sflXrv would H* to SSl P lece °f 1 software. But even when I have 

■*. yss&UK SWXSr 

1 ?r r iS n n e» ■NrtmimU This is because many programs are only 

JLi^SeSSSmSS su,tab,e (or one vSboJk age group, 

topics only come round once In a 
An.*! teaching year, so It Is vital to be dear of 
S2? one's aim In using the program. 

i“8 £7 ’ 278 Second, get your microcomputer 
transpires from the ApiH l, U* . designed for use in a classroom. I have 

settlement. v. . been using computers in my lessons far 

She would transfer ttj ftearly ten years, but still there Is an 
Teacher grade the Men Excitement for me when l wheel the 
September, 1987, aug.jyjt : computer trolley out, it Is Important that 
would rise bv annual tadHtefrt your computer (with its screen) be 
n celling of £10,509. • . . v "easily, safely and quickly portable to 

-> :each teaching room and thatthe screen 

have a position about four feet off the 
ground ao that a group of pupils can see 
'dearly while seated and the person 
pressing the keys does not get in the line 
of sight. (However, you will want to 
lower the screen to desk height when 
forking programs or word processing). 
.If I had to move my class to a different 
‘room or to Juggle with a spaghetti of 
cables and plugs. I would not feel so 
lexcltedl A disc drive has made It far 
easier to use and the acquisition of a 
printer has opened up several new 
'areas of use. 

[• There are many different ways lo use 
K& computer In the biology laboratory. 
ETIie easiest way Is to stand beside the 
^computer and use the screen as an 


!<^2irhe role of the 

biology 

JFHewitson and Gordon Riley share their experience 


which is the most common eye colour? 
how many 15 year old gkls are blue 
eyed blondes?; Is there a connection 
between height and weight? 

The last question can be graphically 
answered by asking for a scattergram of 
height against weight. Histograms can 
also be displayed. This simple example 
should Indicate the possibilities that are 
available with the Quest package and a 
little imagination - we have just used it 
to produce an inventory of our physics 
apparatus, stored alphabetically of 
course! 

Another product that I would recom- 
mend is Ecosoft'. This has been de- 
signed specifically with ecology in 
mind but, once again, U is a data- 
handling package with considerable 
flexibility. The most Impressive part of 
the package for me was the ease with 
which raw data gathered from a tran- 
sect could be displayed as scaled kite 
diagrams for each species together with 


a land profile. Third year pupils work- 
ing with data collected on a disused 
railway line had no difficulty with the 
programs and I feel sure the Sixth 




to variable experimental material dic- 
tating the lessonl I find that a demon- 
stration run like this is essential each 
time for the first ran through a program, 
so that pupils get an Idea what the 
program is about and how to drive it. 
However, the lesson only really gets 
airborne when the pupils themselves 
get their hands on the computer.- 
A good example is the program Eye 
(Longman) which demonstrates tne 
properties of the human eye. At first I 
need to teach the group what the 
program will do and which buttons to 
press to make it perform. Then I can 
stand back amongst the pupils and ask 
one of them to test the eye-sight of a 
computer-simulated subject, make a 
diagnosis, prescribe the corrective 
lenses and see whether the spectacles 
actually work. This soon becomes a 
joint investigation as criticism and 
advice is offered to the 'optician'. 
Furthermore, I can ask the onlookers 
"what do you think?* lo involve them In 
the exercise. There is plenty of oppor- 
tunity for hypothesis makingand testing 
with such a simulation and all 1 need 
ask is "What would happen if . . .?* 
With the Relationships program 
(BBC Soft) I can put a pupil in charge of 
malaria control In an area. With my 
own Biological Control (Warwick Sci- 






Human physiological measurements 

An exciting application of microcomputers is in laboratory investigations for 
human biology. Curriculum development In MEP Wales In the area of 
. physiological monitoring Is resulting In the development of hardware and software 
<a$ aids to the teaching- of cardiovascular, respiratory, muscular and exercise 


Sometimes, the work on the compu- 
ter is a very small part of the overall 
investigation. I find one of the best ways 
to use my Genetics programs (Warwick 
Science Simulations, Longman) Is to 
ask each pupil lo work through a 
worksheet, coming up to the computer 
at the appropriate part of their own 
individual Investigation to collect the 
results of a particular genetic cross. My 
role is one of classroom manager, 
keeping a smooth flow of pupils 
through the computer and of asistant to 
those who have difficultly with the 
exercise. For every five minutes a pupil 
works on the machine, the worksheet 
may have to occupy them for thirty-five 
minutes off the machine (depending on 
the number In the group). Great care is 
required of me to write a worksheet 
which will permit this brief engagement 
with the computer. 

With some groups. It is appropriate 
to spend time investigating and criticis- 
ing the model used by the computer. I 
have had fruitful discussions with sixth- 
formers about the Hardy-Welnberg 
equation In the program Natural Selec- 
tion and the Lolka-Volterra equation in 
the program Predator Prey (both in 
Warwick Science Simulations, Long- 
man), though I rarely find the model 
sufficiently explained in the hand- 
books. 

For the analysis of data and the 


to be careful. A package which is 
flexible and easy to use in more than 
one teaching situation Is more likely to 
appeal than one which has a specific - 
and hence limited - application. 

Our Science department is fortunate 
in possessing our own BBC Model B 
plus disc drive, colour monitor and 
printer plus a few little extras such as a 
top-pan balance, Harris electronic 
arm. etc, which enables us to be 
'self-sufficient' to a degree. Should we 
wish to have access to additional 
equipment then It is possible to negoti- 
ate for use of the computer laboratory 
where a further 10 machines are net- 
worked to a double disc drive and 
printer via the Cambridgeshire County 
Technology Unit's Muftimicro 2 sys- 
tem. A cheap (under £200) network 
which allows the loading, saving and 
printing of programs but not data - 
although that is being worked on. 

Assuming that the equipment and 
expertise is available ana that the 
teacher has an open mind towards their 
use in the classroom then there are a 
few packages which I would recom- 
med to the first-time user. All of them 
are flexible In the extreme, can be used ■ 
in a variety of situations and may even 
be available In other departments in the 
school If you askl 
Data Handling Packages 
We are constantly imparting know- 


programs ana i teei sure tne aixm 
Formers would find It a real boon. On a 
simpler level It will also turn your data 
into pie charts, histograms or scatter- 
grams either an screen or paper. This Is 
a package that we have nad for a 
relatively short time but Initial results 
are very encouraging. 

Keys and Quizzes 

Two final programs that have a variety 
of uses are Branch * and Quiz 3 . The first 


of these Isa simple, interactive program 
which teaches the plnciples of the 
dicotymous key. The user Is prompted 
to enter a list of Items, eg leaves, 
Invertebrates, mammals, etc, and then 
required to devise ways of separating 
them by simple questions with yes/no 
answers. 

Once the key Is complete it can be 
used to Identify the specimens and any 
ambiguities soon come to light! This 
program was originally Intended for 


in any Investigation Involving human examination safety is of the utmost 
Importance. This concern has resulted in the design of a low-cost battery operated 
relectrocardlograph. Isolated from the mains operated recording inslro 



B>ut'k 1 is produced in ihe UK by 
Robocom. the people behind the best- 
selling Robosystem family of CAD . 
packages for the Apple ll 
(+ orejmtero. To run ' ■ ; 


- In addition to the hardware and associated software produced, application notes 
are to be provided for teachers of biology. Furthermore technical notes on 
.hardware constnictloq and operation will be available for physics and electronics 
! teachers; meeting some of tne needs of examination options in medical physics 
and medical electronics. . ’ . "... , 

If you are interested contact Peter Timothy or Jonathan Rabetat toe Wales MEP 
ntre, 245 Western Avenue, Cardiff CF5 2YX. • 


Dr J. F. Hewltson is teacher of biology 
at Oundle School, Oundle. 
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► Auto Dirrtensionmg 

......... . ►'AdjustabfeCui’ves 

iifetWsyJtamiSMW . tepretfiyoriCrias^A 
tojevnandfriil tolerate: I ! ••►.PowerfJ Zoom Andean 

1 ! ► SateDravwigiTMt f . ' 

► Graphic Library Inch* 

..These advanced features represent^., 
significant step forward from the existing'; . 
and very successful Bitstik Graphics SysterA 
YelBilshk 1 liscrscari.oblaln &Lst/k 2 Ita' 1 
Special UpgfvlePhca. r * 




£ BBC Model B with 6502 . 

Secondary Processor. Twin 
Disk Drives and colduror monochrome . 
monitor; Quality hard copy can be ; 
produced from a wide, range of supported 
ptaUHft 

So whetheryouneed to produce 
ttxriptycafthitect^al plans, detailed circuit 
.diapaitsor'teachCADohafully. , j . 

. impterrjirxed GAD se^iip (with scope for 
■ advanced pr6jfea.worfc)yoii oughtto bd’ 
tphihg fnto Bilstik i for yo.ur BgC . 
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FURTHER READING 


learn- Exploring Biology with Microcompu- 
ters edited bv Christopher Smith. MEP 


SBN 0 861 84 129 8, ISSN 


actlsing teacher* and related profes- 
tonals an opportunity to share widely 
elr experiences In the application of 
icrotechqology to their particular 


This book contains a collection of 
wide-ranging papers by people with 
practical experience of using micro- 
computers in their biology lessons at ail 
of education. Top 




It is encouraging to find the increasing 
prevalence of a computer In a school 
science department Although its main 
role Is still to run programs 1 , eg those 
which allow the simulation of Imprac- 
tical experiments (extreme rates of 
reactions, pond pollution) more recent- 

MONITORINC IDEAS 


P” 

Light intensity 
Temperature 
Humidity 


I 


drawings of neat graphs (of all types) I ledge and Information to our pupils, 

use Ecosoh 1 (AUCBE, Hatfield). Used together with toe methods and tecnnl- 

wiih Wordwlse (Computer Concepts), ques with which it may be interpreted, 

this suite of programs is ideal for pupils Any program which allows us to man- 
ta print their work for display or for ipulate information must, therefore, be 

project work. This new area presents of value to us. The one program that I 

tremendous possibilities. use more than any other Is not a 

Using toe computer is not easy, but biological one but an Information- 

time spent on getting to know the handling package called Quest 1 which 

programs and energy to put the enables the user to enter Information of 

teaching package together is amply almost any description, stored on disc 

' ' Programs a (one rarely teach and then Interrogated in a variety of 


was a help In their understanding of 
how keys work. . 

The final recomendatlon is for a two 
part package which allows the creation 
and subsequent use of short, multiple 
choice objective tests. Mquiz enables 
the user to enter up to 10 questions, 
each with up to 4 answers, and to 
assign the correct answer. Quiz then 
allows the pupil to load the question 
and answer files and to work through 
the test. A final mark Is awarded and 
incorrect responses are pointed out. 
Some may criticise its use but my 
examination classes found it an excel- 
lent revision aid. 

So there we have it. Four proaraim or 
packages, each supremely flexible with 
their use limited only by your Imagina- 
tion. If you have yet to venture into the 
use of computers in your teaching then 
you could do a lot worse than choose 
these four titles as your 'Starter Pack'. In 
total they wifi cost Under £50 and if you 
are lucky you may find them already In 
use i n your schooll 

Cordon Riley is Head of Biology, and 
Director of Information Technology at 
Combe/ton Village College, Cam- 
bridge. 

are available fjm 


tire 

stored, new information or changes 
being made as they become available. 
Once the data is in place the file can be 
Interrogated with such questions as; 



£9.00 WML 38QZMAQZ dkcl 
3 Qulz&Mqvk are partoftoeMEPMkxoprimer 
Secondary Collection Pack 1, and Is available 
bom Tec media, 5 Granby Street, Lough- 
borough, LEI 1 3 DU. Cost: £9.00 (BBC cassette) 
£12.50 (RML 4B02 disc). • 


)y Its ability to Interact with the real 
world enabling the monitoring, and/or 
control of a given environment is being 
utilised*. Some of the uses of a compu- 
ter In this area are highlighted below. 
A recent publication from RESOURCE 3 
explains dearly and simply how one 

USE Of MEASUREMENTS 
Recording pH levels, graphical display, 
controlling pH by actfvati on of 
hydraulic valves 

Measuring/display of rates of reactions 
which I nvolve light changes, 
control I Ing I Ighl levels or hours of light. 

Display of cooling curves, controlling 
temperature of reactions/ 
environments. 

Control of the percentage of • 


can set about using the BBC micro- 
computer for the purposes of control. 
The Ideas suggested above have In fact 
been combined to control the environ- 
ment within a school greenhouse. 

The use of such monitor! na/control 
techniques in school biology lessons Is 
the subject of a research project at 
Sheffield University and if you’d like 
further Information on this or any other 
aspect of this type of work, please do 
write (with an sae) 4 . 

1 Ball. D. et af, 11 903) Mfcrtcompua/s and 
bfafogy teaching. School Sc (coca Review 65, 
231, p. 255 

*Welilj»gton,].J. etal, (1985) Chifdrm, 

; computed and tire currituium.ttiupei and 
Row, p. 191 

a Ople,C. T. etal, (19&S)CompirtBrs and 
control, MEP Cuirjcidint) Project, South . 

Yorkshire aivJHumbenkle Region ■ 
"DrCIhreOple, Education Department, Arts 

rww. llM-n If-f. — .ik.J#L.i»..i 



















Primary teachers of the future should 
see themselves as professional consul- 
tants with n wide knowledge of local 
people and resources, not simply as 
classroom practitioners. 

Giving the ninth Christian Schiller 
memorial lecture , Mr Arthur Razzell 
n county adviser for East Sussex, said 
that for too tong teachers hud put all 
their energies into communicating 
with pupils. 

lliis had resulted in public and 
parental ignorance about education 
and in a tragic waste of resources 
outside school from which children 
might liuve learned a great deal. 

More and more teachers were shar- 
ing their professional knowledge with 
parents and some schools were 
broadening the curriculum through the 
world outside. But, “we need to get 
outside the building more often and we 
need to bring more adults into the 
building to share with us, the profes- 
sionals, in the education of the nation's 
young." 

He cited his experience as a young 
teacher in the 1940s when the London 
County Council, under the influence 
of Herbert Morrison, issued every 
teacher with travel vouchers to help 
them explore the capital with their 
pupils, free of charge. 

'That sensible use of a resource has 
long been abolished and I lay part of 
the blame on teachers." 

It was "crazy" that commuter trains 
to London ran empty outside the rush 
hour while children from his local 
village school found it cheaper to hire a 
coach to visit the British Museum than 
to go by train. 


by Sarah Bayliss 

The role of the educational pioneer 
today was no easier than it had been in 
the 1950s. 

“So many parents and governors 
and members of society-at-large would 
like a return, if not tn Victorian values, 
then certainly to the fantasy world of 
their own schooling, when they were 
young, and bliss it was to be alive I" 

His own education had been an 
“incarceration" where the main differ- 
ence in the daily routine seemed to he 
“what we read in one type of book and 
wrote in another type of book". 

Later, in 1956, ne went on a one- 
year junior education course, devised 
by Christian Schiller, who was then a 
senior lecturer at London University's 
Institute of Education. 

He went pond-dipping with John 
Coe, Len Cowee and half a dozen 
other teachers who were to become 
Schiller disciples and leading figures in 
the primary world. Arthur dipped his 
net and for the first time in his life saw a 
caddisfly larva. 

Christian Schiller, he said, had 
taken simple truths about young chil- 
dren and their schooling and presented 
them with such freshness ana personal 
insight “that those who heard him were 
made aware, often for the first time, of 
the true nature of the teacher’s role in 
the growth and education of the 
young". 

Schiller, a mathematician and for- 
mer HMI, died aged 80 in 1976, and an 
annual reunion of his students became 
a conference with memorial lecture to 
celebrate his life and work. This year, 
more than 170 teachers attended the 
lecture at Goldsmiths’ College. 









Arthur Razzell: pond-dipping 

Presenting some of Schiller's 
thoughts. Arthur Razzcll said good 
teaching, depended on an understand- 
ing of now children learned and an 
appreciation of how different each 
child was from another. Good teachers 
organized their teaching accordingly. 

But his observations around tnc 
country suggested that in far too many 
cases schooling was still essentially 
bookish and instructional rather than 
"participatory". An inordinate 
amount of time was spent in primary 
schools “encoding ana decoding" the 
printed word. 

“Most of the pupils when they leave 
school will rely more on visual images 
and the spoken word than on the book . 
Just as most of us do in the world 
outside school”. 


i/HOME COMPUTER SOFTWARE 
W FOR 0 LEVEL REVISION. 

FROM THE N0.1 IN STUDY AIDS. 


Gassroom 
pressure 
warning on 

under-fives 


The National Association for Primary 
Education has written an open letter to 
all education authorities saying they 
should seriously question early admis- 
sion of four-year-olds to primary 
schools unless they urc prepared to 
make resources available. 

Following a statement of concern last 
week by the Pre School Playgroups 
Association and the British Association 
for Early Childhood Education, NAPE 
has sold it wants to encourage good 
practice in the education of four-year- 
olds where It exists. 

There is widespread concern that 
children are being offered an education 
unsuited to their age and that they are 
suffering stress as a result of the hurly 
burly of the playground and classroom. 

Among its prerequisites for provi- 
sion NAPE says: 

• staff-pupil ratios should be based on 
nursery regulations; 

• the curriculum for four-year-olds 
should be centred on learning through 
play; 

• admission should be staggered and 
part-time places should be offered; 

9 pressure to accept a place should not 
be put on parents on the grounds that a 
school place might not be available at a 
later stage. 


Primary Index 


Subject specialists 
Effective schools? 

Transfer appeals 
Children's television 
Science Initiatives In Gwent 
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Education about the health raw 
smoking should be given a 13 
priority in all schools, but es 
with top mnioT pupils aged 

According to the journal fifad 
and Health, smoking education li 
“ton little, too late. Most takci 
in secondary schools in the 14-t 
range. “However, wc know thsthi 
the 10-11 age range that attitudesi 
behaviour towards smoking are bs 
formed". 

A national survey of 20,000 
by the Health Education Coin 
Schools Health Education Unlt.^j 
also produces the journal, showed! 
at the age of 1 1, 5.6 per cent of 
and 3.8 per cent of girls , 
themselves as “smokers". 

Numbers rose fastest at tbeia 
12, 13 and 14 and by the fifth yia, 
secondary school one quarter dt 
pupils, girls and boys, bad ben 
smokers. 

A study of schools by health edi 
tion officers in West Sussex, fcnuM 
among 140 primary schools 1 
appointingly Few" tackled sate 
education. The abuse of alcohol i 
drugs was covered by even (n 
primaries. 

Road safety and dental care u 
the two most common health k? 
tackled and this was reflected bjl 
availability and use of 
speakers. 

The officers from West Soua? 
out that while some schools hs« 
teacher co-ordinator for health eds 
tion, few schools - primary or Md 
dary - have a comprehensive W 
education programme. Teachers h 
in-service training and Should si 
much more use of material avails 
from the Health E ducation Cmx 

Education and Health - journal oil 
Health Education Council Sen 
Health Education Unit, Is avals 
five times a year from the Universe 
Exeter, Heavitree Road, Barter ■_ 


’86 School Journey 


Just tell us light away which specialised Schools Abroad brochure you want to plan your next school journey. Theres plenty ol choice from the : 
major Ulodiool operator, plus keenly competitive low prices, lots of new tours and ideas - simply the best value for money around , 


1 ,il,rls • 0 Pa* ( ’oasl • Normandy • Calvados • Brittany • 
i [HT H kj OU I Cherbourg Peninsula • Loire Valley • lie de France • 

• *■. jt Champagne country • Alsace • the French Alps • Proience and 

P- the Cole d'Azur • Camargue and Roussillon • the Atlantic Coast • 
Charente Maritime • French Ardennes • Lourdes • Two Centre Tours 
and short Mini-breaks, 

There's something for everyone in our new- style expanded brochure 
which takes a fresh h ink ;ii France. Our tried and tested programme to 
i&b&i » wide range of centres in this fascinating count rywiil he your best 
| ffifcST* guarantee of a successful schoi 4 Mur. Yon can chi rose to slay in a 

superb range of specially chosen In gels or at mn much-in-demand 
V VF centres. Wc feature new tours to 1 lurriclul near Boulogne, a 4-star 

,h * L 'l near Lake Aimecy ma new ,1-sUir luilel in BriUuity, I hcre arc mure 

— ways to cross the Channel and your pupils can eel maximum 

educational value from their Schools Abroad French visit from our expanded range of project honks 
which now include further titles for all ages from 7 to IS years. 
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i maximum 
angeof project hooks 


Greece - the Greek Mauds of Crete, Santorini. Aegiim mid Lda • 

■ "w Egypt • Israel • Russia • United Stales • France • Spain and the 

Balearic* • Italy • Austria • Switzerland # Bulgaria. 

A really great, lug, new programme nif direct lliglus. Many -»1 our prices 
arc substantially less than last veur with quite remarkably low prices i<> 
Greece arid tile Greek Islands, Italy and Spain. These were ymir popular 
choice destinations in '85 and we expect tiiein i<< Ivin great demand in 
— x iu’jiWffffWl i ••• * lt ll,L ‘ wiKalionally low prices we are offering. wiili'Grcvic from 

^ °»ly CI79 1 full board ). Crete from £181 (half board j and £188 {full 

||Xg( ' ' board) and Calcllu on the Costa Brava and Cala Major ill Majorca front 

• £149 (full hoard). There is a new choice of tours to the .South of France 

[• v ■/' ' based ort British Airways scheduled service from Heathrow to 

i l ‘ ! ‘ ' Marseilles and special Easier holiday Spring Saver Tours to Italy. 

Switzerland, Austria and Bulgaria a\ unMkvnHt! prices and with free coach iratv.poil between the 
schcH»l and llte UK.utrpurt\ Fun huso who want some tiling really diffcrem and who can at ford that 
little more consider uur labnlous tours to the United Slates, Egypt or Israel. Our air programme has 
some quite superb hotels - many in the first class and deluxe range. 

*sec our brochure for full details of this scheme 


E 2 Germany - the Rhineland, Moselle and lllurk Forest a Holland - 

the Coast, Valkenburg, ihc Brabant and a Barge Tour of the 
Waterways • Switzerland - Lake Geneva, Lake Lucerne and the 
Bernese Oberland • Italy - the Classical Gtics of Rome, Venice and 
Florence, the Venetian RJilern, Sorrento and Amalfi, the Adriatic Coast 
and the Classical Tour • Austria - Ihc Ty ml and the Lakes and Mountains 
of Salzburg # Austria, Hungary and Czechoslovakia - combined tours • 
Belgium - the Coast • Scandinavia - Denmark, Norway and Sweden • 

Spain - Costa liravu, Cnsla Dorado and Classical limr 
T~ -ft* mu r >ur coach programme in Europe h ns mure choice ihutt ever with new 

. centres in (.en nuny uml Austrl a anil many new luu rs. I or something 

iliffcrent lake mu* of uur Summer Activity 'lours with a great adventurous 
imcramme upermmg to l.uy sin in Switzcrlaml. the Rhineland of llcimany 

1 .ntd specially .selected centres in the Tyrol ami Sal/liurpcriaiid of Austria. 

«v have an uiisuqiassctl range of lintels with the iuiii|tie Schools Aliruatl grading system to cnsiirv 
that you choose one that suits your group. Our project books have something for every traveller to 
Fiiinpt’ - in liuropc • In Swiiyerland • in Cicrmajtv (nnil Attstriu) • In Spain • Classical ;utd 
Modern Greece • The Mountain Environment • The Mediterranean Environment. 


Holland, Gc-i mam. Belgium, France, Switzerland, Bulgaria, Spain 
and Italy. Soccer • Rugby • Hue key • Dance • Netball • Volleyball 


and Italy. Soccer • Rugby • Hue key i 
■T • Gymnastics • Basketball • Sailing 
Tennis • Smmsli • Budmintnn. 

Our Snortsbreaks ntncraminc of actum n 


Canoeing • Windsurfing • 


Our Sporlsbreaks programme of action packed spurts tours for schools 
is well known. Over the past seven years, many tliousunds of 
enthusiastic pupils and staff have joined our courses and played 
fixtures in u variety of sports all over Europe. Our new Summer Sports 
programme has been a areal success concentrating on sailing and 
windsurfing and indivitfunl sports such as badminton, tennis and 
squash. Wc have a new Gymnastics course in France to add to our 

„• ; established Bulgarian couisc.lltcic arc more Dunce courses dmiug the 

! ^ Summer holidays and our Mulli-Activiiy Course has been such a 

success there arc now departures at Easter and the February and October half-terms. Combine a 
great family Suminci holiday with a school visit ut one of our special French seaside camping sites 
with a great programme of waiersporls. 


Now Britain’s most successful home study aids 
|L EjnpHH offer even more. Letts KeyFacts revision 
IS mlim ® software is added to the authoritative Letts 

® ^LJW 5 ^ l ^ acts . revis ’ on software 

understanding of problem 
areas throughout their _ 

‘O’ level or CSE courses. The 

software packages cover Biology, HgMjBB I 
Chemistry, Computer Studies, English ^ 

I Literature (Henry IV pt 1 and Merchant MB|g§ 

of Venice), Geography kh/l 

Mathematics, Physics. Each din 

package has up to 10 only 

interactive programs specially 

prepared by computer and each 

educational experts, exploiting 

new techniques to make revision 

more productive and designed as course companions forthe two years 
running up to ‘O’ level and CSE exams. Available for BBC-B, Electron 
and Spectrum ZX computers. From ■ << 

booksellersand software dealers orfrom IfiTT ^ 

Charles Letts & Co Ltd., ■ "V! 

77 Borough Road, London SE1 1DW, »l he most complete 

(Tel 01-4078891.) ' ' '* 


Science re-think 
urged by Royal Societ; 

by Llyn Richards 

An end to the exclusive study of cither important to increase 
arts or sciences, even at university, is and excitement of seno 
being called for by the Royal Society. This advice for better P . 

It is one of many changes urged in standing of science a ^ 

The Public Understanding of Science recommendations for , 

published by the Roynl Society last out. Better r J! s0 , ,u 5?j nrinrirrtf 13 
week. sources come first, 

The report condemns the depth of USatecf ^cncc* ^eacheri 
specialization in A level courses and » Rut the conunlttttf^ 

calls for a broader range of subjects to gjjv 
be taken at a less Intensive level. l J ? l n *»' v *'*‘ 


Educational Cruises 
wUheNeptunla. 


arts or sciences, even at university, is 
being called for by the Royal Society. 

It is one of many changes urged in 
The Public Understanding of Science 
published by the Roynl Society last 
week. 

The report condemns the depth of 
specialization in A level courses and 
calls for a broader range of subjects to 
be taken at a less intensive level. 
Education for those over 16 is de- 
scribed as “appallingly narrow” and 
the impossibility of covering “some 
reasonable combination of arts, scien- 
ce and humanities" in A level courses 
is deplored. 

It also calls for the teaching of 
statistics, including the ideas of risk, 
uncertainty, ratios and variability, to 
be included in all science courses for all 
pupils. 

Science courses should get greater 
priority in primary school, it says, and 
in-service courses should be more than 
optional extras for the enthusiastic. 

Teachers need direct experience of 
industry and commerce, and methods 
of getting it, such as fellowships and 
secondments, need encouraging. 

The exchange of teachers Into indus- 
try and bidustralists into teaching is 


on theNepmiis am Egypt • Israel • Turkey • 

C^reecc • Yugoslavia • Italy • 

cruises with excursions that magically 

customs of some of the ancient 
civilisations of the Mediterranean. 
Plenty to do on board with lectures, 

classes, sports and 

recreational facilities. All students and staff members receive a 
free project and study book. Borrow our free video to find out 
more about the Nepiunia. 

New reduced prices - We have reduced our prices on selected 
cruises for Spring '87. 


6 residential study courses 


FRANCE 

Assignment France - u linguistic introduction 
jo France and the French'way of life fur pupils 
in their 2nd or 3rd year of French studies 
based on Si. Valcry-sur-Somme on the Opal 
Coast, Forges Ics hau\ in the Normandy 
countryside, the Calvados coastal town of 
Trouvilie and Fougcrcs in Brinany. 

Serna ine Francalsc - an intensive linguistic 
study course aimed at 4ih and 5th year pupils 
in preparation for G.C.E. ‘O' Level and C.S.E. 
Concentrated morning language sessions 
counterbalanced bv afternoon assignments, 
visits and excursions. The course is based on 
Forges les Eaux in Normandy, a busy 
industrial and agricultural town with an 
authentic French milieu. 

A Taste of France - a 2 or Jda> visit to France 


with just one or two nights away from home - 
ideal for 8- 1 1 year olds embarking on their 
first year of learning a foreign language . The 
perfect svav of giving stimulus and moiivuiion 
to the yuung French learner. 

GERMANY' 

Assignment Germany - this structured 
language course with background studies, 
excursions and field work makes a natural link 
with the well established Schools Abroad 
Rhineland programme. There are practical 
assignments to develop pupils' understanding 
and appreciation of Germany and active use of 
the language tn context is practised under the 
supervision of our residential tutor. The varied 
activities will motivate pupils find give them 
confidence in their ability to understand (he 
language of die people. The course will be of 


maximum benefit to pupils in their 2nd or 3rd 
year but is adapted to be suitable for ft wide 
ability and aee range of pupils from the 12-13 
year old beginner to those approaching C.S.E.. 
‘O' Level/ 16+ examinations. 

GEOGRAPHY HELD STUDIES 
A quite superb range of carefully researched 
field study programmes based on the Swiss 
Alps, the Netherlands and the French 
Ardennes. Then: is a new Botany and Natural 
Sciences programme based in Ovrunnaa tn 
Switzerland. w< supply ;i comprehensive 
manual with worksheets and model answers 
and the manual outlines the choice of work 
modules with suitable preparatory material. 
Each pupil has their own work manual 
including prepared worksheets and receidina 
sheets plus a Schools Abroad clipboard. Each 
Geld centre has a study room, slide projector, 
overhead projector, screen, maps and local 
literature. 
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7 J °IN ONE OF OUR INSPECTION VISITS AS A GUEST OF SCHOOLS ABROAD 

All the visits take place in October, most during the October half-term break. There are coach pick-up points in various parts of the UK. 

VISIT 1 - 16- 10 October 4 days lo Paris VISIT 5 - 24-27 October 4 days to St. Cast .. . , 

VISIT 2-21-24 October 4 days lo Paris staying atlheWF Centre ... Contact US NOW 


VISIT 3 - 24-27 October 4 days to the Rhineland 

VISIT 4 - 24-27 October 4 days to Valkenburg 
with excursion to Ihe Rhineland 


VISIT 5 - 24-27 October 4 days to St. Cast 
staying at ihe VVF Centre 

VISIT 6 - 28-31 October 4 days to Dourdan near 
Paris staying at the WF Centre 

VISIT 7 - 28-31 October 4 days to the Rhineland 


Contact us NOW - 
early registration is essential 

*Our Inspection Visits arc free in schools booking* tour of 4 days 
duration or more. 
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End to classics conflict 
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Three London theatres have joined 
forces to make sure their productions 
of die classics do not clash tnis year and 
to provide a wider variety of playB for 
budding 0 and A level students. 

The three - the Young Vic, the Lyric 
Theatre, In Hammersmith, and St 
George's Shakespearian Theatre in 


Tufnell Park-uhveiled plans tb&i pK j 

JSL2S^SZ&- W jfVW A R D O l 

Vic, Brecht's the jrpsvenor Hall, Bolnore Road, Haywards Healh, West Sussex RH16 4BX. 

cntctbte •' i e P hone: Reservations Haywards Heath (0444) 45901 1 . fit 

_ . . ' ill Other mile- Uoatti /DAAAX AIAIOT TpLv RT7KA VI* 


SCHOOLS p 
ABROAD. I ~ 


Please send me the foHowing biochmev. \ . FRANCE O L EUROP E BY COACH D 
3. EUROPE BY AIR □ 4. SPORTSBRHAKS □ 5. EDUCATIONAL CRUISES □ 

5. RESIDENTIAL STUDY COURSES □ 7. INSPECTION VISIT REGISTRAT ION FORM □ 


”1 
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- , J other calls: Haywards Heath (0444) 414122. Telex: 877156. 
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PROFESSIONAL ASSOCIATION 
OF TEACHERS 

99 Friar Gate, Derby DEI 1EZ. 

Tel: DERBY (0332) 372337 

PAT provides a full range of professional and legal 
services for practising and student teachers. 


PAT is a certificated trade union with a seat on the 
Burnham Committee, the statutory body for negotiat- 
ing teachers' salaries. 


PAT does not belong to the TUC. It is a condition of 
membership that applicants undertake never to par- 
ticipate in strikes. 

We work for a high level of professional commitment 
among teachers; for the promotion of their interests 
by the force of argument rather than the argument of 
force; for the establishment of a genuinely profes- 
sional Image of the teaching profession. 

Membership increased by 30% last school year and 
we now have 35,000 members. We continue to grow 
in all parts of the United Kingdom. We believe that the 
future of the profession lies in the direction we are 
taking. 


If you wish to consider joining us, write for more 
Information to the following address (no stamp 
required): 


Professional Association of Teachers 
FREEPOST 
Department EW 
99 Friar Gate 
DERBY 
DEI 9BR 


The following extras will 
be published in the 

coming weeks: 


October 4 Modem Languages 

11 Mathematics 

18 Craft Design & 
Technology 

25 Computer Education 


November 1 Primary Education 
8 English 

15 Children’s Books III 

22 Video & 

Broadcasting 

. . 29 History & Classics 


Good, but can do better: 
Sir Keith tells Exeter 


Practising teachers should be brought 
in to help select candidates for teacher 


in to help select candidates for teacher 
training, Exeter University's School 
of Education has been told. 

Sir Keith Joseph has written to the 
university saying that this is a require- 
ment he laid down last year. 

Sir Keith's request comes in a letter 
in which he a cce pts the recommenda- 
tions of CATE, the newly-formed 
council for the accreditation of teacher 


education, which in June approved all 
Exeter's courses. 


Exeter was the only teacher training 
institution among tne first nine in- 
spected to gain such approval. 

All four courses at Exeter - the 
Postgraduate Certificate of Education 
primary and secondary, and the Bache- 
lor of Education honours primary and 
secondary - had been found satisfac- 
tory. 

Part of the approval was that secoad 
subject courses entered on the qual- 
ified teacher status letter sent to suc- 
cessful students should also pass In- 
spection. 


Teaching 
force size 
sets a 


poser 


by Biddy Passmore 

A group of central and local govern- 
ment officials has been unable to agree 
on how big the teaching force should 
be In 1990. 

The officials have concluded that an 
extra 29,000-33.000 teachers might be 
needed in 1990. in addition to the 
365,000 required to maintain present 
staffing standards, to Implement the 
Government's new policies on curricu- 
lum and staff training. .. 

But they were unable to roach 
agreement on how many of the extra 
could be found through redeployment 
of existing teachers. 

The joint working group was set up 
to examine the implications of last 


year's DES discussion paper, "School- 
teacher numbers and deployment in 
the longer term”. This suggested that 
15,000 of the additional teachers might 
be found through redeployment, but 
the local authority officials thought 
this too high. 

This group's report says that a 
"national planning horizon” for 
teacher numbers ia needed to help 
local authorities set the size of their 
teaching force each year. But it rules 
out a single formula for distributing 
this national figure among local au- 
thorities , arguing that it islmpossible 
at present to develop criteria which 
- take full account of local circumstances 
and priorities. 

Instead, it suggests that each local 
authority shoulacompare its staffing 
provision with that Of other authorities 
-and national average figures and con- 
sider whether it should move closeHo 
the average. 

The report will now he considered 
by both ministers and the local author- 
ity associations. . . 





by Bert Lodge 


The PGCE secondary course at 
Exeter offers 13 second subject courses 


meter oners u second suDiect courses 
and the BEd secondary oners five. 

In his letter Sir Keith acknowledges 


The pressure on them would be* 
mous." ” 


that in meeting the criterion of invol 


ina teachers in candidate selection 
“Exeter faces certain geographical and 


“Exeter faces certain geographical and 
other practical problems.” 

But he asks that every effort be 
madg in future to "systematically” 
involve teachers in the assessment 
process. 

Professor Ted Wragg, director of 
the school of education, said this week 
that criticism of their selection proce- 
dures was the first he had heard. “Our 
trouble is that we spend a lot of time on 
interviews. We do 1,500 a year. For 
116 BEd places we get 1 ,000 applicants 
and we try to interview 700, plus 
another 3U0 for the 178 PGCE places 
and more than 500 among experienced 
teachers for our advanced courses. 

“We actually use some of these 
experienced teachers on our courses 
for interviews but even then local 
schools can’t supply the remainder. 


The decision to establish CATV# 
made in April 1984 with the h*» ' 
that it should review all initialled 
training courses within the nafi 
years. 

A common cause of failure a*: 
the other colleges inspected twi 1, 
sufficient recent teaching expea 
among tutors and, among fan' 
them, the council's insistence cal 
years' full-time study of a main ah 
at higher education level. , 
Institutions were given a 
modify their course structural'' 
arrange refresher school teach* t 1 
staff. t 


A spokesman for CATE stff 
week that decisions on aaotkti’ 


institutions were expected falrhn ■ 
Some delay was being expemt- 
however, because the council 


however, because the round v 
dependent to a large extent (■£. 
reports of colleges and not mufyit 
were available at present. 



Nonington 


One of Britain’s most beautlfol and 
historic colleges was put on the market 


this week, at a price of more than £2.5 
million, David Usttr wrtUu. 


million, David Listtr wrtiu, 

Nonington College Id Kent was a 
teacher training college until 1981, and 
more recently a higher education col- 
lege which emphasized courses In 
physical education and the performing 
arts* •••■ 

doKlhe college bdMum«?jinsufnctent 
projected demand, Kent County Coun- 
cil la now BeOing It. The council hopes H 
Will stay as an educational or sporting 


complex, and some TnwJJ 
abroad has been shown u 

a private International it 
hotel, health farm or pfff - 
conference centre 

^The’w-acre she 
buffi by Vkforimtgi®^- 
Devoy, a grade 
sporting and ^^J*2hfitel)icl 

Records about 

stood then and *t ■ 
ownghort-emmiflpwr 1 * 
a UaEwTwUh h**® 6 * , 


and ejcpetfi wpafc.to 
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REMOVE & DISPLAY FOR SPOT REFERENCE 



EDUCATIONAL SERVICES 


PRODUCT UPDATE No.l 

©MCMLXXXV Wall Disney Productions. 


Head Office 
31-32 Soho Square 
London W1V 6AP 
Tel: 01 734 Bill 
Telex.' London 21532 
Telecopier: 01-439 8741 


Vice President/Managing Director K,S. BALES B.A. Educational Co-ordinator; HILARY JANES, 

GUIDANCE SERIES I I SECRETS OF I IFF cfrifc i i citmi 


Child Molestation 
Breaking the Silence 



Running Time 20 mins 
Price: 1 6 mm film £374.0.0 

Video £115.00 

This urgent film describes the 
hidden epidemic of sexually 
abused children and also teaches 
children to protect themselves 
against such situations. 

Now l Can Tell You 



: — " 
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Price: 16mm film £298.00 

Video £110.00 

This film gives an important 
message to children that they have 
the right to protect themselves . 
against any sexual advances from 
adults.:- 


• Andrea's Story: 

A Hitchhiking Tragedy 



Running Time 30 mins 
Price: 16mm film 
Video 


£425.00 

£135.00 


Make your students think twice 
before accepting rides from 
strangers with a sensitive and 
provocative film. 


SECRETS OF LIFE SERIES 

• Secrets of the Ant and fnsect World 


Running Time 13 mins 
Price: 16mm film £196.00 

Video £105.00 

Microphotography reveals the 
highly structured, specialised ant 
society. Viewers watch as ants x 
work m regimented groups to 
gather and store food, carve out 
underground communities and 
protect themselves against attack 


Secrets of the Plant World 


RunnlngTime15mins 
Price: l6mm film £227.00 

Video £110.00 

Time lapse photography reveals 
nature's various methods for plant 
life propagation. The maturing 
seeds' and plants' actual reactions 
to sunshine and moisture are 
shown In vivid detail. 


• Secrets of the Underwater World 
(Winner Theatrical Award Berlin 
International Film Festival) 

Running Time 16 mins 
Price: 16mm film £238 

Video £110 

This film introduces you to life 
beneath the water's surface and 
the curious habits of animals that 
Inhabit freshwater and shallow 
seas. 


Secrets of the Bee World 


Running Time 13 mins 
Price: 1 6 mm film £196.00 

1 Video. £105.00 

In this informative film. watch as • 
bees build their honeycombs, 
communicate food source and 
location through Intricate 
movement pattern, and move 
through the reproductive cycle 
that ends with new hives being 
established. 

SERIES PRICE 16mm film £782.00 
save £75 

1 Video £380.00 

save £50 


NEW 

FITNESS AND ME SERIES 


(Gold award Houston 
International Film Festival) 

This new three film series is 
designed to introduce young 
students to the importance of 
physical fitness throughout their 
lives. 



• What is fitness Exercise"? 
Running Time 10 Vi mins 
Price: iSmmfilm 

Video 

• Why Exercise ? 

Running Time 1 1 mins 
Price: tSmm 

Video 

• How to Exercise " 
Running Time 11 mins 
Price: 16mm 

Video 


£214.00 

£94.00 


£214.00 

£94.00 


Please send £5.00 to purchase a preview video of all 
the titles, or £2.50 for our fully illustrated catalogue. 
This cost will then be deducted from your first order. 


SERIES PRICE 16 mm film £571.00 

save £64 y 

Video £250.00 - ' 

save £32 S 

/ 

COMPUTER SOFTWARE ' 
CLASSROOM AIDS / £ 

PUBLICATIONS / 

STUDY PRINTS /<$$$><£? / 

16MM FILMS / . 

FILMSTRIPS . / / 

RECORDS S / / 

VIDEOS ' / / y 

SUDES / / 
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Design & 
Technology 



Education and Training 


22—24 October 85 
Wembley 

Conference Centre 


★ FREE Admission * 

★ Ample Car Parking Adjacent ★ 

★ Films/Seminars * 

★ The Largest Show of its type 
In the World * 

★ Official opening by Sir Keith Joseph, 
M.P., Secretary of State for Education & 
Science * 


Manufacturers, Colleges and Educational 
Bodies make this an annual meeting and 
discussion place for all those involved In the 
teaching of C.D.T. 


2 day conference organised by ‘DesTeclY 
Association on Tuesday & Wednesday. 


No school parties will be admitted (sixth form 
pupils by prior arrangement only). 


Full details Including .subsidised travel 
arrafigemertts*'frcmr~ — ' " ' 1 


IGHF Ud., Dominic House, Seaton Road, HlghcWfe, Dorset 
Tel. 04282-72511/72711 
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GNOSIS is amsgazlne of Interest to all teachers; particularly 
those wotWng wtth children who have learning difficulties. 


“9PS 


Gnosis attempts to explore a wide range of current issues and 
approaches within thi: * " 


ils field. The magazine includes recent 
research articles, practical advice, projects in schools and 
reviews. 


It is produced by teachers for teachers. 

SUBSCRIBE NOW 


Subscription for issues 7, 8. A 9 O Number of tuples 

Cwi tt.00 tytfie a.ajfSfi to Hon m aWHOmatM 


loncldMtcheque^O tur made payable to 
OCLD P\»bK»Wn&. ' 


Name 


Address . .... .i 

Retina fa GNOSIS, O.C.t 0., Bbury Teacher* C«»re, Saihefland{Stnct, London SWi 4LH. 


PM -TVi'ikw SCfrf. 


THE INSTRUMENT 

/ : ; = ; : ; ;SPBPIALI»TS.. 

SAl.ES; HIRE; ACCESSARIES; MUSIC; ' 
: P ' RlPAIRS QN SITE; EDUCAT10M 
' ’ ' AUTHORITIES SUPPLIED. 


Enquiries to 

26 Chiltem St., London WIM 1PH 
01-466 8206 • 

(0700) 


Looking far aomethlng new? . . . 


‘THE SPACE HERO’ 

FRANK l^flLLKPS 


An exciting nay/ muatoal adaptable ior 
primary and secondary echoois. For tills 
iFilroductory.olier of a beautifully finished 
music book, and full-scale production 
cassette send only £4.95 (plus 76p., 


p & p.) to; Simon Drew. (A.T.V. Music 
Ltd.) <31, 


. Elm . Drive, a Hove. Sussex 

BN37JA. 

A|lcMqina 4 ).o. I a>nadfl payable lo>- . 

THE SPACE HERO torro 


Iola Smith reports from the British Educational Management an 
Administration Society conference in Pontypridd 
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NEWS 


‘Tories failing to achieve 


educational goals’ -Kinnod 


The Government is failing to achieve 
its educational objectives because of 
its unwillingness to provide adequate 


resources and its reluctance to nejjoti- 


iCS, 


ate with teachers and local autho 
Mr Neil Klnnock said last week, 

The Labour leader reminded the 
British Educational Management and 
Administration Society conference in 
Pontypridd that the Government’s 
three principal aims were to extend 


C sntal power, reform the curricu- 
, 


. and raise standards. 

It' was, however, a fallacy to think 
that parents could now choose their 
children’s schools, Mr Kinnock said, 
since only a third of the 10,000 admis- 
sion appeals that parents had made 
since 1982 bad been successful. 

In any case parental choice was 
meaningless without more resources to 
even out the disparity between schools 
in rich and poor neighbourhoods, he 
said. 

Curricula innovation was also as 
impossible, without supportive invest- 
ment. The success of reform depended 
on high teacher morale, adequate 
equipment and in-service training. But 
“the Government has only token com- 
mitment to in-service training” and 
Technical and Vocational Education 
Initiative money was only available in 
some authorities, he said. 

Mr Kinnock a grad that the pbiloso- 



Nril Kinnock; degree of parental choice exaggerated 

He repeated the Labour Pq 
commitment to removing the Isflu 


phy of raising standards and getting a 
* forint 


enough, and won’t get a return until 
they do." 

He harshly criticized the cuts in 
remedial provision and insisted that, 
“resources could change the standard 
rhetoric into reality. *' 

Curriculum-led examination reform 
should also be a priority, to erase the 
class distinction between vocational 
and academic subjects, he said. 

The curriculum needed to be modu- 
lar, rewarding achievement and stimu- 
lating more effort, and thereby ensur- 
ing higher standards. 

In response to questions about the 
teachers' pay dispute, Mr Kinnock 
said: “Eight to nine per cent is a fair 


return for investment was sound. 
Jut the Government approach was 
flawed because “they are not investing 


starting point - and payment should 
soon determines 


reflect' that educat 
whether the economy will succeed or 


fail in future.” 


of the independent sector, and 
teachers in private schools toent 
their expertise to include all pojai ! 
just the select few. i 

He also wished to lessen tie II 
power Services Commission* ti. 
ence. Training should be muuqrii 
funded by local authorities, rah 
MSC only providing technical tape 
courses, tie said. 

Asked about the HandswoAdl: 
he re-stated his commitment m 
cultural education, but fcaieiti 
schools could do “damn MPj‘ 
reduce overall tension. “It is Mi 
ble to become an island. of cshi> 
culture in a sea of trouBle*;*- 
society is becoming increadnaj.*' 
lent and materialistic, he said. Ji* 


Parent bodies seek Whitehall funding 


Libel warning on pupil profiles 


Failure to involve parents in pupll- 
pro filing schemes could cause legal 
problems for schools, researchers 
warn. 

They point to cases in the United 
States where angiy parents took 
schools to court for invasion of priva- 
cy, arguing that teachers did not know 
anything about their pupils’ charac-. 
ten. 

, Dissatisfied British parents could 
sue i.e.a.s for libel if they felt that 
teachers' comments on pupils’ atti- 
tudes and character were inaccurate. 

“Teachers will have to be account- 
able for judgements they make,” said 
Ms Diane Fairbairn of the Assessment 
and Examinations Unit at South- 
ampton University. To avoid con- 
frontation it is important to win paren- 
tal support for the new form of assess- 


ment and involve them in its develop- 
ment. 

Dr Patricia Broadfoot of Bristol 
University, one of the national eva- 
luators of the nine Govemment- 


by Susannah Klrkman 

ins 
wni 


tors. 


funded pilot profiling schemes, said: 
hingcouu 


Id fall on its face 


)The whole thing i 
if we don’t sell it to parents. If they 
don’t feel profiling is valuable they will 
continue to press schools for tradition- 
al reports and to see exams as the only 
valid form of assessment.” 

Although some individual profiling 
projects outside the Government 
scheme have consulted parents, there 
are no parents' organizations repre- 
sented on the central steering commit' 


employers and school govern c 
o may be parents as well. 

In theory profiles should be the 
result of years of careful observation 
by teachers, who should take into 
account what pupils say and feel. But 
Ms Fairbainrs research into four 
schools which are developing profiles 
shows that these aims may be Wd to 
achieve. 

Many teachers support the profiling 
iple because they feel that pro- 


pu &V 


with 


principle because they feel that pro- 
files provide a much broader picture of 
pupils’ achievements. But they are also 


overburdened with other curricular 
and assessment initiatives and do not 


tee set up by the DES to monitor the 
nine pilots. Far 


irents can express their 
views only in those schemes which 
have local validating bodies represent- 


have time for the pupU counselling 
ifuirvc d 


which accurate profiling demands. 

Teachers also lack confidence in 
their ability to cope with the new 
requirements of profiling, which in- 


ulg B 

ills on an individual basis. 

there is little effective in- 
service training available to help 
teachers, says Ms Fairbairn. One 
teacher involved In a DES-fundcd 

E liot scheme described profiling meet- 
igs with staff From otter schools as 
“the blind leading the blind and every- 
one fishing around in the dark". 

Conditions in most schools are not 
conducive to accurate profiling, Ms 
Fairbairn argues. “Schools are geared 
to large class sizes, didactic teaching 
within subjects ana limited individual 
choice. Success is largely measured in 
terms of exsra passes,” she said. 

Ms Fairbairn thinks that schools 
need more time and resources to 
develop profiling if it is to folfil Its 
potential. 


Swann voices fear of ‘ghetto’ schools 


by Bert Lodge 


Fear of a sudden flood of Muslim 
schools was the reason why the Swann 
Committee felt unable to recommend 
the establishment of separate denomi- 
national schools, according to the com- 
mittee’s chairman, Lord Swann. 


the 


Speaking in Liverpool last week at 
e annual conference of Church of 


Parent power, the growing influence of 
the Manpower Services Commission 
and the curriculum as a marketable 
commodity were the main issues on the 
agenda at the conference. 

Mr James Hammond, chairman of 
the parent-teacher associations of 
Wales, said that heads and teachers 
should welcome parents to school, 
explain school alma and objectives and 
discuss homework policy. 

Parents were making inroads, by 
listening to children reading in primary 
school and by becoming members of 
governing bodies. Yet he doubted if a 
parent would be elected chairman of 
the governors. 

Parents should have astatutory right 
to form home-school associations and 
parent bodies should be funded by 
central government, he said. 

Mr Hammond criticized the PGCE 
and initial training courses for not 
placing sufficient emphasis on home- 
school co-operation. 


Increasing vocationalism in schools 
was questioned by Dr David Muffctt, 
the chairman of Hereford and Wor- 
cester education committee. Learning 
to learn was more important than 
learning skills which could soon be 

X " 


Britain is to catch up with her 
tore, he said. - 

“What we must have Is an 


4 


Secondary Heads, he ex- 
"We felt they would be divisive 
and lead to ghetto schools. 

“We were also uneasy about how 
much of the teaching would be similar 
to that offered In the mosque after 
school hours, and we also tboght they 
were not compatible with the attitude to 
girts in contemporary society." - 
Lord Swann said the committee had 
been ready to provide £250,000 for a re- 
achools had been suggested to the 


committee. But such a proposal would 
certainly lead to a major row. 

Acknowledging that the under- 
achievement of some ethnic minorities 
had still not been explained, he said he 
had reservations about both racism 
awareness courses and multicultural 
education. 

“While not saying racism awareness 
courses are no good at all, we are tor 
from satisfied that they are very effec- 
tive,” he said. 

“As for multiracial education, ti is a 
rather over-worked word. Geography 
and history were considered statable, 
then somebody on the committee askeo 
about science. I pointed out that a lot of 
modern science was monocutiural. 
What could we do about that?” 

He thought possibly the most signifi- 


cant achievement of the whole report 
was to demolish the myth that under- 
achievement could be traced to a 
genetically low IQ factor. Research 
commissioned by the committee 
showed that IQ was not wholly reliable 
because It varied so much according to 
sodo-economk status. 

Something like 50 per cent of black 
underachievement was due to poorer 
than white socio-economic status, In- 
volving racial discrimination In bous- 
ing and employment. 

At the same time, Asians were doing 
as well as whites, despite a generally 
lower socio-economic status. Some- 
thing Is helping them to overcome It. 

“As to the 50 per cent or under- 
achievement still unexplained, we 
should be wary of looking for a single 



Ulster plan 
to integrate 


by Carmel McQuatd 


Lord Swonnr single cause 
cause,” Lord Swann said. 

Lord Swann said the committee had 
been ready to provide £250, Q00 for a re- 


A £4 million scheme to provide 22,300 
integrated nursery, primary and secon- 
dary school places was launched last 
week by the Belfast Charitable Trust 
for Integrated Education (BELTIE). 

It will take over segregated schools 
which have been dosed; rather thon 
requiring new buildings, and will aim 
at a 50:50 Catholic- Protestant ratio 
among pupils, teachers, and gov- 
ernors. 

Two new primary and secondanr 
integrated schools have started this 
term, and BELTIE plans to have two 
more ready to open whon these be- 
come eligible for state subsidy. 

Along with Lagan College, the 
scheme would give the province a 
nucleus of six Integrated schools, 
which would continue to expand as the 
state assumed responsibility for the 
most recent ones. 

Ms Jo Mulvcnna, development 
officer, said: “Since successive opinion 
polls have shown that about two-thirds 
of both Catholic and Protestants want 
integrated schools, we have no doubt 
but that the places will be filled as 
quickly as wfc create them." 

In the 19909, the focus will switch to 
existing schools where BELTIE plans 
to integrate one in four, particularly 
those grammar schools which now 
accept a handful of pupils from the 
other tradition - but do not mnke any 
concession towards culture or religious 
education. Assistance could mean pro- 
viding a salary for an extra Catholic 
teacher to give religious instruction in 
a Protestant school. 


search project Into the factors leading 


to success and to failure among 
Aslan and white pupils, but some black 
activists beard of ibis and objected on 
the grounds that It would denigrate 
West Indian culture. 


A programme wilt also be set up to 

itlon- 


j alarm parents, schools and education- 
ists of the aims of planned integrated 
schools. A budget of £30,000 has been 
set aside for a series of seminars to 
promote parent-teacher involvement. 


noiogical advances, he said. 

Cuts in other sectors such as school 
meals and transport could pay for more 
teachers and a wider curriculum. In 
Hereford and Worcester this policy 
has led to 50 extra teachers in secon- 
dary and mlddlo schools with another 
100 in primary schools this year, Dr 
Muffctt said. 

Mr Bernard Pearce, assistant direc- 
tor of the MSC in Wales, admitted that 
some educationists felt tho MSC had 
too strong an influence on the curricu- 
lum. “The interface between educa- 
tion and training is becoming in- 
creasingly blurred," Mr Pearce said. 

FE colleges should provide training 
suited to tho needs of employers it 


VYDUI WO iliuai . 

that is able to put the 
customer first: a system flw ■Jv 
levant, flexible, accessible and ^ 
all responsive.” . •,! .■ 

Ho commended YTS and v 

examples of educaUooal-ton'^5 
operation , but felt that closer 
tive procedures, such as ^ 
development plants should ee* 
ated at area level betwoen imi 
and local authorities. •. 

But Jack Mansell, of tff. 
Education Unit, saw the IW 
MSC’b power as tho outcome 
eminent strategy related to : 


•’i** ■ 




subtle! 


Son servico moHTcost- 
Ho supported many of the, 
initiatives yet feared-, that 
knowledge alone wm tar 
encourage atudonts iro* 
velopmont. 




Three comprehensive sdtiitfs ate likely 
to rioite under a reorganization, of 
Stockport’s secondary system. ", i - 

Mr Jim Hendry, the town’s director 
of education, has begun two months of 
consultations with parents, teachers 
and governors. . 

Folkwing the consultations the 
education .- committee ;wfll decide 
whether to keep si^th .forms In all 
schools; to Introduce a break ait UliaaB , 
oT them, or to, adopt a mixed system. 
Stockport Is a ‘tang 1 ’ council, ... 

The education committee called for a 


report from Mr Hendry because of 
worries about the comparatively sftWfl 
number of pupils in sixth forms. He 
reported that the hut reorganization, 


enough. 

Whichever solution Is adopted, It Is 
expected, that two of three echddb - 


t will dose. It 
Stoctqx ' 



also possible that 
become a tertiary 


J087or -|| 


Is planned -for 



The Association of Couoty Councils 
has rejected .the DES notion that 
l.e.a.s could expand their advisory 
services at the expense of the teaching 
force. - •• 1 > 

• Tim changes recommended in the , 
joint ij. e^fpES statement on l e.a, 


advisers could qot be .achieved simply 

■ ‘ v . - / ”, v : ' 

• i „ i . - • V £?■'. < : • 


r _ resources, Mr Arthur Har- 
es, chairman of the ACC’s Education 
Comtptitee, said this week. 

Even the maintenance of the advis- 
ory service at its present level deman- 
ded resources which could tip! : be 
found by reallocating existing funds, 
Mr Harries said. ' 



leads to 






Fifty-three school^ Bcgr* ; 

Eastern Educatioo tod^Jg;; * 

region of NoithCtnlg^ ^ ■ 
their financial .h V 
five currently, affectea oy 
industrial actiop.^,. ' 

A significant drop JMJTO 
within one 
province’s 1 1—16 
52 taking part m a pn®® Ljjr bodrj. 
initiative, orompt^^- 

oducatioqcomn^ptar*- 

bq withdrawn 


Who says new 
technology 
is expensive? 





We don’t think 0.2 pence per copy Is asking too 
much, do you? ■ . . . 

Particularly when you conslderthatthe same copy 
could cost you up to five times more If you were using a 
photocopier. • 

But does the quality of the copies differ too? v 
■ No, it doesn’t. • 

True to Its name, the DP8800 Drl-Prlnter uses 
dri-print ink which makes for sharp, clean copies, 

Soyougetthe ease ofa Copier and the economy of 
the printing process. vV; 

The DP8800 also has its own memory which 
allows you to program multiple runs (up to 9,999 a 
from as manjr as 99 separate 


masters with no re-setting. 


out more 
details about the DP8BOO or 
the rest of our 
In 


range, call Freefone 


SSfVSm withdrawn. - £ V .V .w, ygg|jgj 

U !K Roneoand ask fort,}'*** 

the Reprographic 

SchPf^’LSi-l^ •: y V- 7 w* i ’■ ‘'■’FfRrfcll 


commitment fropt B 
Isilti’ that 
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Frank Pedley assesses Manchester University’s innovative 
Board of Part-Time Education 




iUi L**' 
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Manchester University's education precinct, and, 
inset, Keith Drake, proceeding with stealth. 



Manchester University's reputation 
for sound, untrammelled scholarship- 
wit hout-gimmicks means that new 
ideas have to be questioned, thorough- 
ly investigated, and subjected to a 
hne-by-line scrutiny before they see 
the light of day. 

For example. Professor Mark Rich- 
mond arrived from Bristol five years 
ago to become Vice- Chancellor and at 
once provided the impetus towards a 
more intensive service for the geo- 
graphical area served by the uni- 
versity. 

Spurred on, no doubt, by the success 
of his near neighbour at Salford, the 
Vice-Chancellor launched the idea of a 
Board of Part-Time Education and, 
after much consideration, the office 
emerged last autumn. But everyone is 
at puns to emphasize that it is an 


refer to 

MACMILLAN 


office, and not a department, acting as 
honest broker rather than us provider 
in its own right. 

Keith Drake, a former Newcastle- 
under-Lyme grammar school teacher 
who served his time at Liverpool 
University in the Department of 
Education, was plucked from his lec- 
turing post to take charge of the office 
and get the operation under way. 

A general without troops must pro- 
ceed with caution, if not stealth, so it is 
not surprising tlwt the programme of 
courses which emerged last May wns 
confined to those faculties which 
showed an initial enthusiasm for the 
part-time idea. All 10 faculties were 
approached, but only four took the 
bait - arts, technology , education , and 
economic and social studies, offering 
tl programmes in all. 

A tight schedule meant a decision 
had to be taken to go cither for a 
limited start this year, or to hope for a 

g rander beginning in 1986. There was 
ttle time lor publicity for 1985 but in 
the event there were more than 1 ,800 
enquiries, which led to 176 applica- 
tions. 

About half already met the universi- 


Launched in May of this year the first eight titles in the new paperback Macmillan Dictionary Series 
combined excellent and -established works of teaching and reference with an attractive series format. 

Already the first eight titles have been reprinted to provide stock for students and teachers for the 
new academic term and now we are pleased to announce: 


FOUR NEW TITLES FOR AUTUMN! 

DICTIONARY OF ACCOUNTING □ 


R. H. Parker 


• • an authoritative work, which should be in the library of every accountant 
. . .this Is certainly a book whichoughttogrowandflourishformany years 
la come." The Accountant's Megadne 

20app 0 333 39333 3 E8.95 


DICTIONARY OF MARKETING AND ADVERTISING Q 
Michael J. Baker 


"Comprehensive reference, gives definitions to marketing and advertising 
terms from *AA" to "zapping. Including cross-references and numerous new 
terms." Marketing News 

250pp 0 333 39332 5 E9 95 


DICTIONARY OF ASTRONOMY Q 

Valerie Illingworth 

"Admirably current, the material Is presented authoritatively . . . high degree 
of accuracy and full coverage . . .excellent cross references." Library loumal 
448pp 0 333 39243 4 £9.95 


The first eight titles: 

DICTIONARY OF LIFE SCIENCES 
L A. Martin 

400pp 0 333 38647 7 £9.95 

DICTIONARY OF THE ENVIRONMENT 
Michael Allaby 

536pp 0 333 37951 9 £8.95 

DICTIONARY OF ENERGY 
edited by Malcolm Stoss er 
314pp 0 333 36867 3 £7.95 

DICTIONARY OF INFORMATION 
TECHNOLOGY 

Dennis Longiey and Michael Shaln 
392pp 0 333 37261 1 £8 .95 

DICTIONARY OF MICROCOMPUTING 


DICTIONARY OF ARCHAEOLOGY 
Ruth Whitehouse 


"The book's 3,500 entries cover world archaeology up to the mediaeval 
period: Its greatest strength lies In its multitude of entries from [apan, the 
Americas, Australia and Oceania." The Times Educational Supplement 
612pp 0 333 37872 5 E9.95 — 


544pp 0 333 37082 1 £8 95 

DICTIONARY OP DATA COMMUNICATIONS □ 
Charles Sfppl 

544pp 0 333 37083 X £8.95 

DICTIONARY OF MODERN ECONOMICS Q 
edited by David W. Pearce 
488pp 0 333 35173 8 £6.95 

ENCYCLOPEDIA OF SOCIOLOGY Q 

edited by Michael Mann 

450pp 0 333 28194 2 £7.95 


Au'.honuiHv:' di'hnilioii: .ind exfit.Hl™ 

, ,n. uJ'v in ft i thuiO'U’Wy 1 

„ new (‘ililiuii'j * "f 
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■if inspetliou copi 
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I INSPECTION COPY REQUESTS 

I Teachers and lecturers in the UK are 
Invited to send for Inspection copies 

I with a view to course adoption or 
recommendation. Please tick the 
titles required, using this whole 
I advertisement as your order form 
1 and return (no stamp required) to-. 

I Alison Raveritock, Macmillan Fran. 
FREEPOST, BasliMltokl, Hants RG21 2BJt. 


Please send me inspection copies of the titles ticked above . 


Position 


institution 


Address 


MACMILLAN 

riu;ss 


from Manchester l.c.a.’s Imirin 
Open Access courses, soleh^i 
basis of their performance. 

Four academic staff roembeni 
and advise students on their on 
led by the senior adviser, Dij> 
Powell. Mature, full-time studato 
also be urged to attend tbe "nttn 
study" course provided by then 
mural department before thesah 
year, although summer sduok 
Open University lines, m m 
incorporated in the programs* 

But Keith Drake stresses ihi 
part-time programme must be A 
as a credible alternative to bh 
study. For this reason, he boo 
(suspicious even) about degreem 
which are negotiated between ni 
and tutor - they may happen 111 
course, he feels, but only on Atk 
of a coherent self-chosea prom 
taken from what has alzetu^h 
approved. 

Approved courses include ®1 
which are new boih in coueii 


method. Literary studies, forest 
will have a new founaatfooM 


ty's normal requirements for entry. 
The rest will shortly take the mature 
students' entrance examination which 


is a relaxed and humane affair de- 
signed to Ond out if a person can cope 
with the demands of a university 
course. 

The most popular single courso, 
with 30 lakers, is in economic and 
social studies. But two courses in 
nursing with 50 students between 
them, give a distinctly vocational twist 
to the programme. The university’s 
international reputation in nursing 


module which is designed tei 
sense of what follows. 

However nine- tenths ot ikra 
who originally expressed an (otow 
the new-lype degrees have notki 
latcd themselves into live NudeMl. 
yet no one has looked into i 
Financial constraints n#l K 
reason, given that the respoflsetff 
education authorities to request 
grants has varied from cnlhwwa 
outright rejection. But the opium 
those who fell by the wayridowm 


of use in ftiture planning, idj 
experiences of other univeidww 


tcmabonal reputation in nursing 
acilcc, research and education has 


K aciicc, research and education nas 
(crested many who wish to combine 


interested many who wish to continue 
their work with a degree course. 

Education has attracted more than 
20 students, most of them practising 
teachers, while history, literary stu- 
dies, theology, and the history of art 
bring up the rear. Three courses have 
failed to attract an adequate response ~ 
American studies, language teaching, 
and adult and community education, 
but they will be offered again next 
year. 

Although the university lias no mini- 
mum class size, it feels that a group 
must be educationally viable. 

For the some reason a firm attitude 
has been taken to flexible methods of 
study. A programme of 10 modules 


must he successfully pursued resulting 
in credits to obtain a HA or DSc and n 
further three arc needed to convert the 
degree into Honours. A student who 
decides to take two modules each year 
would complete the degree course in 


five years, and Honours in seven. Tills 
would mean twice weekly classes of 


wouta mean twice weekly classes oi 
two or three hours, cither daytime and 


or evening. 

A switch to full-time study is a 
possibility and credits for earlier study 


passimuty ana credits tor earner stuuy 
may be given, though no commitment 
has yet been made to admit students 

Swim-ban 


seems likely that ^“LvSS 1 
rininp this vear will. 



NEWS 


More children of skilled 


workers enter university 


Some signs that the social make-up of 
the university student population 
might be beginning to shift appear in 
new figures from the Universities Cen- 
tra^ Council on Admissions (UCCA). 


by Biddy Passmore 


SOCIAL CLASS OF UNIVERSITY ENTRANTS 


Soda! dan 


Parcantago of 
candldatsa 


Percentage of 
acceptance* 


They show that last year, for the 
second year running, there was a dr on 


second year running, there was a drop 
in the percentage of applicants from 
professional homes, while the share of 
those from skilled and partly skilled 
backgrounds increased. 

But there was no movement in the 
proportion of candidates whose pn- 
rents were in “intermediate occupa- 
tions" and the proportion of those 
from unskilled remained tiny, at 1.3 
per cent. 

Candidates from the higher social 
classes were more successful at getting 
a place because they obtained better 
results at A level. If candidates of 
similar performance at A level arc 
compared, the apparent class bins 
largely disappears. 

Applications for university places 
rose slightly last year, as n small drop in 
the number of home candidates was 


Professional 
Intermediate 
Skilled non-manual 
Skilled msnuel 
Pflrtly-BkJIfed 

Unskilled 


more than offset by a substantial 
increase in those from overseas. 

Home applications fell by 0.3 per 
cent, from 157,000 to 156, (XXI, while 
overseas applications rose by about 9 
per cent, from 15,700 to 17 ,200, giving 
an overall increusc of 0,5 per cent over 
the previous year . Among home candi- 
dates, the number of men declined 
while that of women rose. 


GL50 1HY. 


□ A headline on page 3 of our Septem- 
ber 6 issue suggested that (he tnke-up 


of university places had been slower 
this year than Inst. In fact, while 
universities have reported slightly 
more vacancies for clearing than last 
year, the number of candidates placed 
bv the end of Aunust was also Greater 


Statistical supplement to the 22nd Re- 
port 1983-84, available price £3 from 
UCCA, PO box 28, Cheltenham, Glos 


by the end of August was also greater 
than at the corresponding date in 1984, 
partly because Glasgow and St ruth- 


partly because Glasgow and Strath- 
clyde arc full participants in UCCA for 
the first time. 




experiences ot otner uiuvcraro« 
field, such as Birkbcck and a, 
smiths, are so different in scale*, 
kind from Manchester as toK» 
directly relevant. • 

Like many new developmeft 1 
venture could in some way* be 
u throw-back. In the middle of 
century, Owens College, tbe R 
runner of Manchester Unnw 
attracted part-time studenU V* 
numbers of them in Industrial cm, 
try), and the earliest pwfej®* 
appointed with a salary basee w 
on a share of the fees piwiderllfl 
evening seekers after knowiwr 

The trick, which the now, 
iiims to perform In Its suateffl r; 
eighties, is to return to its rooo . 
sense of making more posmwr 
sinn for the people of tbe nortt*. 
while nt the same time pn«JJJ 
extending its national land I Inwtj: 

nl reputation for distinguish » 

TkS development of a P la0l 4| ' 
rnmme of "degrees by 

MKKSSBggf 

a development of •$) 

community force t0 
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Somerset 
plans £3. 5m 
boost for 
education 


ti 


At beat, librarians act as guides for the enquiring mind. ‘ ' 


School librarians urged 
to be teachers at heart 


bring tbe pupil-teacher ratio up to the 
level of other l.e.a.s In the south-west. 

Capitation will be increased by 5 per 
cent In real terms, at a cost of £90,000. 
Thel.e.a.’s provision of books and class 
sires were the two points most criticized 
by the Inspectorate, 

Other proposals include spending 
£135,000 to enhance supply cover for 
In-sendee training and £100,000 to 
Introduce continuous assessment and 


doing this year 
others next year and i 

‘not unf^ 


School librarians should be teachers at 
heart, not librarians or information 
officers, Mr Christopher Price, former 
chairman of the Commons Select 
Committee on Education, said at the 
weekend. 

"The school librarian’s role is more 
than that of an information officer," 
Mr Price declared. "It is to turn a love 
of information into a love of books-" 

School librarians should play a pro- 
active rather than a reactive part in 
children’s education, he said. At their 
best, they acted as guides for enquiring 
minds through the parts of school 
which gave children scope to follow 
their Imagination and delight - "the 
spaces in the hard curriculum". 


Mr Price, formerly a Labour MP and 
now pro-assistant director of the South 
Bank Polytechnic, was giving the Cecil 
Stott Memorial Lecture to the School 
Library Association, meeting in Can- 
terbury. 


He suggested tbat school librarians 
could alio concern themselves with 
children’s writing, with the help of 
word processors. 

“What puts most people off writing - 
whether creative or otherwise - are the 
crossings out and the mess," Mr Price 
said. "The word processor is a quan- 
tum leap In the process of turning 
messy pieces of paper into creative 
writing." 


pupil profiles. 
Voluntary s 


voluntary and arts organizations 
will receive an extra £300,000, special 
education for over- 16s an additional 
£100,000, and expansion of the Youth 
Training Scheme will take up £500,000. 

Last year Somerset made a £1 million 
cut In Its education budget despite 
HMl’s criticisms, The Conservatives 
tort control of the county In ihe May 
election to be replaced by tbe Alliance. 


The decision by Labour-controlled 
Nottinghamshire to exclude children 


ifled to take accoun^^JJ 


Union seeks ‘secret files’ inquiry 


at independent schools from using 
council facilities was not maladminis- 
tration, the local Ombudsman has 
found. 

A local parent had complained that 
the ban, which covers facilities such as 
playing fields and Saturday morning 
music schools - and was to have 
covered swimming pools- was "overt- 
ly political, vindictive and unreason- 


shortcomings; and Teachers in Lancashire are calling for 
^-^S-Jnlonlslnlio®^ an urgent review of promotion and 


by Hilary Wike 


oeen avoiacu, ‘r, 7,i n liiiefl l 

don Secretary. 

that te.rtA'Sded.W 


appointment procedures in tho wake 
or an extended industrial tribunal 
hearing which revealed in detail how 
senior staff are selected. 

Evidence placed before the tribunal 


ly political, vi 
ably triased". 
But Mr Pat 


er, that he . the OT panel showed that advisers wield cru- 

actions ran couhis jjjgjjfc- .dal influence in the choices made by 
co-operation oetww^ wHuT' appointing panels. It also showed that 
and ^dependent sw ofj Lancashire keeps “secret files" on 


But Mr Pat Cook says in his report 
that, while unfair discrimination can 


BihuationA^S Kee P s nics on 

written into theEn . the g teachers who have sought promotion: 
Local Tory MFs fo ft. these note their oerformance at inter- 


, •; t j.'v] > i. 


constitute maladministration, the fact 
that discrimination stemB from politic- 
al motives does not necessarily make 
that discrimination unfair. 

Full information had been available 
to those taking the decisions; existing 
commitments to individuals had been 
honoured; the policy bad been mod- 

I: - . *’ , : m. i.l-riil 

■'■'l v «■ y 1 r» i •: • • ."i • • 


Local Tory M*r!L vea g b fc'.these note their performance at inter- 
tion Secretary to vfcw 

ary, after It wasre « ^ . n» evidence emerged at a sex 

tile schools an«5tw y ^discrimination case hearing, after a 

day school for auW ^ Lancashire deputy headteacher, Mrs 


would no longer have 
to a swimming pool. 

After a public outi 
climbed down from 1 
March. 


; two of victimization. 

■ , Mr Ray Holden, the north-west 


Marcn ' ,» iLi.si I: •. *V r Kay Holden, the north-west 

t V’J.’tf 1 ?®* 011 ®! Official for the National Asso- 

»• .. -.'•.•Ijfl.VI ] . I 4 I ■ r n_« . • 


Women Teachers, who was at the 
bearing, said the evidence confirmed 
the widespread suspicions of teachers, 
“but It is the first time education 
officers and elected representatives 
had given evidence under oath about 
this. 

It underlined the “unreasonably 
great influence advisers are in making 
or breaking people," he said. He has 
now Bent a report to the national 
leaders of the NA5/UWT on the issues 
raised by the case. 

Mr Dick Greenfield, NAS/UWT 
national executive member for Lan- 
cashire, said the union would be 
raising the question of promotion 
procedures and the power of the 
advisory with the education authority. 

"What we want is an open system of 
assessment and promotion that every- 
one understands and is properly admi- 
nistered," he said. “We are savins that 


person Is told the context. Wc don’t 
want the sort of secrecy that goes on 
now.” 

Mr Greenfield said that in the course 
of the tribunal hearing, Mrs Chad- 
wick’s confidential report was com- 
pared favourably with that of an 
unflattering report on an identifiable 
colleague. 

“He was the casualty in this case. 
Yet, up to then, that Individual 
thought he had a good , confidentia!V > 

The evidence showed that both 
county advisers and district education 
officers give advice about the respec- 
tive abilities of candidates who nave 
applied for posts. 

Councillor Josie Farrington, Lan- 
cashire’s Labour education chairman, 
said she would be happy to meet local 
teacher associations to discuss these 
points, but no such meeting had been 



by Mike Durham 

Somerset County Council, which three 
years ago was sharply criticized by HM 
Inspectorate for Its education provi- 
sion, Is proposing to spend an extra 
£3h million on education next year. 

A development plan, Education far 
the Community, has been approved by a 
schools subcommittee of the Alliance- 
controlled l.e.a. and wtti now go to the 
AiU council. 

Its mala proposal Is to create 107 new 
teaching Jobs, at a cost of £900,000, to 




WE LEAD 
THE WAY 


ENJOY A WEEKEND IN FRANCE OR GERMANY 
ON AN STS INSPECTION TOUR 


I 


** OCT 11-13 ## 
NORMANDY/PICARDY 


1 


•* OCT 24-27** 
RHINELAND 


i 


See our centres; meet our staff and other party leaders 
Bargain prices - FREE if later you book an STS tour 
TRIPS YOU CAN AFFORD NOT TO MISS! 

For Information/Reservations PHONE 01-363 8202 
or write to STS, 24 Culloden Rd, Enfield, Middx. EN2 BQD. 

School 

Travel Service 


2 BRITISH PSYCHOLOGICAL SOCIETY 

Psychology Project Award 
for Schools and Colleges 

Entrios are invited from Schools and Collaqos tor the PsychalQuy Proloct 
Award sponsored by Tho British Psychological Society. Working alone or in 
small groups students are encouraged to carry out ‘empirical projects of a 
behavioural nature' having first lar.oivad help irom n 'local advisor' in a 
nearby university or polytechnic. 

The projoct may be part of a Gonoral Studios, Science or other programme 
of study, including ‘A’ level Psychology. The prize for tho bost ontry will 
consist of book tokens to the value of C100, for both tho students and the 
school or collego plus a certificate. 

A froo booklet o>vinn full riutails of the award, advico on how tho project 
should bo carriod out and tho names ot local advisors is available from'.- 


BPS 


The British Psychological Society 
St Andrews House 
48 Princess Road East 
LEICESTER LEI 7DR 
Pfosse sond me tho booklet on the 
Psychology Projacr Award: 

Name 

Sctiuol/Colicigu 

Address 



YOUR SCHOOL CREST 
BEAUTIFULLY EMBROIDERED 
IN UP TO 5 COLOURS ON OUR 
MACHINE WASHABLE 
SWEATERS AND 
SWEATSHIRTS. 


More and more schools are offering 
our garments Instead of the expensive 
blazer. Parents welcome the change, 
schools can add to their funds. We 
oiler sweaters and sweatshirts, an 
excellent range of sizes and colours 
and a first-class service to customers. 
Write NOW for free colour leaflet and 
labric cuttings to Andy Hamnelt at: 

SYMBOL SWEATERS, 
Burnawn Factory, Galeton, 
Ayrshire KA4 8HF. 

Telephone 0663 820213. 

BUY DIRECT FROM THE MILL 
Also suitable for sports teams, clubs, etc. 

(Bon 


ourses 


SOUTH WEST PRIMARY 
MANAGEMENT CENTRE 
ROLLE COLLEGE, EXMOUTH 

MANAGEMENT 
COURSE FOR 
TEACHERS 




WITH RESPONSIBILITY FOR SPECIAL EDUCATION IN 
MAINSTREAM OR SPECIAL SCHOOLS 

This four week course spread over 2 terms in the Spring and 
Summer of 1986 is open to teachers in schools and will also be 
oF interest to advisory and support staff. 

Further details and application forms from: Roy Jones, South 
West Primary Management Centre, Rolls College, Exmouth, 
Devon. Telephone Exmouth (0395) 264139. 


















Courses 
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Prospectus of 
Full-time and 
Sandwich 

Courses 1986 & 1987 

Quotations are Invilocf for printing 65,000 
prospectuses from artwork supplied ; delivery not 
later than 1 May 1988. 

Specification and further details from tha 
Public Relations Office, Bristol Polytechnic, 
ColdharfaourLane, Frenchay, Bristol B816 1QY. 

Quotations to be returned not later than 31 October 1985 


PLAS Y BRENIN 

The Nation ai Centro for Moun tain Activities, la ottering a numbe r ol special courses entitlBd:- 

NATURAL HAZARDS. . .Recognition and Safety 

A course concentrating an the problems of party supervision (n hazardous terrain. Suitable 
for teachers, youth organisers, party leaders ana all supervisors whose duties bring them Into 
contact with water, steep ground or remote arena. 

This three-day woifdng seminar wllf provide opportunities for participants to practise tech- 
niques of supervision, safety and rescue In hazardous terrain end will look at some of the 
special problems associated with this type of location. 


special problems associated with this type of location. 

Bookings will in accepted on behaU of individuals or groups. 

Course dates Late October 1965 
Mid February 1986 
Easter 1888 

Other dales will ba considered for group bookings. 
Course fee £76 

For further details and an application lorm contact 
The Booking Secretary, 

Plaa y Brenln, 

Capel Curia, Gwynedd, 

North Wales. Tel-. Capa! Curtg (06904) 2U 


Guided Home Study Courses for 
London Univeraieyi 
LIB, BA ( English ). BI>, Dip. Ed. 
Warwick University MBA 

G.C.E.: 

O& A level 

Essential Study Skills and 
Effective Thinking 
Courses by Edward de Bonu. 

Bor five prospectus write skit tug 
subject of interest to: 

Frank Fisher CUE, MC.MA, 
Dept. BB4,Wbisey Hall, 
Freepost, Oxford 0X2 6BR 
Telr 0865 52200 (24 hours) 


swcATiONALmaopwr 


The Physical Education 
Association 
of Great Britain & 

•*- Northern Ireland 

presents 

“A Career in PE 
and Sport” 

They course has been 
designed for practising 
teachers, sixth form students, 
career officers and anyone 
interested in pursuing a career 
in physcal education dnd 
sport. . . 

Thursday 26 September 1985 

Inclusive cost £8.00 
(Students 18 and under £5.00) 

* For farther details contact: 

The PEA on 01-278 9311 

flWJ 



Inspectors seek new blend 
for cookery lessons -j 


SCHOOL TO WORK 



Home economics teachers should 
make radical changes to their cookery 
lessons, suggests HM Inspectorate in a 
paper published last week. 

Pupils should be learning how to 
cook fresh vegetables and jacket pota- 
toes, and should be able to make 
brown bread rather than sponge cakes, 
the paper says. 

Home Economics from 5 to 16, the 
latest in the Curriculum Mailers series, 
stresses the importance of learning 
about good nutrition. One of the 
objectives for 14-year-old pupils is to 
plan and prepare a meal with reduced 
rats, sugar and salt and increased fibre 
content, while seven-year-olds should 
be encouraged to eat more healthily at 
lunchtime. 

The paper says that the three main 
areas of home economics - home and 
family, nutrition and food, and textiles 
- should be more closely related, “to 
provide a balance of experience for 
pupils, and to reflect the reality of 
domestic life and the responsibilities of 
parenthood". 

Teaching methods should encour- 
age the development of pupils’ critical 
and analytical skills and give them the 
ability to transfer knowledge and 
understanding from one area to 
another, HM1 says. 

Home economics is also about de- 
veloping values and attitudes, accord- 
ing to the paper. “Pupils should de- 
velop a considerate attitude towards 
others . . . concern for their welfare, a 


by Susannah Klrkman 


A curriculum objective . . .to allow 14-year-olds to prepare meals with least 
fat and sugar 


wish to make them feel valued and a 
sensitive awareness of their feelings. 
“Work needs to emphasize “the 

J oint responsibility of the sexes in 
tome ana family matters so that both 
men and women have sufficient oppor- 


Pupils' increased scientific and tech- 
nological awareness should make it 
possible for them to learn how to 
handle sophisticated household ap- 
pliances and to understand how they 


work. Computers could be use* 
keeping information banks of ra 
nutritional Information and 
instructions, suggests ttae paper.; 

And skills should be related (o 
life. More emphasis iB neccri 
knowing how to setup house, co| 
ing the costs of tenting or m. 
property, and comparing the ami 
quality of different goods, sayfff 


culum Matters 


tics from 
5. HM5 



Mark Jackson on a plan to give 1. e . a . s more control 

Fabians propose new 
structures in training 


A new Department of Education and 
Training to replace the Manpower 


Dunn restates policy 
on sex education 


Sex education must be taught without 
undue emphasis on the physical 
aspects, according to Mr Bob Dunn, 
Undersecretary of State for Educa- 
tion. 

In a letter to Mr Harry Cohen, 



Harry Cohen 


SHAappoint 
new president 

Mr Rowland Brown, headmaster of 
Wycombtf Royal Grammar School 
since 1975, has become the new presi- 
dent of the Secondary Heads Associa- 
tion. Mr Brown, who has been SHA's 
legal secretary for the past decade , first 
became a headteacher at the age of 33 
when he was appointed head- of King 
Edward VI School in Nuneaton, War- 
wickshire. : 


Labour MP for Leyton, he said that in 
the White Paper, Better Schools, the 
Government had outlined that it 
would expect to see sex education 
taught “within a moral framework”. 

lie added: “I would see this as 
meaning that the physical aspects of 
sex should not be emphasized unduly, 
at the expense of fostering in youngs- 
ters a deeper and more soundly-based 
understanding of the responsibilities of 
parenthood and family ufe in general. 

“It ia important . , .schools take full 
account of the maturity of the pupils 
(which may not always be adequately 
Indicated by chronological age), and of 
their home background and cultural 
traditions,” 

Mr Cohen had written to Sir Keith 
Joseph pointing out that a World 
Health Organization report on 
teaching young people about family 
planning had recommended compul- 
sory sex education for all pupils. 


Dole bQQ| 
for part-tiii 
courses 

Unemployment has doubled Bet 
mand for part-time day a wry al 
loner London Education AeA# 


Tracking a career: After a year on a Youth Training Scheme with British Rail, 
during which she worked alongside men to maintain the railway lines, Karen 
Clark of Hanwell, London, is to start a fraction traineeship” that could lead to her 
becoming an engine driver. At present, only three of western Region's 2,770 
footplate staff are women. Becoming on engine driver had not been a childhood 
ambition. Bnt Karen knew when she took BR’s dvll engineering YTS that 
government lifting regulations prohibit women from a job m aintainin g track - 
although traineeships are exempt. So she was pleased to And that she was eligible 


althougi traineeships are exempt. So she was pleased to And t 
for a traction traineeship, ana will start the course shortly. 


tank. 

It argues that the department should 
organize training through the existing 
MSC area manpower boards, but that 
the boards should be accountable to 
local education authorities. 

The author, Caroline St Jotan- 
Brook, says the advantages of central- 
ization which give the MSC immense 
power can be combined with locnl 
autonomy, so that speed and direct- 
ness of delivery can be linked with 
local flexibility and accountability. 

Funding for education and training 
would be channelled to the local 
authorities through the new depart- 
ment, which would earmark money for 
specific purposes under a Bystem of 
consultation rather than imposition. 

The pamphlet argues that while the 
Government’s pre-occupation with 
vocational training has forced educa- 
tors to think about what young people 
really need from school, there is now a 
danger that the pendulum will swing 
too far in favour of work-orientated 
skills. It says that the present govern- 
ment's attitude towards education is 
more characteristic of Iron Curtain 


Edited by 
Mark Jackson 
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of port-school editcationi Lsam 
limited, show that part4m 
courses have seen the greated * 

In the. number of partidpamj. 

Such couraea are popular mm 
ployed students, who are prewaM 
social security regulations tsm 
taut foD-time. 

A record number of 

expected to sign up for ILEA cow 

the next few weeks. ’ 

In 1983-84 nearly 400,0® 
Londoners were studying « 
colleges. Institutes and centres 
polytechnic student oumwff 
added, the figures rise to 


Does your school qualify . . 


taural»ywroMf witting Independently on om BSC compute,, with tfiekauMterKeyboiuife. 


460,000. 


from ILEA, Room 59, Cow#* 
London SE1 7PB. 


A revised and expanded edition of the 
annual guide on polytechnic degree 
Courses Is now available. 

The guide, Survey of Polytechnic 
Degree Courses, by Eric 'Whittington, 
gives a short description of each degree 
course at the 30 polytechnics, with 
details of course entry 'requirements, 
the number of places offered, number 


of applications lost year, ^ 
course structure, drop-qtf 
subsequent employmenlttfc""" 

• it is available from G 
tants Ltd, 12-14 Hill 
Surrey TW10 6UAi r-— . .i. 
hardback or £9.95 in 
£1 postage. 



Sik programiiilekafe offered icading to the ,; Education k primary and middle schools Special Edtuadpnal Needs ' Writp for handbook to: . > v; ^ 

award of the Advanced Diploma* ' ’ V ■ A double umi, Taw%, Parting, aW the otmollm • Two core uttiWySftticotre cmdorgmismm of safe The SccntAry,Cmhridge 

' ' i.-.-i > '■:■■■■ ■ nioy be copiplem^nteri by J r /5. nd«b and ' [FREEPOST, SthifteiburyXoM>. 

EducatiohaiThought ^ OfgBfrisaKfltfi'-afid AlaH^gemerif in ,• or frtaM 0223-69631. . • ^ 

two units; fdrMwltfcduMLd «iid ■^ oth “ oalions " : :: .V t?" i; 


Basad on tire Mlorowritar hand-hald word prdieMsbr (uaad bV thousands of prof anlonsl J hisOimi paopla) Qufnkey raplawa tha BSC 
Micro's 'qWerty 1 keyboard. Hara'a what the uipBrta My about Qulnkey In tha Claasraom. . 

"The use of tha system produced tremendous motivation and the ‘I have bean amaud by how quietly children hava teamed to me 

children 'a span of attention waa far greeter than whan doing other tea**. Qulnkey. I had my doubts about computer*. but now I have nothing but 

The quantity e t writing produced doubled ... the Improvement In praise . . . * Julie High, Deputy Head 

spalling and punctuation wee also commented upon i . . . . “ p “ . . . he* advantages tor Introducing the young to micros, learning 

Educational Computing w/,/, friends la fur? Computer Answers 

jasaSHHEsaEi 

produced up to four tone* the amount bf written material they usually SSLSSlaL^!^. c ^f npw * r Mn P rov ‘ da * copy and if 

did. end the wee Of a Mflh eiendard" Perunal Contputn Nwn the wort qan be aland . . . ^ . 


every one. A printer attach ad to tha computer can provide a copy and If 
-dM, and m wee of a WWuemtertf- P.twn.1 Compute. Ki« 010 wo * fgn "n,, Tlm«< Mieailanat Supptomant 

•Stow learners without the manual dexterity to Write, quickly took to the " r™ don't need to too* ai ft el all 

keyboards end ihelr hemhwfUnB fmpniimd atongeltto tn*fr . . . e(t your attenlton tan be focused on the screen ... 

’inlcrowfttirtg’. Because children could Immediately eee whet they had . . . . e sensible my of abating a resource thatbaUHtn short supply In 

written, they became more a ware of spelling and punctuation. .. schools’ Peraonal Computer News 

The Times Educational Supplement 

Under a aahama organised by Mlorowritar Ltd In eonaboretlon with the MEP. your school may qualify for a FREE Qulnkey 
Education Pack (worth C1B6.0Q), together with foil training and support. nticrowtur 

If your aehool has a BBC B Micro aand now for an application form. JJ I Ikl |A C'V 

Mlorowritar Ltd, 2 Wandla Way, Willow Lane, Mitcham. Surrey CM 4NA Tel: 014BS 0300. Ulna ■ > ■ ■ R 
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countries than of the western democra- 
cies. 

Ms St John-Brook blames the last 
Labour Prime Minister, James Cal- 
laghan, ior softening the mound for 
the attack on liberal education values. 
Iu his 1976 Ruskin speech he expressed 
anxiety about supposed failures by the 
schools to teach basic skills. 

She says the speech weakened the 
position of the DBS and its traditional 
partnership with the local authorities 
and lessened the influence of profes- 
sional educators. 

The Thatcher Government, she 
says, is exploiting the changed climate 
of opinion to divert attention from the 
real causes of unemployment to de- 
ficiencies in the education system. 

“Schools, colleges and local author- 
ities arc experiencing unprecedented 
degrees of supervision (through the 
YtS.TVEI and MSC control ofpart of 
further education funding) in the in- 
terests of a Government policy In 
which they have little faith- 

“For a government which promised 
to roll back bureaucracy and reduce 
government interference, this is a 
strange development,” she says. 

But instead of trying to turn back the 
clock, a future Labour Government 
should create a coherent education 
and training for the 14-I9s which 


would combine the ideals of education 
and “the mundane practicalities’ 1 of 
the Youth Training Scheme to bring 
about a fusion of the academic, die 
creative and the practical. 

One way would be to adopt the 
approach set out in ILEA’s Har- 
greaves report and organize pupils' 
studies into 10-week units, making 
work experience and training suen 
units. The YTS, she suggests, would Gt 
into this structure, providing units for 
the over-l6s. 

The combined education and train- 
ing department, responsible for car- 
rying out a coherent national policy (or 
tne 14— 19s. would have its own strong 
representation on the ground wiin 
local and regional links. 

A clear recognition is needed of the 
different interests involved: the politi- 
cians, the economy in the long and 
short terms, the education industry, 
the local authorities, tile unemployed 
and the young people themselves. 

At present, tne other interests are 
being sacrificed to those of the politi- 
cians, the employers and the short- 
term economy. 

“Now the stress must be on the 
high-quality training and education 
which is needed by young people and 
the economy alike / says Ms St John- 
Brook. 


Uncertainty over new award 


A question mark hangs over the new 
pro-vocational qualification for pupils 
at 16 which has been announced by the 
two mala vocational examining 
bodies. 

The Secondary Examinations Coun- 
cil, which has overall responsibility for 
nil- school qualifications, this week 
refused to commit Itself to sanctioning 
the new award. 

Sir Wilfred Cockcroft. the council’s 
chairman and chief executive, told The . 
TES : “There has been no prior con- 
sultation with us over the new award. 
Whatever has been announced must 
be conditional on our being able 
eventually to approve the curricula.” 

There is anger in the SEC and 
examining bodies that the two voca- 
tional boards, the Business and Tech- 
nical Education Council and City and 
Guilds, have jumped the gun by 
announcing their plan for tne new 
qualification while an SEC working 
party is still developing national, 
criteria for pro-vocational courses at 
the request of the Education Secret- 
ary. Sir Wilfred; says that there can be 
no question of approving the curricula - 


for the BTEC-CGLI courses until (be 
criteria are established. 

The timing of the announcement of 
the proposed qualification two yean 
before its planned introduction is seen 
by critics as a tactical move by the two 
vocational bodies aimed at getting 
schools to start considering their award 
as an alternative to the new 16-plus ip 
other vocational qualifications- and to 
make sure that it to on the list of 
technical qualifications being reviewed 
by a current Government inquiry. 

, Six Wilfred, who shares the imacties 
recently expressed by the Govern- 
ment's FUrtner Education Unit about 
the “competitive free for all” which is 
developing between vocational 
courses, is thought to be furious about 
what he sees as an attempt to creates 
' new hurdle to the unification of tbe 
examinations structure. 

Both BTEC and City and Guilds, 
who first told The TES last year that 
they wanted to create a new structure 
of pre-id vocational courses, are for- 
mally committed to co-operating in the 
moves to create a rationalized ex- 
aminations system under the SEC 
umbrella. 
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Make learning a way of life 

by Maggie Richards 


Secondary schools of the future must 


officer, 

Addressing a conference last 
weekend on recurrent education, Mr 
Brigfrouse said the development of 
records of achievement, currently 
being piloted within bis own local 
education authority, was one means by 
Which the school system could forge 
new links with continuing education. 

. Reform of tbe schools examination 
system, both through the implementa- 
tion of the General Certificate of 
Secondary Education and the Intro-, 
ductloo of records of achievement, 
would contribute to this process, he 
told delegates at a conference orga- 
nized by die Association for Recurrent 
Education. . 

Secondary schools were beginning, 
to move away from the measurements 
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recurrent 


importance of boosting confidence, 
developing skills and encouraging sell 
motivation, rather than being subject 
orientated nad tied to a strictly 
academic curriculum. 

Other speakers, dealing with the 
Technical and Vocational Education 
Initiative and the Certificate of Pro- 
Vocational Education, urged dele- 
gates to think of such developments as 
agents forebange in theschool system, 
despite their vocational background. 

For ARE the conference marked 
the association's first attempt to focus 
on issues at the school end of the 
education system. Delegates debated 
how continuing education practition- 
ers could best support new initiatives 
at secondary school level and so en- 
courage positive approaches to life- 


long learning. 
Tne maior l 
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The major issue in both sectors^ U 
was felt, remained .the need , to engen- 
der a "love of learning* iq orger to 
establish .‘a systeni of education which - 
offered lea ruing opportunities at every 
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Pupils turned away as 
schools house refugees 


SRI LANKA 


D B Udalegama decribea 
the effects of Tamil 
disruption 

A million schoolchildren in the north 
and the east of Sri Lanka are estimated 
to have missed classes on the first day 
of this month because of racial tensions 
and violence. 

Classroom disruption has followed 
in the wake of action by both Tamil 
militants fighting for a separate state 
and the security forces, who have been 
accused of indiscriminate reprisals 
against civilians. 

Several hundred schools are occu- 
pied by refugees fleeing communal 
violence and more were closed on the 
first day of school when schoolchildren 
In the north and east joined in demon- 
strations organized by Tamil com- 
munities. This was in protest against 
the alleged killing by the security 
forces of civilians m Vavuniya in the 
north and the continued detention, 
without charges, of Tamil young peo- 
ple under the Prevention of Terrorism 
Act. 

The protesters claim that the youths 
have been under detention for more 
than 18 months, which is the time limit 
allowed under the law. 

Leading figures in the protest 
against the detentions are Jaffna Uni* 



th of (he lighting: A child sits in the rubble of what was once a home. 


versity students who are fasting. 

Another factor in the disruption for 
schools was the virtual shutdown of 

E ublic transport In some areas both 
ecause of tne protests and the lack of 
fuel, stemming from the hi-jacking of 
petrol tankers by militants. 

Fn some areas classrooms were emp- 
ty because teachers had fled from the 
violence and the education authorities 
had been unable to provide replace- 
ments. A number of teachers 
appointed to schools in these areas 
have asked the authorities to post them 
elsewhere. 

The education authorities are freed 


with serious problems in getting the 
schools restored to their proper use. 
The refugees either have nowhere to 
go, or are unwilling to return to their 
homes for reasons of security. 

In the north and east the authorities 
are considering extending the school 
vacation for a further indefinite 
period. It has also been suggested that 
the displaced teachers should be given 
leave with pay till they can return to 
their posts. 

The proposals are being examined 
by the Education Minister. 

In other parts of the island schools 
opened as scheduled. 


Travel 


% 



(EOS* 

ATOL1359 







WILL YOU BE TAKING A 
‘SCHOOL COACH’ TOUR TO 
ANY OF THESE COUNTRIES 

IN 1 986? 

BELGIUM FRANCE GERMANY HOLLAND 
5 Days from £75 £78 £79 £82 

ITALY AUSTRIA SWITZERLAND 

7 Days from £104 £109 £112 

HAVING CAREFULLY STUDIED OUR COMPETITORS’ 
BROCHURES WE STRONGLY RECOMMEND THAT 
BEFORE YOU BOOK YOUR TOUR IT WOULD BE 
ADVISABLE TO LOOK AT OUR BROCHURE! 

FOR 1986 N.S.T.HAVE:- 

* INCREASED OUR RANGE OF TOURS * 

* PRODUCED WORK BOOKLETS - FREE OF CHARGE * 

T NVL TO PUPILS VISITING FRANCE AND GERMANY 

* MADE OUR PRICES MORE COMPETITIVE THAN EVER * 

* INCREASED THE DISCOUNTS AVAILABLE * 

WITH SAVINGS UP TO £20 OFF MANY TOURS 

i : I 1 > INCREASED THE FREE PLACE ALLOCATION * 

WE ALSO OFFER AN EXCELLENT RANGE OF TOURS BY AIR 
TO MANY DESTINATIONS INCLUDING SPAIN; ITALY, GREECE 
VO AND THE U.S.S.R. 

BROCHiUnE DESPATCH - • • • " ‘ V > ’ - ,: * 

N.SX FREEPOST ' . REVERSE THE CHARGES TO 

BLACKPOOL FY2 OBR : (0253)52525 
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Bias unchallenged 
for 14 years 


OVERSEAS 


CANADA 


Lea McClean on a 
teacher sacked for 
antl-Jewish views 


negative side of enthusiastic 
ling nas been revealed recently in 
nadian courtroom. 


the school year and immediate 
appealed to the courts, supported]} 
two thirds of the students and tegfca 
in the school. 

The teacher who was brought kn 
take over Mr Keegstra 's classes faced) 
hostile audience. According to t4 
dencc given in court, his attempts n 
remain neutral and teacb the curb 
lum met constant challenges fin 
students who brought up the cotupn 
cy theory. 

The provincial court upheld fc 
firing, and nine months later k 
teaching licence was revoked, fa 
years after his firing he was charges 
ith "wilfully promt’ 


The 

teachii _ 
a Canal 

Students of a former social studies 
teacher, Mr James Keegstra, were able 
to produce notes and cite points made 
in nis classes more than three years 
ago. 

The evidence was unwelcome be- 
cause die teacher argued that a Jewish 
conspiracy to control the world had 
existed sihee ad 70, that Hitler had 
spirited 3.5 million Jews out of Poland 
in order to protect them, and was 
forced to suppress a revolt in the 
Warsaw ghetto, where 20,000 Jewish 
revolutionaries were killed. 

Holocaust stories were invented as 
part of the conspiracy, he said, 
documenting his views with quota- 
tions from anti-Holocaust literature 
and from conspiracy writers such as 
Nesta Webster, a British writer from 
the 1920s. 

James Keegstra taught in the same 
Eckville, Alberta high school for 14 __ _ 

years before a parent finally protested curriculum ( TES , July 26). . 

and an official investigated. As evidence of the need for aefioa.* 

He was warned to stop teaching the Premier was forced oubliAB 
anti-Holocaust literature as fact and to reprimand two members of the le&F 
offer a "more balanced course", but live assembly who questioned 
refused. He was fired in the middle of veracity of the Holocaust. 


provincial court wi 
mg hatred against an idenUflifci 
group - to wit, the Jews”. After ri 
sensational four-month trial, the jq; 
found him guilty. Mr Keegstra *»;■ 
fined £2,700 and announced bevoi 
appeal. 

The trial had given him a fonas 
defend his beliefs, but it also rovwW : 
the extent of his influence. 

Stung by the realization tbatnw 
one could teach this way sokq 
without challenge, the provincial g* 
eminent mounted a multi-million ti 
lar campaign to promote racUl ha 
mony and appointed a special 
long task force to inquire into then* 
ana to recommend a new high Kb# 


Turkish and Malaysian governments 
adopt different stances in facing " 
growing Islamic infuence in education 

Thriving under a blind eye 


Sixty years of secularist republican rule 
have failed to wipe out traditional 
Islamic forms of education in Turkey. 
Indeed, these now seem to be on the 
increase under the conveniently blind 
eye of the Motherland Party govern- 
ment. 

The past year has seen an increase of 
10.5 per cent in the number of children 
attending recognized Koran courses, 
reversing previous trends. And an 
Increase in the budget of the hitherto 
dormant religious affairs department 
has allowed for the construction of new 
school buildings and the appointment 
of 700 new teachers. Meanwhile, the 
Education Ministry has for the first 
time organized competitions In rcli- 
gious reading and writing. 

But this could be just the tip of the 
iceberg. This summer’s holidays have 
witnessed a revitalization of the unrec- 
ognized, illegal Bector, now believed to 
teacb Islamic fundamentals and the 
reading pf the Koran to far more young 
people than the state-approved 
schools. 

These schools arc hard tq detect; 
they may be simple village houses, or 
they may be disguised as hotels, guest 
houses or summer camps. Windows 
closed, curtains drawn to prevent dls- 


Bennett faces twin 
court threat 


UNITED STATES 


Bill Norris reports on 
claims that the 
Education Secretary 
violated the 
constitution 

Mr William Bennett, US Secretary for 
Education, is being taken to court. In 
two related cases, one local and one 
national, he is being charged with 
violating the United States Constitu- 
tion. 

The action arises out of a Supreme 
Court ruling in July, in the case of 
Aguilar v Felton, that public school- 
teachers could not be assigned to 
provide on-site services to students in 
religious schools. It was, said the 
judges, a breach of the first Amend- 
ment prohibition of any relationship 
between church and state. 

Mr Bennett has made no secret of 
the fact that he thoroughly disapproves 
of the Court’s decision. But last month 
he went further; on August 15 he 
Instructed the Education Department 
to issue guidelines to local education 
agencies, offering support to districts 
with good cause who wished to delay 
implementation of the ruling. 

He also stipulated that any extra 
costs involved, such as supplying bus- 
ses to bring the religious school stu- 
dents to an alternative site, should 


come from the total funds allocated for 
helping needy children and not from 
those earmarked for the students in- 
volved. 

The guidelines have enraged an 
organization known as Americans 
United for Separation of Church and 
State. In a case filed in the District 
Court of Washington DC, they are 
seeking damages from Mr Bennett, 
both as an individual and as Secretary, 
for wilfully failing to implement tne 
derision or the Supreme Court. 

They also want punishment for any 
school district which continues to 
supply ori-sito services at religious 
schools, which uses government 
money to buy property for the exclu- 
sive use of children attending those 
schools, or which deducts costs of 
implementing the Court ruling from 
the general allocation. 

In' the second case, the same orga- 
nization has filed a suit in Kansas City, 
Missouri, charging Mr Bennett with 
similar alleged breaches of the Con- 
stitution in that state. 

The Education Department has re- 
torted that the lawsuits are "a diver- 
sion from the serious business of 
providing needy students with the 
educational sendees to which they are 
entitled in a consistent, sound way”. It 
claims that it has been working with 
the states "to see to it that this mandate 
is fulfilled in a way consistent with the 
Court’s decision . 


tractions from the material woHd, tk« 
are usually to be found in the 
medium-sized towns. j 

While some are said to be oarepj 
rigorously disciplined, others srepg 
institutions with wall-to-wall 
and their own school bus 
Girls and boyB are taught in k 
schools. , ' ... 

Two rival sects - the “Nurcutar 
the "Sulelmancllar" - are 
being behind much of this activity- 
former is also alleged W 
network of religious education by, 
,ed at school students aod to 




Special stamp 

A special stamp Issued in (be United States (Ills 
summer exemplifies "Public Education" - 
linked with the 350tb anniversary of the Boston 
Latin School. 

In the 22c value for domestic letters, Us 
multicoloured design by New England artist 
Uldls Purina presents an eye-catching composi- 
tion of objects on an old-time teacher's desk. 

These Include a quill pen and holder and a 
sheet of ABCs for penmanship practice, 
together with a pair of spectacles - and an 
apple for the teacher. 


Blacks abandon teaching 


or 


infiltrnted state schools, while , 

latter apparently has its own umrrj 

ty" (for educating teachers) M P 
Mediterranean res6H of AnUJ 
At the same time. Islamic inf 
is Increasing In tne norra^ 
schools. Religion and mount 
been . made a compulsory 
religious high schools we 
more and more available as aa 
live to classical, technical or 
sional high sob^ls, and nfl 
Minister w Vehbi Dlnccrlfk 
suing his campaign 
teaching of Darwin’s th 
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There was a time when the only way 
black person In Mississippi could 
^escape poverty and enter the middle 
■daw was to become a teacher. . 

; Buf no more. Today blacks In Missis- 
sippi ore abandoning teaching to take 
better-paying Jobs in business. 

According to a report released by 
.Mississippi's Research and Develop- 
ment Centrer-the drop In black student 
jhUKherii "points to a crisis of alarming 
At present more than 
teaching force Is black, but 
five years there Is expected to be 
heavy white n 
rooms, and 
protestsM 
■■ Enrotancai for .education courses by 
both Macks ahd wfaites has dropped by 
about 49 per cent over the post year. 


years mere w expeciea w oe 
kite majority In the class- 
l the ^report foresees public 



Fundamentalist Muslim, claims, are 
subverting the Malaysian Govern- 
ment’s efforts to promote national 
Unity, '.according to Datuk Abdullah 
Afimed Badawi, the ' Education 
Minister.-: • . • ' . - . 

He told a.national reuglpiis seminar 
hi Alor Star,'-’ that he- had heard 
teachers telling Muslim pupik thqt it 1? 
hpram < (forbidden) to greet, accept 
greetings 6r socialize with non-Mus- 
Oma. "These claims are ridiculous and 
1 do unit want to hear them any more.” 
~ 1 Badawi said that he had spoken 
to the Prime Minister on requests for a 


but there were fewer blacks to start 
with. 

And accompanying the decrease has 
been a high block failure rate on the 
competency tests necessary to enter the 
state's teacher-education programme. 
Four times as many whites os blacks are 
taking the teat, and eleven times as 
many are passing it. 

Teaching, sava the report, Is not 
attracting quality students and it 
blames lack of respect for the profes- 
sion, low salaries and absence of Job 
satisfaction. 

Black disenchantment with teaching 
in Mississippi seems to have began with 
the CfrU Rights Movement, when many 
college students became involved. But 
teadwrtj foaxfo] of losing their jobs, 
did tor. ? . 


A healthier curriculum 
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soft drink. The majority of pupils (83 
per cent) had a snack after the evening 
meal, the most popular items being 
biscuits, scones followed by sweets, 
sandwiches and milk. 

Dr McGuffin concluded that the 


wo 




population. ' '! • 

But, hti added; ^Education is .for 
'all". -The idea of an education system-, 
•foased on religion" Would beunwttrk- > 
able. - I,;' 

. .The minister al36 '.tfonied / ' , -’ , - k ' ( r 
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i in Nottingham - into the nutrition- 
habits and knowledge of pupils. 
The study by Dr S J McOuffin from 
Itranmillls College in Belfast Involved 
i,722 primary and 2.740 secondary 
)Us and was funded by the Health 
icatiori Council. 

Ii Showed that 77 per cent of the 
' 5rthern Ireland -pupils had a light 
eakfrst and U - per cent a more 
ibfltantial meal, but 6.5 per cent had 
*>thing to eat before going to school, 
ice as many girls as boys fall into 
i last category. 

Just under two thirds of the sample 
*1 d something to eat during the morn- 
deCiwsjng With 
Hie most popular Items were 
and sweets, . with or without a 



basic Information about good diet, 

He also recommended (hat all 
secondary pupils should learn about 
diet and nutrition and be encouraged 
to develop responsible attitudes to- 
wards their diet 

Dr McGuffin’s findings were broad- 
ly in line with those of another survey 
by Pam GlUiea wid Susau Densem of 
Nottingham University. As well as 
greater nutritional education, they re- 
commended the increased availability 
of “healthy" alternatives in school tuck 
shops to the items which adolescents 
normsUy. conjqmed. . .. , „ , .. . , 

John Walsh© 


Premier sets his target 
for overseas students 


JAPAN 


Barbara Casassus 
examines 
plans for a big rise 
in college Intake 

If Prime Minister Yasuhiro Nakasone 
has his way, 100,000 overseas students 
will be enrolled in Japanese universi- 
ties, technical colleges and other high- 
er education institutions by the year 
2000. 

This massive Increase from last 
year's figure of 12,400 is part of Japan's 
efforts to open up internationally and 
play a role (n line with its status as the 
second largest economic power in the 
non-communist world. 

Although internationalism in educa- 
tion has oecn advocated for many 
years, its importance has been recog- 
nized only recently and crops up 
frequently in the present debate on 
reform of Japan's education priorities 
and system. 

Nakasone 's plan dates back to his 
tour of Association of Southeast Asian 
Nations (ASEAN) countries in 1983, 
when he was surprised to find a dismal 
lack of Interest in the possibilities of 
studying in Japan. 

According to a policy document 
issued by the Ministry of Education, 
the target is to reach 40,000 overseas 
students by 1992 and 100,000 by the 


• More teachers capable of dealing 
with foreign students; 

• Courses run in English, and short 

S rogrammes for limited-stay students; 

I Standard entrance examinations 
available abroad so that all students 
are assured of enrolment before arriv- 
ing in Japan; 

• An increase in information pro- 
vided overseas, and Japanese language 
tuition both at home and abroad; 

• An improvement in student accom- 
modation, and help with subsequent 
employment. 

Ministry figures show that 82 per 
cent of last year's foreign enrolments 
were from Asia and only 3,6 per cent 
from Europe, a ratio that is not 
expected to change significantly as the 
numbers rise. Half the total were 
undergraduates, while nearly half 
were reading humanities or social 
sciences and 21 per cent engineering. 

The Ministry currently awards scho- 
larships to 20 per cent of the overseas 
students admitted, at an overall cost of 
about 5.8 billion yen a year. It plans to 
boost the budget, but to cut the 
proportion of scholars to lOperccntby 
the time the 100,000 target is met. 


Japan's high living costs, accommoda- 
blems, 


lion probl 
ird of 


restrictions on the 
award of degrees, the insularity of 
Japanese society and most particular- 
ly, the language barrier. 


Complaints have been loud and long 
about the difficulty of obtaining docto- 
rates, which arc almost marginal In 
Japan and have been regarded more as 
a reward for professional achievement 
than as a licence to undertake re- 
search, according to one student coun- 
sellor, Ms Aklko Kuroriwa, a foreign 
student counsellor at the Ministry 
financed International Education 
Association 


Foreigners wishing to qualify for 
liversity entrance must sit a Japanese 


turn of the century, when the number 
of Japanese in higher education is 
expected to decline from its peak in the 

The slower increase during the first 
part of the plan period is to permit 
adequate facilities to be developed. 

To achieve the goals, the Ministry 
recommends: 


Until now, only a handful of univer- 
sities have sought foreign students, 
while in other institutions, the few 
non-Japanese present "stand out like 
cxlra-tcrrcslial beings", according to a 
local newspaper editorial. This is 
something die Ministry also wants to 
change to avoid concentration in the 
cities. Moreover, whereas about 44 per 
cent of overseas students arc now 
attending national universities, tile 
intake by private and local govern- 
ment-run Institutions should climb to 
give a ratio of 1:2 in 15 years' time. 

Factors blamed for the limited fo- 
reign student population include 


university entrance must sit a laps 
language proficiency test run by the 
IEA in Japan and tne Foreign Minis- 
try-funded Jnpan Foundation over- 
seas. 

The requirements are stiff: 900 
hours of study, 2,0QQ kanjl (Chinese 
Ideograms) os well as the two phonetic 
scripts, and a 10, QUO-word vocabulary. 
Tests were planned for various Euro- 
pean countries this year, hut the 
foundation could apparently only find 
an administering hooy in Dussetdorf . 

"Negotiations with prospective co- 
sponsors have been very difficult, but 
we hope tests will be held elsewhere in 
Europe from next year", said Ms 
Kuroriwa. 

Postgraduate Ministry scholarship 
holders are given six months intensive 
language naming at one of four central 

g ivenimedt universities, with another 
ur universities scheduled to join 
them in November. Undergraduate 
scholars take a one-year course ..at 
Tokyo University, while non-scholars 
have a choice of hundreds of private 
language schools in Japan, not ell of 
them known for their excellence. 


A SPECIAL ANNOUNCEMENT FOR 


MUSIC TEACHERS • CAREERS TEACHERS • LIBRARIANS 

YOUR OPPORTUNITY TO SEE FOR YOURSELF 
- WITHOUT OBLIGATION TO BUY - 


BRITISH MUSIC EDUCATION YEARBOOK 1985/86 


Described by The Guardian as 'an essential compendium for the music teacher and the student' 
this comprehensive work of reference provides information on: 

• SCHOLARSHIPS & GRANTS • LOCAL AUTHORITY MUSIC GUIDE 

• INDEPENDENT SCHOOLS OFFERING MUSIC SCHOLARSHIPS 

• CHOIR SCHOOLS » SPECIALIST MUSIC SCHOOLS 

• GCE & CSE EXAMINATION SYLLABUSES 

• DEGREE & GRADUATE DIPLOMA COURSES INCLUDING 
COMBINED DEGREE COURSES (PLUS EASY REFERENCE 

INFORMATION ON ENTRANCE REQUIREMENTS, INTERVIEW 
DETAILS, COURSE SUMMARY* INSTRUMENT AL.TUITION, 
ORCHESTRAL TRAINING ETC.) 

• POST-GRADUATE AND EXTERNAL MUSIC DEGREE COURSES 

• COLLEGES OF FURTHER EDUCATION 
• TEACHER TRAINING COURSES 

• MUSIC COURSES FOR DISABLED PEOPLE 

• IN-SERVICE COURSES FOR TEACHERS 

• EXTERNAL EXAMINATIONS • CONCERTS FOR SCHOOLS 

• YOUTH CONCESSION SCHEMES • COMPETITIVE FESTIVALS 

• AMATEUR CHOIRS, ORCHESTRAS & OPERATIC SOCIETIES 

• YOUTH ORCHESTRAS 

• PLUS HUNDREDS OF USEFUL ADDRESSES FOR STUDENTS, 

PARENTS * TEACHERS 

WRITE NOW FOR A COPY ON APPROVAL 


it, simply send back the book (preferably in its 
original wrapping) together with the invoice, within 
three weeks. If you retain the book, arrange lor 
payment of the invoice to be made in the usual way. 


Your request for an inspection copy! should be in the 
form of an official order or written op the educational 
establishment's Icttefheading. The book will be 
supplied with an invoice. If having inspected- the 
British Music Education Yearbook you wish to return 

BRITISH MUSIC EDUCATION YEARBOOK 1985/86 COSTS €8.95. 
NO CHARGE IS MADE FOR POSTAGE 

498 PAGES. PAPBRBACK. ISBN 0 946890 05 6. ISSN 0266-2329 - ' ! ' . ( 
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LETTERS 


Philosophical points 

Sir - May 1 answer the points made by 
your correspondents about my letter of 
July 26. I have noted Mr Brown's 
suggestion (TES, August 30) but I 
disagree. Certainly, if one regards the 
is/ought distinction as untenable, then 
one’s understanding of moral judge' 
ruenls may well be different from that 
of someone who accepts it. It does not 
follow from this that a student who 
does not himself accept the distinction 
would be unable to write a coherent | 
essay about what moral judgement 
would be like if the distinction could be 
maintained. I do not believe in ghosts: 
but this does not prevent me from 
discussing what might be shown about 
immortality if they did exist. 


Speaking up for oral assessment 


As to the question Mr Brown raises, 
he may well be justified in taking me to 
task for insufficient clarity. The word 
"lose” has at least two meanings: (i) 1 
may lose (fail to gain) something I have 
never had (as in a race for example). In 
the case of an examination answer I 
would fail to be awarded marks, (ii) I 
may lose something I already possess 
(for example, money). In this instance 
marks would be deducted from a total 
already allocated for an answer credit- 
able in other respects. 

Given this distinction, the student 
referred to would have lost marks in 
sense (i) but not in sense (ii). Howev- 
er, my central point is in no way 
thereby Invalidated; irrelevant 
answers do not help students to pass 
examinations - 

I sympathize with the points made in 
Mr Tullett’s letter (TES, September 
6). I was not on the working committee 
and cannot therefore be held responsi- 
ble for the grading of this year’s scripts. 
My job was solely to mark them in 
accordance with the agreed marking 
scheme. Neither can an examiner be 
blamed for poor leaching or inade- 
quate preparation, or be expected to 
adjust nis marking accordingly. 

But it does not follow that rigorous 
marking necessarily results in a par- 
simonious allocation of, say, middling 
to good grades. To the best of my 
knowledge members of the working 
committee ytc re indeed aware of . the 
special circumstances attending this 
first A level paper , and approached the 
grading of scripts sensitively. 

ANTHONY HARR1SON-BARBET 
Director 

The Verulara Institute 
Shopwyke Park 
Chichester 
West Sussex 


Initial differences 

Sir - Michael Mariand (TES, Letters 
August 30) seems to miss the main 
point of my letter which was to diffe- 
rentiate religious knowledge from reli- 
gious education; and to overlook my 
statement that RE entails a commit- 
ment to the divine (involving, among 
other acts, worship and prayer). 

Furthermore, hehasnot grasped the 
other Important point I made - viz that 
RE is not a subject - otherwise he 
would not state that the aims of RE 
which I put forward are synonymous 
with every “other” subject. 

I completely agree with him that 
these aims , are- “appropriate to the. 
. school as a whole." 

, I also agree that these aims are 
grandiose (in the. sense of being sup-. 


Sir- Very few English teachers would 
argue with Roger Tvnieht’s contention 
("Speaking Out", TES, September 6) 
that the assessment of oral com- 
munication is both time-consuming 
and complicated. 

In arguing against its inclusion in the 
GCSE, however, he would have us 
sacrifice much that has been gained in 
the preparatory work for the new 
exam, particularly the recognition that 
"being good at English" must involve a 
description of how a pupil speaks to 
and with others as well as now he or she 
reads or writes. 

The subjectivity of oral assessment 
bothers Mr Knight but he appears 
either unconcerned about or unaware 
of similar problems in assessing writ- 
ing. How nave we overcome these in 
the past? How can we deal with the 
subjectivity of assessing all language 
domains at GCSE in the future? 

Trust the teachers Mr Knight I Those 
of us who have been involved for some 


Avoidable pitfalls 

Sir - It was heartening to read Roger 
Knight’s measured critique of the 
recently published National Criteria 
that are to govern the GCSE oral 
communication component. One must 
agree that the pitfalls of assessing 
"performance” are indeed awesome. 

There is an understandable fear 
amongst examination sceptics though 
that unless some overt oral assess- 
ments are built into the structure of 
new examinations, oral activity may 
not form a valued part of curriculum 
work. Oral performance is measurable 

Post unbagged 

Sir - A correspondent recently drew 

H r attention to the fact that he could 
no teaching employment (“Wait- 
ing eagerly”, August 16). 

Retrained as a physical scientist, he 
had yet to be called for his first 
interview. I wrote and offered him an 
interview. No reply. 

BARRI HURFORD-JONES 
Headmaster . 

Bitterne Patk School 
Dimond Road 
Southampton 


Fair exchange 

Sir - I refer to Anne Fitzgerald's 
article, “Return visit” (TES, Septem- 
ber .6), In paricular the fact that 
Gloucestershire participants were no 
longer called Upon to pay £30. travel 
costB "when the Central Bureau for 
Educational Visits and Exchanges 
stepped In." 

- In fact the central bureau was able to 
agree a number of study visit bursaries 
since the exercise seemed to provide 
an excellent example of a local author- 
ity directly supporting a worthwhile 
exchange, initiative. The results have 
jmore than justified the Investment and 
my purpose Jo writing is to dispel any 
notion of gratuitous intervention on 
the central bureau's part. Our support 
was in line with current study visit 


grandiose (in the. sense of being sup- policy and followed a request from the 
reme, sublime) and that they are i broad focal authority which, in any case, was 
and. ambitious: such are the hallmarks .prepared to contribute to tne funding. 
M is u rflj at formula holds&spedal attrac- 


Of an education' which is vitally con- 
cerned with helping people towards an 
tit-One-ntent With God. ' . ; , 

ROY HARRIS^ “ : , 7." 

.115 Springfield Gardens - 

'Upminster ... ' <■., .. * '.-v.- v : 

jEssojc , f 1 . . . • ; > • 


years with CSE assessment are neither 
as naive nor as submissive as you fear. 
Yes, the grade descriptions are pain- 
fully prescriptive and mechanistic: a 
teacher would be simplistic and mis- 
guided in attempting to interpret them 
according to the letter of the law. 

But this will not prevent the teacher 
forming a professional opinion on how 
well a pupil communicates. Con- 
tinuous assessment and impression 
marking have taught us a lot and my 
guess is that these elements, together 
with our knowledge of the candidate 
and our professional integrity, that will 
ensure a fair assessment. 

And since that assessment will help 
provide a wider picture of what candi- 
dates "know, understand and can do" 
it must surely be worth the effort. 

VALMA1 E WAINHOUSE 
66 Westover Road 
Fleet 
Hants 

(diction, elocution, public speaking 
skills) , but should we not agree that the 
“oral communication situation’’ does 
not lend itself to such an analysis? 

The kindof oral activity most likely to 
further one’s thinking is, after all, of a 
tentative nature. Countless analyses of 
transcriptions of conversation and dis- 
cussion nave long shown us how young 
people’s ideas are shaped and refined 
by such exploratory, collaborative in- 
tercourse. Furthermore, is not oral 
involvement crucial to understanding 
in all areas of the curriculum and not 
simply, as Roger Knight suggests, to 
the domain of the English lesson? 

Certainly teachers in secondary 



tion since the iriodest funds available’ 
under the Intensive Study Visit 



schools need to understand the central 
role of talk for their learners (as their 
primary colleagues have always done) 
and be more supported in their en- 
deavours to foster It in new curriculum 
developments. But simply to inject a 
few assessable elements, with all the 
attendant time-consuming organiza- 
tional paraphernalia does not ao this; 
moreover, it threatens the whole en- 
terprise. 

Perhaps a way out of the dilemma 
might be for teachers (in all subjects), 
in making assessments of other more 
overt attainments, to take account of 
the several ways that their pupils’ oral 
involvement has affected their learn- 


False impression 

Sir - Your report on my paper to the 
British Educational Research Associa- 
tion conference (TES, September 6) 
gives a totally false Impression. Whilst 
it was true that the arouDs interviewed 


ing. Such an approach would be 
to have at least three positive's: 
comes: ■ ! 

□ It places a professional respnsU; 
ity on teachers to undentaad ft;, 
diverse role of talk in the cIuwkbi 

□ It would enable teachers to ok 
some useful comments about tha 
pupils in this area. 

□ It would help ensure that refer* ‘. 
and helpful oral activity was acta) ■ 
going on. 

NIGEL GREEN > 

TF Davies Teachers’ Centre 
Clifton Villas 
Bradford 


the “picking on” did not just <■' 
from other pupils, but teachers w- 
Involved as well. t: 

As far as integration was cowxffljfc 
a certain ambivalence was noted, H i 


ves a totally false Impression. Whilst ^ pupils were able to talk sensibly**- 
was true that the groups Interviewed constructively about the topic 
ild that "special needs'* pupils might munv made comments about the m 


said that "special needs'* pupils might 
get picked on, the majority felt that 
they themselves would not be involved 
in this activity. 

Moreover, there was a great deal of 
sympathy expressed for this group, 
which was not of a sentimental kind 
but was clearly grounded in an appre- 
ciation of the problems that all school 
pupijs faced - not just those with 
special needs. As one examination 
pupil put It: "I used to be picked on 
because I was toll”. 

Most of the pupils also felt that all 


many made comments about thewl 
of "mixing". The overall imprewjj 
one had was of a great potential H 
understanding the requirement! q 
special needs pupils - an uh 
ing which will make a vital 
tlon to tho implementation of W 
tionist policies. 


DR JOHN QUICKB 
Division and Institute 
of Education 
University of Sheffield 


Costofintegration cSCSSTSSSKp 

Sir - Your renort. “A snerinl n^H tn raJzQlion. ft is both regrettable 



Unseen overtime 

Sir - I don’t know how T Marshall 
(TES, September 6) spent his (her?) 
weekend, but I know how I spent 
mine. ‘Three hours on Friday night 
were spent marking one set or books 
Two hours oh Saturday morning were 
spent ori marking and various adminis- 
trative tasks. The rest of the day, with 
the exception of an hour-and-a-haif in 
the evening, I had to myself. On 
Sunday I was occupied with school- 
related work from 8.30 am. to 4.00 
p.in. with 30 minutes for lunch. As 
weekends go, this was quite relaxed. 


~ nr 


constituency work in their holidays. 
This Is wbat I did this summer: got up 
to date with three sets of marking; read 
35 novels written for young people and 
wrote reviews on them; reaa three 
books on teaching theory; drafted out 
department policy on the teaching of 
fiction; prepared two A level texts; put 
up three displays at school; arid com- 
pleted a check of stock. : 

Npw lest 1 anyone (particularly T 
Marshall) should misunderstand me, 
I’ni notlooklng for sympathy; I'm not 
. the most hard-working teacher l know 
by a long way and I wouldn’t claim that 
teachers are the hardest-worked pro- 
fession, but I do get rather annoyed 
whbn Pm told' tbat j've got a cushy 
number and that I work a 27VMjour 
day, I suspect that I am not alone. 

R. A. mGorE ' V: - 

IT Highcroft 


Sir - Your report, “A special need to 
be consulted (TES, September 6) 
concerning the lack of consultation 
among teachers in ordinary schools 
about special needs provision will 
come as no surprise to practitioners at 
grass-roots level. 

In most areas consultation In both 
ordinary and special schools concern- 
ing the implementation of the 1981 
Education Act has been conspicuous 
by its absence. Where change has 
occurred it appears to have been 
initiated by senior officials - educa- 
tional psychologists, advisers or educa- 
tional officers - with little 'or no 
practical experience of wbat it actually 
means to teach children with special 
needs all day arid every day; be they 
grouped as in a special school or unitor 
singletons in a group of "ordinary*' 

■ Ip some of the most .blatant non- 
consultation cases the drive for :in- 


dlsgracoful that it exists but « 
docs. Children do “pick on” W 
and the lame (according toir 
report In the same iMof TN 
oven nursery age children affi 
judico towards their racially 
peers). 

Can tho confirmed in 
among youir readers explain 
short run such victimization** 
be extirpated without further 
ing of those children uli “ l 
apparent special nee< 
explain the sudden - 
reuof shown by such vy 


released from their pNgJJJ 
and mental torture - 

physical constraint and auu 85 
Of course, we shoiilda[11»*^ 

closely at ways and aieansof 
ing more; aiuL ye*, • * 
special schools DUttob^P^ 
tlon should riot implyinitwe 


aged by equally i 
professionals - an 
... -The ; small para, 
your report abou 


illy ideologically biased 
- and vice versa! 
paragraph at the eqd of 
shout the fear that cbil- 


jjjjj 
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□ 
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reports, for example ... . . 

Has anybody really inyjjtijjjjJj, 
an unbiased way. the spejnw 
teachers faced wit#a sudden 


dren with special needs, might be A passed down by 'doctrinaire 
“picked on” also comes aS po surprise, Xnd Isn’t it about time that ' 


■■picxeo on-; arso comes as w i surprise; _ 7 . 

except that is. .that Dr Quicke s t- tors to the debate on 
search is couched In the future, tense, remembered the wotds ,of ^ 

Those of us closely associated with **x P observe ft judicious m 

such children r whatever qur teaching x evervthins. that i» ! the key 10 
background wifi know, that ihost,:. . -■ 

special, needs' children' are .already >-T ’ - . j . . • -p ■ 

■ and. have been for- many . years,; the' p RSIMPSON 
; readily identifiable, "vietjms'* of noj- Cedar R 0 yd 
ipiM sodety Iqcjndlngv normal Schbol. > Ston'ey Lane . 

, .'Spcletisis:..: • ;.E. •' •••■•- tijjhtcliffe *•■■■"■ 
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WORCESTERSHIRE 
MALVERN GIRLS' COLLEGE 
■ Worcestershire 
Independent Board In u School 
for SaO girls aged 11-18 vvlth u 
Sixth Form of ISO 
HEAD OF ART 

Lively Inspiring Fine Arte 

! red u ate reaulred for January 
980 to teach Art to Ordinary 
end Advanced I aval In a depart- 
ment of four. In the Sixth Form 
girls study fine srta, the his- 
tory of ert and architecture, 
textiles, printing, photogra- 
phy, silversmithlng and cal- 
ligraphy. Four spacious stu- 
dios which have recently litcn 
Improved, 

Salary Burnham Scale 3. 
Non-resident. 

Applications lo the Head- 
mistress with the names and 
addresses of two referees. 
(16883) 181218 


By Subject Classification 

Art and Design 
Heads of Department 


KENT 

DOVER COLLEGE 
Dover, Kent CT1 7 9RH 
HMC Co-oducut lonsl. School 
3 70 pupils hoarding end day 
Required far January 1986 a 
DIRECTOR OF ART. Possibil- 
ity of accommodation. 

Application with CjV,., und 
names and nddrossee W two 
refareee to the Headmaster, 
from whom further details are 
BVRlIeble . 116998} 181818 


NORTHWOOD COLLEGE 
Northwood 

APPOINTMENT 
OF HEAD 

Applications are invited for the post of Head of 
this Independent Day and Boarding School for 
Girls on the retirement of the present Head 
Mistress, Miss M. D. Hillyer-Cole, in August 
1986. 

There are 490 pupils aged between 5 and 18 
years, including 40 Boarders and a re-building 
programme was completed in 1979. 

Further particulars may be obtained from: 
Clerk to the Governors, Northwood College, 
Northwood, Middlesex HA6 2YE. 

The closing date for applications will be Satur- 
day, 2nd November 1985. 


ill Giggleswick 

head of 

GIGGLESWICK 

SCHOOL 

The Governors Invite applications for the 
above post, which will become vacant in 
earfy1986. 

. r=uii details and application form may be 
obtained from: The Cle rk to the Governors,, 
Giggleswick School, SETTLE, North York- 
shire, BD24 ODE 

Closing date for receipt of full applications Is 
18th October 1985.. 


•• ' ■ (8987) 


TRINITY SCHOOL 

■ * TiBI/ - 

':-^The p.ost ; :C)fv. ' • ;:' 1 : 


r t.*.i ■ 


Head 


BEADING 

THE ABBEY SCHOOL 

Hesdlns 

Indopondent 

There will he a vacancy in 
January 1 986 for a graduate 
to he MEAD of the ART 
DEPARTMENT, to teach 
and organise the subject 
throughout the school. 

Applications for either 
January 1986 or September 
1986 should be sent to the 
HeedmlatrsBs at The Abbey 
School, 17 Kendrick Road, 
Reading. Berkshire ROl 
5DZ. (18019) 181818 


Classics 

Other Assistants 


GO ON A COURSE ABROAD. 
See Education Couraat col- 
umn. (06447) 181684 


LONDON 

9T. PAUL' 8 SCHOOL 

Lonsdale Road, Barnes, 
London SW13 9Jt 

Tel: 01-748 9163 

Thera will bo a vacancy In 
January 1 986 for a graduate 
to teach Classics through- 
out the school. 

8t. Paul's salary scale 
above Burnham. Help with 
accommodation available. 

For children of estab- 
lished members of staff, 
frao education Is available 
at St. Paul’s School. Colet 
Court of 8t. Paul's Girls’ 
School. 

Applications, glvino full 
details of qualifications end 
the names of two referees, 
should be sent as soon as 
possible to the High Mas- 
ter, rront whom further do- 
talls can be obtained, 
(16366) 181694 


Computer Studies 
Heads of Department 


E98EX 

OOSP1ELD SCHOOL 
Halstead C09 1PF 
Boarding & Day, 140 Boys, 7 - 

1 u 

Required for January, 1986 

? raduata to take responsibility 
or Computer Studies to ‘O’* 
laval and to tench one other 
Srlonce subject. Willingness to 
contribute to extra-curricular 
activities essential. 

Salary: Burnham Scale 2 or 
3- Single accommodation avail- 

BDIOi 

Apply to Headmaster with 
*'“>■ e • v .• “P d !»»"»«■ ot (wo 
professional raferaos. as soon 
ns possible. (1609 3) 188018 

WILTSHIRE 


DAUNTBBY'8 SCHOOL 
West Laving ton. Devices, 
Wiltshire 8N10 4HE 


H.M.C. /Coeducational/ 

Independent - 650 Pupils, 
eoed 11.18. 

Sixth Form College for 

LavInotOn Comprehensive 
School 

HEAD OP COMPUTING ' 

. J32'* u,r * d .. rop January 
1986, a graduate to be In 
charge of Computing Educa- 
tion throughout the School 
and to plan and supervise 
further developments. 

The post could be resi- 
dent for a single person or a 
young married couple with- 
out K family, • 

, Salem. Burnham Seale HI 
Plus Dauntsey's allowance. 
Government Teachers* Su- 
perannuation Scheme. 

Further details may bn 
obtained from thn Heed 
Master (Lovlnpton 2446), 
to whom applications, In- 
cluding c.y, ana the name! 
of two rerereea. should be 
*JS* O' soon as possible. 
(16700) . . 182018 


CARDIFF 

A graduate In Computer Scien- 
ce mr equivalent experience) is 
required to take charge of the 
Computer Department In a 
well-established end rapidly 
expanding A-level College ns 
soon aa possible, on Scale 9/3. 
There Is a well-equipped Com- 
puter Lab baaed on the BBC 
Econet System, Knowledge of 
Pascal and Assembler Is an 
essential requirement. Candi- 
dates who have an Interest in 
developing computing applica- 
tions In the School attached to 
the Collage will receive prefer- 
ence. 

__ Applications in writing to; 
The Principal. New College. 
Bute Terrace, Cardiff CF1 
2TE. (18331) 188018 


English 

Heads of Department 


LEICESTER 

LEICESTER ORAMMAR 
9CHOOL 

Required from January. 1986. 
a well qualified and experi- 
enced GRADUATE as Head of 
the English Department with 
responsibility of teaching at nil 
levels up to Oxbridge entry. 
This post offers an opportunity 
Tor a Person of energy, Im- 
agination and powers of orga- 
nisation to build up a strong 
department In on 

ocademlcally-aelacttvo school. 

Applications, with rull cur- 
riculum vitae and details of 
extra-curricular Interests and 
the nemos of two referees, to 
the Headmaster, Leicester 
Grammar School, Applegate. 
Leicester LEI 3 LB. 

(06833) 188418 


Other Assistants 


BRISTOL 

BRISTOL CATHEDRAL 
SCHOOL 

College Square. Bristol B61 
STS 

Tel: 291878 

(H.M.C.; ax-DIroct Crant 
Grammar 6chool; 434 day boys 
Including l 1 0 boys and girls In 
Sixth Form) 

Required from January 1986. 
nn ENGLISH TEACHER to 
teach throughout the school to 
A-level. and to play a full Part 
In the teaohlng of Drama with- 
in tha curriculum and In school 
drama productions. 

The department’s curricular 


■ t...vn, a uumcuior 

commitments have expanded 
this ¥“°.T with a new 13+ entry 
which has reduced class size 


from the third form. 

This post would suit an ap- 
plicant seeking a rirat appoint- 
ment, but a Burnham Scale 2 
poet would be available for a 
• ultobly qualified applicant. A 
willingness to take part In the 
Games programme may bn an 
advantage, full details ora 
available. 

■hould reach 
^ ter not later than 
Friday 4th October, aacompa- 
rti - d -£ y ■ ful1 ®urrlculum vltoe 
and the names. addresses end 

aSW.'.S??. 1 '"' “ f VlS/ft 


CHESTER 

THB KING’S SCHOOL 
Cheater 

Assisted Places. 

440 boys, 11 - 18) 

Required for January 1986 a 
2£ R «n at f„ tC ? teach ENGLISH 
SJ.if. 11 lBvaI ? In the school. 
Willingness to. assist with out 
P, r " ch ° 0 * octlvltlea, psrticu- 

l... y T}tl»L ‘ r * ° r rOWlnB ' la 

Bcele will depend on . qual- 
ifications and experience. 

Applications, giving details 
or experience end qualiflcs- 
together with names 
and addresses of two re- 
should be submitted 
to the Haadmnstar by 2nd 
October. 

_ The King’s School, Choster 
CH4 7QL. . ■ Tell (0244) 
67 1 80Q, a 86 18) 182444 


TYNE & WEAR 
GATESHEAD BOYS SCHOOL 
Requires qualified and experi- 
enced ENGLISH TEACHER to 
taaoh up to ’O* Level. 

Afternoons only 1 .30 - 5.00. 
8uU.able.for retired or eeml- 
retlred person, 

' Apply In writing enclosing 
CV to: The Principal, 37 Glad. 


CV to: The Principal, 37 Glad- 
stone Terrace, Gateshead NEB 
4HE. 116737 ) 182494 




W, 


1 \ Wili laegome.; yacant from January 1st, 1986, on 
j ;theretirernenrofMr T, J . Gallon M.A. (oXon), 

^Trinity.an independerltmixed dayand boarding 
; ^haol ^^SO pUjiUsV is^ joint Anglican and 
' Catholic Foundation. Applications are 

^nvjt^%bhi, ; cd^uniqant; mertibeis of either 

•' •y': ; v- 


— tidirr 

THE TIMES EDUCATIONAL SUPPLEMENT 

LONDON " *■ 

ICHOOL S^ S n £ EnON H,GM ^HQOL 

l“?\I.^S?nfy 64 - KMYn'S M °l 

.r January. 1986. 
ablll ty^riuioo? 1 l?i- whno* 1 

i; A level work. billty for drama %. r u W 0 "*‘- 
;haol cuiiimlimout school productions ,UB *M 
Mono capable of London wniahflno » 

0 °. r . , l! orD of tho nham Beale, (8«!ale post 
I'nuld be a strong able for suitable -vSl._5 v, !l- 


BETHANY SCHOOL 
Gaudhurst 

B11M18, see PS YD pone 464. 
290 hoys. 11 - 18, mainly 
boarding 

Required for January. 1986. 
s graduate to loach English 
throughout ability riinoo, In- 
ludlng some A level work. 
Boarding school cuiiimlimout 
essentials anyone capable nf 
offering one or more of the 
fallowing would be a strong 
candidate: Librarian, drama 
production, Sports, especially 
cricket. 

Apply, enclosing details of 
two referees, to tlio Head- 
master from whom further 
datulls are obtainable. 
(16302) 188424 


LONDON W18 

EALING COLLEGE UPPER 
SCHOOL 

83 The Avenue, London W13 
H J S 

Independent day school. Boys 
11 - 18. Girls 16 + 

Raqulrod lininod lately. 

Graduate teacher of En- 
glish throughout the School . 
to lncludo 'A’ level Litera- 
ture. Temporary. lull-time 
post until July 1986. A fiuad 
of Department post will be- 
come available in Baptembnr 
1986. 

Apply Immediately In writ- 
ing, enclosing CV and names 
and addresses of two ra- 
ffreos. to tha Headmaster. 
(18683) 182494 


able for suitable ' anpUcSn!! 1 * 

Son H*Sh m Sch2S[ 
^BfVoeasit London u a wJj 

SURREY * 

TOR MEAD SCHOOL 
Guildford 

Indepondent day and 

T.lnfci •'*'* «■•« 

department) G.S.A. 
Required (or January, ion 
suitably qua Ilf lad grsduatVtn 
teach ENGLISH throughout 
the school to A laval and to 
take charge of DRAMA. 

Bnlnry - Burnham Scale 9 + 
Loudon Frlngn weighting 

ssrssm,. 

This Is n non-resident goat 
and there are no duties | n t hs 
boarding house or In the 
Junior department. 

ricnao apply to the Head- 
mistress In writing giving full 
curriculum vltao end the 
mimes and addresses of two 
rofornes. (06802) 1 B9404 



£ iare’. available from The 
';##>- the Gpvernow ; Triii|ty . School, 
ffuck^ridge Road, TeigmnQnth, Devon TQ14 


; THE GIRLS’ PUBLIC DAY SCHOOL 
TRUST 

BIRKENHEAD HIGH SCHOOL 
; ■ (GIRLS 5-18) 

■ Applfcattons are invited for the post Of : 

which will become vacant from 1st September '1988 upon 
tfie retlremehtpyihe present Headmistress; Miss P. Kellett, 

This fomrier direct grant school Is now 'fully. Independent. :■ I 
There are 751 girls In the Upper School, 'including a Sixth , ' 
Form of 185 and. 182 In the Lower Sphool. The Head has , . 
regponalblllty for. both Upper and Lower Schbola.! Salary: ; ■ 

' pumham^roupli; ; . ■■ i;'v \ 

The School participates: in. the Govemmehii’s Assisted . . 
Places Soheme. - 


Westonbirt School 

Tetbury 

Gloucestershire 


Appointment of 

HEAD 

The Governors of Westonbirt School invite 
applications from men or women for the Headship 
which will become vacant on 1st September 1986, on 
the retirement of the present Head, Mr. H.A. 
Nickols, BSc. 

The School is an independent boarding School of 
about 250 girls, including some day girls, between the 
ages of 11 and 18 years. 

For fliD particulars and application form please 
telephone or write to the Secretary to the Governors, 
Westonbirt School, c/o The AiUed Schools, 42 South 
Bor Street, Banbuty, Oxon OX16 9XL (Telephone 
Banbury 56441). Closing date for applications, 18th 
October 1965. 


NATIONAL ASSOCIATION OF 
HEADTEACHERS 

BUCHAN SCHOOL 
CASTLETOWN, 
ISLE OF MAN 

Any intending applicants for the post of 
Principal are advised to contact and obtain 
information from: 

D M HART ESQ 
General Secretary 

National Association of Head Teachers 
Holly House 
6 Paddockhall Road 
HAYWARDS HEATH 
West Sussex 
RH161RG 

Telephone: (0444) 453291 . m 


NORWICH SCHOOL 

WQ- 750 Boys ; , 
(Lower School 162 boy$ aged 7-12 years) 
. Wanted for January 1986, a • : 

GRADUATE OR 
CERTIFIED TEACHER 


For further, particulars and an application fbrnjwritt to 
The SdcrstarVi' The Gifts' Public Day School Truat, 26 
Qiraen Anrte'aGath, london, SW1H9AN. 01o«)ngdata; 
for application*: Frlday4tfi 0cfobpf, t986. ;i 


. • and to teach some English and History to a form of 9 
! year old boys. An interest in pottery would be an 
, ! advantage. A temporary appointment for two terms 
; would be considered. , > ' 1 ; ; : 

< Salary: Burnham plus, according to qualifications f v 
■*-' qipd experience/ V : : v J 


t^vo refereea to The Heqd Master, Norwich School* ‘J 
•oijfr ihQi »—■> ,o 
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INDEPENDENT 

EDUCATION 

continued 


Geography 

Heads of Department 


LONDON 

LATYMEll UPPER SCHOOL 
King Street. London W6 9LR 
(Indopondent. HMC. 1,000 
boys) 

Required for January 1986 a 

a roduatu to be HEAD OF 
EOGRAPHY Department. 
Salary Burnham Beale 4 plus 
London Allowance. 

Applications in writing, 
together with curriculum vltno 
and tha names of two referees 
to: Tho Hoadmaster, Latymer 
Upper School. King Street. 
London W6 SLR. 

(16906) 182618 


History 

Heads of Department 


GLOUCESTER 

THE KING'S SCHOOL 
INDEPENDENT CATHEDRAL 
SCHOOL 

S.H.M.l.S. Co-EUurolluiiul 
Required (or January 1986 a 
Head of Klslarv Iq be rcxpansl- 
bio for taachlnn and urganlslnu 
the aubjoct throughout the Up- 

B ar and Middle Schools. Some 
Ivlnlty teaching will also be 
raqulrod. 

Tho post muy well suit a 
young graduate with experi- 
ence looking for rui-rimr re- 
sponsibility and who la keen to 
Unlit with games, boarding 
duties and Duka nf Edinburgh 
activities. 

Applications with C.V. and 
the names of Iwo referees to 
The Headmaster, Thn Kina's 
School, Gloucester GL1 2BG, 
by 8th October, (rum whom 
rurthar details nro available. 
(18234) 182818 


Other Assistants 


BUCKINGHAMSHIRE 

STOWE SCHOOL 
Buckingham 


HISTORY 
noedad for 


Grndunte 

temporary. 


noedod for temporary, 
full-time poet in JANUARY 
1 986, to teach at all lovela, 
13 • 18 year olds. Expert 
knowledge of the I6th-I7th 
centuries and 18th-18th 
oanturles essential for Sixth 
Form ayllabus. 

Apply, with c.v. and 
names of two rafareaS, to 
Headmaster, Stows Bchool, 
Buckingham MK18 3 EH. 
from whom further details 
may be obtained, Perms- 
nent post for September 
1986 to be advertised later. 
(06439) 188804 


DORSET 

CLAYBSMORB SCHOOL 
Iwerne Minster, Blnndford 
Forum, Dorset DTI 1 8LL 
Required rar January, 18B6 a 
Graduate able to teecn History 
to both ’O’ end *A* Levels, 
With Latin as s subsidiary sub- 
ject. Ability to help with 
games and activities In this 
oo-educationai boarding 

school essential. 

Further details may be 
obtained from the Headmaster 
to whom application should be 
addressed together with full 
curriculum vitas and names of 
- tWD referees. (16387) 182824 


OXFORDSHIRE 

RApLHY COLLEGE 

Required for January 
1986 Tor one term (to re- 
place a member of staff on 
sabbatical). a History 
graduate to teach through- 
out the school, up to end 
including some Sixth Form 
work. 

Applications with c.v. 
end the names, addresses 
and telephone, numbers of- 


LONDON 

ELTHAM COLLEGE 
HMC Formerly DC 11-18 
Day and Boarding places for 
320 boys. Sixth Form Pieces 
for Girls 

Because or the promotion of 
the present holder to a Deputy 
Headship. a graduate Mntha- 
matlcian Is required Tor Janu- 
ary 1986 to load a strong and 
Ihrlvlpo department of seven. 

8MP Is taught up to ’O' 
laval. Tor which same candi- 
dates era entered at the end of 
tha Fourth Yoar. Those candi- 
dates then take London Uni- 
vorsKy A/O Pure Maths In the 
Fifth Year. 

Courses In Pure Mulh*. Puro 
Maths and Statistics. Pure am! 
Applied Moths. Further 
Mat horn at Ics nnd Mathematics 
with Computing are offered in 
the Sixth Farm. 

The Deportment has an ex- 
cellent record Tor ’O', ’A' nnd 
S leva! results, and lias In 
recant years gained many Ox- 
bridge successes. 

Ill addition tha Department 
runs (with assistance from 6th 
Form pupils) a Junior and 
Senior Mathematics Society 
during lunchtime and aomn 
evenings after school. 

This Is s scale 4 post (plus 
Outor London Walghtlnn). 
Assistance with removal ex- 
panses Will be considered. 

Applications with nomas or 
two refaroos and curriculum 
vltao to the (land master, 
El t ham Coliaaa, Mottlnuham 
8E9 4QF. (1891 1) 1948 I 8 


Other Assistants 


HAMPSHIRE 

EMDLEY PARK SCHOOL 
Romsoy 

(Independent Dourilliig A Day 
Bchool -170 hoys aim return 1 1 
- 18) 

A tnutporury appointment 
for nnn yoar Is available now 
for a Mathematics Tnnchar 
(with an Interest In Computer 
Studios), to tako lower sets 
and help with Sport. Slnolo 
accommodation available. 
Suitable post for candidates 
awaiting University entrance. 

APPLY HEADMASTER. 
(06398) 189484 


HAMPSHIRE 

ST. NICHOLAS’ SCHOOL 
Fleet, Hants. 

Required for January 1906 
Middle School teacher, pri- 
marily Tor tho teaching of 
Maths. 

Apply In writing to the 
Headmistress, giving curricu- 
lum vitae nnd names o! two 
refaruaa. The HeadmlstruSN, 
81. Nicholas’ School, Flout, 
Hants. (18368) 185424 


LANCASHIRE 

THE BEL VEDEHE SCHOOL 

vvrsw r. 

(G.S.A. 8CHOOLI 
Required for January. 1986. a 
well -quail (led Oraduotu to 
share In tha teaching af 


Mathematics throughout tho 
school Including Ordinary and 
Advanced Level: experience 
preferred. 


Abingdon, • Oxfordshire ; .• 
OX14 2HR, (06448) 189894 




Mathematics 


Heads of Department 


SOMERSET 

THS PARK SCHOOL 
Yeovil 

Independont Day/Boardlng 
School 

HEAD OF MATHEMATICS/ 
COMPUTER STUDIES 
“ itred January 1B8C 


Pleaso appiy In writing to 
the Head MlstreSs, Miss S. 
Downs, enclosing a curriculum 
vitae, the names end addressee 
or two referaaa and a Stamped, 
sdrasaed envelope. 

(18273) 183494 


SUFFOLK 

CULFORD BCHOOL 
Bury St. Edmunds, Suffolk 
H.M.C. CO-ED BOARDING 
ANDDAY B-18 
Required ror. January 1986 a 
teacher of mathematic* to ‘O . 
'A' and 'S' level (M.E.a. and 
London syllabuses). The 
mathematics department has e 

r ood record of success at el) 
avals, end mathematics Is a 
popular Vlth form option. 
Ability to teach both pure end 
applied mathematics will be e 
considerable advantage, 

though the successful candi- 
date will also have a share of 
.work below VJth form level. 
Scale 1 or 2 according to qual- 
ifications and experience. A 
temporary appointment ror 
two terms would' be consi- 
dered. 

Applications to the Head- 
master with names; addresses 
and telephone numbers of 8 
refereee, ( 1S854) 183404 




Modern Languages 
Heads of Department 


LONDON 

BLTHAM COLLEGE (HMC) 
950 boys 11-18 t 6th Form 


COMPUTER STUD1EB tt'f'" D 

Required January 1B86 enthu- ror a 
elastic teacher to be In charge March ) 


Spring Term (Jan. - 
■ I 1086 t French 


of. Mathematics Department 
(314 staff). Burnham Seals 1 
plus. Park Head of nopartmeiit 
Allowance, Candid a to 

appointed would be required 
to tekeh mostly mathematics to 
11 - 16 yaera, end Computer 
Studies to beginners (Years 1 - 


Teacher to substitute for 
Head of Modern Languages 
(elected ta Schoolmaster Fel- 
lowship). Appointee will teko 
over Heed of Department’ s 
timetable. Including academic 
Sixth form as well ns. begin- 
ners' classes, but will not 


3) and to have a share In tho hevo adfiiln 1st rail vo or tuto- 
decision tnukinn oroesas In a rl*l duties. Hs/aha Will have 


o ana to nave s share m tno 
decision tnuking process In a 
Consultative Committee of 
Heads of Deportments. The 
school has email classes and the . 
results- In the 1 Moths Depart- 
ment era good. Candidates 
should be In sympathy with the 
eygngeliQBl. Christian Founda- 
tion of the school. 

Application* In writing with 
currant CV and two referees, 
to tl|B i Headmaster; The Perk 
SehQplj Yeavll, Somerset 


WELLINGTON SCHOOL 

Carl cton Turrets. Ayr 
KA7 2XH 

Founded 1849 

To): (0292) 869321 

Indopondent Boardhin and 
Day Schunl over 300 lllrlS. 
nnos 3-18 

HEAD OF MODERN 
LANGUAGES - JANUARY 
1986 OR EARLIER 
(nnadvartlNemaiit) 

Applications ura Invited 
front well quullMcd gradu- 
ates to take charge of Hits 
Department and teach 
French to University Entr- 
ance level. German and 
Spanish are offered to thin 
level. 

Ths Dcpartmunt consists 
of two part time nnd throe 
full tlma staff und ona 
Assistants: them Is n 16 
station Lnnnuagn Labora- 
tory. 

Scottish Teachers' 

Memorandum Scale and 
Government Superannua- 
tion. 

Candidates should state 
second language offered 
which could tin othor than 
the above ts.e. Russian or 
Italian) and 6a willing to 
run sn extra curricular 
activity- 

Please apply by letter 
with Curriculum Vitae and 
names, addresses and tele- 
phone numbers or two re- 
ferees. (16899) 1 8361 8 


TEACH ON EXCHANGE Or go 
on n course abroad. See Over- 
seas column and Education 
Co ursos column. 

(06440) 183624 


excellent .qualifications and 
will be fluent In, and able to 
tesch in, French. . Language 
laboratory. audio- Ungual/ 
visual methods. Post would 
possible suit racently qual- 
ified postgraduate or. Just ro- 

?ia PMrt" d of DOtwrti r n * nl - 8l ’" 10 
Furthoi* details from end 
applications to Dr.,CiD. Wal- 


Sctiaol. Yeovil, * Somerset ler, the Headmaster, Elthsm 
BAEO IdH, as soon os penal- 

1?!s» (06B78) 183418 *. 8B9 -4QF: ( 16778) — -1B3618 

: <***» • 


Other Assistants 


BERKSHIRE 


THE AMIF.Y SCIIOUI. 

Reading 

lmlnp«wU<tit 

llanulrnd In January 
1 986 Graduate to taacTi 
SPANISH throughout (ho 
school to Advancnd hivt-l. 
This is a inmporory 
appointment for two 
tttrma. 

Applications Hhonlt) bo 
sant to the Headmistress, 
Tho Abbey Bchool, 17 
Kendrick Road. Roadlug. 
Borkslllm KG 1 5D7. as 

soon as possible. 

(18259) 183624 


DEVON 

PLYMOUTH COLLEGE 
H.M.C. DAY A HOARDING 
SCHOOL 

630 Pupll9. 6lxtli Form 200 
Including olrls 

Rcnulrnd tar January 1986 
Graduate toacher of French 
to work In i large and suc- 
cessful department. The abil- 
ity to teach some German 
would be an advantage. Tho 
post can be made suitable far 
either a now entrant or sn 
experlanrsd tanrhnr. Assist- 
ance with buys or girls gomes 
and/or C.C.F. an additional 
qualification. 

Application to tho Head- 
master. Plymouth Callage. 
Ford Perk, Plymouth Pl 4 
6RN with full dotalia Includ- 
ing Interests and the names 
or two rsrarsea. 

(06901) 183624 

HAMPSHIRE . 

CRURCHER’S COLLEGE : . 

petarsfleld QU31 4 AS 
H.M.C, independent Day end 

Boarding School 

HEAD OP MODERN LAN- 
GUAGES able to teach French 
and German to ’A* level re- 
quired preferably ror January 
IS86. 

Salary: Burnham Scale 

Oroup 4. 

Application* to the Head- 
master with the name* or two 
referees, by the 3rd of Octo- 
ber. (16686) 183618 


LEICESTER 

RATCLIPFB ROMAN 
CATHOLIC BQARDtNa 

SCHOOL 

Svston . Leicester LE7 HSO 
140 boyaaadglrls in sixth form 
Requires French graduate 
from January. Ability to loach 
another language desirable n* . 
Is ability to assist with games 
or extra curricular activities. 
Salary ■ on Burnham seals 
according to see end experi- 
ence. . _• 

Apply with cV and names of 
two referees tot The Headmas- 
ter. Closing date for applica- 
tions Friday 4 October 1095. 
(18386) 183624 


LONDON, 

CITY OF LONDON SCHOOL 

HMC IndepandeotOav 
Bchool, BQOboys. 10-18 . 

A good honours graduatn 
Is roqulred to teach GER- 
MAN end some FRENCH 
throughout the School. 

The post is vacant In 
January 1086. The appoint- 
ment may be a temporary 
one (or two terms, or n 
permanent appointment 
may be offered tu n suitably 
qualified candidate. En- 
quiries ara also Invited 
from those who may wlxli to 
apply ror a permanent post 
from September 1986, 

Tho salary will be on tha 
City or London Bchool scale 
(abovo Burnham, and with 
London Allowance)- . Ap- 
plications from omplnyoes 
of GLC or MCC'j with re- 
levant experience wilt be 
waleome. . 

Applications should he 
made by 1st October to the 
Headmaster, City of Lon- 
don Bchool.- Victoria 
Bmbankment, London 

EC4Y 0DL (Tel: 01-353 
0046), accompanied by , a 
•• full curriculum vitae and 
tha names, addresses. 6nd 
. telephone numbers of three 
' referees, 

In Summer 1886 the 
School will mavu to nawly^ 
built promises on a river- 
side site in the City. 
m <pS868) 


Music 

Heads of Deportment 


LONDON 

MORE House SCHOOL 
32-24 Font Streot . SWI 
CO lliolic Indopondent GSA 
Hr ho o I 240 girls 11-18 
Itnqutred fur Jautinry, Direc- 
tor of Music to take responsi- 
bility for music teaching up ta 
O and A leva I . Tills 1 h u 
flourishing and iniporiunt ,le- 
purtmi'iit vvlili 6 tnatrumaiitnl 
teachers, orchestra, chamber 
group* and cholre. Applicants 
should bn primarily planlBts 
and bo experienced In el) areas 
of school music. Some pro- 
rfcloncy on the organ la desir- 
able. Burnham Scale 3. Inner 
London Allowance. Govern- 
ment supnrnnuiiatlon. 

Applications In writing wttti 
talupltona number to the HoeU- 
mlatresa ton ether with C.V. 
nntl mimes end tnlonane num- 
bers of two rufaraes . 

(06854) 1R3B1R 


MERSEYSIDE 


ST. ANSELM'S COLLEGE 
Manor Hill. Claunhton, 
DirkonJiond. Maranysldu 
1,43 IUQ 

Imlupondollt (HMC) HC 
Bchool 

700 duy lioys 

Rouulrrd immediately/ 
Janunry . 

IMriitltir Of Music - ScMn 


IHaasr apply Willi C. V. 
mid (tunics and address ur 
two refnreoe to the Head- 
master. St. Anselm's Col- 
lage. Manor Hill. Cleught- 
on, Birkenhead, 

Mocseyelde L4S IUQ. 
(06802) 183818 


SHEFFIELD 

birkdalE school 

" 47fl deyboya from 6 - 16 

■ An . mtnuiisiilc end 
WBlI-qualiried 

DIRECTOR OF MUSIC 

Required for January (or 
April) 1986 lo take respon- 
sibility for the teaching and 
organisation or music 
throughout the shool. He 
will direct the choir and 
orchestra*, load a team af 
we] I -quel (fled musicians on 
the permanent end peri- 
patetic starf. and be re- 
sponsible for dene music 
tcachlna up to ‘O' level. A 
committed Christian la pre- 
ferred. 

Further details from the 
Headmaster, Blrkdele 

School. Oekholme Road, 
Sheffield sio SDH. 

(06892) 183818 


SUSSEX 

WAD HURST COLLEGE 
Wadhurnt, Bast Sussex T 


Wadhurst, Bast Sussex TN3 
fi J A 

A boarding and day school of 
evangelical Anglican. . 
foundation for. 230 girls aged 9 

Required for January 1986 a 
DIRECTOR OF Musrc to head 
strong, active department. To 
ilium* responsibility for the 
administration of the depart- 
ment. to teach to ‘O' and 'A* 
level and to train school 
chairs. Good koybourd skllla 
essential. Rnaldent proforrad. 
Salary Burnham Beale accord- 
ing to experience and ctualirice- 
tlon*. 

Apply to tRa lleadtnlBtreaa 
for Tull details and lncludo 
curriculum vltse and names 
and addressna or throe re- 
fer a as. (laUSB) 183818 


Other Assistants 


LONDON 

CKJCWBLL SCHOOL 

HMC - 300 lioys/Btxth Form 

Olrls 

■ Assistant Director of Music 
reaulred from January . -1086 
In thrtvlna department with 
fifteen part-time steff. 
Organ Ist/chol master profer- 


the names, addresses, ihd 

. telephone numbers of three _55?.Y® 

• rafaroofi. n. Aocommonatlon may bn 

1 PRlhUt. 

In Summer 1886 the k«Sa^K»a d SP%-teE»-5S? 

School will movu to newly » appH(^t lonato .tha Head mae- 

bullt promisee on a river- ?* Chia- 

atde site in the City. jn?oV5?* * 107 8QF - 

M ( P 6B68 ) ^ s f *. y } :*■ itaj# W 

I; L, »S- e.*.a.*iS « *S «-■ * «- » I V WW# 


CROYDON 

TRINITY SCHOOL 
CROYDON 

(Independent, H.M.C., 740 
boys) 

Required [n January 
1086. u well qualified and 
enthusiastic tnnchar tn Join 
tlx* MUSIC Dnuartnieiii, 
Tha nrhool Is looking for a 

f iersun who vylll take a lead- 
no role In classroom music 
up to 'A* level, and ia an 
orqanlBt wltli suffliieni 
cliolr training experience to 
nharn rnKnanslblllty for the 
work of Trinity Boys Cliolr. 
Tlie appointment can ba Tull 
or part-time; If full time, 
the timetable will bn filled 
liy Instrumental lessons, by 
the teaching of a second 
subject, or by a strong In- 
volvement In drama. Furth- 
er Information can bo 
obtained from tho Director 
of Music, Mr David Squibb. 

Salary will ba on WliHglft 
Foundation Scale 1 nr 2 
fabnvn Burnliam). Financial 
assistance la available for 
rumovnl expenses, and 
there Is the possibility of 
Accommodation . 

Appllcut l oiu, (no inrma). 
with iiiimca uf two refa-reus. 
to (lie Headmaster. Trinity 
Sclmul , Shir I ny Park, 
Croydon CF19 7AT, by Sili 
October 1989. 

(06499) 189824 


DORSET 

EUERRQRNE SCHOOL FOR 
OIttLB 
Dorset 

Required Tor January 
1086 a full time Flaullai 
wlin Is un ncranipllslieil 

I ilayar, able to tnach tn a 
tilth standard . Opportuni- 
ties for conrhlnri chamber 
music . Plunlsilc abllliv Is nn 
iMlvantngu thauuh not 
esauntlul. 

The BlIkioI lias Jta own 
tmiMlv contra and nflorn a 
wide rxiiQO of miislcul acti- 
vities (many of whlc.li ura 
Inldt wltli Hhorbnrno 
Uchuoll. We nru luoklim for 
a musician with vliitlity. 
Initiative and linaolnatlun 
and n willingness to take 

S tart In thn life uf the 
irhool. 

Apply in writing ta the 
Headmistress giving details 
nf quuliflrntlons and ex- 
perience. wltli tho names 
and undresses of two ru- 
feraas. (06863) 183824 


HERTFORD SHARE 


ST. CHRISTOPHER 
BCHOOL 

Letuhworth, Hart*. 

Tel: (0468 - 679301 ) 

One of tha Country's ear- 
liest roaducntlonet board- 
ing schools (490 pupil* 3 14 - 
1 8 1 requires from January 
I9RA u young energetic and 
qunllflaU tnachnr of MUSIC 
to play u lull port in the 
development of tho depart- 
ment under Ite new Kced. 
Strings or woodwind would 
be an advantage. Salary ro- 
tated to Burnham Scale 1. 
BES Suparannufttlon end 
the possibility of eccom- 
mode lion for a alnula 
person. 

. Further details from tha 
Head. Colin Reid, to Whom 
application* should be made 
as anon es possible (and by 
30th September at the 
latest) enclosing a full C.V. 
and namai addresses and 
telephone numbers of two 
refereea. <168361 183834 


WEST YORKSHIRE 

A CK WORTH SCHOOL 
Required In January. 

A well qualified assistant 
teacher of MUSIC to ahare 
clean touching throughout this 
11 - 18 co-eaucatlonal board- 
ing add day School. O and A 
level work will be required and 
special responsibility will bo 
taken for junior choir and 
Junior orchestra. The candi- 
date ehould ba prepared to 
aasiet the Director of Musrc 
and iduii be a goad pianist, 
eble to accompany cholre end 
Inetrumentellsts. Tha candi- 
date will ba expected to per- 
form in school concert* and the 
ability to coach a second Jnetru- 
m*nt will be an advantage, es 
•ami Instrumental teaching I* 
Involved. Previous experience 
will be coneldered. Scale 1 or 
fl, Previous applicants ,n*sd 
not r supply . Information ab- 
out tha echool is contained in 
tbe P.S.Y.B- Further ire tails 
and form from The Head. Ack- 
worth School. Ackwarth. Pon- 
tefract. W. Yorkshire WF7 
. TLT.'f 1 G984 J . 183424. 


SURREY 

OltEENACRE SCHOOL 
Sutton LOni, Banstead. 

Surrey 

Required for January, non - 
macniiia ('HousEMismsss 
for tha Senior Boarding 
House or 22 girls 14 - 18 

ytinrn. No catnrlna but some 
Domestic Bursar duties. 
Smell flat available, Salary 
baaed an Local Government 
rates. 

Apply by letter to tho 
HflHdmlstrnai , with c.v.. 
name* of two rrforeoa and 
copies of two testimonials. If 
available. (18677) IB4024 


Physical Education 
Other Assistants 


DEVON 

EDGEHILL COLLEGE 
Bide rord . Devon 
Reciulmd in January 1986. an 
Asslatnnt Teacher for the 
Physical Education Depart- 
ment. which la an active and 
successful one. A special In- 
terest In Netball nnn Outdoor 
Pursuit* would be welcome. 

EdgnhlM Is sn Independont 
boarding and day school for 
girls end It la assemlsl that 
applicants are happy to 
undertake weekend work. 

Applications should be 
made In writing lo the Hoaii- 
■ nisi re sn, alvlnn Tull curricu- 
lum vltan end tlio mimes and 
sddrensns of twu referee*. 


GLOUCESTERSHIRE 

WESTON HI RT SCHOOL 
Tetbury 

Ho outrun for January 1986 
eothiislasllr ipxclallst teschui- 
nf PHYSICAL EDUCATION 
with nimclnl Interest In lar- 
riwdt, niid wn|l qiiullfleil tu 
loach the other mnlnr r.E. 
actlvltln* of aymnaatlrs. 
darten, swlmiiilnil. tennis, 
uililallr* and tniuipulluu- 
Burnham Benin I. 

School nc cum mod at Inn 

could ho nvailnblu. 

AppHcni Iona with curricu- 
lum vltnn and namos and 
addrassna of two reroreoa IP 
(he lleatlmaeler as soon sa 
possible . (069821 184224 


LONDON 

T11E KING ALFRED 
SCHOOL 

Nurtli End Road, London 
NW I I 7 HY 


Reaulred Immediately by 
this Independent, all-age. 
so -educational, rational 
day school, a fully qualified 
leauhar of Physical Educe- 
tian end Games (Bays). This, 
post could be ror one term 
ana veer nr longer. Salary 
Burnham, levs! negotiable 
arcurdiud to uualiricnUons 
and exparlence, 

Flense talcuihaue For Ap- 
plication (arm* and details 
to tlio Hoad'S Se era lory: 
0 1-455 9601 . 

(06386) 184924 


Religious Education 
Heads of Department 


BRISTOL 

CLIFTON HIGH BCHOOL PGR 
GIRLS 

Bristol BS8 3JD 
Required from January 1986:- 
Head af Religious Srudiee. 
Honours Oraduals. Goad qusl- 
. mentions sssaiittal. BumhiiD 
Seals 8. 

APPly Immediately to the 
Headmistress, enclosing 

testimonial* /name* and 

addresses of two referees-. 
(16714) 184418 


Pastoral 

Other Assistants 


STAFFORDSHIRE 
ABBOTS BROMLEY 
(SCHOOL OF SI MARY AND 
8, ANNE) 

Ruaeley,. Starr*. 

CV/aoitarU Cor pur tat Lon) 

. Requires a HOUSE Ml STB. EBB 
tor January nr April, 1986. 

The post involves taking 
charge of a boarding houne of 
approximately 40 girls und 
also same leaching. 

• PleOSe ‘ Tel: Burton-on - 

Trunt- (0283) 840232 for an 
Application _ Form. Salary 
naMtlablc. 1 16S65) 184024 

# 6 1 t<‘< *■' 


Other Assistants 


BERKSHIRE 

LUCK LEY -OAKFI ELD 
SCHDOOL 

Woklnghem. Berkshire 
265 glrin. 11-18 (Day and 
BosrdinB) 

Requires lor January 1986 
qualified R.E. gradusts to 
tsaoh throughout school. In- 
oliidlno o and a level. 

Initially lor 2 terms, but 
could be combined with re. 
sKlontlal chaplain appaimmoqt 
from 8eptainbar 1086. 

Further particulars from 
Headmaster (Woklnghem 

7841751.(18045) 184494 


LONDON 

QUEEN'S GATE SCHOOL 

133 Queen's Gate. LondonSWT 

5LF 

Requires in January 1086 on- 
lliuslastlc specialist to lake 
charge of Physics! Education 
throughout the Junior 'and 
Senior School, willi Interest In 
lacroMre. tannin. oymmUci 
and donoe. 

Burnham Scale with Inner 
London Allowance. 

Apply Principal with curri- 
culum yltae and name* anil 
telephone numbers of two re- 
ferees. ( I 8046) 1844 24 


BOMERSET 

MILL FIELD SCHOOL 
Co- r durations I LnJordlua 
school of 1 800 pupils, 
inr-tudlnp-ovor 400 sixth 
furmers 

Kequlred for Jnnuary 1986: 

_ T'earhor of RELIGIOUS 
STUDIES up tu 'OYC.C.HtB. 
level- Oppurtunlty to share in 
wurk or Chaplaincy Depart-, 
mnnt. 

- Please state second subject 
anil extra-curricular interests. 
.Apply, to. Headmaster. Mill- 

. rteld School, Etrent, Somerset 
. BA 1 6 OYO. glvinn currlculum 
vitae and - the^ names of two 
referees. (06435) ,8 4*wT 
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Science 

Heads of Department 


OXFORDSHIRE 

BLOXHAM SCHOOL 
(K.M.C. , Woodard, 1 45 in 
Sixth Form) 

MEAD OF BIOLOGY 
This post bacomei vacant in 
January 1986 and we seek to 
ntaka un appointment for that 
time, for April or for Septem- 
ber. A good honours graduate 
■a required to lead a successful 
department. Wllllngnos to play 
a full pnrt In n boarding school 
Is essential . Married or bache- 
lor accommodation aVut labia. 
Own salary scale. 

Further detallB from the 
Headmaster. Bloxhnm Road, 
Banbury, Oxon, 0X19 4 PE - 
(Tel: Banbury (0293) 7202061 
to whom applications should 
be made ancioeina cr.v. and 
names end nddrenaoa of two 
confidential referees. 

(061001 184818 
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Other Assistants 


BUCKINGHAMSHIRE 

AKELEY WOOD SCHOOL. 
Buckingham MK18 5AE 
Required Tor January. 1986, 
by this flourishing co- 
educational dny school of 480 
pupils, aged 4 - 16. tuaciior of 
Science, Including Chemistry 
■ to ‘O' level. 

Burnham Scale. Government 
superannuation . 

Apply in writing, with curri- 
culum vitae and nemos of two 
raforoae. (06881 • 184824 

ESSEX ™ ~~ 

HARK SCHOOL FOR GIRLS 
(Independent Grammar School 
with Preparatory Department 
rmaclallalnu In nmnll classes) 
Required for January 1086. 

. Qualified experienced run- 
time or part-time teacher for 
Biology throughout school. In- 
cludlnn 'A' level. 

Government Superannuation. 
Salary according to qualifica- 
tions and experience. 

Please apply for details and 
application form to: Mre P.P. 
Lambert B.A. (Hons.) Head- 
mistress, Perk School for 
Girls. 20 Park Avenue, lirard, 
Essex Id 4R£. Tel: 394/2466. 
(183971 184824 

LEICESTER 

LOUGHBOROUGH 
GRAMMAR SCHOOL 
H.M C. Independent 
830 Boys : 23 0 In Sixth Form 
Required for January 1986 a 
grad us l e to teach CHEMISTRY 
throughout the school. The 
post would suit someone laok- 
hi« to widen tltolr experience, 
w r “ ry Will be co mine ns unite 
with experience but Burnhnm 
Plus Loughborough allowance. 
.„ A willingness to participate 
in extra-curricular aotlvUias 
would be welcomed. 

Applications, Including cur- 
r'cu lucu vitae and names of two 
rafereos, should be sent as 
soon as Possible to Tha Head- 
man tor , Loughborough Gram- 
mar School, 6 Burton Walks. 
Loughborough. Lelcs. LEI i 
2DU, from whom rurther de- 

(16894) 184824 

LONDON 

LATYMER UPPER SCHOOL 
Kina Street, London W 6 BLR 
(Independent, HMC. 10 0O 
boys) 

Required ror September 1986. 
Bui/WiSf 1 . 0 graduate to teach 
PHYSICS, Salary Burnham on a 
scale appropriate to experi- 
ence. plus London Allowance. 
Bachelor ' accommodation 
might bo available during terra 
time. 

' Applications, together with 
full curriculum vitae and the 

g nomon pf two re Ian a as to: The 
oidmaitar, Latymar. Upper 
fhool Kino Street,. London 
W 6 0LR. (06866) 184824 

SOMERSET 

MILL FIELD SCHOOL > 
C g.n^ Ucjittgjal Boarding 

Imlildlns over 400 sixth ■ 
to I ilk Bra 

Required ror . January 1886 

of PHYSICS UP to 'A' level. 
Indicate Interest In gamas or 
other .extra-ourrtoulum activl- 

„ 4UP*!? J° Headmaster, MtU- 
**»ld "Ohpoii Btreatk Some- 
rset BA ) 6 OY 1 J, giving curri- 
culum ylted and the names 'or 
two referees, (96436) 184824 


MANCHESTER 


THE MANCHESTER 

a rammar school 

Manchester M13 OXT 
(Tel: 061-224 7201 

Tha Physics Department 
requires. In January 1 986. a 
graduate to teach the sub- 
ject throughout the school. 
This in a post which would 
be attractive to someone 
who seeks to widen his or 
her experience In a stimu- 
lating academic environ- 
ment . The salary scale is 
above Burnham. 

Applications, with full 
Curriculum VHse, and the 
names end addresses of two 
referees, should be sent as 
soon as possible to tho High 
Master, form whom addi- 
tional details may bo 
obtained. (183301 184824 


MIDDLESEX 

THE JOHN LYON SCHOOL 
Harrow 

HMC Day School of 490 boys 
Required for January 1986: n 
graduate chemist uble to 
teach Che subject throughout 
the school to A level and 
Oxbridge entrance. Salary, 
above Burnham will depend 
on the qua llflcatlona and ex- 
perience of the successful 
candidate. Interest in the ap- 
pl lent Ion of the m Icrncompu- 
tnr In science teaching and 
ability ta help with games 
will be un advantage. 

Please send a letter of ap- 
plication, togethnr with e 
curriculum vitae and the 
names, address OB and tele- 

f ltaite numbers of two re- 
ared! to tho Headmaster, 
The John Lyon School. Mid- 
dle Road. Harrow, Mlddlesax 
HA2 OHN. (06864) 184824 


SALISBURY 


OODOLPHIN SCHOOL 
Salisbury SP 1 2RA 

An indapendont boarding 
and day school ror 300 
pupils agad 11 to 18 

Required in January for 
two torms Initially due to 
maternity leave e graduate 
to teach Physics and Che- 
mletry to 'O' level. Ability 
to teach Physics to 'A' 
level a considerable 
advantage. Burnhnm scale 
■alary. 

Candidates should apply 
In writing to tho Headmis- 
tress Diving full curricu- 
lum vitae and names end 
addresses of two referees. 
(18093) 184824 


SOMERSET 

Y-ovd ARK aCMODL 
independent Doy/Roa rdlng 
school 

PHYSICS/CHEMI9TRY 
Burnham Scala 1 
Required January^ 19 a 6, e 
well qualified teachar of Phy- 
sics and Chemistry to teach 
both subjects to O-lovel, end 

ahare the teaching or 

Oonaral Science to lowar 
forma, Small clnaaaa make 
this an attractive post, for a 
recently qualified teachar. or 
ipmtong of one or two years 
oxperlonce. Yeovil la a small 
market town. 

Candidates should be In 
wranathy with the evangelical 
Christian Founds tion of tho 
school and should apply in 
writing as aoon aa possible to 
the Headmaster giving two 
rararees and enclosing a cur- 
r? nt CV, st The Park School. 
VaovJI. Somorsat BA20 1DH, 
(06877) 184824 


WEST MIDLANDS 

SAINT MARTIN -8 SCHOOL 
Solihul 

Independent Day Softool for 
Olrla . • . 

3*0 GirlS - O.S.A. 

2 POST - PHYSC 8 / . 
MATHEMATICS . 

Required for January, 1986 a 
well qualified : graduate to 
teach ■ . Physics throughout 
Main School to ’O' level and 
to assist In the teaching or 
Mathematics, 

Lattfera' . of application, 
together with- the names ana 
adaranaa of two roreraes 
should be sent to the Heed- 


■ hould be sent to the Head- 
B BP* ember. 
1983.(13193) 184824 


.KW- 




• godolphin school 

SALISBURY 

1 WILTSHIRE SPl 2RA 

: jApPOf IMTMENT OF PHYSICIST 

^ :lt Is planned to appoint a physicist either bp Hi EAD - , 
•; C>F, PHVSICS lBurnham . Scale 3)- 'or as HEAD OF I 
."•< SCIENCE (Burnham Scala 4)< The Head of Physics ■ 
U; wpulcj be responsible^ for running the physics ; 


WEST SUSSEX 

Required Immediately 
Teacher of Human Biology/ 
Biology to ‘O’ level. Bays 
School In West Sussex. Resi- 
dent post, only single accom- 
modation available. .Salary 
negotiable. 

Tel: Principal. Hanhtm 

(0403)32424.(06879) 184824 


WILTSHIRE 


WARMINSTER SCHOOL 

(SHMIS. Co-educatlonnl 
day and boarding. 400 
pupllst 

Required for January 
1986a nraduato scientist 
rapable or tenchlng Chemis- 
try and Biology to ‘O’ level. 
Sixth Form teaching avail- 
able. A will l non eat! to be 
Involved fully In tho lira of 
tho school Is Important. 
Scale 1 or 2 according to 
experience. 

Applications with C.V. 
and the names, addresses 
sand telephone numbers of 
two referees to Tho Master, 
Warminster School. War- 
minster, Wilts. BA12 8 PJ. 
Tel: (0983) 213038. 

(18237) 


213038. 

184824 


Other than by Subject 
Classification 

Heads of Department 


HERTFORDSHIRE 

ST. FRANCIS' COLLEGE 
Latchworth, Harts. 606 3 PJ 
Tel: 0462 670311 
Independent Day and Boarding 
School for Olrla. G.B.O.S.A; 
1 . 8 . 1 . 8 , 

NOR 260 in Senior School, 180 
In Frep. School 

Required for Spring Term 

1. 'HEAD OF PHY 8 ICAL 
EDUCATION 

2. DIRECTOR OF ART 
Both poets ore Burnham 

Scale II and are resident or 
non-resident. Free accom- 
modation would be available 
for e single teacher In exchange 
for tome boarding dutlea. 

For further details write to 
the Headmaster es soon as 
possible. S.A-B. please. 
(06603) 183618 


Other Assistants 


BERKSHIRE 

8 . GABRIEL'S SCHOOL 
Newbury 

Required ror January 
1980 or oarlior. Graduate 
teacher of Physics/ 
Mathematics knowledge or 
Computer Science desir- 
able. Scale 3 (Hoad or Sci- 
ence) available for suitable 
applicant. 

Details Trom The Head- 
mistress. 6 . Oebrlel’s 
School, Sendleford Priory, 
Newbury ROIS 9BB. 
(06389) 180624 


HERTFORDSHIRE 

' INTERNATIONAL 
UNIVERSITY HIOH 
SCHOOL 

American High School re- 
quires Immediately a qual- 
ified l)S History and US 
Oovcrnmont Teacher. To 
live In boya boarding de- 
partment. Accommodation 
available Tor couples but 
regret no accommodation 
for children. 

Band .c.v. ta: Dr R. 
Schaub, Headmaster , inter- 
national University High. 
School, The Avenue, 
Bushev, Herts. WoS BLN, 
Teh 0923 49067. 

(18024) . 185624 


HUDDERSFIELD 

Teacher In charge of 
Receptlan/infant first form 
r P r April/ 
September 1986 In thriving 
Independent School. Must bS 
experienced In teaching chll- 
flTJJJ.M'd-S - 7. Scale t post. 
Would suit recently qualified 
teacher. 

Apply with full C.V. (no 
-sT?* Headmaster, St. 
Davids School , # Luck - Lana, 

Marsh.- Huddarerield. 

(06844) ■ 183624 




LONDON NW 8 . 

; SOUTHHAMPSTBAD LOWER 

■ liKKSVWSWS-”' 

G.P.D.8.T, 

. Rflaulred for January 1986. 

£W»£i e -9£*5, < L..5SS. •nthuslestio 
■- TEACHER /Or a alaat of 

lf£!L. 4, V‘ r old girls in sn 
fi'Sdemic and creative Junior 
to be roBpondn- 
J»L* L or « fcudio-visuBl Bids. Bur- 
n!l2 m *r. c * ,a - 1 p,u * Inner Lon- 
don Allowance. . 

by Head 


level and 


a teaenmg throMShout the School to ' ■ ?' the Lower sViTml iS?ios”g 
Oxbridge ;Entrande rtandard. The ■ - ; «S8fSSHSS^m«C?m^VBn« 
h Chemistry to, '0? level . Is hishlv ■ . — — ~ — -' " --t - ' . - 


‘ .^ e 


» ft'-*/- 

IvjM? 


-j iwwv. wAwiiw^p.tiiuanua aiaiuiaru. I fiB 

abdlty to teach Chemistry tb: # 0f level Is highly ■ ... 
; 1 V idesneble, The Heed of Science would in addition be . ■ 
A expected to, co-ordlhate the wdrl^ of the whole ' ; 
- ' Sqlpnce department of, six full time teachers. 

■ V Th^ aucdeasful applicant will idealiy .be expected to ’ 

; V - Ska. -MP poet Irt January 1988 but candidates 7, 

-^ iOteresWd rri a post for September 1980 'will also be ;! 
i':.; considered, .•*;* . 


LONDON 

SPANISH BILINGUAL 
SCHOOL 

317 Portobalio Rood, London 
WIO 

Tel: 01 -969 2664 
Required Urgently: Infante 
Teacher, Primary Teacher, 
with experience, knowleduo 
of Spanish helpful. Also Pliy- 
alee Teacher (Secondary) with 
some responsibility for Matlm 
at lower lovalu. Experience of 
computer studies In schools 
necessary. 

Please send CV and 2 re- 
ferences to Mine Brooke. 
(18676) 185624 

INFANTS DEPARTMENT o( 
Boys’ School requires part- 
time teacher Immediately. 
Please phone 01-800 8612. 
( I 86 1 2 1 183624 

JUmOR OmuS' SCHOOL rc- 
quirus full-time tcarher Im- 
mediately for general sub- 
jects. Please phone 01-800 
8612. (1861 1 ) 183624 


Preparatory Schools 


Headships 


DERBYSHIRE 

BROCKSFORD HALL 
PREPARATORY SCHOOL 
Doverldgo, Derby 
Applications aro invited fur 
the post of Head of this 
I. A.P.S. co-sdticatlonal day 
end boarding preparatory 
school for appointment In 
April 1986. 

Further details front R.G. 
Grayson. Chairmen Brock- 
eford Hall Governors, 8 Para- 
dise Square, Sheffield SI 1TB 
(18604) 200010 


LONDON 

OLBNDOWER 
PREPARATORY SCHOOL 
87 Queansnete, 6W7 
I. A.P.S. 180 girls aged 4 to 
12 

The post of Heed of this well 
established day school (alls 
vacant In April 1986. Salary 
Initially Burnham Scale 
Group 4. Government Super- 
annuation. 

Details of the poat end 
method of application mey be 
obtained from - Glendower 
School Trust Ltd., c/o Rus- 
sell, OtUy & Co.. 94 Church 
Road, Hove, E. Sussex BN3 
2EF. (16608) 200010 


By Subjed Classification 

Art and Design 
Other Assistants 


ESSEX 

FELSTEO s PREPAR ATORY 

Exparleufad* art teacher 
required in this IAps 
Boys' prep school. 9trong 
tradition of art end excel- 
lent faculties. Teacher 
will be requlrad to take 
charge or department nnd 
offer one other subject, 
preferably Junior Fronch 
or Geography. Accom- 
modation available. 

Full Job description 
from The Headmaster’s 
Secretary, The Prepara- 
tory School, Fplatdd, Dun- 
mow,_ Essex CM 6 3JL. 
(16909) 201224 


Classics 

Heads of Department 


HARROW 

ORLEY FARM 
I.A.P.S. 370 B 
HEAD OF DEP 


' ^bauld 1 Apply In writing to the 
^^adm^tress giving u»ll. curnculurn vite’d and 
t and addresses of two referees. 


LONDON ;• 

- VALE SCHOOL : ' ' J . 

London SW5 

•? 8enorel teeohers are required . 
EK* * 1 jreftr.pidsi One rauat 
knowledge oi require. ■ 
■ments for a (rla r Common Entr- 
■“« « *r+. AbUlty tS offer 

; ,£SLSgiSs‘'fai>fti-i 

. LONDON 

park, £ondm, Nli atvVnt fulf 

STmoc") 11 


I.A.P.S. 370 Boys 4-13 
HEAD OF DEPARTMENT ' 
For January .1986 qualified 
Classicist to teach Latin and 
some Greek In large day 
school, Interest In other ectl- 
vltiea, gatnea, music, etc., n- 
distinct advantage. Salary 
equal to Burnham D.E. 8 , 
Pension, .. accommodation 
available. 

Apply .with C.V.. photo-, 
graph and to referees to: The 
Headmaster, Oi-ley Farm 
School ,' 1 South Hill Avcnufl, 
Harrow. Middx. HA 1 3NU. 
(06387) . 201618 


English i.' ; . 

PERTHSHIRE 

ARDVRECK SCHOOL 1 
. Crieff PH7 4EX ■ 

I A PS. Coeducational 1 

' . Boarding School (8 - 14 . 

. yssrs). : . f 

y« ca n c f' M‘>t» ftjr ah 

teaBh*P*e« C n5 n ? *M , ergetJc. ; 
.teacher .to be res 




enrougnaur tpe SChooli lip to 
* nd ! I n?. ludIn8 level. : 

A Willingness to becotna 
invalved Jn boardlng school 

|IJ* «8*"WeI'. *nd the qbil- 

, l*y lo.coaoh games, particu- 
larly. rugby, would be ah 
■^vantage. This Is en Jmpor- 
laht arid responsible, poal 
tlon apd promotional p/os. 

Free board' and abcom- 11 
modatipn provided rar e-; \ 
■ingle, person'. oraii:sttr6a-' 
tiveth'rej bedVoamed house! 

0 P/'rtnt irad rates Tor a , 
. his rrled . 1 1 eSchar , Burqhsm 
salaryi sckla: . 


Music 


Heads oi Department 


DORSET 

PORT REGIS 
Motconibe Park, 
Shaftesbury 

Co-ed 240, 7 - 13 

Director oi Choral Music 
Jan. /April /Sop. 1986. 

Young, inspiring enthu- 
siast to maintain sdindnrdn 
a) school choir, concert 
choir, operetta and con- 
gregation. Humour, ambi- 
tion ami oxrallancn re- 
quired . other talents wel- 
come. Yniraa staff , brilliant 
facilities, hloli notary. 

Apply with C V and photo- 
graph to the Hnndmoitnr. 
(18122) 20581 B 


SHEFFIELD 


BIRKDALE SCHOOL 

I APS Days school fur 473 
lioyn from 3-16 

An enthusiastic and well- 
quail (led 

DIRECTOR OF MUSIC 

Required from January 
(or April) 1986 to take 
responsibility for tho 
teaching and organisation 
of music throughout tha 
school. He will direct tha 
choir unil orchestras, lead a 
team or well-quollfiod 
musicians on the permanent 
end peripatetic staff , end be 
responsible for class music 
teaching up to 'O* Level. A 
committed Christian lx pro- 
far rad. 

Further details from the 
Headmaster, BlrkdaLe 

School. Oskholme Road, 
Sheffield 810 5DH , 

(06088) 203818 


Pastoral 

Other Assistants 


HOLMEWOOD HOUSE 
PREPARATORY SCHOOL 
Lungton Croon, Tunbrldne 
Welle TNS 0EB 

I.A.P.S. Boys Boarding and 
Day School 

. Requirod In January or 
later, an enthualaetlc ex- 
perienced teacher as 


psrlenced 1 
Houaa master/ 
Housemlatrass 


House mlstrass or one of six 
houses. Good salary. Gov- 
ernment superannuation. 

Further details avallnblo 
Train the Haadmastor. 
(16619) 204024 


Religious Education 
Hoads oi Department 


BRISTOL 

HEAD OF DIVINITY 
COLSTON'S PREPARATORY 

uLnU O Is 

ateplpton, Bristol BS16 IDA 
I 70pay Boys, 80 BOardors 
Hand oi Divinity raqulrnd for 
January 1986. 

Enargntlc parson ta ornunlsa 
tha taaghlng or Divinity within 
the sahool, and also to teach 
Moths and Ooooraphy. 

.. Ability to coach games, par- 
ticularly Rugby and orlakot 
essential and an Intornet In 
Cubs an advanteoa. 

Realdantlal accommodation 
available for slnnlo men or 
married couple. 

Please apply to the Hoad, 
master, with full c.v., end 
names and addresses or two 
referees. (06840) 204418 


Science 

Other Assistants 


GUILDFORD 

L AN E3 BOROIJ G M 
(Choir School for Guildford 
Catltndrnl and Preparatory 
Department for The Royal 
Grammar School) 

I.A.P.S. Day 280 boys aged 5 . 

1 s 

Required for January loss 
full time, qualified teacher lo 
tench Science to C.B. levai 
(particularly Physics and Che- 
mistry). Ability to take games, 
football, rugby, cricket etc . 
tiBHontlnl und a knowledge of 
furllltv In the use end toaehlna 
of rumiiutern un advantage. 
Apply in writing to Head- 
master, Lnnoabarough School 
Maori Rond, Guildford, Sur- 
rey GUI 2 EL. with c.v. and 
llamas, nddrasaae and tels- 

r 'lioiiu number of three r«. 
areas. (06899) 204824 


SHROPSHIRE 

MOOR PARK SCHOOL 
Ludlow SYB 4 FA 
Homan Catholic I. A. P. 6 , co. 
nil, B - 13, Boarding andDey 
School 

SCIENCE TEACHER 
Ruqulred for January 1BB6. 
Science Teacher, mainly Phy- 
slcx and Biology In upper part 
of school to C.E. and icfao- 
larnhlp standard, general ael- 
enco to lower forme: ability to 
orfer boys' end girls’ gamsi. 
Rnaitientlal sccommadstloil 
for Blnula parson. Burnhio 
and DES superannuation. 

Applications to Headmaster 
with c.v. and names and 
addresses of two rafersei. 
(16088) 204884 


Other than by Subject 
Classification 


Other Assistants 


BIRMINGHAM 

ED GB ASTON HIGH 
SCHOOL FOR GIRLS 
Weatbourne Road, 

Edgbaaton, Birmingham 
B1 5 STS 

(Independent) 

Requlrad /or January 
1986 In the Preparatory 
Department a full-time 
well-qualified teachar ta bo 
In charge of a class of 8 • 9 
year old girls, teaching all 
subjects. 

The post Is Burnham 
Scale 1. 

Tho school la situated In i. 
ploesant residential area., 
south of the city centra. 

Applications should be 
made with the nemos and 
addresses of two referee* to 
tho Headmistress at the 
School ns soon as possible. 
(18233) 206624. 


BRISTOL 

COLSTON'S PREPARATORY ' 
SCHOOL ' 

Stupleton, Bristol BSlfl ISA 
1 70 Day Boys, 30 Boarders • 
Required t or January^. )»»•' . . 
Class Teacher for eight r«V,. 
old farm. Ability to coach 
gnmns nn advantage, ana sn 
Interest In Art doslrsble. 

Salary Burnham Plus. .. 
Please apply to the Heed-, 
muster with full c.v.. ■J|| 
names and adrirBeeas or two 
rnforuos. ( 06606 ) 20569* 


ESSEX 

FttLBTED PREPARATORY 
SCHOOL ■ . 

EBBOK 

Teachar roqulrad 
Junior F ranch or peoars* . 
oliy, uud Art throughout tlia 
School. The Art trsdiUoP** 
this IAP 8 boya' Mtjoo'j*' 
well dovalupaa, and dspsri ■ 
maiitnl fnailltlBs are excel- 
lent. Acoommodatlon bvsii .i 
able. 

Full Job deear ip tlon Tro» 
the Headmster's Secretary. 
Tho Preparatory flrnooi, <■. 
Feletad, punmaw, 

CM 6 3JL. (16911) aOSWWii, 


HEAD OF ENGLISH 




„ ,^PPlV. rt h' JTe aMhia ' 
, giving curriculum vitae ana , 
»f™e» . of . two . referees,. . 
TT6808)".' ' ij. „ 20^424' r 


Graduate ; 

ST. OAVlD'8 SCHOOL, HUDDERSFIELD. 

I.A.P.S., I.S.A.S., I.S.I.S. . 

The opportunity has arisen to join this . .thtlvinfl 
Independent School at a Senior level for January 
1986 or bb aoon. as possible thereafter. The can* 
didate will be raeponeible for the English Depart- 
ment throughout ,the :Schbol. He/ahe yvfll be an 
experienced teacher' With a proven tracH, racord.ln 
Public • Examinatipne,.. and. famjller 7 with the 
forthconilng G.C.S.E. pyllabuses. tbtai' Opmmlt- 

merit to the values of the Independent Sactdr will 

. be a prerequisite., Scale Ml f own pay scBla. 
Burnham rdiatod) with every opportunity for’ Inter-- 
,nal r promotion 'for the outetandfhg candidate, 

• Apply. with full CfV. (po foims) and’na)ne8^nd 
: addressea of 3 ' ref erees to r .the . H eedroastefr $t 
David's School; JLMfik Lane/ Marsh, Huddersfield/ 
. ; ^^SAL-Ye : fkfif - .-r ■ i . i' li wn * 
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APPOINTMENTS 

IN SCOTLAND 

( \ 

EDUCATION DEPARTMENT 

PRINCIPAL TEACHER OF 
RELIGIOUS EDUCATION 

(Re-Advertisement) 

Graeme High School, Falkirk 
(telephone Falkirk 22576) 
Responsibility Payment £3,555 

PRINCIPAL TEACHER OF 
MODERN LANGUAGES 

(Re-Advertisement) 

Larbert High School 
(telephone Larbert 554233) 
Responsibility Payment £3,255 

PERMANENT FULL-TIME 
TEACHERS OF PHYSICS 

1 Post In Larbert High School 
1 Post In Falldrk High School 
Larbert High School 
(telephone Larbert 554233) 

Falkirk High School 1 

(telephone Falkirk 29511) 


Further details are available from the Rectors 
of the Individual Schools. Applications are 
Invited from suitably qualified Teachers 
registered with the General Teaching Council 
(or Scotland. 

Application forma are available from the 
Director of Education, Central Regional 
Council, Room 205, Vlewforth, Stirling to 
whom they should be returned not later 
than Monday 7 October 1985. 


© 


Central Regional Council 

An Equal 'Opportunities Employer 


ORKNEY ISLANDS COUNCIL 


Education Department 

Applications arc invited from registered teachers for posts in Ihe 
following schools. 

Kirkwall Grammar School (roll 890) 

Mathematics 
Business Studies 

Stromness Academy (roll 440) 

Mathematics 

Housing may be available and assistance is given with removal 
expenses. 

The salary is in accordance with ihe Scottish Teachers’ Salaries 
Memorandum and includes an island allowance of £537 per annum. 

■ Further details and application forms can be bad from Ihe Director 
of Education, Council Omces. Kirkwall io be returned not later than 
3rd October 1985. (9617) 


THE HIGH SCHOOL 
OF GLASGOW 



PREPARATORY 

SCHOOLS 

contlnuad 

GUILDFORD 
LANESnonOUGH 
(Choir School Tor Guildford 
Csthacleral and Preparatory 
Department for tho Royal 
Grammar School) 

I.A.P.S. Day 280 baya agad 5 * 

1 3 

Anticiputnd renulrnmnnt Tor 
January 1986. Full Umv qual- 
iriod Infant/Junlor teacher Tor 
class of 7 year olds. Salary 
Burnham: Sculo according to 
qualifications und experience. 

Apply In writing ta Head- 
master. Laneaborounh School. 
Maori Road , Oulldrord . Sur- 
rey GUI 2 EL. with c.v. and 
names, addresses and tela- 

f ihone number* of three re- 
ernes. (06838) 205624 


HARROW 

ORLEY FARM 
I.A.P.S. 370 boys 4-13 
JUNIOR SUBJECTS 
For January 1986 a qualirind 
laocher for 4-3 year olds. 
Excellent facilities and sur- 
roundings. D.E.S. Pension. 

Apply with C.V., photo- 
oranl; and two refaroea to: 
The Headmaster, Orley Farm 
School, South Hilt Avenue. 
HB/rOW, Middx . II a I 3NU. 
(063881 203624 


HERTFORDSHIRE 
SHERR ARDS WOOD JUNIOR 
SCHOOL 

Lacklaya, Welwyn, Herts. 

AL 6 0SL 

Coeducational 140 pupils 
Raqulrnd 'for January 1986 
Infant class teacher far 6-7 
yaar olds. Ability to take In- 
rant 6 Junior class music 
would be an advantage. 
Accommodation may be avail- 
able In return far dut I an In 
Senior Sourdine House. 

Burnham Scale 1 or 2 plus 
l.ondon Fringe allowance. 

Applications with c.v. to 
the Junior He ad muster from 
whom runner details urn 
available. (06494) 20G624 


LEEDS 

GATEWAYS SCHOOL 

II are wood, Leeds LSI 7 BLE 

G.S.A. 

Required foe January . 19B6. a 
fully trained teacher to work, 
In tho rirat Instance, with a 
class or 9 - IO year olds In 
ploesant purpose-built sur- 
roundings. 

Durnh&m Scale 1, Govern- 
ment Superannuation. 

Apply Immediately by Int- 
tor tu the Headmistress, giv- 
ing the nemos of two referees 
end a full curriculum vltno. 
(18044) 203624 


LONDON N21 


SHETLAND ISLANDS COUNCIL 
Education Department 

Applications are Invited from suitably qualified persons for the 
following post in Lerwick Further Education Centre, Anderson High 
School, Lerwick, Shetland. 

SENIOR LECTURER I 

Electrical/Electronic Engineering 

Re-advertisement 

A university degree, H.N.C. or H.N.D. qualification Is desirable. 
Candidates should be registered with the general teaching council 
for Scotland or be eligible for registration. Suitable industrial 
experience would be an advantage. 

This Is a new appointment and tha person appointed would be 
responsible lor Ihe organisation of a now department and for the 
development of modular courses. 

In an expanding situation there will be Ihe possibility of promotion. 
Island allowance lor the above post: £537 per annum. 

An additional allowance of £686 per annum is presently payable to 
all leaching stall in Shetland. 

Salaries In accoidance with the Scottish teachers’ salaries 
memorandum. 

An application (orm may be obtained from the Director of Educa- 
tion. 1 Harbour Street. Lerwick, Shetland 2E1 OLS, to whom com- 
pleted torms ahoukj be returned by 4th October 1985. 



Thyside 

Regional Council 


TEACHEROF 
PHYSICAL EDUCATION 

required for November/ December or as soon as 
possible thereafter. The successful applicant will 
have a keen interest In rugby. 

Further details are available from the Rector, the 
High School of Glasgow, 637, Crow Road, Glasgow 
G13 1PL, to whom applications, with curriculum 
vitae and the names of two referees, should be sent 
by Monday, 30th September. 


*< 4 : c 4.4 <*« t f ? » ? e-TCiC-: c c £ p a * a a t z z . : p-j ? *\ 


Applications are Invited from suitably qualified 
registered teachers for the following vacancy. 

# ASSISTANT PRINCIPAL TEACHER 
OF ENGLISH - ST SAVIOUR'S RC 
HIGH SCHOOL, DUNDEE IR.A. £1038) 

The closing date for receipt of applications for the 
above post is Monday 30 September 1986 
* Applicants for this post must' satisfy the Roman 
Catholic Church Authorities as to their Religious 
belief and character. 

Application forms and full details are avails blefrpm:- 
Div»8ional Education Officer, Floor 6, Nethergate 
Centre, 35 Veaman Shore, Dundee DD1 4BL 


! LOTHIAN.REGIONAL COUNCIL 
Department of Education 

TEACHING 

APPOINTMENTS 

Applications aro Invited from registered teachera for the undemotsd posts. 

POST PRIMARY RESPONSIBILITY 

ALLOWANCE 

HEAD TEACHER Dedridgo Primary School, Livingston £3.744 
St. Luka’s Primary School, Mayfield £1,677 
SECONDARY 

TEACHER Cralgshlll High School, Livingston 

■7 BWogy 

Knox Academy, Haddington - 
Mathematics 

Uboiton High 8choot, Edinburgh 
- Musk) 

Whitburn Academy - Chemistry 

Salaries will be In accordance with the currenty Scottish Teachar Salaries 
Memorandum. 

Application forms arid further particulars for all the above posts may be obtained 
from the Heed of Personnel, Personnel Section. 40 Torphlchen Street. Edin- 
burgh. EH3 8JJ. 

Closing dBte for applications is 4 October 1935. 

I ’ AN EQUAL OPPORTUNITIES EMPLOYER 


PALMERS GREEN HIGH I 

SCHOOL 

Hoppora Road, N2I 3LJ I 

Tel: 01-886 1133 ^ 

Day school Top ulrla aond 3 

- 16 | 

Required fup Jan. 1986 
nn nxnerlnnrod and well 

S uallfled class loachnr fur > 

• 10 aaa rannu. 

Required Tor Jan. 1D86 
for 2 terms an nxperlnncod 
and wall qualified class 
teacher (or the top Junior 
class to cover maternity 
leave. Possibility or per- 
manency. 

Letters of application 
with full cv and names of 
2 raferaeB to the Headmis- 
tress. C 18312) 205624 

LONDON 

IIIGHFIELG SCHOOL 
256 Trinity Road. 

Wandsworth Common. BW18 
There will ba a vacancy far n 
teacher for 7-8 year olds, 
teuchlna all aubjects. from 
January 1986. 

Applications and Curricu- 
lum Vltaa to thn Hoailmuttcr. 
(06982) 209624 

LONDON 

NORTH BRIDGE HOUSE 
SCHOOL 

independent Co-Educational 
Preparatory School 
RadanL'a Perk, London NVV1 
4110 

Required for January 1 BB 6 , a 
qualified and experienced 
teacher to taka cliarne or a 
class of night yaar alda In thla 
lerae praparatury school. Sal- 
ary accordlna lo London Bur- 
nham Scale. 

Apply with Curriculum Vitae 
and thn names of twu rernroua 
tu: Tlia Headmaster. North 
Brltlae Ilouso School. 14-15 
Oliiucnater Gum. London NWI 
4110. (06857 l 2Q3624 

LONDON 

NAHUM HALL SCHOOL 
31 Eton Avenue, London NVY3 
3 lil* 

i.A.f.H. dav school, taaairla 
Experienced teachar required 
In January fordoes of 8 - U year 
old nlrta. Enemy and adapta- 
bility necessary. skills In 
Bclonca/Ooourapiiy/rum putlno 
desirable. 

Anply with C.V, to Dio llead- 
ml Stress.! 18603) 203624 

MIDDLESEX 

ST. HELEN’S SCHOOL 
North wood. Middlesex 
Preparatory 1> up art mom of 
120 children 

Qualified teacher required for 
lununry 1986 iHcaln 1) ta be 
r<<»(ionslUle for a small Kinder- 
garten class end who will co- 
operate closely with tlie 
teacher of tha Recaption class. 

Please apply In wrltlnn to 
the Headmistress With C.V. 
and names or two rerereea, ami 
encloslna8, A. B. 

(18023) 209624 


Colleges of Further 
Education 

mmmammmmmmrn 

Directors, Principals 
and Vice Principals 

CHESHIRE 


NORTH WEST 
EDUCATIONAL 
MANAGEMENT CENTRE 

APPOINTMENT OF 
DEPUTY DIRECTOR 

Applications are Invited 
for tho above post to com- 
mence an January let, 
1986. Tho Centro la based 
at North Chnahiro Col Iona 
(Padoate ' Campus). The 
position Is vacant followina 
the appointment of Miss 
L-M. Oeiiynn as Director of 
the Centre for Education 
Manognmtnl In Pelfast. 

In addition to naBseisliig 
currant or previous Primary 
School headsliln experi- 
ence. appllranta should 
have worked In ether 
spheres of the educational 
service. 

Salary: £18.330 p.a. 

Application Torms and 
further details obtainable 
On recnlpt of S.A.E. from 
The Director, N.W.E.M.C., 
North Cheshire College. 
(Tailgate Campus), Fearn- 
haad. Warrington WAS 
ODD. Cloalnn date:- Tues- 
ctny, October 1st, 1083. 
<180321 220016 


Heads ol Department 


BRENT 

london annoucu of 
BRENT 

KILBURN POLYTECHNIC 
Priory Park Road. London 
NWS 1 YB 

BllENT INDUSTRIAL 
LANGUAGE TRAINING UNIT 
Head orindualrlal Language 
Training Unit. Senior 
Lecturer. 89/27 
Required 1st January 1986 or 
onrller if posnlbln: An experi- 
enced teacher to lead a small 
team of highly motivated staff. 

Salary: £11,173 - £13.128 
Plus Londun Allowance of 
£1 ,038. 

Brent Is on equal opportuni- 
ties employ or. 

Brent la fundamentally com- 
mitted lo Multi-Cultural 
Education. 

Further particulars and ap- 
plications- returnable within 
14 daya of this sdver I Moment, 
may bo obtained from thn Prin- 
cipal on receipt of 'a BAB. 
(06290) 220018 


NORTHAMPTONSHIRE 
THE WELLINGBOROUGH COLLEGE 

AIM ASSOCIATE 
VICE-PRIIMCIPAL 

Required for let January, 1986 
An Associate Vice-Principal (Salary Scaie HOD III) Is 
required to Join the new management team created by a 
recent College reorganisation. This person will have 
profasslonar Interests and experience in the area of 
Electronic and Computer Technology with special reference 
to CAD, CAM and the development of a High Tech Centre 
based upon an already well advanced computer installation 
programme. The successful candidate will possess the 
appropriate qualifications. 

The Associate Vice-Principal will be required to assume 
College responsibilities, these will be dependant upon the 
special interest and experience of the candidate, but will 
Initially involve the allocation and control of Physical 
Resources and Accommodation. 

Application forms and further details from The 
Wellingborough College, Church St reet, 
Wellingborough. Northamptonshire (Telephone: 0933 
224165}! 

Closing date: Two weeks after the appearance of this 
advertisement. i mm 



CAMBRIDGESHIRE 

COLLEGE OF ARTS 
AND TECHNOLOGY 

PRINCIPAL 

(Group 9) 

APPOINTMENT FROM MAY 1 1986 

Details from Chief Education Officer 
(DS/CCAT) Shire Hall, Cambridge- or 
Tel. Cambridge 317939 


Closing Date 4th October 1985. 


EQUAL 


OPPORTUNITY 
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COLLEQE8 OF FURTHER 

EDUCATION 

continued 


SHEFFIELD 
RICHMOND COLLEGE 
Sherri eld 

HEAD OF DEPARTMENT OF 
GENERAL EDUCATION 
Grade III £13,698 -£19.888 
Applications are Invited ror 
the above poet available from 
lot January 1BB6 following the 

B rornotion or tile former poat- 
older. 

Applicants should be ault- 
- ably qualified end experienced 
■ but the original discipline and 
qualification need not bo In the 
traditional General Education 
field. 

Further particulars and ap- 
plication ror ma available from 
the Principal, Richmond Col- 
lege, SpinkhlU Drive. Shef- 
field S 13 BED. Tel: (0742) 
998681. Completed forma to 
be returned no latar then 30th 
September. 

Sheffield City Council Is an 
Equal Opportunity Employer, 
(06651) 980018 


f * • 
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OXFORD 

ABINGDON COLLEGE OF 

FURTHER EDUCATION 
Northcourt Road, 
Abingdon OX14 INN 

Required for January 
1986 due to re- 
tirement: Poet 1. Head of 
Department or Business 
Studies (Grade 4) to manaoe 
a wide range of Business 
and Secretarial courses In a 
well established deport- 
ment. 

Post 2. Heed of Depart- 
ment or Manapemant and 
Adult Training (Grade 4) to 
lead the promotion and de- 
velopment of college work, 
and to manege courses of 
adult training ror students 
from home and overseas. 
Initially In the Business Stu- 
dies area. 

The two appointments 
are being made as the result 
of the division of an existing 
department, and thoao 
appointed will need to work 
very closely together. 

Salary on HOD Qrnde 4 
Scale £14,799 - £16,970 
(under review). 

Application forms and 
further details obtainable 
from the Acting Principal 
(SAE please). Replies 
should be received by Octo- 
ber 4th. (13008) 880018 




rcfipj Northamptonshire 

^ TRESHAM COLLEGE 

Required for January, 1086 

HEAD OF 
DEPARTMENT OF 
GENERAL EDUCATION 
(GRADE V) 

Applications are invited (ram candidates with appropriate 
qualifications and good management skills and experience for this 
challenging senior poet In a large and varied department. The work 
of the department extends over .all the College Centres, and 
ranges from Special Needs to post-graduate provision, with a wide 
range of GCE courses in the Humanities and Social Sciences. 
Interviews will take place in October. 

For further details and an application form, please contact the 
Principal, Treeham College, St Mary's Road, Kettering, North- 
amptonehire. Telephon e Kettering, 85383. bmot) 

DE HAV 1 LLAND COLLEGE 

The Campus, Welwyn Garden City, Herts 

Heads of Departments 

Due to re-organisation of the College senior 
- management structure applications are Invited from 
suitably qualified and experienced parsons for the 
following Head of Department posts. Both postB offer 
' excellent opportunities for rapid expansion, 

Communications and 
, Sciences (Grade IV) 

Baaed at the Welwyn Garden City College Cqhtr* ■ 

Salary: £18,840 - £17,408 par annum pluB £264 "fringe" 
allowance. 

Technology and Surveying 
(Grade III) = 

Based at the Borahamwaod College Centre 
Salary: £14,378 - £18,047 per annum plus £264 "fringe" 

. allowance. 

Assistance with lodging and removal expenses In 
approved cases. ... 

Furthef particulars and application forma from The 
: . Principal) da HOvllland College, The Campus, 

, Welwyn Garden pity, Herts AL8 8AH (telephone: . 
^Welwyn Garden 328818 ext, 211 to whom completed 
application form* should be returned by Monday, 7 
•- Ootpb^MSW, 

1 \ #77* ' 


Cassio College 

. Departmental Rental Distrlbutlbn Services -.- 
Senior Lecturer and Deputy Head of ; Department ; 
t°. Assist the Heed of Department and to be able to 
t66ch within at least cine of the following areas: 

. D)$t|i but Ion, DIspley, H alrdre sa I ng/Trave f and j- '■ 

. Tourlerh. - • * !•' ■* :* 

Applicants should be eultably^quHilfl ed in terms of. 
vooetloha I experience and acadepniQ qualifications, 

' Salary#;! 1 7E> to £13,1 28; plya 1 LbncItSf n Fringe V 
Allowance £264. :v;-. ;* 

yPufthfcr detail* from the Principal, Caasio College, 

; Unolev Road, yyetWrdi Hwta Wpt 3RH, to Whom 
^completed appil c*tJortd should beretumed by 4th 
^October tfiHa^ fPleaae anoloae a aae), Re-; 

prenrioua applicants heed not »-•?. \ 


Hertfordshire 
yfcpr - ) County Council 

;Equal OpporfunTty Employer 


8EFTON 

METROPOLITAN BOROUGH 
OF 8EFTON 

HUGH BAIRD COLLEGE OF 

TECHNOLOGY 

Balllol Road, Bootle, 

Merseyside LSO TEW 

HEAD OF DEPARTMENT OF 

BUSINESS STUDIES (ORADE 

IV» 

Required for January 19B6* 
Reinvent qualifications and 
teaching, organising and admi- 
nistrative experience In com- 
mercial business at a senior 
level in Further Education la 
desirable. 

Application forma and furth- 
er details are available, on 
receipt of a. a, a., from the 
Principal of the College, to 
whom completed forme must 
be returned by 8nd October 
1989. (1B66S) 280018 


Other Appointments 


BEDFORDSHIRE 
BEDFORD COLLEGE OF 
HIGHER EDUCATION 
Required from I January 1B86 
A LECTURER i to Join a email 
team working with young pea- 
plo with severe learning diffi- 
culties. This new post has 

J oint Finance Support and will 
e concerned with developing 
rurther opportunities for 
‘Care in the Community". 

Bedfordshire la an Equal 
Opportunities Employer- 
Application forma and furth- 
er detail* available from The 
Director, BCHB, Mender. 
Ceuldweli Street, Bedford 
MK42 9 AH . (0234) 49151. 

Closing date: Monday 7th 
October 1089. (06640) 890026 


BERKSHIRE 

EDUCATION COMMITTEE 

BRACKNELL COLLEGE 

SECRETARIAL STUDIES 
DEPARTMENT 

LECTURER I In SECRETA- 
RIAL 8KILLS required as 
eoon as passible to teaah 
shorthand (Toellno and Pit- 
man). typewriting, secreta- 
rial procedures and In- 
formation processing. 

Salary In accordance with 
Burnham Further Education 
Scale plus London Fringe 
Allowance. Assistance With 
housing and removal ex- 
pen see may be given. 

Further particulars and 
application forma, which 
should be returned within 
10 days of the appearance or 
this advertisement, from 
the Principal. Bracknell 
College, Church Road, 
Bracknell, Berks RG18 
1DJ. Tel: 0344 480411. 

An equal opportunity em- 
ployer. (06803) 880086 


BARKING 
AND DAGENHAM 

BARKING COLLEGE OF 
TECHNOLOGY 
DEPARTMENT OF 
HUMANITIES 

Part-time lecturer required 
one day par week to teach 
pattern cutting, garment de- 
sign and making, to craft level 
Fashion students. The 
appointment la required by 
mid-September. 

Please reply- with C.V. to ; - 
Mra. J. OaliBB, Department of 
Humanities, Barking College 
of Technology, Dagenham 
Road, Romford, Essex RM7 
0XU. Tel: Romford 66841. 
Ext. 49. (13168) 820086 


BIRMINGHAM 

CITY COUNCIL 

An equal opportunities 
employer 

EDUCATION 

DEPARTMENT 

COLLEGE OF FOOD AND 

DOMESTIC ARTS 
Summer Row. Birmingham 
B3 l jb 

DEPARTMENT OF 
HOTEL, CATERING AND 
MANAGEMENT STUDIES 

PRINCIPAL LECTURER - 
INFORMATION 
TECHNOLOGY AND 
MANAGEMENT STUDIES 

Salary - £13.083 - 
• 14,980 

The successful candidate 
will assume senior non- 
teaching responsibilities in 
conjunction 1 with two 
other Principal Lecturera 
In the Hotel, Catering and 
Management Studiea De- 
partment. 

The lecturing span may 
Include orart and manage- 
ment (B/THC) courses aa 
well as non- vocational 
short courses in Informa- 
tion Technology. General 
Management and Market- 
ing. A relevant degree end 
management qualifications 
(eg. DMB) plus manage- 
ment experience In Indus- 
try are highly desirable, 
but not necessarily in the 
Hotel. Catering and Lol* 
cure Industries. The appllA 
cant should also have held\ 
a senior poet In Further 
Education and preferably a 
working nowledge of 
BTEC and MSC Initiatives. 
Duties will commence on 1 
January 1986, or sooner If 
possible. 

Further details and ap- 
plication farms are avefl- 
able from tha Principal's 
Secretary at tha above 


Secretary at the above 
eddreaa (Tel: 021-833 

4079), to whom completed 
forme should be returned 
within 14 days of the pub- 
lications of this advertise- 
ment. (06998) 880026 


BARNRCLD COLLEGE 
New Bedford Road, 

Luton LU3 2AX 

Telephone: Luton (0682) 507831 
Applications are Invited for the post of 

DEPUTY HEAD OF SCHOOL/HEAD OF DIVISION 
(SENIOR LECTURER) 

In the 

SCHOOL OF SECRETARIAL AND OFFICE STUDIES 

Applicants will need to have (inter alia) a successful record of 
elan leadership, Innovation and Implementation of ohange. 
Sound organisational and administrative abilities are essential. 
This is a key po3t In a School with an excellent aoadsmlo record 
and which fe changing rapidly by anticipating the education and 
training needed In its area for tne 1090‘s. 

Salary; El 1,176 - El 3,128 (pay award pending), 
further particulars 
hlef ' 
at the 

ppRoaHon . . 


LOTHIAN REGIONAL COUNCIL 

department of Education 

STEVENSON COLLEGE Off FURTHER EDUCATION 


neerslnvaedfwt- 


■ DkWon ol Butinas* end loduiirtal Studies 

lllHred of MMrtnwni Grade 13 E17.901 .00 per annum • 

ID} HEAD OF DEPARTMENT OFBUSINtes STUDIES - , ; . . 

; (Grade B — £16,231.00 per annum) 

IM HBM> OF DEPARTMENT OF COMMUNICATION AND GENERAL STUDIES 
, , JOwb 10- £18^.00 per enmim) 1 

M igftP 0 F MPAflTMB| 5 TOPELECTRICAl.ANDiLECTRONICENaiNBeR|Na 
(Grade 8 -£16^31.00 per anrusq) 


te ltNlh famu end fJrtttsr particular* may beabtelned frgmj The'PrirwIpaJ. 
sue iab k™"" Wu ** t,0 ' , ' B,nk l , '*• d Avemla, WlnbufBti BH11 

WEST LOTHIAN COLLEGE OF FURTHER EbUCAf ION 

t^raj^ PDi r K *‘ o,TEc f ,N T v 

a»ri o* —» kh 1B8M8, the formal separate department of BuMVio, and of 


BERKSHIRE 

EDUCATION COMMITTEE 

BRACKNELL COLLEGE 

DEPARTMENT OF ADULT 
STUDIES 

Required 1 January 
1 9B6 SENIOR LECTURER 
In SOCIAL SERVICES. To 
be responeible for tlio 
araanleatlon and manage- 
ment af Social Service and 
other caring courses. To 
teach an C8S and ICBC 
courses. Candida tee 

should have a professional 
qualification and experi- 
ence In social work, and 
teaching experience. A 
teaching qualification 

would be an advantage. 


Salary in accordance 
with Burnham Furtlior 
Education Scale plus Lon- 
don Frinna Allowance. 
Assistance with houslnn 
and romoval expenses may 
bo given. 

Further particulars and 
application forms, which 
should be roturnad within 
10 days of the appearance 
of this advertisement from 
tha Principal, Bracknell 
College, Church Raaii, 
Bracknell, Barks. RG12 
IDJ. Tel: 0344 420411. 

An equal opportunity 
employor, (06883) 880026 


BRENT 

BRENT N UOnOTJ OH OF 
KILBURN POLYTECHNIC* 

NW6 ry i v5 rl< R »“ d ' 
DEPARTMENT OF 

TEMPORARY 0 * 6CIENC B 

HEsrattmr 1 

MATHEMATICS 
(Post no. as/a6) 

Required from Imt . 

1SK 31.* *March *,*,^5 

¥A5&gfa E H N v cENTR ' 

UN ESTABLISH ED 

‘ ,N EN °^*' 

(Post No. 89/B8) 

i'nnA“ po 5 ,rom l,t 0«oh w 
19B9 or as soon aft** r 

possible until Slat AueuX 
1987. Salary far both^hi 
above posts: «,910 . lo.BiS 

II 038^ " Allowil "» 3 

flront la an equal oppartu 
nit I os nniPloyar. 

Brent Id fund arid ntaiii 

BducntVoi?. *° M “>«-ChltSl5 

rt/KK. ■Kjssasr.'tt.as 

14 days or this advertii«. 
ment, may be obtained iron 
the Principal on receipt of*! 
B.A.E. (OtfBeil 220016 


alAriUlLAr CL 08 INQ DATE: 

W 30 ih SEPTEMBER ffl 65 

XW HEAD OP SCHOOL OP BUSINESS 
3 PROFESSIONAL STUDIES 

(Head of Departnwrt Qrada Vt) Poet Refi B8/0083 

This Is a key post In the College's management structure; the 
successful applicant will bea memberof the College executive end 
will be responsible for the operation of a School comprising (our 
Departments with more than 1 00 full-time teaching staff and 1 9 W- 
time non-teaching staff, serving the needs of 3,400 students. 
Applicants should have: 

a) a proven record of successful management within the further or 
higher education service; 

b) experience of introducing curriculum change; 

c) an awareness of recent developments In course provision wWch 
affect the work of the 8chooL 

Appropriate Industrial or commercial experience would be 
an advantage. 

Salary: £17,397 - £19, 1 70 (award ponding) 

For further details and an application torn, phase contact: 

_ Mr. AVI6 Hodgson 

| Staffing Officer 

^ Bradford & llktey Community College 

V7/V Great Horton Road 

L ) ll 7/ Bradford BD71AY 

WE ARE AN EQUAL OPPORTUNITIES EMPLOYER 


IP Bradford&llkley R 

4S 41 IS lITV/^Al I rt ■ ! ^ 




COMMUNITY C0L.LFGL 


NORTH MANCHESTER COLLEGE 

Ra-advartlaamant 

HEAD OF FACULTY OF 
INFORMATION TECHNOLOGY 

Senior Lecturer Grade £11,1 76-El 4,061 p.a. 
(Pay Award Pending) . 

Applications are Invited from candidates well qualified In a particular 
application of IT. 

The ability to lead an enthuelastlo and diverse eubjeot team and 
re^r^ra^dl^ totacjinkial change^ re^ujredaJonfl with sound 

North Manoheater College is developing rapidly in lie uee oMT and 
the successful candidate will be expected to lead a elrong oojlege- 
wide team. 

Application forma and further details aval la Me from the Gen- 
eral Oftloe. North Manchester College, Abraham Moa# CerW, 
Crescent Road, Crumpaell, Manoheater M8 8UH. Tel: 740 1401, 
Ext 287. 

Cloelng date: 4th October 1985. 

Previous applicants wi8 be ra-comktered, 



ilea 


Inner London 
Education Authority 



i IO VraVwlW^JI I Fmi li Wl lR»»r , J 

In addition, the perebn appoInttP 


TVTTTTl M [i'aiJjsliLlllall 


defined by the PHnolpal lnopheultotloh rMth ataff. • -y . 

Head of Department V Saldry Sbflle: ? £l6,09^£i7i877 pk« 
Weighting £1.036 {Poat No. 12). •*: "•••' 




THE TIMES EDUCATION AL SUPFLSMENT 


THURROCKTECHNICAL COLLEGE 

W00DVIEW 

GRAYS 

ESSEX 

STAFF REQUIRED 
FOR 1st JANUARY. 1986 
OR EARLIER 

1. HEAD OF SCHOOL OF CARE SKILLS 
(Senior Lecturer) 

To tw responsible for a newly created School, which Includes epsdaUei Mali 
teaching Numary Naming. Pre- Nursing end Social Caw Counaa. Tho suceaaaful 
applicant will ba a qualiQed teacher with rataiani experiartce and pnfoaatonnl 
qualification*. 

2. SCHOOL OF COMPUTING 
(Senior Lecturer) 

To act aa Deputy to. and to aaaliL tha Hasd of thla rapidly growing School In tha 
management organisation and development of teaching programmes. 

3. ELECTRICAL 
(Lecturer Grade \\ or Grade I) 

To teach Bectmnfcs, El eo trio a I and Instrumentation Tsclywlogy to Ordinary and 
Higher Cerbflcata level Technician Coutim- (Required sa soon sa potaliOe). 

4. AUTOMOBILE ENGINEERING 
(Lecturer Grade I) 

To teach Motor Vohiclo tubjacta mduding Practical Mbrtahop up to the atandsrd 
of C 8 C 381 Parts I and II Motor Vehrclo Cnrli Studies. (Remilred aa soon aa 
possible). 

5. SCHOOL OF COMPUTING 
(Lecturer Grade i) 

Applications ore invited from quatihod end experienced too chore OR persons 
with commercial axperionce and appropriate qualification*. Tha eppotntoo will 
be inquired to teach on a variety of couraoa including ATS retraining counaa. 
BTEC courses end City 6 Guilds. 

6. HAIRDRESSING AND BEAUTY 
THERAPY (Lecturer Grade I) 

To toach aspects of ladles HeWrewIng and Beauty Therapy together wHh 
Related Theory to full and part-time atudonta. 

7. LADIES' AND MEN'S HAIR DRESSING 
(Lecturer Grade I) 

To teach aspects of Piwticil Halidresalng and Related Theory to full and part- 
time student*. Knowledge of Wigmaking will be an advantage. 

8. HEALTH EDUCATION/CHILD 
DEVELOPMENT (Lecturer Grade I) 

To act u Health Tlitor on an sstabliahed NNEB course and to contribute to tlw 
teaching programme of the Pnallmfnaiy Certificate In Social Caro. Condufeiea 
ihould be 8RN trained with some teaching experience. 

9. SPECIAL EDUCATIONAL NEEDS 
(Lecturer Grade I) 

To ba mapomlMe for a range ol couraea tor people with mental handicaps both 
vrilhln tha College and ai Sough Ookandon Hospital. 

SALARY SCALE (Subject to Review) 

Min Max 

Principal Lecturer £1 3,095 (bar at Point 3) £1 6,467 Plua London 

Settler Lecturer . 11,1 76 (bate) Point 4) 14.061 Fringe 

Lecturer II 7.648 12.099 Allowance 

Lecturer I 6,010 10.61 2 £268. 

Appfl cation form and further dateUa mary ba obtained bom the Principal to 
Whom oomplBtsd forma should ba returned within fourteen days of the 
appearance of thla advartisemanL (B79S) 





County Council 



Northamptonshire 


..TRE8HAM COLLEGE NORTHAMPTONSHIRE 

. LECTURER GRADE II MANAGEMENT STUDIES 

-‘.REQUIRED FOR JANUARY, 1886 (OR EARLIER IF 
P08SIBLE) 

Applications are Invited from suitably qualified and experienced 
peraons for this new post. Candidates ahould be able to offer Opera-, 
tiona Management end Management Science on DMS coutaea, plua 
Technical Aspects and Principles find Prtotloe of Management on 
. NEBSS courses. 

LECTURER GRADE IIN TRAVEL AND TOURSIM : 

REQUIRED FOR JANUARY let ffl86. j 

Applications are Invited from suitably experienced and qualified peo- 
ple In the field of retain travel, tbur.opefafione.ortburtam-lri general. 
Courses operating we BTEC National Diploma Tfpvel B' Tourism. 
(ABTA approved). BTEC General aqd City & Guilds 490 Cartifloate In 
Tavat Studiea. - • : 

LECTURER GRADE I CATERING V ' ■ . ' 

REQUIRED FROM JANUARY 1 et, 1B88..' - . ^ ‘ ' •• . 

Applloetlona are sought from those with trade cookery expertenoe.et , 
tha highest level. Including faideV vyoric. Quallfkialjona muai lnolude” 
City 0 Guild 706/2 and a. trained teacher ie preferred' : 4 i 

'.-SALARY ' ‘ ’r-vi" " 

Lent I Currently £B,3B6 -£ 0,267 (undar revhw) : . s ' 

Uot ll CutrenUy £7,216 -<£1 1 466 {undar riprtawl . . ’ j . •» 

' For application forma for any of the above ppetdplssat pppty toi 
pThuripafs Seoreisry, TVeaham CoUegs.’ fftreary'a Road, 
/KETTERING. NorthemptpnsWre, / ,/ 


COLLEGES OF FURTHER 

EDUCATION 

continued 

BRENT 

LONDON BOROUGH OF 
BRENT 

WJULESDEPI COLLEGE Of 
TECHNOLOGY 
Principal: A.K. Barnard, 
B.8C.. Ph.D. , C.Cham. , 

F, R.8.C.. F.R.S.A. F.Coll-P. 
DEPARTMENT OF 
AUTOMOBILE 
ENOINEBHING 

^INCIPAL lecturer. 

SECTION LEADER MOTOR 
VEHICLE ENOINBER1NG 
RequlraU for January 1986 or 
before. 

To act sb team leader to a 

f ro up uf atarr teach (no on a 
ull rsnflo of couraea In motor 
vohlcle onglneorinn at crart 
and technician level, and be 
ablo to Isecli a range of legal, 
financial, managerial and 
vehicle engineering subjects. 

Candidates should posaosa 
s degree in engineering or 
equivalent qualifications, 
hays substantial teaching and 
Industrial experience. and 
have suitable and rulovsnt 
manaaorial and administra- 
tive experience In Further 
and/or Higher Education. 

B“'°ry scale: £14.133 to 
£17.909 Nubjnct to a bar (In- 
cluding London Area pay- 
ment). 

LECTURER II. MOTOR 
VEHICLE STUDIB8 

Rsqulrtd for 1st January 
1986. or before. 

To Join a team of special- 
ists teaching motor vehicle 
subjects on COLl Craft and 
BTEC Technician courses. 
Practical experience In the 
Industry and teaching experi- 
ence are essential. Experience 
with HOV and transport man- 
agement wuuld be an advan- 
tane. Fossenalon of npTarnurt- 
ate quallficatluna Is nnenn- 
aary . 

Salary arttln: £8.906 
£13,137 u. a. Inclualvo. 
LECTURER I IN MOTOR 
VEHICLE STUDIES 
.Required for 1st January 
1986 or before. Tu Join a 
tonm of spnt'laillstn tench litu 
workshop prsctlcn, teclinoln- 
DV anti niBurtnlotl subjnrta In 
apnnoctlon with Motor Vehi- 
cle Craft Studies and BTEC 
National Certlflcuta, on 
part-time. Integrated, YT6 
and full-time couraea. Appli- 
cants should possrns 
appropriate qualifications 
and have suitable Industrial 
experience. 

Solary Beale: £6.948 
£11,930 p.a. Inclusive, 

Dront la an equal opportu- 
nities employor. Brent la fun- 
damentally rommlttnd to 
multi-racial education. 

Application forms tRAU) 
and further details of ilia 
posts can he obtained front 
the Chlof Administrative 
Officer. Wtllosdon Colleon (if 
Tuchnoiony, Donzll Itonil . 
London NWIO 8X1) (Tr-1: 01- 
491 34 1 1 1 , Raturnubln within 
14 days. (06701) 220026 


CUMBRIA 

COUNTY COUNCIL 

CARLISLE TECHNICAL 
COLLEGE 

PRINCIPAL LECTURER IN 
ENGINEEIIINO 

To teach EnBlnaurlno 
topics to a wide range of 
courses Including BTEC 
HNC and special industrial 
courses. 

Applicants must have En- 
gineering qualifications 
commensurate with this 
level or post and a proven 
Administrative ability. 

In addition to tha 
teaching and associated 
duties, the successful appli- 
cant will be expected to 
contribute to tha menage- 
ment of the Engineering 
area and to Induetrial 
Liaison across the College. 

Preference will be given 
to applicants offering 
Heavy Current Electrical 
Engineering and/or Build- 
ing Engineering Services. 

The Possession of • 
teaching qualification . 

would be an advantage. 

LECTURER I IN BUSKNE86 
AND MANAGEMENT STU- 
DIES 

Required from January 
1986 to teach marketing on 
a range or courses including 
BTEC Higher and National 
Diploma In Business Studte 
ana Management - Short 
courses. 

The ability to orrer addi- 
tional subjects In ths Busi- 
ness and Management ares 
and the pass asst on .of i 
teaching qualification 

would be advantageous, . 
The applicant should' hays ■ 
forma) qualifications at de- 
gree or equivalent ISvel. . 


LECTURER 1 IN MOTOR 
.VEHICLE BTUP1E8 

"i The person appointed to 
thlaCpost will teach Motor 
Vehicle Engineering Prac- 
tice and Theory on a Wide 
range of couraea, including 
COLl 381 , Youth Tr si nine 
Schemas, and off-the-job 
apprentice training to ataga 

■ Applicants ahould hive 
fprmal qualifications at 
Advanced . Craft level or 
equivalent and have a' wide 
'rang* or experience in the 
motor vehicle trade. Fos» 
session of a touching nual- 
Iflootl on would be en advan- 
tage. ; r ( . 

LECTURER t IN UBAT.TH 
STUDIES ‘ . 

The applicant will teach 
qn g range of Health Studies 


qn g range or Health Studies 
ana related courses. In par. 

S lauiar the. NNBB Nursery 
rurses programme. 

Applicants . must/, possess 


CHESHIRE 

EDUCATION COMMITTEE 

MID-CHESHIRE COLLEOE 
OF FURTHER 
EDUCATION 

Applications are Invited 
for tho poat of 

LECTURER ORADE I 
HEALTH SUBJECTS. 

Tenable In the Dopart- 
ment (if Science, Catering 
and Health as from I 
January 1986, or aa aaon 
am possible thereafter. 

Tho successful candldutn 
will be requlrod to teach 
Health Subjects to NNEB. 
CFE Caring Skills, Cl>v£ 
and re Is tod courses. 

Furthor particulars may 
be obtained from thei 
Principal. Mid-Cheshire 
College of Furthor Edure- 
tlon, Hartford Campus. 
Northwicb. Cheshire CWB 
1 L* J s 

Applications should be 
returned within 14 days of 
tha appaaranca of this 
advertisement. 

(18009) 820026 


DORSET 

COUNTY COUNCIL 
WEYMOUTH COLLEOE 
Requires Lecturers. 

Please see main display 
advertisement under 6th form 
and tertiary colleges. 

(13163) 220026 


EAST SUSSEX 


LEWES TECHNICAL 
COLLEOE 

Department uf Englnecrlnn, 
Science A Cu an t ruction 

HKNfOII LECTURER In 
ENGINEERING ur 
BCIRNCK 

To net aa Deputy tu tlin 
Head of Department. 

The appoint mom Is Trom 
1 January 1086. Candidate n 
should hr- well qua 11 rind umi 
have broad teaching nnd 
Industrial experience (n tho 
areas of Eiiptiiecrliig or Scl- 
onen and be conversant with 
modern technology. 

Anpllcntlon farms and 
Turthur details rrcmi The 
Principal. Lawns Technical 
Collaqr. Mauntflnld Road. 
I.ewes. East Sussex (Tots 
0273 476121). 

Claitlnii rtmr* October 4. 
(1 8033) 220026 


GRAMPIAN 

REGIONAL COUNCIL 

ABERDEEN COLLEGE OF 
COMMERCE 

■^°Xcfe B ^5^N R G 

New post In nupnrimont 
or Accounllnu and Legal 
Studies. Required ca lec- 
ture In accounting and re- 
lated subjects to full and 
part-timo students an 
cuurfeca which rango from 
BHNC through SflND to 


ilea colleges 


l : M l Uf'il.Cif, 
i A I Kj f ,' 


professional exem Ins tiona 
of such bodies as chartered 
aasoclalton of certified . 


accountants and Inatltute or 
bankers In Scotland. Will 
nlao have couraea and tub-. 
Joel responsibility end 
•aafst in Oenaral Depart- 
ment Administration. 

Candidates should hold a 
degree or diploma which 
includes accounting or a 
relevant profession si qual- 
ifications, and bnvo . 
appropriate experience In 
lecturing i Salary £18.777. 
to £14.184 (or £16.104 de- 
pending on categorlss af 
work undertaken). 

Application forms and 
Turther details from Educa- 
tion Dept., CF.E. + Admin. 
Starring). Woodhlll Houia, 
Aberdeen AB9 8LU. -with 


whom applications (9 
copies) should ba lodged by 
October?. (18297) SSOOSS 


HAMPSHIRE 
THE SOUTH DOWNS 
COLLEGE OF FURTHER 
EDUCATION 

RJ3 ADVERTISEMENT 

POST SI LECTURER ORADE 


range or Oectrlcal/alactronlc 
subjects lo rarft, technician 
and OCB students. 

Applicants should held 
appropriate auellfttotlqne, 

. praforobjy to degree or equiva- 
lent atatus. end have had In- 
dustrial end teaching .sxperl- 

-^Previcnifc applicant! will be 
rdComldoCBd. . .. ■ ___ 

• Ealary Scale: £7,948 
£12 .099. ■ 

■ For rurther details and ap- 
plication form.' please send s 
.stnmped A4 enV.elope to the 
Vice Principal. • The South 

g owns Colleso of ffi, Colleae 
osd, Havant, Hants. P07 
BAA. Closing data for tha re- 
ceipt of completed applies 1 1 on 

5®rn , 8i.fi7 ,l “ v 4 mu 


HERTF0RO6H1RE 

RTH HERTS COLLEGE 
b rll. nriiniPH. 


bCtUrer Q IlAb^I IN 
ten STAR 1 AL ST U DIES 
alary Scale L.l. - £5.901 
1 0 , 0)2 (pay award pending) 
Application" are. invited for 
the above past to commAnco on 
1 st January ISBE or aa aortn aa 
.possible theroartar. 

■ - Candidates should be suit- 
ably qualified to Coach the full 


lanuarK 1086 or aa aoOn aa 
Iblo theroartar. 

■ ndldatea should, be ault- 
qualified to teach the full 
n of - Beer star Is l aubjoata 


AppOce tiona are htvhed lor the 
following posts. Salary scslai in 
sccoidanca with tin 8umhsm (FE| 
swsrdi LECTURER GRADE I (and 
parthline bto rata). On an Ineremanial 
•sals wftNn the nnga ol £ 6 £ 10 - 
E10B1E starting point depending on 
qusflfTeatloni, training and 


qusilffcationi, training and 
axpsrienca LECTURER GRADE 11 

EyjMa-eiOTs. principal lecturer 

E13JW-E14.B80. Subfoct to formal 
approval. For alt poila, unlssa 
a them [as stated, t liars la an Linar 
London Allowance of £1.038. All posts 
which a ra graded Lecturer I to Principal 
Lecturer ore conaldarad sufisbla (or 
fob ahsrs. Appllcatlcni for fob ah arc 
appointments will only be considered 
If svbmlttad on a paired baali. A 
register of polanllal Job 8hirsra la 
maintained by Mrs. H. BrooVman EQf 
FHE/ECL 0PP6. Room £«F, Tire 
County Nall, London 8E1 7PB. ILEA la 
an equal opportunities employer. 

HAMMERSMITH AND WEST 
LONDON COLLEGE 

Glhfdon Road, Barons Court, W148BL 
LECTURER)! 

LAND USE AND PLANNING 
To isach land use, planning and relotod 
eubiocii to atudente on conmuctfon 
ono siteta nuuiagoment course a, loco- 
ordinaio student alts vldii and lo asalsi 
in the development and sdmlnleireilan 
of covraee within the department 
generally. Pool No. 163). 

ACCOUNTS) 

QUANTITATIVE METHODS 
To leach on BTEC National Buelneec 
Stirdlee end related couraea Ability io 
work In e team and lo impfoment 
curriculum change la eiumlal. IPosl 
No. 105). 

HOME ECONOMICS/ 

CATERING 

To uko charge ot cs taring cauteee run 
at the OlymplB ilte. Applicania should 


PADDINGTON COLLEGE 

28 Psddlnglen Orson. IIV3 
Tel: 01-723 8828 
Depart ms n t of Applfed Solenco 
PRINCIPAL LECTURER In 


BIOENGINEERlNGJFHYSfCS required 
for Januery 1888. Applicant! ahould 
hold graduate quelihcatfona and have 
experience In the application of 


experience In the application of 
physical principles in paramedical 
science. Dirties will Inefuda leeching In 
one or moro of tho apclallal fields ol 
proalhoticaf orthotlca. auigfcal 
tachnolooy or medical phyilcs/ 
phvaloloolcal meaeuremam. and 


phyafological maaaurernam. and 
overall retponalhlPity for lha 

K rantedlcel/llfe eclenco work ef mfe 
^|o and vartod Department, IRaf. Aj 


LECTURER I 

In PHOTOGRAPHY required as toon aa 
possible. Applications are invited from 
peisona with profaulonal 
qualifications In photography, and 


have proven experience of working 
with Mu dents on pro -Vocational, 
Special Neada and Adult Couraea aa 
well aa fhty&o wishing to putauo 
cstnrlng a* a career. Knowledge a! the 
CGLI 70OT courts la essential. IPoal 
No. 161) 

COMPUTER STUDIES 
IN CONSTRUCTION 
To te/udi Computer Studiea on BTEC 
Building Technician and Profoaalonal 
Canstnicdon and Estate Management 
Couraea, and to develop computing 
Couraea generally. (Port No. 1871 
LECTURER I 

CARPENTRY & JOI NERY 
To loach practice and thooryuptoCGLI 
Mb Advanced Craft Corrtticato. lPaat 
No. 302). 

COMPUTER STUDIES' 

INF0TEC 

To loach Computer Sturiloalnfatoc 
across the rango ol QCE and Pro- 
Vocational Couraoa. IPoal No. 304) 
BUSINESS STUDIES/ 

WORK EXPERIENCE 
CO-ORDINATOR 

To teach on BTEC Qensral/CPVE and lo 
co-ordinate work experience and 
employer liaison. (Post No. 306) 
CHEMISTRY 

To loach 'A* leva) (and some 'O' levall 
Chomiury and minted autiiabta. Good 
qualifications end substantial 
exporienca ol I he work Is essential. 
(Poat No. 1881 
BUSINESS STUDIES 
To laach accountancy, quantlreiivs 
methods end alatiatice lo atutfants on 
BTEC General and Nadonaf Couraea. 
Two poets avatlAls. one temporary tor 
ths aaaalon IKEflfi. (Poala No. Iro ft 
23S) 

SECRETARIAL STUDIES 
TYPEWRITINGS 
OFFICE PRACTICE 

To leach a range of secretarial and 
bsafooffles lUtiato vocaUofialcourBoa. 
A second post |s evallabis. (post No. 
303 & 245) 

ASSOCIATE LECTURER (OBJ 
PSYCHOLOGY 

To tench Ifoychafopy to GCE *A‘ level 
end on ths International Baccalaureate 
Diploma. {Poat No. 2B9) 

For all porta preference la given to 
experienced teachers who are wall- 
quaOflad and who posaaeacomm srdal 
or Industrial experience. Experience of 
teaching In e muNf-rocfel envlronmsm 
would bo an asset. 

Application form and further rietelli 
■re availebla from the Principal 
(Appointment*) wkh vntUt n requeau 
for detaUa only, please, aiatlng pool 
number shown, to be returned by 4 
October 1885. 

PART-TIME LECTURERS 
Requlrod SmmedlatstY to toach 
Accounting. Computing end Quantita- 
tive Methods In Busin ess Studies, 
mainly on STIC National Butlnaas and 
Finance Couraea. Candidate* ahould 
hove some relevant teaching axperl- 
enoo. Telephone 01 -741 1688 Ext 337. 


'A' level and YTS couraea In 
photography. IRaf: ABETO). 

Further tietal I* and application forma 
may bo obtained Irani lha Secretary ol 
the DepartmanL quoting the reference 
shown. Tha doling date for I ha receipt 
of completed applications fa4 October 
1985. 

PART-TIME TEACHING 
STAFF required from Sepiomber 1988. 
Contract* uploa maximum of 12 hours 
per waok may be offered ai standard 
ILEA teaching raias. Opooruinuiee In 
Science. Engineering. Photography, 
Road Transport, Computet Literacy, 
Numeracy and Multi-Skills axial for 
suitably qualified applicant* willing lo 
leach during tho dev or cvanlng. on a 
ron^jaof couraea Including fl TEC. CGLI 

Application forms may bo obtained 
Irom Mtia D. Rowo, qnotirn tafarence 
liBB/PT. 


SOUTH EAST LONDON 
COLLEGE 

Lawfoham Way. GE4 1UT 
Tel: 01-66) OMe 
(24 hour Arawtrinq Service] 
Departmant ol Buitneaa & 
AdnrinlilraUve Studl*» 

LECTURER II In BUSINESS 
STUDIES (Ref: BAS 861 

a licetlona ire Invited from 
viduala with substantial onegrianco 
In bolt) Commerce and TeachlrtB. Tho 
aucceasful c undid He will ha roquliod 
to ta«eh In the iiaaa ol Accounting. 
Numericy/Quantitatlva Method. 
Appticanis should oougai a dagroe In 
a Bualnen dladpllna or have ■ 
comparebio prafossfonal queifflcation. 

Asriaunce may ba given towards 
ho u*« hold i am aval expanasa. 

Further Information and appficatfon 
forma may ba obtained from tha 
college at the above eddraHr-Tel:OI- 
6991 0006 f}4 hour Aniwarfng 
Borvlee). Apphcattan forma to be 
returned by 27 Gaplniber 1685. ll la 
caaontfal id quote the corracl refaranca 
number. Re-advertisement. 

SOUTH LONDON COLLEGE 

Knlghta HH.SE270TX 
Tel: 01-670 44N 
LECTURER IFOR 
SPECIAL NEEDS , 

PHYSICALLY HANDICAPPED 
Required for January 1989s Lecturer! 
to be baaed at lira CbtswoM efte of lha 
callage far phyeioaffy h*iltk capped 
Uudoofa In Woodmatwiwno (load, 


SWia The auccaairul amilrcenl will 
'ipend mail of hfolier ifma vrortipg 
vriih small group* with learning 
dlfriculllM. Applicants ihould 
preferably be va exporienca fntaachlng 
the phyaletlly handicapped, and In 
using computer . and other 
communication aid*. < 

Department of TaldcanwmmlcstieO 
■nd Electronic* 

LECTURER II In Digital Electronic* 
required as soon as poirible. A 
graduate or chartered anglnaer la 
required ta contribute to ihs 
development of Robotid andor 
Computer Aided Design inthsCoVage. 

The teaching duties will ba mainly 
general sleciifial’alacironfc principles 
and digital tachnlqusa on BTEC 
Clplame’Certificaio coursai. Sums 
Higher Diploma Certiilcaio work may 
be available depending upon the. 
specialist qualifications of lha. 
successful sppmsnl. 

Further dotal la and eppUeation form 

obtainable from . ins Da 

AdroirilsUaUvs Officer at {Cnlpht* 
Pfaiee snclaaa age. Ctoeing. date. 
appllcatlDna4 oreobar is##. 


DERBYSHIRE EDUCATION COMMITTEE 
NORTH EAST DERBYSHIRE COLLEGE 
OF FURTHER EDUCATION 
Department of Community Studies 

Lecturer Grade I in 
Retailing and Distribution 

Applications are invited from suitably qualified parsons for the 
above post to commence ns soon bs possible. 

Thla post Involves tha teaching of ati aspects of ReieilkiQ and 
Distribution to students on various part-timo courses within the 
College. Applicants should preferably .be qualified Further- 
Education teachers and vary importantly have hod recant 
commercial experience in a management capacity. 

The salary will be In accordance with the Lee lu ror Grade I scale: 
(Burnham FEI C6.9tQ-CtO.Sl 2 par annum (known figures In July 
When advertisement placed 1. 

Application form# and further particulars may be obtained- 
from the Principal, North East Derbyshire College of Furthor 
Education, Rectory Road, Clovvna, Chesterfield, Derbyshire, 
S4348Q and completed form# ahould be returned to him by 
Friday, 4th October, 1006, 

Derbyshire County Counoll la an equal opportunity employer.) 
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SOMERSET COLLEGE OF ARTS AND TECHNOLOGY. 
TAUNTON 

I: DEPARTMENT OF CATERING AND HAIRDRE8SJNQ 

LECTURER GRADE I In CATERING (FOOD STUDIES) required for 1 
January 1988 ta teach food preparation and related theory on B/TEC 
National Diploma, City and GulldB 705, 706/1, 706/2 and 711 
courses. Applicants should possess appropriate qualifications lo City 
and Guilds 706/3 standard and have relevant Industrial experience. 
Experience in leaching is desirable and a leaching qualification would be 
art advantage. 

II: LECTURER I In HAIRDRESSING SUBJECTS required for 1 January 
1988 lo leach halrdretelrig and related eutyects for City and Guilds 
courses lo Advanced Level. Applicants must hold the City and GulldB 
Advanced Hairdressing qualification and have appropriate Industrial 
experience. A teaching qualification and experience would ba an 
advantage. It would also be an advantage lor the applicant to oiler a 
related subject, either Cosmetic Make-up, Manicure, Mena Hairdressing 
or Competition work. 

Ill: DEPARTMENT OF ART AND DE8IQN 

Applications are Invlied for Ihe following post to be filled as from f 
January 1986. 

PRINCIPAL LECTURER IN GRAPHIC DESIGN 
A new post of Director ot Studies for Graphic Design throughout (he 
Department. The post calls for substantial teaching experience to at least 
final year HND fevel as well as academic and professional leadership and 
management ol a high order. It Involves co-ordinating Ihe work of staff at 
all levels Bnd across a range of related studies In BTEC Diploma and 
HND courses as well as In other specialist departments In the College. 

tv; DEPARTMENT OF BUILDING AND BURVEYING 

HEAD OF DEPARTMENT OF BUILDING AND SURVEYING (GRADE 
III). Applicants must have had relevant commarblal/lndustrial 
experience and hofd a degree and/or appropriate professional 
qualifications. Experience in further or higher education Is essential with 
particular reference to development ol courses up (o BTEC Higher 
National level ae well as knowledge of YTS, CUB courses snd other 
aspects of "the newFE". 

V! DEPARTMENT OF ENGINEERING 

SENIOR LECTURER. This post will have no apealflc sectional control 
responsibility but will be concerned wlih providing additional support for 
Ihe senior management of Ihe Department In developing existing and 
future pfanned courses, many refeUng to CAD/CAM/CAE up to BTEC 
Higher National level. The poslholder will also have a broader ranging 
brief to assist other senior staff In developments across Ihe college and 
In promoting Ihe applications of new lechnofoglee lo other disciplines 
such as construction, design, personal and commercial services. The 
teaching specialism ol applicants will ba within the range or Electrical and 
Electronic Engineering, Mechanical or Production Engineering and 
Telecommunications. 

Applicants must hold an appropriate relevant degree and/or 
professional qualifications, must have experienced teaching In FEorHE 
end relevant industrial experience Is essential. Applicants will also be 
expected to show that Ihey have Ihs necessary personal qualities and 
attributes to meet Ihe challenge of a demanding post. 

Further particulars and application forme from Chief 
Administrative Officer, Somerset College of Arts and Technology, 
Wellington Road, Taunton, Somerset TA1 SAX. 8AE please. 
Closing date * October 1985. 

(SBIOi 


West Suffolk College of Further Education 
Out Rlsbygete 
BURY ST EDMUNDS 
Suffolk IP33 3RL 

HM Prison Hlghpolnt, StradTshell, Suffolk 

Deputy Education 
Officer — Lecturer II 

The Education Department at HM Prison HlghpolnUe 
Category C prison) Is a oonstltuent Department of t(ie West 
Suffolk College of Further Education, ■ 

Applications. are Invited for Ihe above’post to commenoe 
January 1986. Apert from en administrative role the 
successful candidate will assume responsibility for the 
leeching of English (Including EFL) where the emphasis Is 
particularly at the remedial level. Ability to assist with Leisure 
and Craft corneas would been advantage. ' 

Salary within the deals of £7,648-£12,099 (pay award ‘ 


; Further Information end application form available from the 
Principal (s.a.e.l. Closing date for receipt of completed 
applications 4th October, 1886. 




County 

Council 



\ Beaumont College of Further Education ; 

Slytie Road, Lancaster LA2 QAP 

v -. : , 7 Lecturer in 
Environmental Studies 

. Lecturer I Seal®: 

:£5,910-Eltfj512 (under review) 

post provides exciting opportunities to work with 
li&priyeloally disabled students In a wide range of learning 
ii& a tgatlpn^' Applicant*’ should have strong Interests In 
;■ ft : .education,, together , witfi appropriate 
^gexpeda^e snd.qualillcattdna . : 1 . 


fords and further 


THE 


^QIoj*irtg date 4th, October, 1986. 


COLLEGES OF FURTHER 
EDUCATION 

continued 

HUMBERSIDE 
COUNTY COUNCIL HULL 
COLLEGE OF FURTHER 
EDUCATION Principal A. 

Tuck. B.Sr.. C.Enj., 

M.I-E.E.. M.I.E.R.E.. 
F.R.S.A. 

HM PRI80N IHOLL) - _ 

EDUCATION DEPARTMENT 
LECTURER II 

Required as toon ns passible or 
I January 1B86 to assist in 
establishing and ta teach on a 
new eduatlon programme lor 
young offenders, Including 
same under school leaving ago. 

Applicants should bo suit- 
ably qualified and experi- 
enced. An Interest tn Special 
Needs, Vocational Prepara- 
tion. Curriculum Development 
or Dlatence Learning, and ex- 
perience of prison education 
would be an advantage. 

Salary; £7.948 - £13,099 per 
annum. 

Application forms and furth- 
er particulars are available 
from The Admlnletretive Offic- 
er (Personnel). Hull College of 
Further Education, Queens 
Gardens, Hull HU1 IDG, Tel: 
39943. Ext. 386. 

Closing date; 3th October 
1989. 

All applicants are consi- 
dered on the basis of their 
suitability for the Job Irrespec- 
tive of disablement, race, 
croed. sex or marital status. 
Disabled candidates whose ap- 
plications have the written 
support of their D.R.O. will be 
guaranteed an Interview. 
(06633) 330036 


HUMBERSIDE 

COUNTY COUNCIL 
EDUCATION DEPARTMENT 
EAST YORKSHIRE COLLEGE 
OF FURTHER EDUCATION 
Required for January 1936: 

1) LECTURER II IN BUSI- 
NESS STUDIES to teach Eco- 
nomics, Law and related sub- 
jects and to bs responsible for 
developing the College Lib- 
rary. 

2) LECTURER I IN SEC- 
RETARIAL STUDIES to teach 
the full range of secretarial 
skills, including Word Proces- 
sing. 

Application forms and furth- 
er particulars are available 
from The Principal. The East 
Yorkshire College of Further 
Education. St Mary’s Walk. 
Bridlington, North Humber- 
side Y016 3JW to whom they 
should be returned by 3rd 
October 1 983- 

All applicants are consi- 
dered on the basis of their 
suitability for the Job Irrespec- 
tive of disablement, race, 
creed, sax or marital atetua. 
Disabled candidates whose ap- 
plications have the written 
support or their D.R.O. will be 
guaranteed an Interview. 
< 068TB > 220026 


HAMPSHIRE 
COUNTY COUNCIL 
SOUTHAMPTON TECHNICAL 
COLLEGE 

TEACHING VACANCIES 
Applications are invited for 
the following posts, which will 
become vacant from 1st Janu- 
ary 1986 and are to be filled as 
soon as possible thereafter. 

Bualness Studies. Lecturer 
II, Post No. 113. 

Painting and Decorating. 
Lecturer I. Post No. 249. 

Mechanical Engineering 

Crafts. Lecturer 1. Post No. 

Biological Sciences, Loctur- 
or I, Poet No. 732. 

General and Communication 
Studies, Lecturer I, Post No. 
646. 

Catering Subjects. Tempor- 
ary I year. Lecturer 1. Post No. 
428. 

Salary scales at 1.4.84 (pay 
award pending). Lacturor I 
£3,910 - £10.312. Lecturer II 
£1 .548 - 312.099. 

Application forma and furth- 
er details available from the 
Principal, Southampton Tech- 
nical College, St Mary Street, 
Southampton S09 4WX (en- 
closing large s.a.e.l to whom 
completed applications should 
be returned by 3rd October 
1983. (186811 220026 


HEREFORD 
AND WORCESTER 

COUNTY COUNCIL 

WORCESTER TECHNICAL 
COLLEGATE 

DEPARTMENT OF 
CATERINO 

LECTURER GRADE 11 
ACCOMMODATION 
SERVICES 

Applications are Invited 
for a qualified end experi- 
enced Accommodation Stu- 
dies Lecturer ta ba in 
charge of the Accommoda- 
tion Section Involved with 
BTEC end CGLI Courses in 
this expanding Catering De- 
partment. 

The post will also Include 
the teaching of Supervisory 
Studies. 

The post Is available from 
1st January 1SB6. 

Salary: Lecturer Grade 11 
£7,348 - £13,099 (Position 
on scale dependent on qual- 
ifications end experience). 

Further detallB and an 
application form can be 
obtained from The Princip- 
al, Worcester Technical 
College, Deineway, 

Worcester WR1 2JF, Upon 
receipt of e stamped, solf- 
addreaaed envelope, foois- 
aep size. (Please quote re- 
ference C/TE8). 

I1B374) 220026 



B1ACKBURN COLLEGE 

An Institution of Tertiary and Higher Education 

FeUdsn Street, Haokbum BB2 1LH. 

Appioatfons are Irrvtted far the fofowlrw poate. Centfidatea should 
haw an appropriate degree or professional qualification and relevant 
leaching and industrial experience. 

SCHOOL OF ELECTRICAL, MATHEMATICAL AND 
COMPUTING SCIENCES 
SENIOR LECTURER - ELECTRONICS AND 
MICROELECTRONICS — Ref: EMI . 

To teach to HNC/HND level and ba responetbte for the development 
work in digital techniques and mkxoproceaeor applications. - 

SENIOR LECTURER — ELECTRICAL 
. TECHNOLOGY ~ Ref: EM2 

To (each to HNC/HND level and to be respocBibta for development 
wok tn thleaubject area. 

SCHOOL OF MECHANICAL AND PRODUCTION 
ENGINEERING 

PRINCIPAL LECTURER IN MECHANICAL AND 
PRODUCTION ENGINEERING 
— Ref: MP3 " 

To leach to HNG/HND level and. as one of two deputy heads, to be 
responses k» reaouroa and staff development In tha School 

'• LECTURER I — MOTOR VEHICLE 
MAINTENANCE/BODY REPAIR - Ref; MP4 

... To teach mainly to City and GuRde and YTS crafUawtotn 
TacQnotaft Science and related subjects In light motor vehicle 

SCHOOL OF MANAGEMENT AND . 
PROFESSIONAL STUDIES 
PRINCIPAL LECTURER — > GENERAL 
MANAGEMENT AND CORPORATE POLICY — 

Ref: MT5 ; • . 

To teach to HNC/HND level and, aa one of two deputy heads, to be 
• ■ respondbte for ourrici4um, development and foaming strategies In the 
- School and tor some croaocollege Initiatives. • . . 

SENIOR LECTURER -FINANCE ... 

— Ref: MTB ■ 


T ° toKNOW level end to play a ttonlffcarrt administrative 

rote Iri the Sotkxri, The person appointed itfllhwe had experience of 
m eppttatfkw of compute^ kibuakwtt end management eyetenw. 

SCHOOL OP BUSINESS AND SECRETARIAL 
STUDIES i • . 

' SKSS^'!.r' BUSINESS AND SECRETARIAL 
STUDIES— Ref: OA7 


■eliaLito Wrilll It lY 

— y.iioi 


SENIOR UECTUflER 




THE TIMES EDUCATIONAL SUPPLEMENT JO.JJJ 


Lancashire^. 

County Council 'Us' 

An Equal Opportunities Employer. 

BURNLEY COLLEGE OF ARTS & TECHNOLOGY 
Shorey Bank, of f Ormerod Road , Burnley. 

Required as soon as possible, 

VICE PRINCIPAL - GROUP 5 

Forms/further details from/to The Principal at the 

College. (SAE please) 

W.R.TUSON COLLEGE 
St. Vlncent‘8 Road, Fulwood. 

Required 1st January 1986. 

HEAD OF DEPARTMENT - BURNHAM GRADE III. 
HEAD OF DIVISION OF ADULT STUDIES 
Forms/further detail 8 from/to the Chief Admin letratlve 
Officer at the College. (SAE please) 

BURNLEY COLLEGE OF ARTS & TECHNOLOGY 
Shorey Bank, Off Ormerod Road, Burnley. 

Required as soon as possible. 

SCALE — Lll — £9,834-213,218 pay award pending. — 
LECTURER II IN INFORMATION PROCESSING AND ‘ 
TECHNOLOGY TO TEACH COM PUTING AN D RELATED 
SUBJECTS. GRADUATE PREFERRED WITH TEACHING 
AND INDUSTRl AUCOM MERCI AL EXPERIENCE. 
Forms/further details from/to The Principal at the 
College. (SAE please) 

W. R.TUS0N COLLEGE 
St. Vincent's Road, Fulwood 
Required 1st January 1086. 

SCALE - LECTURER GRADE 1 — DIVISION OF 
MATHEMATICS FOR COMPUTING 
Forms/further details from/to the Chief Administrative 
Officer at the College. (SAE please) 

W. R.TUSON COLLEGE 
St. Vincent's Road, Fulwood 
Required 1st January 10B6. 

SCALE — 90% OF LECTURER GRADE 1 — DIVISION . 
OF CONSTRUCTION. ASSOCIATE LECTURER FOR • 
CARPENTRY & JOINERY 

Forma/further details from/to the Chief Administrative 
Officer at the College (SAE pleaae) 

(B781) 


# Hampshire County Council •, 

Highbury 

College 

ELECTRICAL & ELECTRONIC ENGINEERING! ; 

DEPARTMENT 'i 

LECTURERS GRADE I/ll ! 

(TWO POSTS) 

Required as soon as possible 

To contribute to tho development and teaching of: . 4 

P08T 1 Tha Ihooiy and applications of modem etoclronloa In BTEC ipd ■ 
othor oour80a oflerod by Ihe Dopartmont. • ■ 

POST 2 Telqvlalon, Vklao and ofoctranlaa In City and Gulkffl of .LomW 4 
institute Electronics Sorvlolng Courao No. 224. \ 

Candidates should ba aullably quailllod and havo recent toaohlng wlj 
indualrial experience. •_ ! 

Salary Sealer. Lit £7,848 - E12.0M . . . : ■ * 

(under review) LI £6,910 - £1 0,812 • . . i 

Further Information and application forms from Tho College Secretary M * 
Extension 226. j 

Compteted appllcallon forma should bo returned within a fortnight «l-Wr 
appearanco of the advertisement. 7 

Coaham, Portsmouth POfi 28A 

Tal. (0708) 383131 , • 
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Further Education . , : 

Klngaway Technical College. Old Giamte Road, Dundee. ■' ^ 

Applications are Invited from suitably qualified and experienced 
persons for the following post. */'. ‘ 

Lecturer B In Electrlpai Engineering u 

Re-Advertisement v 1 

Salary Scale £7,989-£l0,881 ' • • ; 

Candidatea should have experience In a branch of electrohlca. bu1 
a knowledge of digital technlquea would be advantageous. 

The teaching programme offered Is likely lo be mainly ' 
with the electronic oonterit of the, Scoteo j 

Scotec Cerllflcale, or Ua modular equivalent— the Soottlah 
Certificate. ••••";. v : »*■ ;■ 'j 

The prefered qualification Is a Deg reeln EledripalEng I nesting pu* 
plher appropriate qualifloatlons wtll be considered: : 

Application forma and further details niay.be 

the PrlnolJHil at the above editress to whom cpmPt®?? 
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COIXEOES OF FURTHER 
EDUCATION 

continued 


HERTFORDSHIRE 

COUNTY COUNCIL 

BT ALBANS COLLEOB 

Department of Bualnaaa 
Studies 


LECTURER II required 
1st January 1986 ta load a 
a nial l toam of atsrr teachlna 
COMPUTING/ . 
INFORMATION PROCES- 
SING to business studies 
students. Applicants should 
have recent computing ax- 

E erlanca lit a commnrclal/ 
ualnasa/adminlatratlvo en- 
vironment and a relevant 
degree or equivalent qual- 
ification. Teaching experi- 
ence ta desirable but per- 
aonal qualities of commit* 
mant, enthusiasm, and the 
ability to relata to others 
sro equally Important. 


Salary scale: £7.348 - 
£12.098 (under review) 
plua £264 fringe allowance. 


For further detalie end 
application Torm, see to 
Principal. St Albsna Col- 
lage, fi9 Hatfield Road. St 
Albana. Herts, a LI 3RJ. 
Claelng date for epplica- 
tlons 4th October 1985. 
(06399) 230096 


KXRKLEE9 

METROPOLITAN COUNCIL 
DIRECTORATE OF 
EDUCATIONAL SERVICES 
DEWSBURY AND HATLEY 
TECHNICAL AND ART 
COLLEGE 

Hallfnx hood, Do we. bury 

WP13 2 AS 

(Tel: ( OB 341 463916) 

RaT: AD/2/83 
ART & DE9IQ N 
SENIOR LECTURER raqulrod 
ne Hoad of Snctlnn for Plret 
Yoar Studies In thn School of 
Art A Design to itummunco ua 
eoon as posslbln. Tho suc- 
cansful randlflntr will bn rn- 
qulrnd to orMBiilsn ami bo ro- 
sponnlblo for nil ntiioct* or 
tho dloniioetlc atnnan nnd to 
cu-ordlnatn the n.TEC Diplo- 
ma proarommsa within first 
year. Candldeton should bo 
practising urtlatn/di'nlgunrn , 
with good toacher nnd odmt- 
nletratlvo axperlonco. 

" C “ IO: £,, • ,79 ’ 

Further detalie end ap- 
plication form (please quote 
roforonce number and encloea 
s.a.e. to tako A. 4 papers), 
may be obtained from the 
Principal at the above 
address. Closing dote: 2 
weeks after thn appearanco 
of this advertisement, An 
equal opportunity employer. 
(06774) 32003d 


LEEDS 

DEPARTMENT OP 
EDUCATION 
LEEDS COLLEGE OP 
BUILDING 

North Stroet, Leads LS2 7QT 
Tell 430769 

Principal: P.R. Shuker, T.D., 
M . 6 c . , F.R.S.A. 

LECTURER GRADE II IN 
MACHINE WOODWORKING 
Reaulred as soon as passible 
but not later than 1.1.1986 
to teach on and be responsi- 
ble for the Machine Wood- 
working courses In the Col- 
lege. 

Candidatea should bo suit- 
ably qualified holding n pre- 
mier craft qualification In 
Mochlno Woodworking, and a 
qualification in General 
Building. The possession or a 
certificate or teacher training 
will also bo a necessary ra- 
qulrament together with good 
Industrial and teaching ex- 
perience. 

Salary: £7,913 - £11.968 
Subject to review. 

Further detalie end ap- 
plication forms from the 
Principal. 

Leads le an equal oppor- 
tunity employer. 

CLOSINO DATE: 14 days 
after appearance or advertise- 
ment. (06809) 220036 


220036 


NEWCASTLE 
UPON TYNE 

CCTY Or NEWCASTLE UPON 

EDUCATION COMMITTEE 
COLLEOE OF ARTS AND 
TECHNOLOGY 
DEPARTMENT OF POOD 
AND SERVICE INDUSTRIES 
SCHOOL OF FOOD AND 
MANAGEMENT STUDIES 
RE-ADVERTISEMENT 
SENIOR LECTURER - 
DEPARTMENTAL BTEC CO- 
ORDINATOR 

Required from 1 January 
1086 . or as anon us possible, 
to ra-ordinoto the adminis- 
tration and dovrlopmont of 
all BTEC Proornmntan within 
thn Dnpnrtmunt. Currently 
coursaa are nrrnrnd primarily 
In the flnld of Catering ana 
Hotel Management, to Hlnlinr 
Diploma Level. Tlio aurenan* 
rnl applicant will uct aa 
Course niractor to an ex- 
isting programme (probably 
HND). Tho past does liowov- 
or. nntnll an Intro- 
depurtmantal jporspectlvo and 
la Important In departmental 
management gnneraily. 

Candidatea should bo pro- 
pared to otrer a teaching dis- 
cipline from within the 
Catering Programmes ng Pood 
and Bovorage nr Applied 
Business Management. and 
POBsaee appropriate academic 
qualification* to dagreo level 
or aqulvulant. 

SALARY SCALE: £11.179 
- £13,128 (pay award (lend- 
ing). (06998) 220026 


Blackpool and 
Fylde College 

of Further and 
Higher Education 


FACULTY OF BUSINESS, FOOD AND 
MANAGEMENT 
LECTURER 1 IN FOOD AND 
ACCOMMODATION SERVICES (Ref: BFMbl/1) 
To esslsl In the teaching and development ol Food and 
Beverage Service and Accommodation Service to students on 
courses within the Faculty ot Business, Food and Management 
Studies. 


FACULTY OF ARTS 

LECTURER 1 IN PRB HEALTH STUDIES 

To assist In the teaching and development of courses In the field 
of Social end Health Bludtea within tne Faculty of Arte. 

HEAD OF COLLEGE LEARNING RESOURCES 

PRINCIPAL LECTURER 

To manage and develop the College's learning resources 
provision, Including Bbrary and Aw services. 

For further Information end application forms apply to The 
Principal, Blackpool & Pylde College of Further ana Higher 
Education, AahfieW Road, Blspham, Blackpool. FY20HB. 
Closing date lor ALL posts: 4th October 1905. 

The Lancashire County Council le an Equal Opportunities 
employer . . joaoei 


NORFOLK 

NORFOLK COLLEGE OF 
ARTS AND TECHNOLOGY 

Tennyson Avenue. Kino’s 
Lynn 

PRINCIPAL LECTURER 
IN ENGINEERING 

• January 

1986 to have a major role 
In caurxoa and curriculum 
development In mechanical 
and/or unalnaarina/ 

electronic enalimerlng. 

Applicants should bn 
□ railuataa or equivalent 
with taaclilnn and adminla- 
tratlve axperlencn. Re- 
levant commercial/ 

Industrial axparfnnce 

would be an advantage. 

Salary scale £13,038 to 
£14.980 (under revlawi. 

, Application forms and 
full details available rrom 
the chlor administrative 
officer at the collogo on 
receipt of request with 
stamp. 

Closing date for applica- 
tions 4tTi October I BBS. 
(18602) 220036 


NOTTINGHAMSHIRE 

COUNTY COUNCIL 

An oquel opportunities 
omployor 


RICHMOND 
UPON THAMES 

LONDON BOROUGH OF 
RICHMOND UPON 
THAMES 

(An Eqiint Opportunity 
Employer) 

RICHMOND UPON 
Til AMES COLLEGE 

AMPlIrntlons arn invited 
for the fi,nt>winu apm lini- 
ment In the School of Arln;- 

LECTUREit I - OroClltA- 
PI1 Y (Tnmtiurary . one 
yoar). 

A itoud honours nriulnatu 
In Quoarapliy Is required to 
tench ’A* Level Ilutnnn 
Geography, B.TEC (Nation- 
al) Travel and Tourism and 
to work us o member of a 
team or Taarhors preparing 
ntndeiitH for the C.P.V.E. 

candidatea must be avail- 
able to take up dutiea In 
October 1989. 

For rurthor particulars 
and uppllcston forms, re- 
turnable within two weeks 
or tlio date or this advert leu- 
mnnt. please write tu the 
Administrative Assletant 
i Personnel ], Richmond 
upon Thnmen Colleou, Enrr- 
ton Road. Twickenham 
TW2 7SJ, unclosing ti Large 
atamped atidreasod en- 
velope. ( 16433) 220026 


ARNOLD AND CARLTON 
COLLEGE OF FURTHER 
EDUCATION 


RE- ADVERTISEMENT 
LECTURER 

Grade I £3,910 - £10.512 
(pay award ponding) 

ELECTRONICS/ 

MmopitocEHSons 

Required an guun as 
possible In ihe 'Department 
of Englnanrlng and Com- 

B utina, Candidatea should 
a qualified to HNC or 
Dapraa standard. Rnlevunt 
pructlcal Industrial experi- 
ence Is easentlal aa post 
will be Involve liaising 
with Industry and develop- 
ing courses and racilltlea. 
Teaching experience la not 
aeeentlal but the ability to 
offer practical experience 
In one. or more, of tha 
following would be 
advantageous: - 

1 ■ Software Devalop- 
mnnt for control applica- 
tions, (2) Hardware De- 
al tin and Interfacing, f3) 
Fault niagnosIn/Ddslgn of 
Mlcro-urcjcnnaor based 

systems. ( 4 ) Fault Dlnuue- 
aln Servicing of CNC 
machines. 

Entry point on tha amln 
according to qualifications 
and axperlonco. 

Application forms nnd 
further particulars are 
available from the Princip- 
al. Dlnby Avenue. Map- 
parley. Nottingham NOS 
ADR. Tel: (0602) 8 76503 
ta whom completed forms, 
etc., should ho returned 
by 4th October 1983. 
(06002) 220026 


SHROPSHIRE 

EDUCATION COMMITTEE 

KtJUAL OPPORTUNITIES 
EMPLOYER 

SHREWSBURY COI.LEOE 
OF ARTS AND 
TECHNOLOGY 

London Road. StirewHburv 
SYS 6PR 

Tel: S I 544 

Lecturer I In Physical Ite- 
ireutlon (Girin) required 
from let January. if)86. 

Appllcutoin ritrnia and 
further nnrtlculars are 
nviillabln from the princip- 
al. Shruwnhliry (?oll<'nn of 
Arts and Tccliunlon V . 1. mi- 
ll on Ruud. Bhi'awvbury . 
Tel: (0743)31544. ta whom 
npplkca tlnjiu aliould be rn- 
tiimiod at lauii aa itaaalbla 
and not Inter than Monday 
30 th September. 1985. 
<16773) 220026 


Nene College Northampton 

Vacancies have arisen In tha Now 
Technologlaa Division of tha Faculty of 
Technology for a: 

SENIOR LECTURER 

in Electronics/Computing 
and a 

LECTURER (II) 

In Electronics 

Candidates for the 8L post should have an interest in 
Computer Aided Engineering and Microelectronics and 
preferably have recent Industrial CAE experience. 
Candidatea tor the U! post should have an Interest in 
either CAE, Microelectronics or Communfcatton Systems 
and be prepared to leach on INSET coureaa Recent 
Industrial or teaching experience wNJ be preferred. 
Candidates tor both posts should hold e relevant degree 
or professional qualm cat Ions, Irvservfce teacher training 
will be available tf required. 

Application forms may ba obtained from: 

The Secretary. Faculty of Technology, Nene CoUege, 
Northampton NN2 WD. Completed forms to be 
retumedby Friday, 30th August 1985. (ten) 


RICHMOND 

UPONTHAMES 


LONDON BOROUGH OF 
RICHMOND UPON 
THAMES 

(An Equal Opportunity 
Employer I 

RICHMOND UPON 
THAMES COLLEGE 

PART-TIME LECTURING 

The nicmond Upon 
Thames Callnsn, which la 
responsible Tor all voca- 
tional and academic educa- 
tion within the Borough for 
Iho 16 - IB age group. 
Invites applications for 
part- time locturare, to be 
offered sessional nr casual 
can tracts when tha need 
arlena. Borne evening work 
le done m the Collage. 

Hourly rates of pay are: 

Laval HI (past 'A' Level) 
=* £13.41. 

Lovol IV (roughly post 
■O' Lovell =• £11.83. 

Lovol V *■ £8.67. 

Lecturers are soughi In 
Art and Daslgn, Engineer- 
ing. Music, Construction 
CraTcs, Buslnoes Education. 
Secretarial Studios. Physics 
nnd C.C.E. 

We or t> particularly an- 
xiuuu to usn part-time lec- 
turers to buy-ln tha exper- 
tise of people with current 
Industrial experience, os 
well ns of teachers and 
lecturers whose domestic 
end personal commitments 
have caused them lo casae 
to l>o enpsnod lor the mo- 
ment in fuD-tlme teachlna. 

When enrolments taka 
place in September, con- 
tracts of up ta 373 part-time 
hours will become avail- 
able. anil the College will 
then contact lecturers on 
thn part-time roglatnr. 

I n t ai'Ratnd applicants 

nliouUl write enclosing a 
foolscap stamiiuiJ add r fill snd 
envelope tu tho Administra- 
tive Assistant < I’nrsuniiel >■ 
Richmond IJpnn TIhhipn 
C.' ollono, Euertnii It one), 
Twickenham TW2 THJ. slat- 
ing thnlr Industrial oxpnrl- 
mien, nducuilanal qualifica- 
tions, mid previous 
locturlng/tearhlna axporl- 
om:o, if any. 

116431) 220026 


SALFORD 

CITY OP SALFORD 
SALFORD COLLEGE OF 
TECHNOLOGY 
department of An and 
Industrial Design 
A suitably qualified person 
With honours degree and/or 
appraprlata professional qual- 
ifications for tho following 
post to bo nfforod from 
September 1983 or as soon as 
posslbln thereafter. 
PRINCIPAL LECTURER IN 3D 
DESIGN 

(Exhibition and Retail De- 
sign). 

Salary In accordance with 
Burnham FE Scales vix: 

Principal Lacturor: £13.093 
- £16,467 (under revisw) with 
starting salary dependant upon 
previous axporlertca. 

Further particulars and ap- 
plication Torms may ba 
obtained from tha Principal, 
Salford Collage of Technology, 
Frederick Road, Salford Mi 
fiPU, Tal; 061-736 6341, to 
whom completed forms should 
be returned without delay. 
(18326) 230026 


SHROPSHIRE 

EDUCATION COMMITTEE 

EQUAL OPPORTUNITIES 
EMPLOYER 

SHREWSBURY COLLEGE 
OF ARTS AND 
TECHNOLOGY 

London Hoad, Shrewsbury 
SY3 GPR 

Tel: 31344 

Lecturer 11/Ban lor Lec- 
turer In Haaltti and Nursing 
Education required as suon 
aa possible. 

Applications are Invlied 
from suitably qualified 
Nurse Tutors to teach on 
Fro- Nursing, Nurnury Nurs- 
ing, Diploma In Nursing and 
Health Education Council 
cournrt*. 

Application forma and 
further particulars are 
avniltihla frail] tho Princip- 
al. fllirowabury Cullngo tif 
Aria and ToLhiiulcigy, Lon- 
diiii lUiad. Slirawnbury . 
Tal: (07431 51544. lo whom 
application* should ba rn- 
turnuil aa satin dfe painlbla 
and not latar thasn Monday 
30th September, 1985. 
(167741 220026 

T BACH ON 1XCHANOI or no 
an a course abrnail. Sae 
O vo ran no column and Edilca- 
ilun Courses column. 

(06443) 220026 


BARKING COLLEGE OF TECHNOLOGY 
IRe-advertlaemani) 

Required for 1 at January 1988 

Lecturer Grade If: 

Special Educational Needs 
Organiser 

Salary Scale (including London Allowance): 
£8,686-£13;i37 (Under review) 

Lecturer Grade I: 

Special Educational Needs 
Tutor 

Salary Scale (including London Allowance): 
£6,948-£1 1,550 (Under review) 

Those two nfiw posts ere required to run the Borough's SEN 
' provtefon for 16-19 year olds. 

Further detalie end application form sava liable {s.a.e. 
plBase) from The Admlnletretive Officer, Barking College of 
Technology, Dagenham Road, ROMFORD, Essex. RM70XU. 

Closing data Friday, 4th October 1B8S. . o«7j 

London Borough of 


BARKING and DAGENHAM 




u/vlyentptayer 


LANCASHIRE COUNTY COUNCIL 




DERBYSHIRE COUNTY COUNCIL IS AN 
; FOL1AL OPPORTUNITY 1 EMPLOYER. ,• 

[g)) DERBY SHIRE 

aawF County Council wmmmmm 

J*:-' n *jr-» iMu.l f. \-i A'". I 

du'r#ljfc <!i Ml ..:ji. L&. 

.WsMfF.*i.r > rijr ■ ijtfcl'Vd-U/KMsut: W'tarp tdioje 




Choahlr* Education Cqmmittoe 

North Cheshire College 

Department of Bualneia, Managpmenl and Trade . 
/ Union siudfes 

Re-arivertisainerit, previous applksanta wW be Gdriddered. 

LECTURER II 
COMPUTER STUDIES 

(Business Applications) 

Further details and application forme ere available from: (SAE 

please) 

Administrative Officer ~ Personnel 
North Cheshire College. ■ 

Padgste Campus 

Feamheed • 

Warrington 

WA2.0DB . . 

To whom sppHcetions should be returned not I Her than Monday, 
7th October, 1933. Interview weak commencing 2la1 October. 

(- 19009 ) 


Hxmn 



ISLE COLLEGE, WISBECH 

Course Director: Computing 

LECTURER GRADE tl required for 
January 1986, 

A vacancy exists for a person to ta^ responsibility for 
ooui&e development In Ihte expanding b?bb. The 
position would be well suited lo someone with leaching 
and/or Indualrial experience In computing, who has Uie 
enthusiasm and Initiative to both maintain existing 
courses In Computing and Ifitormallon Technology and. 
lo arrange neW ones, 

Write {one. an SAE.} for further details and an 
application form to: 

Assistant Prfnofpal Staff, Isle College, flamnolhfload, 
Wisbech PE13 2JE. 
or lelephone Wisbech 582561. 

Closing dale: two weeks from the appearance of this 
adveitlaemenL (hoq 


EQUAL OPPORTUNITY 
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SUTTON 

LONDON BOROUGH OF 
9UTTON 

CARSH ALTON COLLEGE OF 
FURTHER EDUCATION 
Nightingale Rond. Carsholtan, 
Surrey SMB 2E J 
Tel: 01 -647 0021/8 
Principal: R. Hogflon, C.Eng., 
M.I.Mech.E., A.C.T. 

IL'pool), M.I.E.D. 
Applications from employeoe 
of tho OC.C on MCCi with 
ralovunt experience will be 
welcome. 

Required for January 1986:- 
LECTURER I/ll IN COMPU- 
TER STUDIES 

(grade dependant upon qunl. 
Ideations and experience). 
LECTURER II IN 

ACCOUNTING 

LECTURER II IN HAIRDRES- 
SING 

All posts to teach up to BTEC 
National Award level. 

Bn 1 ary Lecturer I £3,910 - 
£1 0,51 2; Lecturer II £7,548 ■ 
£1 9. 099 plus £6 78 London 
Allowance, 

Application forma and furth- 
er particulars from The Prin- 
cipal of tho College to whom 
completed Torma anould be re- 
turned within fourteen days of 
the appoarenae of this adver- 
tisement. 118428) 220026 


COLLEGES OF FURTHER 
EDUCATION 

continued 


SOUTH TYNESIDE 

BOROUGH COUNCIL OF 
SOUTH TYNESIDE 
EDUCATION BEPAWMENT 
SOUTH TYNESIDE COLLEGE 
DEPARTMENT OF BUSINESS 
STUDIES 

SENIOR LECTURER IN 
BUSINESS STUDIES 
Applications are invited from 
suitably qualified persona to 
be responsible for tho Business 
Studies Section within the de- 
partment. Candidates must bo 
of graduate or equivalent sta- 
tus and have relevant teaching 
experience. Industrial/ 

Commercial oxpnrienea would 
be ail advantage. 

Duties to commence on the 
1st January. 1986. 

Application forms and furth- 
er details may be obtalnod 
from The Principal, South 
Tyneside College, St George's 
Avenue! South Shlelde, Tyne 
and Wear NE34 SET. by sand- 
ing a stamped addressed en- 
velope. 

Completed application, 

should be retuned to The Prin- 
cipal ii anon as passible. 
1 162641 220086 


SOUTH GLAMORGAN COUNTY COUNCIL 

BARRY COLLEGE OF 
FURTHER EDUCATION 

LECTURER GRADE II 

IN COMPUTER STUDIES 

Required for the 1st January, 1968 In the Construction and 
Science Department of the College. 

Applicants should possess an appropriate degree or equivalent 
qualifications. Experience In the fields of teaching, commerce or 
Industry would be of considerable advantage. 

The successful applicant will be responsible for the development 
and administration of computing In the department, together with 
the co-ordination of fhe computing facilities throughout the 
College. 

Teaching duties at present extend to BTEC and 'A' Level G.C.E. 

Salary In accordance with Burnham Scales for Lecturer It as 
follows - £7,548 to £1 2,099 (under review) 

Further details and application forme from The Principal, 
Barry College of Further Education, Colcot Road, Barry, 
CF 6 8 YJ (Telephone Barry 733251) to whom application 
forms should be returned wfthfn 14 daye of this 
advertisement Please enefoee a a.a.e.. 

(8® 13) 


LONDON BOROUGH OF BARNET 

BARNET COLLEGE ^ 

Applications are Invited for the following vacancies 
available from 1 et January 198ft 

Senior Lecturer IN INFORMATION PROCESSING 
Lecturer 11/ COURSE LEADER BTEC HND 

Senior Lecturer GRAPHIC DESIGN 
Lecturer IJ . IN PRINT AND GRAPHIC 

RELATED MEDIA , 

Lecturer I COMPUTING/PROGRAMMING 

Lecturer I COMPUTING APPLICATIONS IN 

TECHNOLOGY 

Lecturer I MECHANICAL AND PRODUCTION 

ENGINEERING 



Removal expenses and separation allowances can be paid. 

Further details and application forme available from the 
Principal, Barnet College, Wood Street, Barnet, Herts, 

(■ SAE foofecap for reply). 

Charing dele tor applications 14 
days from the appearance of this 
advertisement. 


■ 1 ' Required ae soori ad .Possible ‘ 

•*.' . Ebbvv Va|e College of Further Education ' 

LECTURER II, SPECIAL NEEDS 

To. co-ordinate the, development of the College special 
needs provision, The successful applicant will be 
expected ta pofeaesB qualifications In special education \ 
or their equivalent, and to preferably hive had a width 
of experience vyjth' pre and postal 6 age group dlaad- 
r 'Y^ritegbd qr.lpwrdf gblflty .students. Further information 
16 6b t ai nable With the appll dation form * I ndlgatlng the 
preofoe requirements. , : ; 

‘>,&P|loqion for nrte vevellsble frbm,; this Director- of 
$ Edu^ptl<Ki, Bt^rig 8ectidh, r County Hell, Cwmbran; 
i;' foopj fit of a stamped addressed envelope 


^ ' rttiuiied ”tb^the.' ; Principal by '':4th 


SURREY 

RE- ADVERTISEMENT 

EDUCATION COMMITTEE 

GUILDFORD COLLEGE OF 

TECHNOLOGY 

Stoke Pork, Guildford. Surrey 

GUI 1EZ 

HOTEL AND CATERING 
DEPARTMENT 
SENIOR LECTURER IN 
HOTEL AND CATERING 
ADMINISTRATION 
Rapidly growing department 
roqulrea a replacement mom- 
bor of its senior management 
team to administer teaching 
end learning processes and to 
teach business studios related 
to tho hotal and entering Indus- 
try. Post available from 1 
January 1BB6- 

8ALARY EL scale £11,173 - 
£13,198 plus rrinne urea allo- 
wance £264. 

(Salaries currently under re- 
view i ■ 

Oenerous relocation ex- 
penses available In accordance 
with County Council's achflmo. 

Application forma end furth- 
er details rrom Principal (SAE 
requested). Closing date - Fri- 
day, 4th October 1985. 
(06466) 220096 

SURREY 

EDUCATION COMMITTEE 
NORTH EAST SURREY 
COLLEC E OF TECH NOLOO Y 
Helgato Ruud, Ewell, Epaam. 
Surrey KT1 7 3D8 
Applications are Invited for 
the following past to be rilled 
as soon as possible: 
LECTURER I IN STATISTICS 
LECTURER 1 IN PHOTO- 
GRAPHY 

Salary Scale (l/ndar Re- 
view) . 

LECTURER I; £5.910 - 

£10,612 p.a. Plus £264 P.a. 
London Allowance. Generous 
relocation expenses In 
approved casea. 

Please sand a stamped 
addressed envelope lor further 


particulars and application 
form from the Vlce-Prlnclpal. 
(06615) 220026 


STAFFORDSHIRE 
ACCREDITED TRAINING 
CENTRE 
Stoke on Trent 
TEMPORARY DEPUTY CO- 
ORDINATOR FOR ADULT 
PREPARATION TRAINING 
PROGRAMME 
(Until 31 .3.861 
£7,348 - £18.099 
Application farms and furthor 
particulars aro available from 
the Staff Training Co- 
ordinator, Accredited Training 
Centre, Stoke on Trent Tech- 
nical College, Tunstall 
Annexe, The Boulevard, Tun- 
stall. Stoke on Trent STo 6BD. 
Closing date 30th September, 
1985. 

STOKE ON TRBNT 
TECHNICAL COLLEGE 
LECTURER GRADE 1 IN 
ELECTRONICS, 
ENGINEERING AND 
COMPUTING 
£5,910 - £10.519 
Application forma and further 
particulars ora nvaiinbln rrom 
tlm Principal’s Secretary, 
Stoke on Trent Technical Col- 
lege, Moorland Rosd, Bura- 
lam. Stoke on Trent ST6 1JJ. 

TAMWORTH COLLEGE OF 
FURTHER EDUCATION 
DEPARTMENT OF 
ENOINRBRINO AND SCIENCE 
Applications era invited lor 
the post of: 

LECTURER GRADE I 

to teach electrical installe- 
up to 

CTLI 236 Course C standard 
and electronics to BTEC 
National Certificate standard. 
Duties will commence on 1st 
January 1986. 

.Applicants should be suit- 
ably qualified for the post and 
should have appropriate In- 
dustrial experience. 

Salary (under review) la In 
the range £5.610 - £10,512. 

Purther details and applica- 
tion farms may be obtained 
from the Principal Secretary, 
Turn worth College of Further 
Education, Croft Street, Up- 
OunoQtBj, Tam worth, 

t°ffe. B79 SAB to whom they 
should be returned by 7 th 
October 1985. 

Canvassing will disqualify. 

. Trida Union Membership 
desirable. 

- TAE r. OR P Vi 1 COUNTY 
COUNCIL. (06800) 990026 


TAMESIDE 

METROPOLITAN BOROUOH 
SOCIALISM AT WORK 
TAMESIDB COLLEGE OF 
TECHNOLOGY 
COMPUTER STUDIES UNIT 
pert time end Temporary full 
tints posts. 

Applications ere Invited for 
Lecturing posts In the Compu- 
ter Studfea unit to teach on a 
wide range or full time,, sand- 
wich and pert time. Courses. 

Application farms and furth- 
er detail* sen. be obtained 

from: The Principal, Tameside 
College • ol Technology 1 , 
Beaufort 1 Road, Aahton- ■ 
undar-Lyne, Greater Manches- 
ter OLE 6NX. Tel: 061-330 
6911. 

TAMESIDE '- AN EQUAL' 


OPPORTUNITIES 
PLOYER. (06870) 


EM- 

220096 


WILTSHIRE! 


SALISBURY COLLEGE Of 
TECHNOLOGY' ■ 
Southampton Rodd, 
Salisbury 8P1 2 VVV 


DEPARTMENT of. 
ENG) NEERING AN D 
COMPUTING . 


• Required for 1 January: 

(98a l ,-.‘, ’i, 

.Should be able' Uj’show 
recent Industrial at well 
as teaphlhfr -experience. ., . 

.Required for i' January 
■'-’1996 > or earlier if 

passible: i 


WILTSHIRE 


THE COLLEGE 
Swindon 

DEPARTMENT OF 
MANAGEMENT STUDIES 

LECTURER II IN 

OPERATIONS 

MANAGEMENT 

Applicants should hold u 
degree or lie- equivalent In 
a quantitative subject area 
related to manageeinmant. 
They should have held 
senior management re- 
sponsibility In Industry lor 
et least one of tha follow- 
ing functions Production' 
Inventory Control, Pur- 
chasing end Stored, Man- 
agement Services, Dis- 
tribution and Warehous- 
ing, Quality Assurance. 
Work Study and O&M. 

Experiences In the ap- 
plication of computers to 
the management function 
li required. 

The person appointed 
will lecture on profession- 
al management courses 
and provide boapoko man- 
agement training program- 
mes and problem solving 
consultancy to client orga- 
nisations. 

Salary: £7.548 - £12.099 
with scope lor progression 
to £14.061. 

DEPARTMENT OF CON- 
STRUCTION STUDIES 

LECTURER II IN TECHNI- 
CIAN STUDIES 

The person appointed 
will have a building back- 
ground and be able to 
offer a selection or sub- 
jects from the BTEC Cer- 
tificate and Diploma prog- 
rammes including 

Mathematics end some 
Computer Studies. 

Applicants should be 

graduates or possess an 
appropriate professional 
qualification end also hevo 
Industrial and/or teaching 
experience. Ability to 

teach subjects on other 
courses would be an 

advantage. 

Salary: £7.348 

£12.099. 

DEPARTMENT OF BUSI- 
NESS STUDIES 

LI IN BUSINES8 STUDIES 
(TEMPORARY) 2 POSTS 

To teach Business Sub- 
jects on a range of CPVE. 
YT8 end other M6C end 
E8F sponsored courses 
end prepared to aontrlbute 
to the development of new 
Initiatives. 

Commercial and/or 

teaching exparlance en 
advantage. 

LECTURER 1 IN SEC- 
RETARIAL STUDIES 

To teach Secretarial 
Subjeata (Sac. Procaduroe, 
Informntlon/Word Procos- 
Mna. Shorthand and other 
allied subjects) to e wide 
range of Secretarial end 
'Business Studies courses 
and be prepared to contri- 
bute to CPVE, and YT9 


Applicants must be 
appropriately qualified. 
Commercial and/or 

teaching experience en 
advantage. 

.8* lacy: £3,010 

£10,312 par annum. 

Further details and Job 
description ero available 
on receipt or stamped 
addressed envelope, 1 rrom 
C. Brain, Principal, The 
College, Regent Circus, 
Swindon 8N1 1PT, 

Closing date: 14 days 
from data of advertise- 
ment. (18840) 820086 


! WOLVERHAMPTON 

_ METROPOLITAN 

Borough council 

EDUCATION • 
DEPARTMENT 

'KKE&JSKE COLLEGE OP 
i FURTHER EDUCATION 

. Applications are invited 
for- the, following appoint- 
ment, duties to commence 
1 January 1986, 

2,^AMMBNT OF COM- 
PUTER STUDIES 

LECTURER GRADE 1 IN 
COMPUTER , STUDIES 
.(Post No. L,1/3S) 

. ,To teegh computing sub- 
jects on a range of 
courses.' Applicants should 

B asSees relevant qualiricn- 
ons and . bn teacher 
. trained. Recent commer- 
cial computing experience 
’advantageous. 


.-'Salary -. ip ” accordance 
■ XJUi Burnnepi - .Technical 

•_F6rm«. of application, 
and further particulars 'are 
obtainable by. .sending a 
stamped - and . addressed 
fOolscqp^ envelope to. thq 
principal, Wuiffun Collage 

? t~ ■' Further ■. Education, 
(■get Road, Wolverlialxip- 
C0 wye 0DU, to whom 
completed . . . SPPl toatlpns 
(quoting- post number) 
must bp returned fouctanp 
d . y Jk. DftB 'l the appearance 
of this advertisement. 


earlier 


mm 


v.' 'll ,ij- 


' LECTURER GRADE. I In 
ELECTRICAL .INSTALLA-: 
' TIONS 

l *TySSEBAKJ ,ItAJ > B 1 ln 

ELECTRONICS 

Further'' ber.tladlars and 
Piltetloh • :fotme ...: are 
. the pH 

.. dual ONLY, on recBipfc of 
, pturnbhd, -qildreBadd Tools 
°® D: ,. an ^ c ? l Pea' Comp 


Colleges and 
Departments ef Art 

Other Appointments 


CUMBRIA 

COUNTY COUNCIL 
CUMBRIA COLLEGE OF ART 
AND DESIGN 
LECTURER J IN 
INDUSTRIAL DESIGN 
DTEC Natluuul Diploma III 311 
DosIiiii 

Thu unrsuii unpointed will net 
an u course I lit or nn t tin 31) 
Danilin Cuni’Mi anil lie «*• 
pur tad to cmitrUiuto to the 
othr r HTEC Nut iiiunl ami 
Hlulmi' Niitiiiniil I > 1 1 1 1 < i nt.i 
i-mirniH In their area of ux- 
pnrtiHO. 

An ilhll It y oh n vlsunliaur 
with btriinp drnwlnn Imtird 
nklllH uml ii mod nt ml work- 
shop skills would bn nil 
ndvnntnno. 

AppliCKtlop forms uiul 
furthor particulars from Hut 
Registrar, Cumbria Coll lun- 
ar Art nnd Design. Brampton 
Rond, Cnrlisln, Cumbria CA3 
9AY. Tel: (0228) 25333. 

Closing Date: Friday .4 Hi 
Octohrr, 1985. 

(061081 240026 


SHROPSHIRE 


TELFORD COLLEGE OF 
ARTS AND TECHNOLOOY 

Applications are invltnd 
for the post of LECTUREIl I 
In HAIRDRESSING with 
MANICURE AND COSME- 
TIC MAKE-UP, to com- 
mence as soon as possible. 

The post offers the 
opportunity to teach all 
aspects of Halrdraealna and 
to assist In tha teaching or 
Manicure and Cosmetic 
Meko-up to full-tlmo and 
part-time students and to 
young persona following 
Youth Training Schema 
programmes. 

Salary: £3,910 

£10,312. 

Application forms and 
further details avollublu 
from the Principal, Telford 
College of Arts end Tech- 
nology. Haybrldge Road, 
Wellington, Telford, 

Shropshire TF1 2NP, upon 
receipt or stamped addroa- 
ssd envelope. 

(18682) 840036 


WILTSHIRE 

SALISBURY COLLEGE OF 
ART- 

DEPARTMENT OF FINE 
ART A GRAPHICS 

LECTURER GRADE II IN 
GRAPHIC DESIGN/ 
TYPOGRAPHY 

To tooch Typography to 
Diploma Studenta and to 
make a crootlva and lively 
contribution to nn exalting 
HND Graphic Design 
Courso (B/TBCH Diplomu 
and Higtiar Diploma). 

Further particulars nud 
application form from the 
Clark to the Governors, 
Salisbury College of Art. 
Southampton Road, Salis- 
bury 8P1 2LW (SAC 
please), to whom completed 
applications should bo nub- 
mlttod within 1 4 days of tlia 


milted within 1 4 days or tha 
appaaraneo of tills ndvnr- 
tlMmsnt. (18096) 240026 


All advertisement* 
are subject to the 
conditions of 
acceptance of Times 
Newspapers Ltd, 
copies of which are 
available on request. 


Polytechnics 

Other Appointments 


KINGSTON 
UPON THAMES 

KINGSTON POLYTECBMir. 
I- ACM LTV OF EDUCATION 

SCHOOL or MUSIC * 

LECTURER ll/SENIOR 

LECTU HER IN MUSIC 

Applli'utlons a r e invlisd 
from pructlrnl and schooL 
huH'-d inuslcleiis for tL. 
ubovn punt rrom Janusn 
11186. Candidates should 
huvo nuhntniitlnl sohool 
touch Inn experience with ■ 
k««Mi Interest in ntlink 
muxic, and should prefsr- 
nbly iinasexs ii hlghor dears* 
In Music or Music Educa- 
tion. Tho nppolntee will b* 
iixpeclod to touch mainly on 
the COCK 111 - 18) and 
B . Ld . Hons, courses. Salary 
rungo £8.296 - £14.7BB In- 
rinding London allawanc* 
fpny nwurd pending). 

Further particulars from 
Personnel Officer, Klnoi- 
tou Polytechnic, Penrhn 
Rond. Kingston uoon 
Thnmnx KT1 2EE, Tsl: 01. 
549 1366. Ext. 287. Closing 
Unto 2nd October lSSfi. 
(00887) 860024 


PORTSMOUTH 


PORTSMOUTH 

POLYTECHNIC 

BCHOOLOF 

EDUCATIONAL 8TUD1E8 
nEFERENCBNO. 106 ' 

LECTURER II/8EN1QR 
LECTURER 

For appointment from 1st 
January 1986 (earlier by 
orrongment), Initially for 
two years but with tha pot- 
atblUty of transfer to i 
permanent pout. 

A degree and quallflid 
tiiitchor status or equivalent 
qua Ilf (cat lane, and experi- 
ence of teaching In the 
furthor education sector an 
sought. Though the 
appointment le being mid* 
principally on the two-yeai 
part time tnaarvlce CER- 
TIFICATE IN EDUCATION 
FOR TEACHING IN 
FURTHER EDUCATION 
SERVICES course, con- 
tributions to other courass 
and activities ere expeotad. 

Salary Scala: Lecturer/ 
Senior Lecturer) £1,546 • 
£14,061 par annum (under 
review). 

Application forma and 
further particulars fro* 
Personnel Office), Bt 
Mlclmols Road, Pori* 
■mouth. Tel: (070fl) 

CLOSING DATE FOR 

^f«& A » T ECTfl». "" 

(06801) B600B4 


SURREY 

KINGSTON POLYTECHNIC 
Faculty of Education 

RE8EARCH ASSISTANT ■“ 
the SCHOOL OP MUSIC • 

Salary £3,859- *5,516 
Including London ellowaue* 

A grudueta with ■ B®*} 
honours dog r op In PfTfiUJ, 
gy or u rolotad dlaclnims <■ 
roquIrnU to work In 
School or Muilc on m proijM 
cnnonrulno the oveluntioD 
of MBDITATION 
quos for tlto muilcinn, wiw 
pnrtlculor rorora ffi B u r «. 

Htrntngics for anxloiy re ■ 
TU- annotrttOtsnt l» 


puHnlliiliiy of oxl«n»ion< 
Tltn auuonseful candla*'! 
would bo uhpouryqou »» 
register Tor a hlfllier dsofe#* .. 

Dntnlla nnd ■ppll«U|”S 
forme from the «■" ^ 
Officer. „ wS.’SSsd, 
Polytoohnla, Psnrhyn Roso. 
Kingston .upon 
Surrey KT1 2BE. Tel: 

940 1366, Ext. 205 . Clo*W 
date let November 1^, 
(06810) 8flOD»» 


TOTTENHAM Ai 
COLLEGE OF # 

TECHNOLOGY Y 

High Road, London N15 4RU, 

Telephone? 01 802 31 1 L 

Principal J.R. Parry WBHams, MSo. PhD. CBICI. FBES. RBW.. ■- 

COMMUNITY SERVICE UNIT 

Required SB Boon as poeslbla: . 

Tamporaiy ; 

LECTURER GRADE I in w 
GENERAL EDUCATION 

lo teach Black Studies, 1 Engllah and/or Numeracy. TN$ P 0811 * ^ 
oneyearonfy. ' ‘ "-'J- 

Salary: WHhln tfie range E6^48 - Eli, 550 per annum 

W Mrtion forma and further details from the vice Pdndpel 
returnable wtthln 14 days of fhe adwtieemejit v. 


r ^m 
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University 

Appointments 


LONDON 

UNIVERSITY OF LONDON 
GOLDSMITHS' COLLEOE 
SCHOOL OF EDUCATION 
LECTURER/SENlOn 
LECTURER IN EDUCATION 
(PRIMARY) NURSERY/ 
FIRST SCHOOL 
Applloatlons are Invited rrom 
suitably qualified teaahers 
with recent teaching experi- 
ence In nureery/lnfant/first 
sohaoli. Applicants will be ex- 
pected to offer a particular 
strength in one area of tho 
curriculum, preferably In the 
area of Environmental Studios 
or Sclance. Tho lecturer 


WARWICK 

UNIVERSITY OF 
WARWICK 

„ DEPARTMENT OF 
SCIENCE EDUCATION 

HALF-TIME 
LECTURESHIP IN 
„ GEOGRAPHY/ 
ENVIRONMENTAL 
STUDIES EDUCATION 

An experienced primary/ 
middle school teacher le 
sought to contribute to pro- 
faealonal curriculum and 
subleet courses In the de- 
partment's Initial loacher- 
trn Inina and in-service 
programmes. Interest In 
and experience of f (oldwork 
is essential. The successful 
condldoto will be expected 
to contribute to tho re- 
search Or curriculum de- 
velopment interests of the 


— * DctuubB. i no lecturer .-■-.k.h-.,- - , , - — ■ —i. u, um 
appointed will contribute par- department, salary pro reta 
tlculnrly to ■ new B.Ed. Hon- K the Lectureship grade: 
ours degree. £7,920 - £14,923 p.a. 


The salery will bo on the 
scale £9,386 X 18 increments 
to £14.166 per annum lnclu- 
■ive - salary review pending. 

Write for further detaiis to 
the 8anIor Assistant Reglatrar 
(Personnel). Univarsity of 
.London Ooldemlths' Coll ego, 
New Cross. London SE14 
6NW. Closing date for tho 
receipt of completed applica- 
tions llth October IB&5. 

_ The College Is en Equal 
Opportunities Employer. 

(13842) 880000 


(undar review). 

For serving tench era the 
possibility or a fixed-term 
(3-3 years) joint appoint- 
ment with an L.B.A. would 
be welcomed. To commence 
January or April 1926. 

Further particulars end 
application forms from The 
Registrar, University of 
Warwick, Coventry CV4 
7AL quoting Ref. No. 7/A/ 
83/13. Closing date Tor ap- 
plications llth October 
1983.(06055) 


HUMBERSIDE COLLEGE OF HIGHER EDUCATION 
School of Teacher Education 

Teacher Fellows in Mathematical Education 

Applications are invited for Teacher Fellowships by 
secondment In Mathematical Education within the age 
range 6-12 years. The Fellowships will be of one or 
two terms duration commencing either January or 
April 1 986. Topics for investigation are negotiable but 
the following would be of particular interest: 

Problem solving and/or investigational work. 
Mathematics across the curriculum. 

Environmental Mathematics. 

The use of calculator or computers. 

It la hoped to award at least one Fellowship for work In 
the 6-7 years age range. 

Further information and application forma from: The 
Mathematics Centre (Teacher Fellowships), Humber- 
side Collage of Higher Education, Inglemlre Avenue, 
Hull HUB 7LU. Tel: 0482-42167. Ext 489. 

Closing date: 4th October 1985 {suii 


THE INCORPORATED FR0EBEL 
EDUCATIONAL INSTITUTE 
Templeton, 118, Prior Lane, 
London SW15 5JW 

RESEARCH FELLOWSHIPS 

The Froebel Council proposes to elect one or 
more NON STIPENDIARY RESEARCH 
FELLOWS in the field of Education for a period 
of one, two or three terms during the academic 
year 1986/7. These Fellowships will carry an 
entitlement to full board and single living 
accommodation during term time. There are no 
restrictions as to age or sex. 

Requests for further details may be made up to 
the end of October 1985 to the Secretary at the 
above address. 


LONDON 

UNIVERSITY OF LONDON 
GOLDSMITHS' COLLEGE 
SCHOOL OF EDUCATION 
LECTURER/SENIOR 
LECTURER IN EDUCATION 
(PRIMARY) 

Applications nra Invited from 
suitably qualified tn nr hors 
with racont touching nkpctlr- 
nocn In tha junior school nga 
ranoa (7-11 yaarsi tu Join a 
team of staff tanchlnu a now 
B.EU. Honours doaran. Agpl- 
canta will Lie oxportaii la Loach 
Education Theory A Practice 
courses and to oriar particular 
strength In one aron uf Ilia 
curriculum, profnrably ART or 
LANGUAGE. 

Thn salary .will bo on thn 
scale £8,586 X 13 Increments 
to £14,166 por annum Inclu- 
sive • salary review pending. 

Write for further details to 
tha Senior Assistant neglstrnr 
(Porsonnol), University of 
London Goldsmiths' Collage, 
New Cross. London BE) 4 
6NW. Closing data for tho 
receipt of completed applica- 
tions 11th October 1983. 

The Colloaa is an Equal 
Opportunities Employer. 

(13244) 280000 


Colleges of 
Higher Education 

Other Appointments 


BEDFORDSHIRE 

LUTON COLLEGE 
of Hluhor Education 
FarkSq., Luton, Beds. 

Dopt . of Mathematics A 
Computing 

LECTURER II/8BNIOR 
LECTURER In Comnutlnq 
To teach computer proiirnm - 
mtna mid data pracasnlpu nt 
National anil lilohar national 
levels. Candidates should bn 

C rnduntns with appropriate 
niluatrlnt/commorctul nxPorl- 
onco. 

LECTURER I IN 

MATHEMATICS 

Candidates should be gradu- 
ates lit Mathematics or a re- 
lated discipline. There will bo 
on opportunity to teach on 
courses up to HND level, main- 
ly on Tschnalauy or Business 
HtuUlos Courses. 

_ Both posts from Junuary 
1 986 . 

Details and Application 
Form from Assistant Director. 
LCHE. Puttcrhtne Bury, llltch- 
In Rd.. Luton LU2 8LE. Tel: 
(0582) 34111. Ext. 740. Ap- 

f illcntlons to be returned wit Fi- 
ll two weeks of Advertise- 
ment. 

(Bods C.C. Is on equal 
ujjgfortunltlas emp^ajerK 


CHESTER 

CHESTER COLLEOE OF 
HIGHER EDUCATION 

DEPARTMENT OF 
MATHEMATICS AND 
COMPUTER STUDIES 

LECTURER II/SBNIOR 
LECTURER IN COMPUTER 
STUDIES- TWO POSTS 


Applications are Invited 
fpr two lecturing Posts In 
Computer Studies to taeoh 
the subject In courses for 
B.A.. B.Ed. and Diploma In 
Computing rrom January 

POST 1 ' - candidates 
should hold a degree In 
Computer Studies or ■ re- 
lated discipline and be a 

S ocialist in teaching PAS- 
IL. Commercial or In- 
dustrial experience in com- 
puting would be an advann- 
tngo. 

POST 3 - Candidates 

should hold e degree end 
have currant substantial ex- 
perience in the use of micro- 
computers in Education. 

Tha appointments will be 
made at LectUurer II £1,948 
- £12.099) or Senior Lec- 
turer (£11,175 - £14,061) 
level (awards pending) 
appropriate to qualifica- 
tions and experience. 

Further details available 
from the Principal: Chester 
College, Cheyaey Road, 
Cheater CHI 4BJ, to whom 
eppllcetlone should be sub- 
mitted by 4th October 
1985. (06460) 340026 


SUFFOLK 

THE SUFFOLK COLLEOE OF 
HIGHER AND FURTHER 
EDUCATION 

Rrqulrod as soon as posnlble 
LECTURER GRADE 2/ 
SENIOR LECTURER IN IN- 
SU RANGE to offer o number of 
Immrnnce subjects to C1I and 
BTEC enurnnn. 

FCll nuullflcatlan and 
Indiintrlul/camnisrclal ax perl- 
nnen osanntlal. A duo roe in tint 
business studies erne and noma 
touching experience prefer- 
nblo. 

Tim appointment will bn at 
lecturer grade 2 or senior lac- 
t urn r level according to quul- 

1 flee tiaras nnd experience. 

Bulsry Scale: Lecturer Grade 

2 £7.548 - £13.099 Senior 

Louturcr £11,173 - £13,128 
tbarl - £14.061 (under re- 

view). 

Furthor dotal Is end applica- 
tion form can bo obtalnod rrom 
the Principal. Suffolk College, 
Rope Walk. Ipswich IP4 1LT. 
to whom completed forme 
should fan roturnod within 
fourteen dsye of this adver- 
tisement. Please sand lerao sue 
and quote poet number 3-4.91. 
This Is a re-advertisement: 
previous applicants will be 
considered further. 

Suffolk County Council. 
(I32Q1» 340026 


WINCHESTER 

KING ALFRED'S 
COLLEGE 
Winchester 

LECTURER IN 
RELIGIOUS STUDIES 
WITH PROFESSION A I. 

' STUDIES 

Appllirntlans are Invltnd 
from well qualified gradu- 
utod for a Incturaahlp in 
Hnllnlous Studies with 
Professional -Studies. The 
nuL-cnssful candidate wilt 
It uvd dm pert 1st, In tli o nrna 
nr World Religions and/or 
Phi loaoiiy uf Religion, and 
will also contribute to 
profosslanal work In R.E. 
ana In coursoe dealing 
with broader philosophical 
Issues in Teachor Educa- 
tion. Applicants will pre- 
ferably hove recent 
Prlmary/Mlddte School ex- 
perience- Tha post Is to bo 
rilled from 1st January 
I 98o . 


A hlghor dgroe or recant 
rosoarcfl In an appropriate 
rield will bo an advantage. 

Tha Cullego ofrarx-a 
programme of CNA A vali- 
dated B.A. and n.Ed. dn- 
qroes, tha Dip. H.E.. 
PCCE und a snrloa or In- 
sorvlcn awards. Tlie suc- 
rpssful applicant will can- 
tributo to Hie areas of 
both initial and in-service 
teachor training. 

Salary: Lecturer II/ 

Snnlor Lecturer: £7,548 tn 
£14,061 lunclar review). 

Further particulars 

Trom: Tho Principal, King 
Alfred's Callanc. IV inch as- 
ter £022 4NH. to whom 
applications should ba 
sent by 3rd October 1&B5. 
(1 68031 340086 


Tfte 

Londonlnstitutc 

Appointment of Head 

Further applications are Invited from 
candidates with the qualities necessary to 
head what will be a major and nationally 
significant educational development. 

The London Institute will be a single collegiate institution 
comprising initially 

The Camberwell School of Art and Crafts 

The Central School of Art and Design 

Chelsea School of Art 

The College for the Distributive Trades 

The London College of Fashion 

The London College of Printing 

St Martin’s School of Aft 

All of these have unique histories, established links with 
industry and the capital’s cultural life, and substantial 
national and International reputations. 

The London Institute will be a Burnham Group 12 
establishment and the salary for the post, in accordance 
with the Burnham F.E. report, will be £30,915 (including 
£1,038 London allowance), pay award pending. 

For further information and an application form write to 
the Education Officer, (EO/FHt/AFE), inner London 
Education Authority, Room 549c, The County Hail, 
London SE1 7PB, or telephone Mr. K. Carter on 
01-6338878. The closing date for applications is 
4 October 1985. 


ilea 


Inner London 
Education Authority 


ILEA IS AN EQUAL OPPORTUNITIES EMPLOYER. 


FACULTY OF 
TECHNOLOGY 


SOUTH OLAMOnOAN COUNTY (XXMCL 

SOUTH GLAMORGAN 
INSTITUTE OF HIGHER 
EDUCATIONCARDIFF 


Applications are (nvtied for tha post of 

HEAD OF DEPARTMENT OF CONSTRUCTION AND 
ENVIRONMENTAL STUDIES (GRAPE 4) 
(RE-ADVERTISEMENT) ; ' 

Applloatlons are Invited for the above post from well qualified 
and experienped persons ' in an appropriate discipline. The 
person appointed will be expected to contribute to the develop- 
ment and management of both the Faculty and the Department 
which offers course* Ranging from YTS to an Honours Degree. 

Salary Scale: H0D4 £14,799 - £16,578 
.; (undor review) 

Further particulars and application forms may be obtained 
from The Personnel Officer, South Glamorgan Institute of 
Higher Edupatlon, Cyncoed Centre, Cyncoed Roqd, Car- 
diff CF2 6 XD. (Telephone No. 0222 S 5 IIII). Completed 
applications should be returned within fourteen days of 
the publication of this advertisement. ; ■ 


TRINITY AND ALL SAINTS' COLLEGE 

THnlty and AH Saint*' Collage, nn independent Vnatitution affiliated 
with the UNIVERSITY OF LEEDS, provides studios leading to BA 
(Collegiate), B.So. (Collegiate) and B,Ed. Honour* Degrees or die 
University. 

Applications are Invited lor the post of: 

LECTURER 11/SENIOR LECTURER 
IN HUMAN MOVEMENT STUDIES 

Tha successful candidate will work In tha area of Human Movement 
Studies and will be expaoiod to.msko 0 contribution 10. Primary 
Education Studies. 

Speolfla requirements are:- < 

1. « disciplinary background in phttoeopfiloel aspects of physical. 
. education end recreation; 

2 . recent and substantial experience of tenahlng primary physical 
1 educe lion; 

3 . the ability to esalel with praotloal work. 

Further psnluulare and application forma, which should be 
returned by Tuesday Bth October 198 B. are obtainable from: Tha 
Registrar, -18868] 


GWENT COLLEGE OF HIGHER EDUCATION 
(FACULTY OF ART AND DESIGN) 

Lli/SENIOR LECTURER IN THE 
SCHOOL OF FASHION 

Tho Salary is £7,548 to £14,061 per annum, (subject 
to work bar) Starting point dependant upon qualifica- 
tions end relevant experience. Applloatlons' are 
requested from persons qualified in Pattern 
IntorpietBtlon/Conatnjction and* Garment Production 
together with Fashion Design to till the above vacancy 
as soon as possible. 

A thorough professional knowledge of the fashion 
industry, at a high level, is essential, Including the 
design end pattern making proooss and industrial pro- 
duction techniques. Fashion Promotion and Knitwear 
Design feature strongly within the Course and our new 
initiatives are aimed towards Film and Television 
Design. 

Further data lie and application forma may be 
obtained from Colloge Secretary, Gwent College of 
Higher Education, College Crescent, Cserleon, 
Gwent NP 6 1XJ. Closin') date 4th October 
198B. ' jbjj,,-. ; j* 

— W . : ■■■ Affi i Jfrifc 
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COLLEGES OF HIGHER 
EDUCATION 

continued 



INSTITUTE OF HIGHER EDUCATION 

The Essex Institute pf Higher Education - formerly the 
Chelmer Institute - offers post-graduate degree and 
professional courses, with an emphasis on partnership 
with industry, commerce and the professions. There are 
sites In Brentwood, Chelmsford and Danbury, the latter 

the Institute co-operates'with the County Council in the 
operation of the Essex Small Business Centre. 

HEAD OF SCHOOL 
OF EDUCATION 

‘Grade VI £17,397-£19,170p.a. 
plus £264 London Weighting 

A Heed who can build on recent success and exploit the 
excellent potential of the School is sought. The success- 
ful applicant will read a well-qualified experienced and 
enthusiastic staff across the range of initial (Primary) and 
in-service school education, ana work closely with other 
Heads, notably those of the Essex FE Teachers' Centre 
and the Danbury Management Centre. The strengthen- 
ing of links with local authorities. Industry and commerce 
will also be expected, with particular regard to taking 
advantage of developments in pre-vocational.and 16-19 
education, together with the encouragement of research 
activities. A major aspect of the role will be involvem ent in 


activities. A major aspect of the role will be Involvement in 
national education policies and debates affecting teacher 
education. This post Is based st the Brentwood Site. 


HEAD OF SCHOOL OF 
BUILT ENVIRONMENT 

♦Grade VI £17,397-£19,170 p.a. 

Senior management experience In Industry, higher 
education or public sector organisations, together with a 
keen sense of vision - to maximise the Impact of the 
School on the region - are the key requirements for this 
post. The School is currently being created through the 
amalgamation of the existing Schools of Construction 
and Surveying and the School of Planning. The success- 
ful applicant will also have a commitment to developing 
research and consultancy, be expected to represent us. 
on national bodies and have proven links wi,th employers 
and. sound teaching experience at first degree or post- 
graduate level. 

HEAD OF DIVISION - 
COMPUTER APPLICATIONS 
SERVICES 

♦Principal Lecturer £13,095-£16,467 
(bar at £14,580) 

This post Is available for a fixed term of two and e half 
. years. 

The School of Computing provides academic courses In 
computing and .has a significant support role acroaB the 
Institute and other educational establishments; ' the 
Division Is Involved In the creation of specific learning 
software to support all areas of the Institute's work. The 
position calls for teaching/lecturing experience, signifi- 
cant programming skills and the confidence to manage a 
team of educational progremmera/advleers. 

PRINCIPAL LECTURER 
OR SENIOR LECTURER: 
COURSE TUTOR FOR PGCE 

‘Principal Lecturer £13,095-£16,467 
(bar at £14,580) 

‘Senior Lecturer £11,175-£14,061 
(bar at £13,128) 

plus £264 p»a. . London Weighting 

The Institute i&developinga primary PGCE tostart in 1987 
and requires e Course Tutor jq lead th is development arid 
. subsequently menage the course, This senior post will be 
based In the hew. School of Eduoatlon at Brentwood 
which Is being formed from the three.exlsting Schools of 
Initial arid In-Service Education end Modular Degree 
Studies. Good Prlmafy experience fa therefore sought, 
. together with a knowledge of PGCE developments' and 
tne competence to teed an experienced group of tgtora. 
Experience of CNAA validation procedures and of plan- 
nlngia significant part In CNAA submissions will be an 
advantage, as will possession of a higher degree and/or 
published relevant research In education.* ./ 

. An appointment will be made at either Principal Lecturer 
' or Senior Lecturer level depending on The experience of 
the successful candidate. This post is based Bt the Brent- 
.vyoodsHe. . . > . 1 ; * >\ 


PRINCIPAL LECTURER IN LAW 

:f £13,999*16,467 (bar st £14,580) 

I a ppl ic so t will b a expected tqplay a rrtajpr 
. battjn.th* acbdemlo end administrative organisation of 
; the,Schoql arid will be considered, for the foie of Courts 


thp academlo end administrative organisation of 
i.ooi arid will be considered, for the foie of CoufSe 
Jor-tire.. full-time; LUB: (Horfa) degree. The post 
»n excltjn^ op po rtuhlty Within a large, established 

i; i ■■■'■■ V 

W&£: Wfris ertd further' details from the Per- 
| -Offlcer,_jE*ssx Institute of Ttjgher. Education, 


Adult Education 


CUMBRIA 

COUNTY COUNCIL 
EDUCATION COMMITTEE 
ADULT LITERACY SERVICE 
- TEMPORARY LECTURER 
GRADE I 12 postal FOR TWO 
YEARS 

Required rrom January 1986 
for work In the Authority a 
local development project In 
association with A.L.D.S.U. 

Application forma and 
Further details from the 
Director ol Education. S 
Portland Square, Carlisle 
CA1 1PU to whom completed 
forma should be returned by 
1 October 1 BBS. 

(06751) 380000 


HAMMERSMITH 
AND FULHAM 
COUNCIL FOR RACIAL 
EQUALITY 

WALK-IN-NUMERACY 

PROJECT 

a heir- time workers needed 
on community based adult 
education project. One post 
(0.5 L2 * to share responsi- 
bility for developing indepen- 
dent learning groups and for 
drop-in teaching: one post 
<0.5 LI > to participate In de- 
velopment work. admin., 
helping organize short 
courses end some teaching. 

Salaries in range: £3.474 • 
£6,560. 

Closing date: 4th October. 

Detnlla from: Joan O’Ha- 
gan, 1 Walk-ln-Numeracy. 22 
Exhibition Close, Ldndon 
W12 7EB. (06803) 3B0000 


HERTFORDSHIRE 
COUNTY COUNCIL 
ADULT BASIC EDUCATION 
ALBSU Development Project 
to run for 2 years: 

NEW ACCESS TO ABE IN 
RURAL AND URBAN 
HERTFORDSHIRE 

1. Project Leader: L 11 

2. Project Worker; Rurel 
Area L 1 .5 

3. Project Worker: Urban 
Area L 1 .5 

Further details end ap- 
plication forma available 
from the County Adult Li- 
teracy Officer, Decorum Col- 
lege, Marlows, Heme! Hemp- 
stead, Harts. HP1 1 HD. Tel: 
0442 63771 Ext. 63 

Closing date for applica- 
tions 7th October. 

(1823 1 1 380000 


LONDON 

Inner London Education 
Authority 

INDUSTRIAL LANGUAGE 
TRAINING UNIT 
ISLINGTON ADULT 
EDUCATION INSTITUTE 
Applications are Invited Tor a 
LECTURER GRADE I at the 
North London ILT Unit In 
Finsbury Park. Tha Unit pro- 
vide* work-basad English 
Language, communications, 
equal opportunities and anti- 
racism training In hospitals, 
hotels, factories and In agen- 
cies which provide community 
services where the 

workforce/cl lent* are multi- 
lingual. and multi-racial. 

Anyone with a background 
in industry, trade . unions, 
education, training, commun- 
ity work, who haa an interest 
and/or involvement In one or 
more of the fallowing areas 
la encouraged to apply: lan- 
guage, communication, equal 
opportunities, anti-racism. 

The peraon appointed will 
be required to set up, plan 
and run a variety of training 
courses and work as a aup- 

f ortlve member of a email 
earn. 

. All applicants who feel 
they can fuirtll the require- 
ment of the poat - regardless 
of qualifications, should 
apply. 

Salary scale In accordance 
with the Burnham F.E. Re- 
port, Lecturer Grade Ii 
£3. gig . * - *10,512, plus 
£1,038 London allowance. 

Assistance may be given to- 
wards household removal ex- 
penses . 

Details and rorma return- 
able by 4th October 1S8H 
from the Senior Administra- 
tive Officer, Islington Adult 
Education Instltuto, Shopper- 
ton Road, N1 SZDH (stamped 
addressed foolscap envelope). 

All pasta rrom Lecturer l 
to Principal Lecturer era con- 
sidered suitable rar Job 
share. Applications tor Job 
share will only be considered 
ir submitted on a paired 

I LB A IS AN EQUAL 

OPPORTUNITIES EM- 
PLOYER. (Q6874) 3&OQOO: 



DERBYSHIRE: COUNTY 
COUNCIL 

ASHTON HALL H08PITAL 
Please see display advertisement 
under Special Education. 


LONDON 

Inner London Education 
Authority 

ISLINGTON ADULT 
EDUCATION INSTITUTE 
LECTURER GRADE II HEAD 
OF CENTRE NORTH 
ISLINOTON (ARCHWAY) 

The peraon appointed to tlila 
naw post will lead and support 
the development of an Inte- 
grated adult adncatlun prog- 
ram me for tills neighbourhood 
at the Archway Cnntrn and 
Hurrouiidlng community pro- 
jects. 

S/he will also be runiiln'd to 
demonstrate the ability to tin- 
visa a programme of udiicutlon 
relevant to tho needs or work- 
laa class men ami women in- 
cluding members of tlln Gi'uuk 
Cypriot, AfTo-Cnrrlbbeon, 
Asian and Irish communities. 

Relevant background, qual- 
ifications and exporlenta in 
learning and teaching of adults 
la required. 

Salary scale In accordance 
With the Burnham F.E. Report, 
Lecturer Grade II: £7.548 - 
£12.099, plus £1.038 London 
Allowance. 

Assistance may bn nivun to- 
wards houaaliold removal n> ■ 
ponses. 

Detatlsnnd forms rntiirnalilu 
by 1 1 October 1985 from the 
Senior AUmlnlntrutl ve OITIi'or. 
Islington A.E.I., Sliep per ton 
Road, London N1 SDH- 

All posts from Lecturer I to 
Principal Lecturer ere consi- 
dered suitable for Job shorn. 
Applications for Job share will 
only be considered If submit- 
ted on a paired basis. 

ILEA IS AN EQUAL OPPOR- 
TUNITIES EMPLOYER. 

(06873) 380000 


Community Homes 
and Associated 
Institutes 

Directors, Principals 
and Vice Principals 


MANCHESTER 

CITY COUNCIL 
DEFENDING JOBS - 
IMPROVING SERVICES 
MOBBERLEY COMMUNITY 
HOME WITH EDUCATION 
Required for January 19B6i- 
J . SENIOR ASSISTANT 
PRINCIPAL (EDUCATION) 
Burnham Headtoacher Group 
5(B) £13.392 - £14.661 p.a. 
(under review). 

.2. ASSISTANT PRINCIPAL 
(EDUCATION) Burnham De- 
puty Headteacher Group B(S) 
£10,881 - £12,117 p.a. {under 
review). 

Mobberley la a Soclul Ser- 
vice* establishment Tor up to 
60 young people or either box. 
aged 13 - 17, who havo hud 
difficulties at homo or in cure 
placements and who require 
additional, peraonal, eoalal 
ana emotional support to pre- 
pare them for return to normnl 
sett l rigs tor living, earn and 
education and for indopand- 
enco. 

The Senior Assistant Prin- 
cipal (Education) will be re- 
sponsible to the Principal for 
all educational provision for 
Mobberley and the Assistant 
Principal (Education) will act 
ns Deputy. Applicants should 
have tho ability and oxpnrlenco 
to provide effective lead- 
ership, management, motiva- 
tion and support for toauhora 
and ears staff who work ulonn- 
ly with dnmagod and deman- 
ding young paopla and also to 
aniurc that teaching ol Mob- 
berley forma an Integral part of 
a Coherent approach to the 
management of young people 
and their development. 

Application forma and fm-tti- 
detail* from the Chief 
Education Orfloer (SS/JO'S). 
Education Ofriaea, Crown 
Sqdore, Manchester M60 3SB 
to whom they should be re- 
turned by 4 October 1985. 

p,oY. f E ?o‘ , e "l9?r° rlUnl lSo!Ti 
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For Computing Specialists or Mathematicians 

•*, Computing Applications 

Posts available immediately (permanent or temporary) at Senior 
Lecturer, Lecturer |I and Lecturer l grades. Part-time * 
posts possible. 

To teach on a range of BTEC HNCto and BCS courses. 

Graduate status arid recent relevant experience, in at least one 
of the following is desirable: Expert Systems/IKBS, Modelling 
Systems, Computer Based Office Systems, Data Bases/Data 
Administration , Software Development and Tools. 

Salary scales (under joview) inclusive of local allowances: 

Senior Lecturer, £11,433-114,319 

Lecturer n £7,806-£12,357 

Lecturer 1 £6,168-£10,770 

For details and application form please send SAE to 

Sjoudt Cplleig^ of. Higher Education,;. • 

Wellington Street , Slptlgh Sfcl 1X07 , - . . 

G|osirigdata:4 October 1985 ■ • - • 


Assessment Centres 


SALFOllU 

CITY Ol* SALFORD 
EDUCATION DbPARTMISN r 
PARK HOUSE OBSLUVA I II IN 
AND AHHEMHM ENT t !RN T KH 
Horton Mohh Hotiil. I%ircl« a n MAO 

Kpqtilmil lur Seplrinber 1*185 
nr iim noun ns |U)Hnlbl« thcri'iii* 
mr Ouollllnd u ii ti nxpnrli'iirnd 
teacher (■» Join ■< ixnin »l 
tom hers working with N«» Ini 
Sorvltnn ritrn Hinfl nl this in 
plum Cnuli'i' inrliidliiii <i 
plan* Rnvure null. „ ,, am 

An nblllt V U» Mff«T C.Tall 
nuHlun mill Tet hnolnnv, Srimj- 
t .p ur Tnrliimlmiv chNoittlul- 
Ouiilirii-iiilons In Sppilnl 
Eilin-iitlun nil ml viiiKiign . 

Salary Suite 1 l»l(i« H|>ki lui 
Schools ii Mow iini'o . 

PIpiihp solid h. ■■.<■. lot- ii|H>li- 
cii Ion form mid ftirihni* ilrlnlN 
to thn Chief Education (Jlficm-, 
Edliciillun Oft In*. Ciliti.Pl 
Street. Snlford M3 51.1 to 
wham tom pi a tail npiillciiliouH 
should ba rntuniot! by 4 Octo- 
ber, 1085. (06980) 420000 


Youth Olid 
Community Service 


BUCKINGHAMSHIRE 

COUNTY COUNCIL 
EDUCATION DEPARTMENT 
YOUTH AND COMMUNITY 
SERVICE 

FULL-TIME YOUTH WORKER 
YORK HOUSE YOUTH CLUB 
Stony Stratford 
Salary: JNC 3 14 - 8) £8,595 - 
£9.651 p.a. 

Application* are Invited from 
suitably qualified and experi- 
enced you tli and community 
worker* or teachers for this 
post in Milton Keynes. 

The person appointed Will 
work within a small team serv- 
ing thn established towns ot 
Stony Stratford and Wolver- 
ton, na well as newer housing 
grant. This punt roquiroN 
sumeuna who Is rnsponnivn, 
imaginative and ariiiptuble. 

York House la an Edwurdlnn 
house or generous proportions 
which was fully adapted lor 
youth work purposed In 1U72. 

informal enquiries to John 
Orainuor, Youth Officer, Mil- 
ton Koynei 667611. 

Further details end applica- 
tion forma from Chief Educa- 
tion officer (Ref J12T), Coun- 
ty Hal), Aylesbury , Bucks. 
HP2Q 1UZ upon receipt ol n 
s.a.e. Closing date for com- 
pleted applications 8 October 
1985. 106619) 440U00 


DERBYSHIRE 

EDUCATION COMMITTER 

NORTH EAST I)I8TBlr* 
YOUTH AND R,CT 

1JOMMUNITY8BRV1CE 

. youth and 
COMMUNITY WORKER 

A lull-tlmo Youth 
c iMiiinunity worker |.H d 
< l" I red lur the Kllla m , r ,fJ' 

t rVrt n “ pt of ‘“e Dlf. 

Tho worker will ha » 
quirtii to Initiate and 51' 
vclop provision for un,m 
Pluvril vuunn people I?h 
M ipiiort iixlallng youth 
. ..mi.uinltv groups in th^ 
(••mm uni tins. The bucmm 
l >i I ciinillilate sliauid ba pre 
IcHHlnnnlly qunllfiod anSta 
• iiliiini tlxil to anti-eediL 
nntl-rni'lnt npproachsa, ^ 

J.N.C. conditions of*s r . 

vice apply. * Br 

^Snlcirv: Rungo 3, points l 

Fur nil Informal ditcea! 
Nlon. pleusn contact Merlon 

fij. 1 11 (CheeterndS 

204851) or John OIUhm 
iCIinstnrfiold 415003). 

AupHrutlun forme end 
further details are evaiUUi 
f min the' Area Edueatlw 
Office, Nowbold Hnlrf 
Chesterrielri (Tel: Chesltr: 
TIHd 204851) and ronq 
nliuiilil be returned b* 1 
Oriiiher. 

Derliyahlra County Can. 
i-ll Is an Equal Onportueltr 
Etnnluyer. (18402) 440000 


GLOUCESTER8HIBE 
COUNTY COUNCIL . 

COMMUNITY 

EDUCATION SERVICE 

Wordon/LandBr required il 

Motion Youth Centri, 
Matson Lana, Gloucester 

The successful epplicun 
should bo qualified ta 
arcordunce with JNC Con. 
(lit Ians of Service for Youth 
Workers. JNC Scale 1 
(£6.35 7 - £8,103 p.a. PU 
award pending). 

Application form ted 
furthar details available 
from the Chief Eduaslkn 
Officer, Personnel Dlvlilai 
(NTS), Shire Hall, Oloueei* 
ter. Closing data 4th Octo- 
ber 1985. 

GLOUCESTERSHIRE 
COUNTY COUNCIL 16 AH 
EQUAL OPPORTUN1TJB8 
EMPLOYER. 

(06832) 440000 


ASSISTANT EDUCATION OFFICER 
(ADULT EDUCATION) 

Ref no; EDU/1 647/CO 
Salary Scale: P0(l) £1 4,025— £1 

This is a now post arising cut ol fl recant reorganisation ol tha Avon AtfoA 
Education Service. Tho posl oilers an opportunity lor substantial experience In 
an exciting and challenging area ol woik. 

Applicants should havo signillcanl leaching experience, preferably in the field 
ol Further or Adull Education, with wide oxporlenco of educational manager^ 
at a senior level. You should be of graduate or graduato equivalent sfclusina 
musl Initially possess a current driving licence. 

Further details and application form, relumable by 11th Oriefaf 
1985, from Director of Personnel (Tel. Bristol 208565-AiMloeiH 
this number after office hours), PO Box 270, Avon Houft it* 
Haymarket, Brislol B8B9 7HE. 


Please quota reference number. 


Education DepartteW* I 


Avon as an Equal Opportunities 
employer considers applicants on their 
suitability tor the post, regardless of 
sex, race, disability or sexual 
orientation. 


Pm 

COUNTY COUtf 11 ’ 





Northamptonshire 


Ro-edveftisement • 

Knuston Hall Residential College 
for Adult Education 


ASSISTANT PRINCIPE 

Applications are Invited from persons with-. ...... 

appropriate qualifications and successful 
experience In the field of adult education 
currently vacant post of Assistant principal • ■■ 

Salary: £10,761 . : ; V 


Education, tret 
Northante NN9 
should be retu 
1686. 





im. iiiviia MJUUllUNAL 


County Youth Service 

Senior Youth Worker 

Shefford Youth Club 

Applications are Invited from qualified and experienced 
Youth Wbrkers for st this purpose built centre situated on 
the Campus of The Samuel Whitbread Upper School. The 
poat carries a responsibility for Berving the needs of tha 
young in the rural communities both locally and in the 
south east of Bedfordshire. 

The Senior Worker will be supported by a full-time youth 
worker and e strong Team of part-time workers. 

•The Authority provides comprehensive induction end 
appropriate In-Service Training. There will be 
encouragement to develop personal skills and Innovative 
projects. 

Salary JNC 3 points 4 to 8 (£8, 59B-E9.651 1 . 

Relocation expenses may be payable In appropriate cases. 
Closing date 7th October 1985. 

Area Youth Worker 

(North Bedfordshire) 

Applications ere invited from people with substantial and 
varied youth work experience. 

Salary JNC Range3pointB4-B£8 l 595-£8,651. 

The person appointed will join a team of 1 1 professionals 
youth workers and will be required to contribute to the 
service. In a variety of roles, throughout the Area. 

Closing date 4tli October 1985. 

Details and application forma for both tha above 
posts from The ChlBf Education Officer {Youth 
Service), County Hall, Bedford or telephone Bedford 
63222 ext 359, Mrs Qoodwln. 

ThB Council Is on Equal Opportunity Employer. 

197771 


A Nuclear Free Zone 


High Peak District Youth Bnd Community Service 
A3 pan of a major dsvsfopment of Ihe Youth and Community 
Sendee, an exciting opportunity Is offered to loin with two 
existing workers In the challonge of building a Btrang team 
approach In the Gkssop Area. 

following posts will be 
oanti-racfel,enti- 
-eferabty successful 



advantage of dose cooperation and mu 
Gamesby Wbrkera wfl be wall placed to meet ihaLchateng 
and gain consfderabla job satisfaction. 

Gamesley Community 
Development Worker 

Here the aim Is to offer a non dlreotive approach tn waking 
dosety with local people and the Centre Wwker as above. 
Salary tor all posts - JNC Range 4, points 1-5, currently 
£9,087-21 0,209 (award pending) and JNC cond lions o* 
service apply. 

For furthar details and application form contact: Area 
Education Officer, High Peak & West Derbyshire Arne, 
The Crescent, Buxton, SK17 BDJ. 

Closing date: 11 October 1985. 

DERBYSHIRE COUNTY COUNCIL IS AN 
EQUAL OPPORTUNITY EMPLOYER. 


wBmBS. 


County Council 


ASSISTANT YOUTH Ref no.:CML/Q1443/CO 

WORKER (Full-Time) 

Wiihywood Youth Centre,, Queen's Rood, Withywood, Bristol. 

8alary Grade: JNC 3 (1-6) £7888 - £8844 


Applicants should ba quaSlisd In nconfence with JNC Conddons of Sondes for Youth 
and Conimuniiy Centre WorkorsWardsns. . • ■ 

Assistants with removal expanses Wibtb appropriate. . 

Further details and application form, returnable by 1 1th October 1 886, 
from Director of Personnel |T*I. Bristol 2BB50B - Anisfens an this, 
nomber after office hoars) , PO Box 270, Avon House, The Hsy market, 
Bristol, B899 7HE. ... 

• • - t • i- j ■' :• ■ . v - . 

Please quote reference number, '/■ 

Community Leisure Dspertmeht 

.. 8744 

Avon aa an Equal Opportunities ■ A 

employer considers applicants on their 

suHaMtty tor the post, regardless ot mWTWb 

eex, race , dkabUlty or sexual : r\W 1: II 

orientation. ■ ■ 


YOUTH & COMMUNITY 
continued 

HERTFORDSHIRE 
STEVENAGE COLLEGE 
DEPARTMENT OP YOUTH & 

! EnAT 

Stovennqn 

DEPUTY DIRECTOR 

JNC Ruiiue3D - £8.395 - 9,651 

(under ravlow) 

An oxnnrienraij youth & com- 
munity worker or tonchnr Ik 
roquirod for this key appolnl" 
™SP* h to ihn.Cnu trill Tonm 

tovyn'cuni 1 - 

country ■ largest youqli com- 
£«**■■ wlM» axcanilonal ro- 
■"“re? and »upnort stnfr. 
_,i"ree wrlto now lor ap. 

rarm and rurtliar dn- 
from: Rubin Dlllaway. 
5"°“. Youth & Community 
Sarvlcaa Dapartmant. Moq. 
bury Centre. Wohb Rittp, 
Utnvenane. Harts. SGI SPA . 

inaa^a, Sl0VB,, “ nD 314959. 
106459) 440000 


LEICESTERSHIRE 
COUNTY COUNCIL 

An Equal Opportunity 
Employer 

MOAT COMMUNITY 
, COLLE OE 

Maldstona Hoad, Lelcnstor 
LE2 QTU 

Rc-advertisemnnt 

TRAINING AND 
DEVELOPMENT OFFICE!! 

Pollnwiim prnmution to 
unromD HnaU lit tlm Equal 
Opportunity Unit for 
anatlinr autnnrily. u milqiin 
opportunity nklntn at UiIh 
lunar illy. multi- otlmli- 
I'oiiiiiiiinlty cull (,, 1,1 to hu,,. 
port a amir, n mujurlty or 
whom luivi, II (ml nr pnrt 
timo cdinmunity ((intrni-t. 
The puraun npnoinii«l will 
hnvo teuailty , Hnnnltlvlty 
and u porsonnl Idnoiony 
Uanuil on exparlanco drown 
rrom nn lyli hour hood com- 
munity work, miticaUon or 
anti-raciat work. Appllra- 
tlona rrom ethnic minorities 
will bo woltome. 

Salary: Burnham F.E. 
Lecturer II. 

Application forms and 
further dotHlln available 
from tha Principal ut the 
ubovn Lollono. Informal nn- 
yulrlea to Nfr P. Hull I Vico- 
Principal , Community)). 
Tel: Liiicontnr 25703. Cinq, 
inn <!utu twn WHHks (ram tlin 
Kppaaraucn or thia u,lv«r- 
tlaamout. I 18246) 440000 


LIVERPOOL 

CENTRE 
I Harold House) 

SENIOR YOUTH WORKER 

i provincial 

Jewish Community centra, 

f _ 1 ■•’V? 11 . 1 , work with- 
in a team of full, part-time 
end voluntary staff and will 
P r OBramriilnB 
actual sessions. 

The existing Community' 
p®btro Stafr includes a Can- 
* nd *roor*m- 
mlno Director and youth 
mambarahlp (aged 8 - 1 B) Is 
approximately 700. 

This will not be a first 
appointments oxparlonce 
" nd 9 u all Meat Ions ere 
essential. 

Salary negotiable. 

. .APftU c-,lD a* ,n wilting. 

with CV, to: Tha Chairman, 
Liverpool Jewish Youth 
and Community Centro 
, H ouaa, Dunbebln 

i-Jverpool L15 SXL. 
(06964) 440000 


LONDON 

■«ner London Education 
Authority 
YOMTIJ WORKERS 


: ■ «* lYuitRu its 

iw£p.. a J! r a "P ni ! conditions. 
AHowm™? 8 fnc'uda London 
BroleSL: 9,633 - £io and 
Stale 4L: 10.125 -£1 1,247 

£7 ,, V94 ,riOU/Tralnoo: - 

APDolnimant will bo to the 
snrvlca or thn Authority. 

j™!® 1 fflSMW roniovul 1 

is Lnth po " M 

CKi L T 1 t C i KCULTL '* lA '- 

O ] Id lion Riinri , W14 

Hcnlo 4 L 

SEN ion YOUTH WORKER 
ununtly mqulrtd far this Im- 

wtiich'aat'un , "*^»tlnq Centro. 
Zr'"™..™' up ,u . tho naedi 

Afi-u r-nr(KH“ pl ° "f Aslan and 
AiPU'Curibboun orlqlris. Ttio 
iisttrn will havo a 4ub«tiintlrJ 

n?iio* i/r run- 

nnio of thq Centro and the 

WM1 nned to 
domonstrate on ability to eu. 
HW that th!a participation 
* V *D bn nncoiiragod., mnlu. 
tained and dovnloped. Equally 
Inipurtunt will bo a n./mmlu- 

R' l ,p| nn the I Ht lan tlo n 

Is paid tu Llia spuclnl noodi of 
J't 1 " uiul young wumau, 
tniiDth or with, tlie ability tu 
nupport and mutlvalo Hie tnaui 
Qf PJ ,r, ;t , m« wcirkurn. 
irniHSi! U1 » .? n . unqualified/ 
!h?i n ^ v I° r ^ #r bo appointed to 
thla poet an additional alia, 
wunco of £1.000 p a. win be 
payable after one month'* 
autlafactory service. 

and forma rrom Ham- 

sss? w6V+i,i? s T4?Wi-r ne , 

UN^lPLDVMKNTPItarECT 
gj^-nueu II luh Street. NW 1 

Scale SL. 

Appllcut Ion a urn invited (or 
*»'«•. PtWt of YOUTH IVUHKElI 
" * l,n "*'«ren tonm of 
V"-, l , lmo , un< L PMrt-llnin ataff. 
AnnllLunta should bn nximrl- 

S2!i"f ,l, i» urlt with iiiluli.-ncont* 

ti?,. 1 imn«..'S r with lho nnnils of 
tjio unnmiiluynil . AcciiriJluti to 
tlin purtiiulnr nk lllx ,»f \u" 

Iiir l*! 1 11 1 1 "** ■ ihitlon rim Id 

» ■PP/ lol it work 
with o tli nl, mlnarltlDn t2) 

2nd ,, Ar". ,, ^ lo .' v| . th ‘"■nhllltlo; 

nn “.' 1 3 l delochoU work. 

rnis statutory protect In 
h“«utl within modern, won 
Pro mine v tn d'antral 
l.Dmilnn. The oxpurloiiceil and 
nuiiportlvn atnff tnunri work in 
^?„ P " rl r rs,, «n wl,h nth or 
work and relatnd niion- 

_ f 7 Informal dial contact 
Rea Oavlu on Q1.38B 4343. 

, Detail* ami (urinit from Cain- 
‘If", You Hi Dr f leu, 6 Camden 
Mre»* Street. I.unilnii NSVl 

eui^nViin 'rS 81 ’. “. r " MinelilorgU 
?.¥,». ro - r * o1 ' "haro. Ap- 
!! .ii? fc 0 " 1 fl,r J° b ehura will 
SJI 1 * Sui?i5°P te V ,r ““hmltted 

“ ,, ., n J > . al . r . od haa in. 

ViribrA iS AN EQUAL OPPOR. 

SKHtK*® employer. 

(06S72J 440D00 


MANCHESTER 
CITY COUNCIL 
DEPENDING JOGS . 

sissa% , «!iijfgs v,c “ 

i=5IS TIO » 
co“rdSnator r,,,cui - um 
1 8 l J 2fk*4VS lntm a - 7 » ' 

£9,651 - £X0.770p.a. Pay 
award ponding 
Temporary to 31 .8. 19a 6 •. 

District 1 of tha North A ran of 
Commumiy Education la do- ' 
yeloolng ■* neighbourhood 
approach ta adulE Bnd cDn- 
education. The post la 
fSiT* 2 *» p » , TO£ Fot- one year. ' arla- 
f JT°™ J55* ■acpndinant of * 
member of staff; *nd need* 
with u P .ci.nce In «S 
mnny a* possible or the field* 
°f df lHhbouriiood work, com- 
m«ni»ty daveloDment, work 
WDrlt w,,h ueom-. 
people and curriculum 
davelopmant. « . 

Application forme end furth- 
er particular* from the Araa 
Principal. North Area of Cam* 

AhriK»;5 d !£f,£ Mo 2.’ Room a i s, 

4 0ctob” lB8“' 

rev the 

S®?* ^.Community Youth 
automatical I yV° rOCOn “ ldor °d 
P.oy n er®?0 U 6 H k^? P ° rtUnl i5o^S , 6 


ARCHERSCOURTSECONDARYSCHOOL 
Honeywood Road, Whitfield, Dover 

Applications are Invited for the poaldon of ' 

Teacher/ Youth 
Leader 

(Scale 3) to organise and expand a challenging programme of Social 
Education activities based on a Youth Wing, 

The poat requires a half-ilma teaching commitment and applicants 
should indicate the area of tha school curriculum to which they are 
able to contribute. , 

Slaff .Development Policy plus In-Servlca Training opportunity fa 
available. ■ 

Details and application forms obtainable from end returnable 
to:- The Divisional Education Officer, 3 Cambridge Terrboe, 
Dover, Kent CT161JU, 

Telephone enquiries to:- Mr Ken Miles, Divisional Youth and 
Community Service Officer. Tell Dover 0304 201348. 

Closing date:- 4th dotobe/TBfjS. 


SOUTHWARK DIOCESAN BOARD OF 
EDUCATION 

JUNIOR WORK 
ADVISER 


ciflc responsibility for work with children, junior 
youth and their leaders. Opportunity for 
developing persona! skills and Interests. Incum- 
bent or Deaconess stipend and housing as 
appropriate or JNC Scale. 

Further particulars and application form 
from: The Director of Education, Southwark 
Diocesan Board of Education, 48 Union 
Street, London, SE1 1TD. Teh (01) 407 7911. 
Closing date for applications: October 4th 
1985. 

(wan 


Come to the DIOCESE OF NEWCASTLE where 
youth work is growing, where we believe that there 

is a FUTURE FOR YOUNG CHRISTIANS. 

***** 

We are seeking to appoint a 

DIOCESAN YOUTH ADVISER 

in succession to the Reverend Paul Batson 
who has moved to be Vicar of St. Peter's, 
Earley, Reading. 

The successful applicant will head up a team of 
Archdeaconry Youth Advisers and a good number 
of adults who assist with leading a variety of events 
for young people. The Adviser will be a member of 
the Diocesan Education Team. 

Further details and application form from: 

The Diocesan Director ot Education and 
Training, 

Church House, Grainger Park Road. 
Newcastle upon Tyne NE4 8SX. 
Telephone (091) 273 0238 

CLOSING DATE FOR APPLICATIONS: 
MONDAY 14TH OCTOBER, 1985. im 


YOUTHJWOR KERS 

Youlh Service andto!&a wSffi 

and Communily Workers wfth a minimum of two years' full 

lime experience. 

1 . Outreach Worker 

to be based al Pondera End Centre with responsibility tor 
Eastern Enfield area. 

2 . Outreach Worker 

wfth responsibility to work In a detached capacity within a 
defined area. 

The persons appointed to these two posts wil work closely 

wfllh other full time staff and be expected to support each 

3 . Deputy Youth worker 

to be based on a number of Centres to the Borouqh and 
take responsIblBty for Girts Work. 

Satary Scale: £8.595 lo £9,851 , plus London Weighting £678 

Application form and Job Description from:— 

Education Establishment Section, P.0. Box 50. 

Civto Centre, Silver Street, Enfield, EN1 3X0. 

Telephone: 01 3B6 9365. «« > ) . 



London Borough of ^ 


Enfield 


Area Youth 
Organiser 

£1 0,722 -£1 2,063 p.a. 

(under review) 

Based at USKEARD to develop and ensure the 
effective operation of Ihe Youth Service In the Car- 
adon area. Applicants should be professionally 
qualified and experienced. 

Application forms and further Information on 
receipt of a stamped addressed envelope from 
the Secretary for Education, Room 207; County 
?«« Tri,r<? ‘ * R1 3BA - Closing date 1 1th October, 
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YpUTH & COMMUNITY 

continued 


NORWICH 

EXPERIENCED CHRISTIAN 
YOUTH WORKER 
Required to develop existing 

J outh work.. Initiate new pro- 
ecta, train and manage a 
team of voluntary leaders In 
the Brock land Deanery. 
Diocese of Norwich. 
Application forma and job 
description from: Mr P. 
Haay, Diocesan Youth 

Offlceer. Norwich Diocesan 
Council for Education, Hol- 
land Court. The Close. Nor* 
with NR 1 2D- 
Band on reclpt of a stamped 
addressed envelope. 

RE* ADVERTISEMENT. pre- 
vious applicants need qpb re- 
apply. (IBS I SI 440000 


SHROPSHIRE 

COUNTY COUNCIL 
YOUTH SERVICE 

An experienced youth 
worker required from 
1.1. BO to manage and de- 
velop a social education 
programme designed to re- 
spond to tho needs of 
young people on a large 
Telford estate: 

WOODS IDE YOUTH 
CLUB 

NEW PURTOSE-BtirLT 
PREMISES 

INSTEP approved, Staff 
development policy. 

Salary: JNC 3 pta. 2-6 
CB.T03 - £9.087 T £303 
for approved additional 
qualifications. 

Further details. Job de- 
scription and application 
form from the County 
Education Of fie or, 

Bhlreliall. Abbey Far ana la. 
Shrewsbury. Tod 222203. 
Closing data 4th October 
1983. 7X8350) 440000 


MANCHESTER 
CITY COUNCIL 
Defending Jobs - Improving 
Services 

NORTH MANCHESTER 
COLLEGE AND NORTH 
MANCHESTER AREA OF 
COMMUNITY EDUCATION 
DISTRICT CO-ORDINATOR 
JNC 6 (Manchester Scale) 
Points 2 - 6 £19,813 - 
£13.863 (Pay Award Pending} 
Required , from 1 January 
1986, or sooner If possible. 
We are looking Tor a person 
with energy, vision and good 
experience and qualifications 
In community education, pre- 
ferably In youth work, but 
Ideally In mora than one field 
of community education. 
Duties will be to co-ordinate 
and supervise the community 
education provided by the 
College and Area In 
ChBBthem and Crumpsoll Dis- 
trict; supervise certain full 
and part time community and 

S outh workers at the Abra- 
am Maas Centra; and liaise 
closely with voluntary bodies 
and other agencies in the Dis- 
trict. This Is a senior post In 
both College and Area. 

Application rormn snd 
further particulars from: The 
Assistant Registrar (Staf- 
fing], Abraham Moss Centre, 
Creacent Road. Crumpsell, 
Manchester 8, Tel: 061-740 
1491. 

Closing Date: 4 October 
1 983. 

AN EQUAL OPPORTUN- 
ITY EMPLOYER. 

(Q6BB8) 440000 

WEST SUSSEX 

THE BOURNE COMMUNITY 

SCHOOL 

Park Road, Southbourne. 
Emsworth, Hants. PO10 8PJ 
(Mixed Comprehensive, 

Group B) 

Community and Youth Tutor 
requllred Tor January 1986. 
A dual If Led, enthusiastic 
Teacher with initiative to 
take responsibility for Youth 
Wing of School, and to con- 
tinue the development and 
over sight of all community 
activities. Full-time poet 
Seals 3 avnllable. 

Form snd details from 
Headteacher on receipt or 
s.a.e. ( I BOSS) 440000 


HARINGEY TRAINING PROJECT, 

5 St. George’s Estate, White Hart Lane, 
London, N.22. SQL. 

HTPte a 00 pfaoe Mode B Youth Training Scheme Mfortstap. 
There am currently 5 workshops operating wfthln the project 
viz. Graphics (hcotporating photography); Electrical InstaHa- 
tion/Bactrvnfcs; Carpentry and Woodmric Design and 
( Development; Office Practice. 

Supervisor/Tutor 
for Craft Work Skills 

We require a person ,vflh -an -Indu l ria yc oiTin wda l baok- 
■gpoOivl.'BMBy wltti training expertise, to Join a small team of 
muttekllled crafts people engaged In training YT8 trainees. 
Any craft, design, technology or praotkal craft ski will be 
considered, but an Interest and ability In mechanical or wood 
crafts would be an advantage, as would some knowledge of 
efectrloai installation or electronics. An ability to offer more 
than one practical subject Is desirable. 

Salary: Burnham Lecturer Grade I £8,948 - £ 11 .550 inclusive 
of London Weighting. Starting salaries above the minimum 
. may be paid according to qualflcatfon and experience. 

NJC Conditions of Service for APT & C Staff wR operate. 

Further dataftaand application form (SAE please) from:— 
Janet MHIer, Further Education, 48-82 Station Road, 
Wood Green, N.22 4TY. Tal: 881 3000 axtn. 3122. 

Closing date: 4 October, 1985. 

.. . P771) 

Haringey-^-" - 

Progress with humanity [ 

Haringey Is an equal opportunity emptoyat Wa 
welcome your application which will be 
' considered on fnerit,~lrrsspeotfve of race, mariial . 

• status, sex or any dseblfly you may have: 
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London Bo/ouqh of 

Hillingdon 


SURREY Inner London 
Education Authority 
MARCHANTS HILL 
OUTDOOR PURSUITS 
CENTRE 

Hlndhead, Surrey 
The ILEA Youth Service re- 
quires a Director of Outdoor 
Puraulta responsible to the 
Principal Youth Officer to 
promote and supervise the 
use of Its centre by youth 
organisations snd others. 

The person appointed will 
preferably have schools ex- 
perience and qualifications in 
a number of outdoor pur- 
suits. 

JNC Salary and conditions. 
Salary Indudoa £264 Fringe 
Area London Allowance. 

Scale 4L: £9,343 

£10,647. Tralnee/unqusllfledi 
£6,078 • £7,014. Should an 
unqualified worker be 
appointed an additional allo- 
wance of £1,000 will alao be 
payable. 

Appointment will be to the 
service of the Authority. 

Assistance will be given to- 
wards household removal expen- 
ses. For details Tel: Mr Stevens 
PYO: 01-633 8031. 

Details and forms return- 
able by 4 October 1983 from 
Education Officer (CEC.3), 
The County Hall. 8E1 7PB 
(stamped addressed roolacap 
avvelopa). 

This la a re-advertisement 
previous applicants will be 
ra-caneldored. 

This post la considered 
suitable for Job share. Ap- 
plications for Job share will 
only be considered If submit- 
ted on a paired basis. 

ILEA IS AN EQUAL 
OPPORTUNITIES EM- 
PLOYER. (06875) 440000 


Overseas 

Appointments 


EGYPT 

Recently qualified female 
teacher required for 2 girls 
aged 7 and 10 of British family 
living In Luxor, Egypt com- 
mencing October 1983. Both 
Children to be enrolled on 
W.E-S. courses. 

Please contact Jane Reave. 
Tel: 04893 B34B7. 

118608) 460000 


ABUDHABLU.A.E. 
ALRABEEH SCHOOL 
Abu Dhabi. U.A.E. 

Due to unforeseen expansion 
wa required Infant teachers 
Immediately. Shared air con- 
ditioned accommodation, 

annual leave with f are paid to 
London. Tax free salary, gra- 
tuity aftar two years. 

Applications by hand writ- 
ten latter with full C.V., 
names of two confidential re- 
ferees, two references and a 
photograph. 

Interviews In London next 
weak. 

Replies to: Mrs 8. A. Mar- 
riott. c/o 83 Westmoreland 
Tarraca, London BW1 . 

(18626) 460000 


EUROPE 

TEACHER EXCHANGE 
(Europe) 

British teachers of Mod- 
ern Languages currently 
employed In this country 
are invited to apply for a 
paat-to-post exchange in 
Austria, Belgium, Federal 
Republic of Germany, 
ftanou. Spain and tho 
U.B.B.R. In tha academic 
year 1 886-87 . Appoint- 
ments are for one year, one 
term or half a term. A small 
number or exchange 
appointments ero also 
available In Denmark. 

Please write for further 
details to: Teacher Ex- 
change Europe (TBS 1 ) Cen- 
tral Bureau for Educational 
Visits and Exchangee, 
Seymour Maws House, 
Seymour Maws, London 
W1H 9PE. Tel: 01-486 
5101. (06436) 460000 


KENYA 

HILLCREST SECONDARY 
SCHOOL 

Teacher of Arts to 'O* and - A’ 
VSSi 1 * required for January 
1986, Painting, Drawing and 
only. Practical Interest 
In Photography snd another 
teaching subject in advantage 
but not essential. * 

For details send c.v. Im- 
mediately to Headmaster, Hill- 
crest Secondary School, p.o. 
Box 2481 9, Nairobi, Kenya or 
Tel: Nairobi 882222. 11. 00 

■'J: to ® ■ °° P-m. U.K. time. 
(06610) 460000 


ENGLISH 

LANGUAGE 

INSTRUCTORS 

c. £14,400 p.a. inc. tax free 

Allied Medical Group manage two Ministry of 
Defence and Aviation contracts in Saudi Arabia. 

As part of a programme of training Saudi Nationals 
to eventually take over many of the roles currently 
undertaken by expatriates, you will assist Saudi students 
meet learning objectives. 

We seek experienced professionals, qualified to 
degree level In English, Education or Linguistics (or other 
appropriate atademlc degree). TEFL andPGCE would 
be a distinct advantage. You will need a minimum of two 
years ESL teaching experience, preferably Including 
either teaching English for special purposes or 
vocational/special education. A knowledge of 
mtthematics and basic science would be an asset and 
familiarity with a health care environment is desirable. 

Apart from the tax free salary inclusive of service 
award (based ou 4.7 Saudi Riyais » £1), this 1 or 2 year 
Single status assignment attracts a benefits package which 
includes: free furnished accommodation: free flights: free 
health care and a wealth of leisure facilities. 

„ further details please write, quoting Ref: 

171/TBS. to: Philip Tomkins, Senior Personnel 
Officer, Allied Medical Group, 12/18 Grosvenor 
Gardens, London, SW1W0DZ. mi) 


( f) Allied Medical Group 

A~M The Best of British Health Care in the Middle East 


PAPUA NEW GUINEA 

h™ 1 retained by t h8 Papua New Guinea Chunjh 
Partnership to rqoiult sings maja/fepiala aoademlo staff {aged 26-50 
yearn] tef jaqiiikry 1988, to fill the following vacancies: 

1. HEADMASTER for Martyrs Saeaiic(BiySohbal : 

. (N.O.R. approx. 500 pupils), 

% TWO A8SI8TANTTSAGHEHS tor Holy Narnia SQhool (N.O.R. ' 

' , tKMndBfa ) ar i d abte to offar’maln stream' taaohlrid ' 

' aubjaota in Arts and/or Solenoap and/or Technical subjects. ' 

3. PRINCIPAL OF THE THEOLOGICAL COLLEGE (developing . 

traditional approach to theologloal training] , ■ 

Each Inatfhftlon liaa jB dear Christian ethosi and with PflGCP being 
part of tha AngJhan ChufOh'a mission to developing countries, they 
*° 1 wlC tta ^ dfd * l **"t 0 till riipta posts who are oommfttad 
Chrte^.oonoetnqd not only with gaining puitonal sxp«rienca In a 
developing ccuniry. biit also wanting to ghreof tfisfr time arid energy 
n a mtoaionaiy-typg environment, Three Interested should write to 


mm/m 


THE TIMES EDUCATIONAL S UPPLEM ENT 

Overseas 

Appointments 

Tuvalu 

The Government of Tuvalu have vacancies in 
Motofoua School for the undemoted staff 

HEAD of ENGLISH 

The responsibilities will include teaching English to 
Raima I-V together with the daily Administration and 
Management of the School 

Applicants should be aged 40-60, and possess a first 
class degree in English (MA or HA), allied to a 
postgraduate Diploma in Education. 
Kef.AH312/AMcGVTES/l. 

TEACHER of ENGLISH 

The duties are to teach English to Fbrms I-V with the 
emphasis on curriculum development mid teaching 
English aa a Second Language 
Applicants should be aged up to 46, and have a first 
degree in English allied to a postgraduate Diploma 
in Education, coupled with relevant experience, 
ReLAH312/AMcG/IEStt. 

Candidates far both posts should be British Citizens, 
The appointments are on contract to the Government of 
Tuvalu fra periods of two years. Local salaries are in the 
range A$3276 to 3Q24 pa, plus tax free supplements, 
payable by ODA, in the range £7,272 to £0872 pa. 
Tsmiina] gratuities of 28k of local salaries may alao be 
payable on satisfactory completion of contracts. Other 
benefits normally include free passages, children's 
education allowances and subsidised accommodation. 

Exchange rate aa at 9th September - 
£1 stg- Australian $186131 
For full details and application forms, please apply, 
quoting appropriate reference and stating post 
co n ce rn ed, and giving detail h of age, quallflcationa 
and experience fax Appointments Officer, 

Overseas Development Administration, Room 381, 
Abercrombie House, Eaglesham Road, EAST KILBRIDE, 
Glasgow 078 SEA. 




DEVELOPMENT 

Britain helping nations to help themselves 



Teachers/Teacher Trainers 

They’re asking for you 
in Nepal , Tanzania 
and the Pacific. 

Voluntary Service Overseas Is looking for 
primary teachers to work as in-service teacher 
trainers, teachers of ESP, English, modern 
languages, maths, science, vocational subjects 
(commerce, secretarial skills, home economics, 
woodwork, metalwork, agricultural science) and 
. specialist teachers of the handicapped to work In 
schools and colleges throughout the third world. 

VSO work - being carried out by some 1 ,000 
volunteers at this moment - has a lasting effect In 
combatting world poverty and hunger. 

And each VSO worker returns richly rewarded 
by the two-year experience. 

Applicants should be aged between 23 and ■ 

. 65, without dependants and willing to accept no 
more than the 'local' rate of pay. 

.Ae f VSO volunteer you shquld find little 
difficulty in obtaining leave of absence from your. ■; 
employer. 

If you are unable to go, but you would like = •$T ; 
to support our work, there are still two things you 
can do; send a donation; become a VSO member. 

(For more Information, complete and return 
• the coupon now.) • • * • " v 


VSO also needs... .. . 

BuMers- Caroenters. Diesel & agricultural mechanic?. Physiol harapteta 
nnh ffi 98 ^!S® lu *°™ R oc,0rt -ComiTiunlly workers. Town pionrlBra- 
Hsnanr Bpeoiaitels. Librarian*, Small business advisors. Crail spedatols 
For* Biers. Else Ironies Technicians & others, ibao 


Ptease sgrjd dstalts about VSO membership □. 
i enclose Bfjonaijon of E5p EioD.filBO □ 

Acaae/VmMn - 

■ Hamg • ' ; 

'Address J ■ 


. Post lo; EnqUlrlM Unit, < * 

•;* Voluntary 8Brv|c#0¥ef#M>t 

BC (22p 8IA.E. appreciated,), : 

™ ' fchnrilu Mrt R1?7fi7 • , 
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DUBAI ALUMINIUM COMPANY LTD. 

TEACHER 

ENGLISH AS A FOREIGN LANGUAGE 
Salary: Circa £15,000 tax free 

AppHcationa are Invited from bachelors aged 

aLified tn a !L 0r h adu !‘ B8 „ and Professionally 
SS fiH feach. Applicants should be 
qualified to R.S.A. Diploma Level In T.E F L 

ta?Ki^P e ^ nca . In E ; SP - 8 * llabua writing 
i?a l c C k? ?: a 8udBn fe- Instruction will be to 

tip HTcp^n! 8 1 who are b8,n B prepared for 
the B-T.E.C. Diploma Level 1 and Q.C.E. ‘O' 

PmJL« a L«w mat ! cs and phy8ics examination. 

relevant teaching experience is 

an advantage overBeaa experience would be 

The successful candidate will join the staff 

s]iimtL C ° Q T P .h ny8 .. Tac , h I ,,cal Traln, "0 Centre 
* th0 1 all V rT,,nlum smeller and de- 
aal [nation complex In Dubai. 

Dubai offers a stimulating and congenial 
environment for both work and leisure. 

The post carries a tax free salary and a com- 
prehensive remuneration package Including 
accommodation and utilities, car allowance, 
heahh care, provident fund, terminal gratuity 
and paid leave passages each year. 

Pleasa write for application form to : 

Ms Ena Williamson 
Dubai Services Limited 
100 Brompton Road 
London SW3 1ER 


ECOLE DES CADRES 

Paris, La Defence 

Thte. large private sector state-recognized 
establishment of higher education requires 
Immediately a 

CHAIRMAN OF THE DEPARTMENT 
OF MODERN LANGUAGES 

The person appointed should be an EFL specialist 
with a working knowledge of French and extensive 
teach ng, administrative and teaeher-tralnino 1 
experience especially In the fields of ESP for 
business management and economics. 

Full time post: 7Vfe weeks annual vacation 

Salary: 182,000 F. per annum 

Handwritten applications with CV and photograph to 

Mr Christian REGNIER 

DlrecteurEDC 

70, Galerle des Damlers 

La D6fen8e 1 

92400 COURBEVOIE 

FRANCE 

(0802) 



OVERSEAS POSTS 

continued 


ITALY 

The British school or Arona 
rnqulrps teacher of E.S.L. Da- 

iVi " p ^° 9 '- n3 

(18238, P '"' 4aQ00Q 


KUWAIT 

ImmRdlata vacancies due ta 
. Metbamatleu 
5?i n ^ e r. o/A J 0VBl - Toochor for 
p £ mn r. y Dept. Contract 
rur.h!l , l J r . rBnow nt> 1 ®. trnvol and 
froo l d accommodation 

^, P ” at . 1 . 08 bulldlna with team 
ar ®* cn|1 «nt Btnrr. 

,.. c Photocopies of qual- 
r ?/Otancoa and 
photo by 'Swi flair' to:- Tllo 
Principal, P.O. Box 8640. Sal- 
Talox Wlaal 
46988 . I1B616) 460000 


MOROCCO 

(Biology, ulemantary ChcmU. 
jj'V. some Mathomatlcs) urgan t- 
^Ihnn | U n? a r t0r uV 1 * AmorlCHI, 
12 °®B yra?" 8 ° b ^ lBn CB, puplla 

taiid c.v. with contact 
pho ono number and names, 
addresaea and -phone number. 
?i.. e.P ro °“ Ioi,bI refereoa to 
p Y s *S a r 1 Council or Inter- 
national Sclioula. 18 La van t 
Poiorafleld. Manta. 
OU32 SEW, Tel: 0730 6B244. 

uiin.rf PPi^Si 10 "* ocknnw. 
Intlged. 118593] 460000 


TEACH ON 
EXCHANGE IN USA 

ir^Ssilr 

1986/HJ 0 -V h ". during the 

IJHO/B7 ncudnmlc yonr. 

Teach ore/lactu rare nrn 

»«S-ndoa on tall UK salary 
nnd h to^i. , i CrDn,, ’ n,al Pension 

S-S. Traval^cx Doneeu 

t i,.n Uf r!! #r rtainlla and aupilcu* 
nlfcatlon i°' r i £ 0, PP>ota*d Cl ?p: 

lilfe ?0«390, " NO :SS , 0 L 0 O fi 


TURKEY 

DILKO School or Bnallsh In 
latanhu 1, Turkey | S aeaktnji 
Enallah Teachare with TEFX- 
deareae/dlplomas to etart 
teaching in mld-Octoher. Ro- 
narita Include net atnrtlnu 
• alary of 130.000 TL par 
month, Tree accomraoilation 
Including heeling and elec- 
tricity expeneea and an air- 
plane ticket from letanbul to 
Turkey upon . completion of 
the contract, . . 

Thoaa Interested oleosa 
sand c.v. and photocopies or i 
.lR l R* n S a to S ON BN 

S£O wn . | RS£ Rd - London 
KJ.I 22BN , Photocopies of ' 
diplomas not '-tha c.v.'a ■ 
should also bs simultaneously 
sent to: AH Oguzturk. DILKO- 
School or EnoHsh. EskI lskele 
Ksrstsl Sular Idareal Yolu 
No. 3 Kadlkoy -Istanbul . Tur- 
key. 1 1 5235] 460000 


S The Cent re 

'^ffiforBritishTeachers Limited! 

BRUNEI 

IJ“ c J“‘ fe fe«ghfed to announce an extension of Its project with the Ministry of Education In Brunei. As a result of 
Joi n thelSWrSrefto ,hBre ’ vnamiWH recniHIn9 70 trecherson two-year contracts from 2B!h November to 

25 TEACHERS OF ALL SUBJECT8 AT PRIMARY LEVEL AND 
. , 45 TEACHERS OF EFL AT SECONDARY LEVa 

-PRIMARY TEACHERS BENEFITS . 

M 7te *fre ' . Tax-free salutes (currant rates of exchange £t - B$3), 
wpP0ft;iw leacher, [ndudes: 

' A BA*, In Britain , 

Tr“ wowng (or adventurous and adaptable youno 

Primary Tesohere who will do a good professional lob Ah Orientation Course In Brunei with guidance on social 
wrereeas In return lor an ettreollve salaryman opportunity . and prorasshtosl conduct In the country 

, Qualifications: . , 

. Candidates should have a B^Ed. (or^ e degree snd PGCE) Rosettlsmenl advice at end of the r»nlract 

; _ AT SECONDARY LEVEL . .. Preference w* bfl given to single teachers and married 
rnMa teachers win Join Centre teeohefS of EFL currently teaching couples, and wd are unable lo employ teachers 
wwKlng ln Lower Secondary Schools In BrlmeJ. Oppor- with BStwoS-agf children. Car drivers are also preferred, 
junltfee to eiroliange Ideas and develop teaching mate* j- . J. , . 

■ "His wfll be made availably through conferences arid' . . RD ^,fe r Vj ef ^fonnalton epd an apptoatlon form, suitably 
semlnare oma/iliad btf thAftonira' ■ . Qualified candidates should write lo the foitQwirinAriHraaa 


contract, oubsxllsed furnished accommodation, air fares, 
baggage allowance and Me medtoal treatment 

r ‘ 

The Centre's supporter teachers tndudas: 

A Briefing In Britain / 

An Orientation Course In Brunei with guidance on social 
. and profess tonal conduct in the country 

An extensive welfare am) professional network and regu- 
lar meetings.. 

Resettlement advice at tee end oi the contract 


. In Appted Lkrgutellca or TEFL 

Preference w* pe given to single teachers and married 
teaching couptea, snd w6 are unable lo employ teachers 
with achod-agf child ran Car drivers ere also preferred 


samlnara organlaed bythedentre;^ ' •. • QuallfledoandWalea should write lo the tollowingeddress 

W.J.. ton Bn itwlan'.s,g§0.to'$4 t 070pwmbnlh. 

Csncfidetee should have en. Honoura Degree, a. PQCE, The.Centre also has vacancies in Malaysia for Secondary 
and a minimum of 6 years teaching experience, Including EFL teeohsrs and one staBallce teacher. Please write tor 
ayeeraEFL. further details quoting Ref. TM7. 

'• w ,The Centre fw British Teachers . r ' ■ 

• '• Qua% Houee, Quality Court, Chapceiy Lane, London WC2A 1HP 

■ - !• v -.Y • ’-: v ■ ■ • ' (B32&I 


Posts 

Overseas 


Tho following post is funded 
under Britain's Aid Programme to 
developing countries 

Nepal 

Teacher of Biology and Botany 
Budhanilkantha School, 
Kathmandu 

Budhanilkantha School la an English 
medium boarding school with 
approximately 600 Nepalese pupils aged 
0- 18. The headmaster and seven other staff 
have been recruited by the British Council. 
Dntles; to tench biology and boLany 
throughout the school up to ‘A’ level 
standard; to undertake residential duties; 
to assist with extra-curricular activities; 
to participate in treks to select pupils for 
the school from outlying areas. 

Special qualifications: candidates must be 
UK citizens with a British educational 
background, preferably male, aged 25-36, 
nml have a first degree in Biological 
Science plus n PGCE and at least three 
years' teaching experience. Including 
overseas. Experience In teaching biology 
to ‘A' level essential and experience in 
teaching Iwlany to 'A* level Is desirable, 
as is boarding school experience. 

Salary* S 7,200-5.10,03 5 per nnnuni. 

Overseas allowances: nil to 51,738 per 
annum depending on salary level and 
marital status. 

Closing date fbr applications: 

1 October L08B. 

Benefits! salary free of UK income Lux; 

Tree family irassages; children's education 
allowances and holiday visits; free 
furnished accommodation; outfit 
allowance; medical scheme; baggage 
allowance; employer's contribution to o 
recognised siipcriuinuntton scheme or nn 
allowance or 11 per cent of salary in lieu. 
Contract: initially for two years with the 
British Council. Posts tenable from 
October or as soon as possible. 

Reference? 86 K64T 

Technical Education 
Posts Overseas 

Ministry of Education 
Botswana : 

technical Education Officer 
. Duties) to assist tlie Chief Tbchnical 
Education Officer to develop and 
administer education In Botswana; 
personnel work within the department; 
compiling a detailed training plan; 
compiling and maintaining a register of 
national training opportunities; deputising 
for Chief Technical Education Officer. 
Qualifications: candidates should possess 
at least a First degree or equivalent, 
preferably in a technical /sc ienti lie field. 

A teaching qualification is desirable. 
Candidates should preferably have 
teaching/industrial experience. Preferred 
age 32-67. 

Salary: a basic salary paid locally by the 
Government of Botswana on a scale 
ranging from Pula 8,864-11 jtXH (&1 - p2.74) 
plus a normally tax free supplement paid 
by the British Government under Its aid 


programme on a scale ranging from £6,376- 
&6#J4 (single) or £8 ,352^5 9, 180 (married). 
Other benefits Include end of contract 
gratuity payment, free air passages for 
officer and dependant family members. 
Officers may also be eligible for children's 
boarding school allowances and holiday 
visits for UK based children. Appointment 
grant. 

Contract: initially for 30-36 months with 
tlie Government of Botswana, preferably 
starting as soon as possible. 

Reference? 86 K 63T 

Malawi Polytechnic 

Lecturer In Plant Maintenance 
Duties: to teach principally on City and 
Guilds Technician Courses to Part H level, 
offered on a block-release basis, and on 
Part in Plant Maintenance course offered 
on a part-time day release course. 
Reference: 86 K 68T 

Lecturer In Quantity Surveying 
Duties: to teach principally on courses for 
Quantity Surveyors offered on a block 
release basis up to City and Guilds 
Part HI level. 

Reference: 85 K 67T 

Lecturer in Construction 
^technology > / * 

Duties: to Leach principally nn courses 
for Construction Tfechnlclnns offered on a 
block-release basis up to City and Guilds 
Part III level. 

Reference: 8GK08T 
Qualifications tor the above posts: 
candidates, preferably aged 30-57, .should 
have appropriate, preferably degree-level 
or equivalent, qualifications In the 
respective subject fields and have good 
Industrial and teaching experience. 

A teaching qualification Is desirable. 

Salary: a basic salary paid locally by 
Malawi Polytechnic on a scale ranging 
Tram K4,G6fi-8,804 (&l - K2.42 ) plus a 
normally lax free supplement paid by 
the British Government under Its aid 
programme on a scale ranging from £7,776- 
&D .640 (single) or £ 10 , 04 4-& 11,808 
(married). Other benefi to include end of 
contract gratuity payment, air passages 
for officer and dependant fondly members, 
appointment grant. Officers may also be 
eligible for children^ boarding school - 
allowances and holEday visits for UK 
based cliildren. 

Contract: initially lor two years with 
Malawi Polytechnic, preferably starting as 
• soon as possible. Start dales would be Iry 
mutual agreement with Malawi 
Polytechnic. 

Genorel Qualifications: for all of the above 
posts candidates should be UK citizens 
with a British educational background. 
Closing date for applications: 

8 October 1886. 


Fbr f arther details and an application 
form, pleaae Write, quoting the post 
reference number to: Overseas 
Educational Appointments Department.' 
The British Council, 90-81^ Tottenham 
Court Road, London W1P0DT. 
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So The 
British 
*• Council 


Physical Education 
Teacher 

Zambia 

^ C P PP . ER ® ELT ,^ D H CAT,< ^ NA *- TRUST has a vacancy for a Dhvsical 

nnrt^th ISS iS r ?L r!a - T hB B . ec ondary school is located Si Sltwe 
and the candidate must be e female with a diploma/teacfttna dearee in 
physical education and at least two years’ teaching experience. 

Please apply In writing for an application form, quoting reference TES 1 , 

1 . The General Manager. 

v 1 r m> \ Zambia Appointments Limited; 

ll r< \ Zimco House, 

T $[X;}sA& 1 '-7 16-28, Tabernacle Street, 

N l f 4“S y LONDON EC2A4BN. - : SB 








ZAMBIA APPOINTMENTS LIMITED’. 


ttjs 


• ;, v c 
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SAUDIA ARABIA 

Saudla Arabian Language Institutes Inc. 
requires for two year contract starting 
OctfNov 85 

EFL TEACHERS 

Requirements: At least 6 ysars EFL teaching 
experience abroad preferably Middle East. 
Qualifications: Bachelor's Degree plus TEFL 
Credentials or Master's Degree in TEFL. 
Remuneration: From STG. 1200.00 upwards per 
month tax free djBp ending on experience and quali- 
fications. One return air ticket to U.K. per year. 7 
weeks paid holiday — free furnished flat. 

Native speakers, male, single only enclose photo and 
copies of academic qualifications and letters of 
reference to: 

Director of Operations, 

Saudi Arabian Language Institutes 
P.O. Box 17702, Jeddah, Saudla Arabia 
(Tel. Jeddah 642 2141 or 660-83811 


TEACHERS FOR ZIMBABWE 1986 

Secondary echaolB in Zimbabwe need teachers In General 
Science, Agriculture, Metalwork, Maths, Woodwork, Techni- 
cal Drawing, English Language and Building. School intakes 
have expanded dramatically over the last five yeara, but 
teachers are in short supply end resources are limited. 

CUR - a member of the British Volunteer Programme - has 
been sending teechera to rural schools in Zimbabwe since 
1981. School terms start In January, April and August and 
we are now considering applications for 1986. 

Wb seek leach ere with a degree In a relevant subject or a full 
City and Guilds training who have had considerable 
experience In teaching or in practising the skills they Intend 
to teach. CUR oan only place people without dependants. 

CIIR provides two-year contracts, salary, airfares and various 
allowances. We will also prepare you for the living and work- 
ing conditions you will find in Zimbabwe and will give you 
language training (even though most of your classroom-work 
will be in English). 

For a full Job description and application 
form, send a large SAE and also a brief ov 
to CIIR Oversea s Programme, 22 
Coleman Fields, London N1 7AF, quoting 
ref.TES/6 . • 



KING’S COLLEGE, MADRID 
. Senior Department 

(400 pupils, 29 staff) 

Wanted immediately, a well . 

QUALIFIED GRADUATE 

is required to teach Economics to O and A G.C.E, 
levels and sonic juniof English. 

King’s College, is an independent day and boarding 
school with S50 pupils between 3-19 years. : 

The school is housed in modem purpose built prem- 
ises in 8 acres of ground in the countryside near to 
Madrid. 

Applications with fullc.y., address and telephone 
number of a referee (present or most recent 
employer) and photograph should be sent to the 
Headmaster, King’s College, Avds, Stiiyck 1, 28016 
Madrid as soon as possible* 


Interviews will be held in London at end of 
September. 

' b»6> 


OVERSEAS POSTS 

continued 

OVERSEAS 

APPOINTMENTS 

De fully briefed and prepared. 
Know the DO'S and DONT'B. 
S.o.e. for FREE DETAILS to, 
Overseas Appointment Con- 
sultants. 'Kirkuk' Barton Hill 
Rond, Torquay TQ2 BLA. 
Quote ref. TES/1 . 

(161 OB I 460000 


PAPUA NEW GUINEA 
Hoadnisster. Two Assistant 
Teachers and Principal of 
Theological College required 
for enndd of January 1986. 

See large CCL EDUCATION 
CONSULTANTS advert In 
■Ovoraeas' section or this 
Issue. (066071 460000 


SOUTH ITALY 
T.E-P-L. Teacher required for 
Language School. South Itely, 
October 1BB5 - June 1986. Lit 
700.000 monthly. 

Send curriculum vitae end 
photo to International School, 
Via V Veueto, 69 Reggio Calab- 
ria. Tel: 0965/95093. 

Intnrnatlanal School Reggio 
Calabria. (068B6I 460000 


SPAIN 

English School in Tarragona 
require a teacher of E.F.L. 
Initial contract Octobar to 
June with possibility of con- 
tinual employment. 

Please write or telephone 
with C.V. to Octavio Salles, 
Ramble Nova. 106 bis 43001, 
Tarragona. Spain. Tal: 77- 
213313. (40669) 460000 


Administration 
Local Education 
Authority 


ESSEX 

COUNT) COUNCIL 

EDUCATION 

DEPARTMENT 

CAREERS SERVICE 

CAREERS OFFICER 
(EMPLOYMENT LIAISON) 
- BASILDON 

SCALE 4 OR 5 an 6 

6.900 - £7.713 or £7.920 

- £8,697 or £8.979 - 

£9.391 plus £192 outer 
fringe alluwnnio. 

POST NO. COS 7 2 

The Careers Off leer 
appolntd will work with 
unemployed young poopla. 
helping them to find Jobs 
or aultnble t ruining 

courses. 

Candidates should bo 
appropriately qualified 
and have aultnble experi- 
ence within thn Careers 
Service. 

Closing date: 4 October 
1985. 

Application forma und 
further datulls from 
(a.a.e. please) the County 
Education Officer (p), 
P.O. Box 47, Market 
Road, Chelmsford. Essex 
CM1 1LD (Chelmsford 
267222. Ext. 2626). 
(06714) 480000 


The SCIENCE CENTER BERLIN 

International Institute for 
Environment and Society 

is looking for a 

SENIOR ECONOMIST 

for research In environmental policy 

Required qualifications: 

Senior environmental economist. Qualified 
theoretical and empirical-research experience on 
rtraneboundary environmental/resource problems, 
clean technology, or ecolndustry. Thorough 
command of English. Working knowledge of German 
and French would be an asset. 


Contract conditions: 

Three-year contract. Competitive salary and benefits 
package. Commence 1 January, 1986. 

Please send application within three weeks to the 
director of IIUG,— Science Center Berlin, 
Potsdamer Strasse 58, D-1000 Berlin 30, West 
Germany. 


DEPARTMENT OF EDUCATION 
AND SCIENCE 


HM INSPECTOR 


NEWINGTON COLLEGE 

$ large independent-secondary 
school for boys :■ ' 

IN SYDNEY, AUSTRALIA 

..Is seeking 'an experienced fedcher of 

^ SCIENCE / 

^ . (PnDlr^rq foily .With ri^yslcs as a specialism) 

x *^ tafeo up duties at thG start of 1986 or ; 
during the oogrse of the year. 

Those Interested are invited to write to 

fheHeadmaster, 

Newington College, 

Stonmore. 2048, ?\ ; : 

AUtftallcr: 4 u 


HM Inspectors provide a service of professional 
Mvioeto the Seoreta^ of State. The work primarily 
lnwlwa inspecting educational institutions and " 
writing reports, as well ad canaultingwith, and 
aaviaing local authorities oh the bpafe ofinsp^ctlon. 
The Inspectorate is presently Bomaone 


qualifications and 
s«rs teaching experience in 




£22,925. Promotion proapects. ■ t • r . 

of 26000 

further details and an application form (to be •' ' • i . 
returned hy 11 October lflwfwrite to CmI Service V, 
Commission, Afencon Link, feasingHtokfl'.Hahte?^ V 
RG21 1JB, or telephone Basifigatoke (0256) 488561 / 1 
(answering service operates ou tside office hours);- 
Please qnoteref? G/0660. ; 

. -T|m» C ivil Service is ah equal “jj:-.?. 
hPportqnity employer — ,*£ ' . 


■•('I IMM. ij,, 

THE TIMES EDUCATIONAL SUPPLEMENT 
EDUCATION DEPARTMENT 

KENT COLLEGE FOR THE 
CAREERS SERVICE 

Appointment of 

Principal 

Applications are Invited from persons with appropriate no- 
lessional qualifications and experience for the post of 
Principal of the Kent College for Ihe Careers Service 
Swanley, Kent, which is to be filled from 1st January 1988 
on the retirement of the present Principal. The salary Ib 
currently £1 5,765 per annum plus £258 per annum London 
Area Allowance. 

The main work of the College Is, each year, to prepare uplo 
60 full-time students for the Diploma in Careers Quldanca 
awarded by the Local Government Training Board and 
short courses are provided for experienced Careers 
Officers and support staff. The future of the college has 
recently been reviewed by Ihe Authority and It has been 
agreed that these courses should continue to be provided. 
The new Principal will also be expected to develop short 
courses offering training in such areas as selection, guid- 
ance and interview techniques to private and public sector 
employees. 

Application forms and further particulars (enclose ' 
SAE) are obtainable from the County Education Officer 
(reference T4), Springfield, Maidstone, Kent MEM 2LJ, 
to whom completed forms should be returned by 4th 
October 1986. 


KENT® 


{6728) 


COUNTY 


Education Department 
Assistant Education 
Officer (2 Posts) 

Salary £14,385 -£15,453 p.a. 

These two newly-established posts have been formed to assist 
the Director und the four second- tier Senior Assistant 
Directors in their work, especially in those aspects relating to 
the development of Authority policy. 

The successful applicants will he highly-motivated graduate 
with teaching or lecturing experience. They mny or may not 
n Ire tidy hove some experience in the Education Department 


’*• 1 ■ill 1 1 iTTTil L/V I I'iiA.Vl ! I LLA [frUJI 1 Il'Nlty*'] ILL L '.L 1 1 


for u broad but searching experience in n progressive 
Authority with u view to ohiiiining senior posts In an ' 
Education Department of u Incui authority within a few yMj*. 
Oldham is situated within easy reach of Manchester with Its 
excellent road uml rail links to all purls of the country and b 
hounded by the unspoilt beauty of the Pennine Chain. _ 
Application forms and farther riel nils ure available lYomt. 
Director of Education, Education Department, Old Town 
Hall, Middleton Road, Cliadderlnn, Oldham 0L9 6PP. 
Telephone: 061-678 4260. 

Closing dale Monday, 7th October 1985. 


(Mfin'W 

^ .\n hi pml Opportunity l-.tnployn 


Applications from employees of the QLC or MCC* t*A: 

relevant experience will be wetcomp. 

Advisory Officer ■ 

Management and Development 
of In Service Training 
Salary: Head Teacher Group 10 ■ 

Applications are Invited for this Important new post wfljjjj 


v^T.y. ifvj.i.f 


waonere. Tbs poslholder will be required to manflflfU 
Authority s existing resources for I.N.S.E.T, and new wg 
ir>g Under the T.R.I.S.T. arrangements also to dbvejpp 
implemertt future programmes. 

Candidates should have had successful experience 
adviser or provider of. In-service education With, a w® 
education authority. .. . 

Temporary housing (up to 51 weeks), 
expenses (£600 max.), generous relocation costs anq.KWM’ 
ing allowance - where appointee needs tomoVPv. 
Application forme and lob description avalMJJKJ 


rMfrantlil 


London, 





HE TIMES EDUCATIONAL S 0 PP 1 .RMIT..JT mj>M 

DURHAM COUNTY COUNCIL 

Senior Education Advisor 

Salary Scale: Soulbury — H.T. Group 15— £16 i 624-£ib, 141 
Applications are Invited from well qualified teachers with 

endnnH^ III ^ of chlldren within the junior age range 
and of advisory work for the post of Senior Education Adviser. 9 

W,N be rflquired t0 aBSume Beneral respon- 

r ere wi,hin ,he *■* Durham Are ® 3 the 

fun lor ch^d rfi ri f ll6 . S . w "‘ ' nclude a responsibility In the education of 
junior children In which thB person appointed will be expected to 

make a significant contribution to the In-service training pro- 
gramme for teachers. “ H 

AppUd toHonw and further detail, obt.ln.bl. from the 
oi7^^ , ^ dU ^' l ° n, J Sch0011 Sec " on . County Hall, Durham 

ro^b.t,9r psd<iddre,Md6nv " ioi>,iob,r * ,urn8d ^ 

A union membership agreement Is In force and applies to thla 
post. 



LONDON BOROUGH OF EALING 

Applications from employees of the GLC or MCCs 
with relevant experience will be welcome. 

J.V.E.L PROJECT DIRECTOR 

£17,862 - £19,170 p.a. Inoluslvs of London Weighting 

h£ ! a mad0 a eucc0Baful submlssfon to the Manpower 
Services Commission to pilot a project T.V..E.I. programme which 
commenced in September 1985. 8 

^ lnvl1 ®^ ,or Wa new post to lead the Ealing pitot 
i .v E.i programme. The post offere an exciting opportunity to an 

da2?fh« , A B 7h° h t l K ^ 8nd CQfnmlU8d P 8reon ‘o imploment and 
develop the Authority a proposals. 

Applicants should have substantial teaching experience at 

SSSSSLIf!®! 8aco 1 ,,ar V and/or torther education with a 
record of successlui curriculum innovation and a knowledge of 
new developments in the area of pre-vocational education, 
pperience of working with or In Industry or commerce would be 
Bn aovantage. 

Previous applicants will be considered. 

Please quote referenoe: ED0O2. Closing date: 2.10.85. 

Appteattofi. forms obtainable Tram the Personnel Office, Room 
A/2M, Town HaJI Annexe, New Broadway, 

Ealing W5 2BY. Tel: (01) B40 1995 (24 hour service). 


WEST SUSSEX 

COUNTY CAREERS OFFICER 

Salary: £15,453 -£16,551 
(P.O. 13-16) 

This post will provide an opportunity for an 
enthusiastic and Imaginative officer to build 
on the existing basis of an effective and suc- 
cessful service. The vacancy occurs upon 
the retirement of the present postholder and 
follows some restructuring of the service. 

Further particulars and application form 
from Director of Education, Staffing Sec- 
tion, West Sussex County Council. 
County Hall, Chichester, P019 1RF, tele- 
phone 777100, extn. 2308. 

Previous applicants will automatically be 
considered. 

losing date: 4 October 1985. M 


tvei project director 

(Solbury Group 9 HT Equiv.) 

£16,782 — £17,112 
(+ £678 Outer London Allowance) 

(1986 Award pending) 

The Authority b sesklng ei qualified taachsr with aanior management ■ ■ 
experience In secondary schools to lead ta TVEI project which hai 1 

been submitted to MSC for Introduction In September 1086. The 
Project Director will be appointed as from 1 January 1 986 subject to 
MSC approval to the project being given before 31 Octobar 1985, . 1 
and Intervale will be held during October on thb basis. ' 

The Hillingdon TVEI project yvlll Involve four 11*18 schools, with a 
deptral teanrf of mobile tesohera end support staff In addition to TVEI 




London Borough of 

Hillingdon 


ADMINISTRATION - LEA 

conilnuad 

TRAFFORD 

BOROUGH COUNCII 

CEKi^X r L 0 5?D D V E lS^™ ENT 

n P . l " ,n u orv E,J, 'rBilon> 

Ws® 1 ar “'’ 

mR?il,?, l,0n q“ la Y l 7 l ^v i tarl f,., m 


STOCKPORT 
mEF E E 1 V 7 P FFI c EI * 

£6,900 - £8.067 

or r ir^ y .°J} ra Q, u “ "Med 
0 ..nlwri.. m Ji ,lrnUm £7. BBO! 

To 

w - k,n °.is 

Obre ll nnw l,1, . lh0 . ,l .“ l <■ BVOli- 
auin navv. connldDrutlaii will 

"■as-SMss: - 
win Weaasr 

rurtRer 1 '"* ‘ p^ rl , cIS™ 8 -l" 
Services ^ '* s «?, in tho omen 

Sgft ?«». Wir.Bj 0 rVtu 4 rK 

?n b ry 1 St^rr?.fi ,Ce J ‘ ntI Audi- 
Hb?!™ sta *' “ ic, n . ae,C To°vri 

4th * 'Octobe r °rBas K 1 3XE 
Stockport la on Emuil 

°« , . unlt,M Bm &6 


I Thb post Is subject to the LMQ8C ring-fence procedure 
and app loatlona can only be considered from stafl curren- 
tly working for the QLC or the London Boroughs. 

GENERAL ADVISOR 

primary 

£17,481 -£18,798 

Applications ora Invited from parsons with substantial and 
jSJErtS ax P?rianoa for this important post fn the 
Authonty'a Advisory Team. The succaeaful candidate will be 
responsible for advisory work across the primary ago rango 
whnfo IS co , n ! rlhu !° to tha development of policies in the 

Priml L^S Ed “ Ca, ‘° n I Servf00 - Pr0vlou8 experienca as a 
Primary Head and/or Advisor is essential. 

Temporary housing (up to 51 waeks). 100% removal 
expenses (£600 max), generous relocation coata and lodg- 
ing allowance - where appointee needs to move. 

ft dB “ cr,ptiQns aval,ablB from the 
EstablbhmentSootlon. Education Department PO BoxBB 
Ch/lc Centre, 8ilver Street EnRBld, 

EN1 3X0. Telaphone 01-366 9388. 

Closing date: 18 October 1985. 

Please quote reference 
OQ D/483/1 34. 

imm) London Borough of 



Enfield 



Lancashire./^i 

County Council 

An Equa{ Opportunities Empfoyer. 

JSSf DEVELOPMENT OFFICERS 

Education Department, County Hall 

fqyried from wall qualified 

candidates with relevant leachfng experience for the 

sssasr** ***'* 2 08 « ^ 

USSffwM caridldatea will be responsible for 




isssnsssss “ ,e mu '"- 

Closing date: 4th October 1985. 


4 Wakefield 

METROPOLITAN DISTRICT COUNCIL 

Eduction department 

ADVISERS 

Soulbury Burnham HT Group 8 £16,792 -£17,112 
(under review) 

1. ADVISER for ART 

2. ADVISER for PSE. 

CAREERS AND TVEI — . 
type developments 

These two Important posts invlova work In all sectors across 
the Authority as part of a team of 21 Advisera. They are avail- 
able from January or April 1986. • 

Requests for application forms (accompanied by a sae) 
ahould be addressed fo The Chlaf Executive. (Personnel 

SS" 1 Wakaflald - WF ' 2Ha ,o ba -y 


Administration 

General 

FRENCHAY 
HEALTH AUTHORITY 

, 000 Of four 
Hoaltft Autharldea In thn Coun- 
6™. n “"il Includes Ilia 

nrStolf*"* pnrt of tho Clty uf 

tlan^rfhn ml »* l ° Iniplewinnto- 
?I. l , he mnnagomBin Inquiry 

hi-- L ol,owln a director ponta 

£r w«rur.°Al“ bl, . ah,ld: n ' roc «or 
or works Dlrsctar of Flnanco- 

ofPlaiinlnii and 1°: 
Dlroctor of EUurn- 
tlon anil Tralnlno. Tho UlrBC- 

obln account- 

nolo la Ilia District Ooneral 

mrnnSSL ,,lJ ' lW,,, co, *rrlbU(BlO 
hors JS 111 !?? nmon t mam- 

[i* r * District Manoaa- 

mont Advisory Oroup, 

r_ JJJ'# Moklng appllcatlonii 
for a DIRECTOR OOF TRAIN. 
tNO I with Honorary Nenior Rb. 

Fellow BtatSSto thk 
uriatol Polytochnlc) . 


_ Hniury ecu 
£17.268 p.n. 
flrmaciuq. 


uibjact to con - 


...Tp , ruBpanalblB far do- 
vniopinu profannional and min- 

rn^ , S?i n I;r, <luco,:, 9 na,ld tfftlntnu 
*°r all nrriups of staff. 

fW ! hl " PO*t must 
un ntilo to damnnstra to a pro von 
'®rord or achievement in this 
subjact area. londoraHIp skills. 

“ nd “ capnr- 
to tt»e corpo- 
t^iorttT^ n, ’ DO, " on, or tha Au " 

Paul Walker tha District 
Genaral Manager. will hn 
» a tha nbove 

{’“?* Informally on Bristol 
(0272) 574503. Ext" 203. An 

SS‘IS? C?Hro. HSv'mgTrte" 

Offleor. FranchVi 

S h n. Oeckapoo I 

Rond. Bristol BSIA IND. 

•hSM!lD.ttr ,or apl>,lcs ‘ 
..o^2mVloyVr.m B ^??^ Q 5&a 



Buckinghamshire 
County Council 

AN EQUAL OPPOHTUNITY EMPLOYEfl 

EDUCATION 

ADVISORY TEACHER 
— MODERN LANGUAGES 

(Burnham Scale III) 

Applications are Invited from suitably qualified and experienced 
teachers from primary or secondary schools who would 

t JSSSf ia S2?^* 0f Adviswy Teach0f work as part of 
tfwlr own professional development. Applicants should have a 

This permanent post may bo Med, in the case of 
Buckinghamshire teachers, by secondment from present post 

. B «i a, i pl ! oa . ,Ion fomi8 from OilBt Education 


T'Esasr* 


Buckinghamshire 
County Council 

AN EQUAL OFPOflTUNlTYEM PLOVER 

CURRICULUM 

LEADER 

Burnham Scale 4 or Laclurer II 

to 0PP0frit a Curriculum Leader et the 

Susirossa/K/ /rtforma ton Stuefes acmes the 

2S & appo*ntoieni and applicants should be 

able to demonstrate a high level of ajiwrttrrwntand 



at the above address on r 
addressed envelope. (Tel: 


. . - wnwiiBMn, 

• flffMNvMnvMl 

®* 7 *t1)' - (9154) 


TRIST SCHEME — 

ADVISORY TEACHERS 

Scale 4 

E 


Programmain April 1987 will be placed InsuitabtetMching posts. 
Relocation eflowances payable In appropriate coses. 

Ed“.” teJoHtaS" 1 W ■ t H 5r , S n, J. nd Counw 

Market Road^Chafinsfardf EsBaxi CHm"* H ° U "' 
Closing da te: 4th OclobBr, 1985. 
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EAST ANGLIAN 
EXAMINATIONS BOARD 

ASSISTANT SECRETARY 
(Modern Languages) 

Applications are invited for the post (permanent) of 
Assistant Secretary to take effect from 1 January, 
1986- Good academic and professional qualifications 
and teaching experience in Secondary Schools are 
required. 

Salary in the range of Cl 4,025 to £15,1 1 1. 

ASSISTANT SECRETARY 
(Sciences) 

Applications are Invited for a post as Assistant Secreta- 
ry, tor two years from 1 January, 1986. Good academic 
and professional qualifications and teaching expe- 
rience in Secondary Schools are required. 

Salary in the range of £14,025 to £15,11 1. 

(The Board would be willing either to negotiate second- 
ment or to make a fixed term appointment). 

ACADEMIC ASSISTANT 

Applications are Invited for the post (permanent) of 
Academic Assistant to take effect from 1 January, 
1S86. Good academic qualifications are required and 
teaching experience In Secondary Schools would be 
an advantage. 

Salary In the range of £11,850 to £12,885. 

Further details and application forms (fo be retur- 
ned by 30 September) are available from The Secre- 
tary, East Anglian Examination Board, “The Lin- 
dens", Lexden Road, Colchester, Essex C03 3RL. 
Telephone: 0206 549595. <esi4) 
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The 

GhHstranr^’" 
Education 
Movement 

wishes to appoint a 

General Secretary 

who will be responsible for the Movement’9 
work throughout the United Kingdom. 
Information about C.E.M. and the General 
Secretaryship Is available from P. R. 
Watkins, Chairman of C.E.M., Room 601, 
45 [Slotting Hill Gate, London W11 3JB 
(Telephone 01-229 1234). Closing date for 
applications 21 October. CM18I 



ADMINISTRATION - 
GENERAL 

continued 

BERKSHIRE 


ST PI RAN -S SCHOOL 

(I APS. 60 Boordors. 135 
Dny 

Applications aro Invited 
for thu post of Bursar to be 
responsible Tor the finan- 
cial manooemoni of ilia 
school Rnd the development 
and maintenance of build- 
ings and grounds. Salary 
will be by nesut lotion 
nrcorrtlno to experience and 
duallflcatlpna. The post Is 

non-realdoti t. 

Apply with curriculum 
vliao to the Hnadmaster. St 
Plran'a, Orlnger Hill. 
Mairionhoad. BorKshlre SL6 
7LZ. 106804* 500000 


MERTON & SUTTON 


HEALTH AUTHORITY 

HEALTH EDUCATION 
OFFICER 

If you are a teacher wlio 
liue successfully organised 
and token part In Healtli 
Education In schools for 
children betwoen 5 - 13. 
this post will be of Interest 
to you. 

The person appointed 
will work with teachers In 
schools in the London 
Borough of Morton and Sut- 
ton. will Identify the needs 
of the schools with regard 
to Health Education and 
help formulate a structure 
for its development. 

The vacancy exists now 
but sppllcsnts available 
from 1st January 1586 will 
also be considered. 


For en Informal discus- 
sion, please telephone 
Sonia Leurla on 01-64B 
0275. 

For an application form 
and Job descrlptton.pleaae 
contact the District Person- 
nel Department, Merton 
end Sutton Health Author- 
ity, 6 Homeland Drive. Sut- 
ton, Surrey 6M2 SLY. Tel: 
01-643 3322. Ext. 226. . 

Closing Date: Tth Octo- 
ber 1 BBS . (06613) 500000 


Educational 

Psychologists 


HE RTFORD8HI R E 
5T- CHRISTOPHER SCHOOL 
Lutcbwortbi Herts- 
Require, ns soon as dun n III If ml 
EDUCATION PSYCfiOLOtJI-ST 
for one or two days a week line 
to the rtpnnslnn of tln< 
school's ctiunHi: I Hum unit sup- 
port Bervlonu. 

The salary will bn linntnl «m 
the Boulbury Scale HT Group !) 
Tor senior nUurutliiniil pnyrlut- 
loplsts. 

fit. Christopher Is nit lihlu- 

C m i> clout ioncluiatiuii.il linuril- 

un and day Nrlmtil fur .>50 
pupils iifluil 2 Hi - Id- It IKlIlllll 
chlldruu liver u runao of nltlHIy 
and social ili'riinisliim m. Ab- 
out tan par cent liiiv«, iipnn 
formully u/mesRKd ns huvliin 
special oducntloual imocls. 

For an Informal visit and any 
further Information plnnsa 
contact the Headmaster, Cnltn 
Reid, at Letchwortli (0462) 
679301 . (06392) 560000 


SHEFFIELD 

EDUCATION DEPARTMENT 
EDUCATIONAL 
PSYCHOLOGIST III ALF 
TIME) 

Proportion!, tu to £ 1 1 .93 1 - 
£14.079 

PSYCHOLOGICAL SERVICE 
B Newbould Luno, ghnfllold 
910 2PJ 

An Interest In worklnu both In 
schools and In the community 
Is necessary, with ability to 
develop co-operative worklnu 
relationships with teachers, 
social and community workers, 
parents and colleagues at all 
lovele within the Education 
Department. Applications 
would be particularly wel- 
comed from candidates who 
demonatrate that they are able 
to respond to changing needs In 
this field and to work affec- 
tively In a multi-ethnic, multi- 
lingual community. Applicants 
must have an Honours Dagrao 
In Psychology, a PGCE or 
equivalent, a minimum of two 
years’ teaching experience, 
and post graduate training III 
Educational Psychology. 

Applications forms and 
rurthor details from the Prin- 
cipal Psychologist, Mr D. Lox- 
ley, 9 Newbould Lane. Shef- 
field S10 0PJ. Tali 0742 
66B47 1 . Closing date 2nd 
October. 

AN EQUAL OPPORTUNITY 
EMPLOYER. <068071 B60000 


Department of Education and Science 

HM INSPECTORS OF 
SCHOOLS 

English as a second language 
(Reference 15/85) 

Applications are Invited from men and women, preferably aged 
between 35 and 45, for appointment in England as HM Inspectors. 
HMI Impact educational Institutions as part of both general and 
specialist assignments and provide advice to the Department and 
throughout the education system. 

Applicants will be expected to have had substantial teaching 
experience and Involvement in developing methods and approaches 
to teaching English as a second language within the school 
curriculum and In the classroom. 

They should also have recent experience of working In this country 
In or with schools serving multi-ethnic populations. 

Starting salary for all posts is within the range i 1 7,000-422,900. 
Relation expenses of up to £5,000 may be payable. 

Application forms (to be returned not later than 10 September 
1985) and further Information may be obtained from Mrs S Willis, 
Department of Education and Science, 39 York Road, London SEI 
7PH. Telephone: 01-934 0798/0799/0800. 

The CM! Service Is an equal opportunity employer. 

- -• ' ’ J*su) 


SOUTH WEST ARTS , 

; largest of tho Regional Arts Associations, South West Am, 

■ kiQ funding and strategic agency covering Avon, Cornwall, . J ; 
' I • Devon, Dorset (except Bournemouth . Poole and Christchurch), 

• , - . Gloucestershire add Somerset. 

• ’ .Weneeda ■ 

MUSIC OFFICER 

• to develop our Work for music, which Is dedicated to broadening 
ihe base of public Involvement with -music of all Hinds. The 
Music Officer works with a wide range of national regional end • - 

■ local music enterprises, and manages an extensive lours circuit 

* ‘ ; !. oii-pebaif of the region's promoters. ; . . 

The post requires entrepreneurial flair* -and carries important 
s - ftdvj&ory financial and cdrointaliatlve responsibilities. You must 
; be able to drive, , . 

• 'Starting salary £8,979. Removal expenses and cat purchase- 
assistance availoble. 

For details and application form write in confidence to: 

Martin Rewcastk 

Director : ‘ ' 

South Wat Arts ‘a 
B radnfncb Place . ■- ;• 

Gandy Street 

•^t?KFEX4r8LS f f>'‘ inrrtn .^rjariacwBr p.tz 
Re-advertisement — previous applicants need 
ESTARTS not apply. 




. REGIONAL POM NCIL FOR FURTHER 
EDUCATION FORiTHE SOUTH WEST 

DEPUTY SECRETARY 

Salary: wlthlntheranfie £14,748^ £16,194 

Required as soon as possible, the successful 1 
candidate ii.llkety-to have a degree, or equivalent 
profesaloriql qualification; Bhfd experiance i t\ V 
teaching and/or administration In further/higher 
education. • ' r , : : . ! r.; :Vn $ \i- : V. 

Application forma and further details i may be : 
obteined from: . . ' '■ " ; <■!•: ' ' ■ 

The Secretary; . : V,. ' 


THETIMES EDUCATIONAL iiV3PPLEMEKr j 

London Borough of Merton 
Social Services Department 
Merton Care and Education Centre, ! 

Mitcham. 

SOCIAL WORKER/TEACHER 

Salary Level 2 £9,081 -£10,632 

Level 3 £10, 248-£1 1,937 ' 

N.J.C. Incl. London Weighting Allowance. 

We aro looking for a suitably qualified Social Worker or 
teacher to roploco the present post-holder who has 
necopted a loam lender’s post olsowhero. Morton Core and : 
Education Centro is Urban-aided until April 1989 and Is joint ' 
funded within Morton by the Education and Social Services 
Department. 

The Worker will join n multi-disciplinary team working wfth 
multi-racial groups of young people from within the 
borough. There are throa mam nroas of work which the 
Centre has established. Thoso nro: An Education 
programme for disruptivo pupils from the borough's high 
schools; an Intormodlalo Treatment programme ror young * 
people as an oltornativo to custody; various groupworkind 
individual programmes of n preventative nature. These ; 
programmes havo been running for nearly a year and a < 
major review is planned in which the new poet holder will 
have the opportunity to mako an early contribution. t 

The successful applicant will be experienced In setting up l 
and running groups for young poople end will be expected , 
to use these skills to modify and supplement the existing t 
services. If you have a good sense of humour and are L 
interested in working with s difficult and changing group d I 
young people in trouble please telephone David Dungate, y 
Manager, or Paul James, Deputy Manager on 01-840 8535 i 
or 01-685 0324. 1 

Application forms from Director of Social Services, 4th [ 
Floor, Crown Houbb, London Road, Morden, Surrey. t 

Telephone 01-545 3643. * 

Applications from employees of the GLC/MCC’s with r 

appropriate qualification and relevant experience will be -j, 
welcome. J 

MERTON IS AN EQUAL OPPORTUNITIES EMPLOYER _ \[ 



EDUCATION DEPARTMENT . I 

HM Prison, Standford Hill, 
Sheppey, Kent 

Appointment of 

Education Officer 

Applications are Invited from men and women with teaching 
qualifications and suitable experience for the post ol Education 
Olllcer. Tho post Is to be tilled (tom 1st January 1988 or aasooe I 
aa possible. Salary Burnham Further Education, Head of : . J 
Department Grade 1, Scale £10,002- El 2,444 

Application forma and further particulars (enclose 8AE) 
obtainable from the County Education Officer (Hof T4) • 
Springfield, Maidstone, Kent ME14 2LJ lo whom compW* 
forms should bo returned by Tuesday let October 


KENT® 






WEST '■ 

GLAMORGAN 

County Council 
Education Department ■/?* 

APPOINTMENT OF 
EDUCATIONAL PSYCHOLOGIST; 

(Post Ref: 1,37.85) . . ' 

Appflcatlona are Invited from fully qualified Ediwtj^ *2®. 
loglsts for the above post In West Glamorgan. 
accordance with Ihe scale for main grade EducaOT^Jg^. 
logteis (equivalent to Burnham Qualified Teacher 

4 on Scxde 3 to the maxlrnum of Headteacher r v 

is a READVERTISEMENT. ; / - 

AppUcetlon forms and further particulars are '.•■PfifiEi 
Director of Education, Personnel Section, W 
^n^o^ | L^^tyHa |, f Swansea^i^N^ Jjpij 

! i ' » i . “ 

pie CLOSING DATE for the receipt of c 
.toms Is THURSDAY, 3rd OCTOBER, 1«f», 








m 


HIE TIMES EDUCATIONAL SUPPLEMENT 20.9.85 


Examiners 


LEICESTERSHIRE EDUCATION COMMITTEE 
SCHOOLS PSYCHOLOGICAL SERVICE. 
CHILD AND FAMILY GUIDANCE SERVICE. 

temporary educational 

PSYCHOLOGIST 

_ Salary whhln the Soulbury Main range 
£11.403 to £14.978. 

A temporary educational psychologist Is required from mid- 
October, or as soon af rewards aa possible, to cover for an 
educational psychologist taking maternity leave. Thera are 
opportunities for Interesting and varied work within a team 
based In Leicester but working mainly In the north of the 
County. 

Applicant? muat have an honours degree in Psychology lor 
equivalent), teaching experience and a recognised 
postgraduate professional qualification In educational 
psychology. 

Informal enquiries should be directed to the Principal 
Educational Psychologist. Mr. J.A. Wallis (Tel: Leicester 
655061). 

Application forms available on receipt of a s.a.a. from the 
Director of Eduoatlon, Room 25, County Hall, Qlanfield, 
Leicester, LE3 BRF. 

Closing date 4th Octobsr 1 985. liaaB , 


WILTSHIRE COUNTY COUNCIL 
Education Department 

EDUCATIONAL 

PSYCHOLOGIST 

Solbury Soale £8,886 - £14,979 p.a. 

An enthusiastic fully qualified educational psych- 
ologist Is required to join an established team of three 
operating In the aouth of the County from Salisbury. 

An essential user car allowance is payable. Removal 
and disturbance allowances payable In approved 
cases. 

Application form and further details from Chief 
Eduoatlon Officer (ST/N/LG), County Hall, Trow- 
bridge, Wiltshire BA14 8JB, Tel. Trowbridge (02214) 
3941, Ext. 2464, quoting reference E. 86.41 5 return- 
able by 4th October, 1986. (M77j 


UNIVERSITY OF LONDON SCHOOL 
EXAMINATIONS BOARD 

General Certificate of 
Education Examination 

The Board Invites application for addition to the list of those suita- 
ble for appointment as Assistant Examiners: 

ADVANCED LEVEL ORDINARY LEVEL 

BIOLOGY . BENGALI 

CHINESE ■ CHINESE 

CLASSICAL CIVILISATION CLASSICAL ARABIC 

.COMPUTING SCIENCE COMPUTING 8TUDIES 

ENGLISH LITERATURE ENGUSH LANGUAGE 

FOOD AND NUTRITION §EOGIW§' • " 

FRENCH, SYLLABUS A HINDI 

FRENCH. SYLLABUS B " HOME ECONOMICS 

QERWW mathematics 

GEOGRAPHY MODERN GREEK 

HISTORY RELIGIOUS STUDIES 

MATHEMATICS RELIGIOUS STUDIES 

MODERN GREEK (Roman Ca(hotlo Syllabus) 

RELIGroUS STUDIES URDU . . . . i > 

SPANISH 

ORAL VISITING EXAMINERS , 

FRENCH . ' • V 

GERMAN ••• 

RUSSIAN Home Countries 

Spanish : . 

SPOKEN ENGLISH (Especially from residents m Essex,, Greater. 

• ' Lqnddn: Kem, Surrey, Sussex, Northern Ire- 
' ’ . . land and Eire). ;■ ' : 

Applicants should be graduates or hold appropriate qualifica- 
tions end should be under the age of 6S with three years 
recent teaching experience. Application forma arid further 
details may be obtained from . The Secretary; University of 
London School Bcamlnatfona Board, Stewart House, { Room 
life// Square, London WC1B SDN. 

Applicants should enclose a sett-addressed foolscap envel- 
ope. Completed application forma should be returned by IB 




GEOGRAPHY 
HINDI -J- 
HOME ECONDMlCS 
MATHEMATICS 
MODERN GREEK 
RELIGIOUS STUDIES 
RELIGIOUS STUDIES 

J Roman Ca|hoBo Syllabus) 
IRDU . . 


midland 

EXAMINING GROUP 

East Midland Haalonill 
Examinations Donrd 

Oxford and Cambridge Scliaoln 
Examination Board 

Sauiharn Univaraltioa' Joint 
Board for Srhool Examlnatlona 

Tho Wast Midlands 
Examlnatlona Board 

University of Cambrldoo Local 
Examlnatlona Syndlcata 

Appointment of two Chief 
Exnmfnora: 

DE H V 0 E m L e 0P^Sr‘ C ' : CH,LD 

rar tho Joint OCE ‘O’ level/ 

CSB Examination 1986. 

Informatlon/appl (ration 
forms may bo obtained from: 
Tho Secretary, University of 
Cambridge Local Examinations 
Syndicate, Syndicate Bulld- 
ctfT'aEU 111 " ROB,l ‘ CB nibrldge 

c !S?L nfl ‘i 010 for ■PPllcntlona 
■ _30th September. 1085. 
(16802) 600000 


Miscellaneous 


A SALES CAR 1 1R with Bun 
Life Assurance Company of 
Canada offorlna an Interest- 
ed ttntl rowarilinfl future 
comblnlrn srcurlty and raal 
opportunity. Full tralninu. 
unlimited praspocta and ux- 
ncntlva Incama. Sultnliln ap- 
nllcunts. a god baiwaan 34 
and 43, ran bo employed in 
thu area of lliolr choice. 
Phono 01-930 9400, Ext. 267 
or write 2/4 Cuckapur Street . 
London 8W1V3BH. 

< 16293) 660000 


HAMPSHIRE 

° ST ° K E T H E A T R E 

TRUST 

Required an Innovstlova. 
T.I.E. DIRECTOR for initial 
three month project. Tho 
candidate will be oxpactad to 
have full awareness of currant 
trends end oootl practice in 
Thsatro in Education. Tho 
Contract will ha for an Initial 
period of throe months com- 
mencing 1st January I9B6. 

Tho successful candidate 
will bo cxpoctod to form Ills or 
her own company and have 
enough enthusiasm and vision 
to convince the Rinding bodies 
oof tho need for a riill-tima 
T.I.E. company In the Baalna- 
itoka area. 

Applications with Tull c.v, 
and the namei and addrassess 
of two reroroes should be sent 
to Jam»i Pllntoff. Hay market 
Theatro. Wore Street, Baslnn- 
stokc HQ2I IN\V to arrive no 
later than Monday 3(>th 
September. 

(06038) 660000 


LONDON AND EAST ANGUAN GROUP 

East Anglian Examinations Board 

London Regional Examining Board 

University of London School Examinations Board 

Joint 0-Level/CSE and GCSE Examinations 

Appointment of Chief Examiners 

Applications are invited for the following Chief Examiner 
appointments for Joint 0 Laval/CSE Examinations in 1987. 
Subject to satisfactory performance successful applicants 
will be appointed for GCSE Examinetions In 1985 and the 
following winter examinations. Applicants should be 
graduates or hold appropriate qualifications and should be 
under 86 with five years recant teaching experience. Examin- 
ing experience Is essential. Application forms and further 
details may be obtained from the addressee indicated below 
to which completed application forms should be returned by 
16 Octobsr1985. • 

AGRICULTURAL SCIENCE 

CDT: DESIGN AND REALISATION 

GEOGRAPHY A 

GRAPHIC COMMUNICATION 

HOME ECONOMICS: TEXTILES 

MUSIC 

PHYSICS B 

Details from: TT10 Secretary, East Anglian Examinations 
Board, The Lindens', Lexden Road. Colcheater CQ3 3RL 
ACCOUNTING • \ ‘ 

BRITISH GOVERNMENT AND POLITICS 
COMMERCE 

DRAMA A & B ' * 

SCIENCE 

SCIENCE (Double certificated: Bfotogy/Chsmlatry/Phyaica) 
SCIENCE (Double certificated: Integrated) 

SCIENCE (Modular) 

SOCIOLOGY 

Details from: The Secretary, London Regional Examining 
Board, Lyon House, 104 Wandsworlh High Street, London 
SW18 4LF. 

CHEMISTRYA 
ECONOMICS 
ENGLISH LITERATURE 
HOME ECONOMICS: FOOD 
HUMAN BIOLOGY 
RELIGIOUS STUDIES A&B 

Details from: The Secretary, University of London School 
Examinations Board, Stewart House (Room 215), 32 Russell 
Square, London WC1B 5DN IS876) 


UNIVERSITY OF 
CAMBRIDGE. 

LOCAL 

EXAMINATIONS 
SYNDICATE 

The Syndicate Invites applications from suitably 
qualified people for Assistant Examlnerehips from 
1986 in the following subjects. Project Moderators are 
also required for Computer Science and Computer 
Studies; 

JUNE EXAMINATION 

Advanced level Computer Science 
Ordinary level Computer Studies 

Applicants should be between 26 and 65 and have had 
a minimum of three years' teaching experience. 

Application forms are available from: The 
Secretary, Syndicate Buildings, 1 Hills Road, 
Cambridge CB1 2EU. 


UNIVERSITY OF LONDON SCHOOL 
EXAMINATIONS BOARD 

GENERAL CERTIFICATE OF EDUCATION EXAMINATION 
The Board Invites applications for the following appolnlmente: 

CHIEF EXAMINERS 

ADVANCED LEVEL 

Armenian - Japanese for June 1886 
Mathematics for June 1987 
Textiles and Dress for June 1988 

ORDINARY LEVEL 

Armenian - Bengali - Japanese - 
Portuguese 

for June 1986 - Physics - Turkish 
MODERATORS 
WITH IMMEDIATE EFFECT 
Chinese - Japanese - Swahili 

Applicants should be graduates or hold appropriate qualifications and 
should be under 66 with five years lecert teaching experience. Examining 
experience to essential. 

Chief Examiners duties Include selling question papers, advising on Ihe 
award of grades and may Include [he supervision of a teem of examiners. 

For application forma and further (Malta write to The Secretary, 
University of London School Examlnatlona Board, Slawart House, 
(Room 211 B), 32 Russell Square, London WC1B 6DN, Appficanta should 
enclose a seU-sddrassed foolscap envelope. Completed application forms 
should be returned by S October 1955. Previous applicants need not 
re-apply. 

IWMI 



UNIVERSITY OF 
CAMBRIDGE 

LOCAL 

EXAMINATIONS 
SYNDICATE 

Applications are Invited (or the post of 

CHIEF EXAMINER 

Advanced Level Physics (Practical test) 

Responsibilities will include the setting of examination 
papers and the. supervision of marking for. the 
Syndicate's A/HSC examinations held In November 
and June each year. 

Immediate applications are required for the 1987 
eeries of examinations. 

Application forms can be obtained by writing to: 

The Secretary (Ref, (EX/R/Phya), University of 
Cambridge Local Examinations Syndicate, 1 Hills 
Road, Cambridge CB1 2EU. 


London Borough of Ealing 

Tvel Related In-Service Training Schema (TrfstJ 

TRIST COORDINATOR 

£11,178 ■ £13,128 plua London Weighting 

Tho Authority has made a successful submission to the 
Manpower Services Commission for ihe provision ol funds to' 
enable a 7VEI related In-service training scheme to he 
Implemented between September 1985 and March 1987.- 

The Authority seeks to appoint a Coordinator who will bo 
responsible for ensuring that the TRIST proposals are imple- 
mented and developed. ■ 

Applications are Invited from well qualified and enthusiastic 
Individuate with e proven record In curriculum support and staff 
development apropffate to technical and vocational education. 

The appointment. will be part time {0.51 fora fixed term up until 
March 1987 in ihe tint Instance. The salary will be at the level of 
Burnham FE Senior Lecturer: £11,176 - £13,128 plus London 
Weighting. Secondments will be considered. 


Application forma and further details from: 

Chief Education Officer 

Hadley Houbb, 78-81 Uxbridge Road 

London W66SU 

Closing date: 4 October 1985 - . 









